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UPDATED

AGENDA
THE BOARD OF REGENTS
OF THE UNIVERSITY OF NEBRASKA
Varner Hall, 3835 Holdrege Street
Lincoln, Nebraska 68583-0745
Thursday, August 8, 2024
9:00 a.m.

L CALL TO ORDER
IL. ROLL CALL
IIL. APPROVAL OF MINUTES AND RATIFICATION OF ACTIONS TAKEN ON JUNE 20, 2024

V. PRESENTATIONS
2024 President’s Excellence Awards
- Outstanding Research and Creative Activity Award: Kristen Olson, Ph.D.
Jonathan Vennerstrom, Ph.D.
- OQOutstanding Teaching and Instructional Creativity Award: Phani Tej Adidam, Ph.D.
- Innovation, Development, and Engagement Award: Benson Edagwa, Ph.D.
- Faculty IP Innovation and Commercialization Award: Carrick Detweiler, Ph.D.
- Inclusive Excellence Collaboration Award: The Digital Accessibility Collaboration, UNL
- University-wide Departmental Teaching Award: Physical Therapy Program, UNMC

V. KUDOS
Tyler Pierce Panowicz, University of Nebraska at Kearney
Craig Chandler, University of Nebraska-Lincoln
Susan Blumel, University of Nebraska Medical Center
John Ingraham, University of Nebraska Medical Center UPDATED
Sarah McGrath, University of Nebraska at Omaha

VL RESOLUTIONS
VII.  HEARINGS
VIII. PRESIDENT’S REMARKS

IX. PUBLIC COMMENT
The Standing Rules of the Board provide that any person who gives 24 hours’ notice to the
Corporation Secretary of the Board may speak to any item that is not on the agenda. In addition,
any person may appear and address the Board of Regents on any item on the agenda for this
meeting.

X. UNIVERSITY CONSENT AGENDA
A. ACADEMIC AFFAIRS
1. President’s Personnel Recommendations, Addendum X-A-1 UPDATED
2. Approve the monitoring report required by the Nebraska Coordinating
Commission for Postsecondary Education (CCPE) and approve forwarding the
program monitoring report to the CCPE, Addendum X-A-2
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XI.

UNIVERSITY ADMINISTRATIVE AGENDA

A.

ACADEMIC AFFAIRS

University of Nebraska

1. Approve amendments to the University of Nebraska Student Code of Conduct,
Addendum XI-A-1

University of Nebraska-Lincoln

2. Approve the establishment of a new undergraduate certificate in Esports Media
and Communication in the College of Journalism and Mass Communications at
UNL, Addendum XI-A-2

3. Approve the establishment of a new undergraduate certificate in Wildlife Habitat
Management administered by the School of Natural Resources in the College of
Agricultural Sciences and Natural Resources at UNL, Addendum XI-A-3

University of Nebraska at Omaha

4. Approve the establishment of a Bachelor of Science (BS) in Artificial
Intelligence (BSAI) administered by the Department of Computer Science in the
College of Information Science and Technology at UNO, Addendum XI-A-4

University of Nebraska at Omaha/University of Nebraska Medical Center

5. Approve the transition of the Master of Science (MS) in Biomedical Informatics,
jointly delivered by UNO and UNMC, to being administered solely by UNO,
hence deleting the UNMC offering, Addendum XI-A-5

BUSINESS AND FINANCE

Biennial Budget Request

1. Approve the 2025-2027 Biennial Budget Request for the University of Nebraska,
Addendum XI-B-1

2. Approve the 2025-2027 Biennial Budget Request for the Nebraska College of
Technical Agriculture, Addendum XI-B-2

University of Nebraska

3. Approve and authorize execution of a three-year Microsoft Campus Agreement
for the University of Nebraska with Dell as the reseller, Addendum XI-B-3

University of Nebraska-Lincoln

4. Approve budget increase and municipal funding partnership for the Westbrook
Music Building Replacement project at UNL, Addendum XI-B-4
5. Approve the naming of the new feedlot center at UNL located at the Eastern

Nebraska Research, Extension and Education Center near Mead, Nebraska the
“Klosterman Feedlot Innovation Center”, Addendum XI-B-5

6. Ratify Amendment 1 to the Standard Form Construction Agreement Between
Owner and Construction Manager (CMR) for construction and extended
preconstruction services for the Lied Center for Performing Arts Renovation and
Addition at UNL, Addendum XI-B-6

7. Approve naming of the plaza adjacent to the Osborne Legacy Complex the
“Sandhills Global Plaza”, Addendum XI-B-7
8. Approve and authorize execution of an amendment to the multimedia rights

agreement with Playfly, Addendum XI-B-8

University of Nebraska Medical Center

9. Approve the Program Statement for Project Health at UNMC, Addendum XI-B-9

10. Approve and authorize execution of the Midtown Medical Center Bikeway
Connection Interlocal Cooperation Agreement with the City of Omaha,
Addendum XI-B-10
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11. Approve the Thermal Energy Storage Infrastructure Project at UNMC,
Addendum XI-B-11

12. Ratify the Standard Form Construction Agreement with Valley Corporation for
the Saddle Creek Public Improvements project at UNMC, Addendum XI-B-12

University of Nebraska at Omaha

13. Approve and authorize execution of an amendment to the License to Manage and
Operate University Dining Services Contract with Sodexo America, LLC at
UNO, Addendum XI-B-13

University of Nebraska at Kearney/University of Nebraska Medical Center

14. Approve and authorize execution of Standard Form Construction Agreement with
AVI-SPL for the UNK/UNMC Douglas A. Kristensen Rural Health Education
Complex at UNK, Addendum XI-B-14

C. FOR INFORMATION ONLY
1. Amendments to Sections 1.3 and 1.4 of the Standing Rules of the Board of
Regents related to establishment of an Athletic Affairs Committee, Addendum
XI-C-1

D. REPORTS

1. Report on contract between Nebraska Athletics and Anthony Travel, LLC,
Addendum XI-D-1
2. Report on naming of features within the new feedlot center at UNL located at the

Eastern Nebraska Research, Extension and Education Center near Mead,
Nebraska the “JBS Cattle Barn 17, the “JBS Cattle Barn 2”, and the “Greater
Omaha Packing Cattle Handling Facility”, Addendum XI-D-2

3. Intermediate Design Report: Residence Hall building at UNMC, Addendum XI-
D-3

4. Report on Budget Category Reallocation for the Durham Science Center at UNO,
Addendum XI-D-4

5. Report on exercise of emergency authority in RP-6.3.1, paragraph 6.b., to

authorize and execute Beverage Rights Licensing Agreement with Chesterman
Company at UNO, Addendum XI-D-5

Report on Bids and Contracts, Addendum XI-D-6

7. Report on Project Evaluation Board Pool, Addendum XI-D-7

o

XII.  ADDITIONAL BUSINESS
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UPDATED
Agenda Item X-A-1

BOARD OF REGENTS
AGENDA ITEM SUMMARY
August 8, 2024
AGENDA ITEM: Consent Agenda
X |Review + Action Action Discussion

Review

This is a report required by Regents’ policy.

PRESENTERS: Jeff Gold, President

PURPOSE & KEY POINTS

Academic Affairs

1. President’s Personnel Recommendations

Section 3.2 of the Bylaws of the Board of Regents provides that appointments to the
positions of Vice Chancellor, Dean, and equivalent ranks, shall be made by the
President, subject to approval by the Board. Approval of the following appointment
is recommended.

* H. Dele Davies, M.D., Interim Chancellor (Special), University of Nebraska
Medical Center, effective July 1, 2024 ($591,262, FY, 1.00 FTE).

 Chris Kratochvil, M.D., Interim Vice President for External Relations
(Special), Vice Chancellor of External Relations (Special), Chief Medical
Officer (Special), Professor (Continuous), $394,028 FY (includes $ 294,028
base salary and $120,000 stipend), 1.0 FTE. Add Interim Vice President for
External Relations title and $120,000 stipend effective 07/01/2024.

» David Jackson, Interim Executive Vice President and Provost (Special),
effective July 1, 2024 ($392,514, FY, 1.00 FTE).

* Jane Meza, Professor (Continuous), COPH-Biostatistics; Interim Vice
Chancellor (Special), Academic Affairs; Professor (Courtesy), CON-Omaha
Division; effective 07/01/2024, $362,380 FY (includes $55,000 annual
administrative stipend), 1.00 FTE. Add Interim Vice Chancellor appointment
and $55,000 annual administrative stipend. End Interim Associate Vice
Chancellor Global and Student Support (Special), Office of Global
Engagement. End Interim Associate Vice Chancellor (Special), Chancellor’s
Support Staff. End Associate Vice Chancellor (Special), Academic Affairs;
and $25,000 annual administrative stipend.
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» Kendra Schmid, Professor (Continuous), COPH-Biostatics; Interim Associate
Vice Chancellor (Special), Academic Affairs; and Interim Dean (Special),
Graduate Studies; effective 7-1-24, $262,589.10 FY (includes annual
administrative stipends in the amounts of $25,000 and $35,000 respectivey),
1.00 FTE. Change Professor salary from $60,778; and FTE from .30. Add
Interim Associate Vice Chancellor appointment; and $25,000 annual
administrative stipends); Add Interim Dean Graduate Studies appointment;
and $35,000 annual administrative stipend. End Assistant Vice Chancellor
Academic Affairs appointment; and $15,000 annual administrative stipend.
End Executive Associate Dean Graduate Studies appointment; and $20,000
annual administrative stipend.

PRESIDENT’S RECOMMENDATION

The President recommends approval of the Consent Agenda.

Page 9 of 354



Agenda Item X-A-2

BOARD OF REGENTS
AGENDA ITEM SUMMARY

Academic Affairs August 8, 2024

AGENDA ITEM: University of Nebraska Monitoring Report as Required by Neb. Rev.
Stat. § 85-1414(5) and the Nebraska Coordinating Commission for
Postsecondary Education (CCPE)

Review X |Review + Action Action Discussion

This is a report required by Regents’ Policy.

PRESENTERS: David S. Jackson, Interim Provost

PURPOSE & KEY POINTS

o  When the CCPE identifies a program as falling below its performance threshold standards, an in-
depth review and action plan are formulated to improve the program. The Board monitors these
programs annually; the CCPE specifies that such reports be submitted for evaluation at a date
specified when they approve the original in-depth report.

o The monitoring report for UNO’s BS in Black Studies is due to the CCPE
= The program has had limited success in improving the number of graduates, but
the coursework is very important to many of UNQO’s interdisciplinary majors and
general education programs.
= UNO proposes converting the major into an interdisciplinary degree by
December 2024. The CCPE requires interdisciplinary degrees to have no more
than two courses exclusively for such degrees; all other coursework must be
cross-listed and used within other programs.
e An average of two degrees granted per year is enough to meet the CCPE
threshold for interdisciplinary majors.
e If the monitoring report is approved by the Board and the CCPE, the next
comprehensive review will be submitted to the Board and the CCPE in
June 2027.

BACKGROUND INFORMATION

The University of Nebraska Degree Monitoring Reports are required by Neb. Rev. Stat. § 85-1414(5)
and are periodically required to be forwarded to the CCPE.

RECOMMENDATION

The President recommends approval.
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To: David Jackson, Vice Provost, University of Nebraska System

From: Phil He, Senior Vice Chancellor, University of Nebraska Omaha
Date: June 14, 2024
Re: UNO Black Studies Program

Following the submission of the 2024 monitoring report for the B.S. in Black Studies, UNO was asked to
provide additional information on the program. This memo provides additional programmatic data and
information on the degree program's nature, alumni journeys, and its future.

Black Studies Program Data

Year Degrees awarded | Majors Minors SCH produced
2018-19 3 13 30 2,481
2019-20 5 15 40 2,161
2020-21 4 18 38 2,828
2021-22 4 14 45 2,178
2022-23 1 15 53 2,802
2023-24 (est.) 3 9 41 2,496

Black Studies Academic Program Information

What is the value of an academic program in Black Studies? Black Studies is fundamental to the historical
and contemporary understanding of human populations throughout time and space. The discipline includes
African people as global citizens and connects African populations to global cultural developments and
civilizations. Most importantly, the discipline of Black Studies teaches students critical thinking skills, expands
students' worldviews, and helps students position themselves as global citizens.

The Black Studies program at UNO measures critical thinking skills and other benefits of the discipline through
student research projects and papers, writing samples and presentations, and/or off-campus curricular
opportunities such as service learning, internships, study abroad, and community study projects. Through these
assessments, students bridge the gap between theory and application.

What does this mean for the student that might pursue a degree in Black Studies? The discipline helps students
to become better people; people who have a better fundamental understanding of who they are in the
spiritual, cultural, political, economic, and social world. However, it also prepares students for
successful careers. Black Studies majors complete graduate degrees in education, psychology,

N B‘% Senior Vice Chancellor for Academic Affairs
e 6001 Dodge Street, EAB 202 | Omaha, NE 68182-0001 | 402.554-2262 |

Omaha unomaha.edu
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communication, history, and law, and become better teachers, community planners, attorneys, corporate
leaders and professors because of their grounding in the Black Studies discipline.

Due to their interdisciplinary preparation, Black Studies graduates pursue many professional
opportunities. A few examples appear below:

e Kara Warner (2008) — Received a master’s degree from Concordia University in 2017. She is
currently the owner of a family life education and coaching business, Manifested Purpose LLC.

e Deambra Wiseman (2010) — Works as a tax associate and team leader at H&R Block.

e Shakura Huggins (2012) — Joined AmeriCorps and worked for OPS for 10 years before joining
UNO's Thompson Learning Community team.

e Marquisha Frost (2013) — Received a Ph.D. in Higher Education Administration from Claremont

Graduate University and is currently the Vice President of Strategic Engagement at Nebraska
Children and Families Foundation.

e Mandla Stelly (2017) — Received a Master of Education degree in Social Studies from the
University of Minnesota and is currently pursuing and Ed.D. in Educational Leadership and
Administration from Concordia University — St. Paul.

e Karieta Walker (2017) — Founded and currently serves as executive director of Chocolate
Lifesavers, an organization focused on black maternal and infant mortality based in Kansas.

e Clarice Dombeck (2021) — Serves as a community organizer and urban planner at the Fabric Lab.
She is currently pursuing a master's degree in urban studies at UNO. Dombeck is currently
running for Regional Metro Transit Authority in Subdistrict 2.

e Kaia Phelps (2021) — Graduated from Creighton Law in May 2024. Phelps is currently preparing
to take the Nebraska bar exam.

e Aaron Ossino (2024) — Will be pursuing an M.S. in Industrial/Organizational Psychology at UNO
and working towards a career in human resources or data analytics.

e Camilia Mendoza (2009) had this to say about the impact of the program on her personal and
career trajectory:
My journey through the Black Studies program was transformative and instrumental in
shaping my academic and professional trajectory. It provided me with a comprehensive

Page 12 of 354



understanding of African-American history, culture, and societal contributions, thereby
enhancing my cultural competence and worldview. The courses | undertook challenged
me to critically examine issues of race, identity, and social justice, fostering a deep
appreciation for diversity and inclusion.

Moreover, the Black Studies program laid the foundation for my continued education
and career pursuits. Inspired by the program’s teachings and insights, | pursued a Master
of Science in Counseling from Southern Methodist University and am currently enrolled
in a PhD program in Marriage and Family Counseling. | am proud to hold dual licensures
as a Licensed Chemical Dependency Counselor and Licensed Marriage and Family
Therapist. The knowledge and perspectives gained from the Black Studies program have
been invaluable in my counseling practice, enabling me to better understand and serve
diverse populations with empathy and cultural sensitivity.

Future of Black Studies at UNO

The department is committed to expanding their programming through the North Omaha Initiative,
detailed in the 2024 monitoring report, and partnering with other undergraduate degree programs
popular with Black Studies majors, such as psychology, sociology, counseling, social work, criminal
justice, and business. However, given the enrollment challenges currently facing the undergraduate
degree, UNO is committed to transitioning the program to an interdisciplinary major, using UNO'’s
Latino/Latin American Studies major as a model. This approach will allow UNO to continue to offer the
Black Studies major, crucial to our metropolitan mission, while meeting CCPE guidelines. The proposed
timeline for fully transitioning Black Studies to an interdisciplinary major is as follows:

e June —Run course inventory of all BLST courses in the catalog. Identify cross-listed courses and
those housed exclusively in the Department of Black Studies.

e Summer/early fall — Identify two courses to maintain in the academic program. Determine
which course will be deactivated or housed in other cooperating academic units.

e August — Deactivate targeted classes. Initiate conversations with other units and begin the
administrative process of requesting changes to cross-listed courses.

e September — Revise the major’s program pages to initiate the conversion of the major to an
interdisciplinary program. Continue to request changes to cross-listed courses.
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October — Submit the revisions to the program proposal to the College of Arts and Sciences
Educational Policy Committee for their October meeting. Finalize any remaining changes to
cross-listed courses.

November — The revised program moves to UNO’s Educational Policy Advisory Committee for
review and approval at their November meeting.

December — The revised program is presented to UNO academic deans for approval.

January — Submit the revised catalog pages for the 2025-2026 undergraduate catalog.
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University of Nebraska at Omaha (UNO)
Annual Program Monitoring Report to the Board of Regents
Bachelor of Science (BS) in Black Studies

Last Action by the University of Nebraska Board of Regents (BoR):
June 25, 2021 — The BoR approved continuing the BS in Black Studies and
forwarding the in-depth report and monitoring plan to the CCPE.

Last Action by the Nebraska Coordinating Commission for Postsecondary Education (CCPE):

December 2, 2021 — The CCPE approved continuation of the program; the next
program review will be due to the CCPE in June 2024.

Next Action Due:
A monitoring report, for both the BoR and CCPE, should be submitted to the
Provost’s Office by April 22, 2024 for the June 20, 2024 BoR agenda.

Mi ‘14‘» Y

Signed:

(Chief Academic Offider or designated representative) (Dbte) /
Please provide the following:

1. Degrees Awarded:

2018-19 | 2019-20 | 2020-21 | 2021-22 | 2022-23 | 5-year 2023-2024
average | (estimated)

3 5 4 4 1 3.4 3

2. Majors (formal enroliments, including double majors):

2018-19 | 2019-20 | 2020-21 | 2021-22 | 2022-23 | 5-year 2023-2024
average (estimated)

13 15 18 14 13 14.6 13

3. Progress towards full implementation of strategies outlined in the in-depth report:

The program leadership has continued to engage in planning strategies to expand enroliment.
This report updates the strategies outlined in last year’s monitoring report. These include a)

clarifying the process for students to double major, and b) connecting with learning

communities, and c) reviewing and revising the Introduction to Black Studies course. Specific

action steps are elaborated below.
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A. Clarifying the process for students to double major. The program worked with the
Associate Dean for Social Sciences and the Assistant Dean for Student Success to
develop student-friendly language that clarifies how students can double major in
Black Studies. This information has been published in the department’s promotional
and advising materials.

B. Connecting with and strengthening the relationship with avenues that generate first-
year students, including the Thompson Learning Community. Per last year’s report,
the enrollment in Exploratory Studies was not sufficient to warrant offering a
sheltered section of BLST 1000. The collaboration with the Thompson Learning
Community allows first year students to take “sheltered” sections of BLST 1000,
Introduction to Black Studies. Connecting with first year TLC students exposes them
to Black Studies as they navigate their choice of a major.

C. Reviewing and revising the Introduction to Black Studies course: Since the last
report, instructors have made significant progress on course redevelopment for BLST
1000. This course redevelopment is almost complete and will be available for
instructors by Fall 2024. Once again, the expectation is that these actions will
contribute to increased interest in Black Studies as a field of study. The department
leadership anticipates sharing the BLST 1000 course syllabus with area high schools
and middle schools with the goal of dual enrollment.

4. Additional strategies employed (if any) to ensure the CCPE’s degrees-awarded
threshold is achieved:

This past year, the department began to implement additional strategies, which include a)
increasing recruitment efforts, b) expanding engagement on campus and in the community,
and c) increased assessment and mentoring strategies. Again, specific action steps are
elaborated below:

A. Increasing recruitment efforts at Omaha schools: The department leadership has
participated in area events focused on recrultment. For example, the department
attended the African American Professionals Day and Career Fairs at Omaha North
High School in March 2023, and at UNO in October 2023. The department also
participated in the P4K Futures Fair at UNO in Feb 2024. Collectively, these three
events drew thousands of middle and high school students and increased
opportunities to explain the importance of the discipline and value of the degree to
these students.

B. Expanded community engagement: The department leadership has developed a
community advisory board consisting of adjunct faculty and community
stakeholders. The department continues to have significant engagement on campus
and beyond through target engagement opportunities. For example, they
participated in the 2023 community Juneteenth parade and Omaha Freedom
Festivals, as well as the Terrence “Bud” Crawford celebratory parade in August 2023.

The North Omaha Initiative is a second community engagement strategy
implemented by program leadership that will offer UNO courses at Urban League of
Nebraska, located in North Omaha. This campus-wide Initiative is designed to a)
increase enrollment of African American students on UNO’s campus, b) increase

Page 16 of

354



awareness of UNO’s Department of Black Studies, and c) increase Black Studies
majors and minors. There are four courses scheduled for Fall 2024, and we
anticipate offering five courses in that space in Spring 2025.

Increased assessment and mentoring strategies: Department leadership and senior
faculty have developed surveys and assessment protocols for the discipline with
strategies that are designed to increase majors and minors. In addition, there are
now monthly engagement meetings with majors and regular meetings with minors
are planned.
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April 26, 2024

Jeffrey P. Gold, M.D.

Executive Vice President and Provost
University of Nebraska

127 Varner Hall

3835 Holdrege Street

Lincoln, NE 68583

Dear Dr. Gold,

I am writing to express my support for the continuation of the Black Studies program at the University of
Nebraska at Omaha (UNO). As an integral part of our university's metropolitan mission, the Black Studies
program embodies a profound connection to Omaha's African American community, both past and
present. The roots of the Black Studies program trace back to a pivotal moment in our university's history
when students demanded an end to racism and inequity on campus. Following a series of impassioned
protests, which included the arrest of the now famous Omaha 54, the Black Studies program emerged in
1971. It was, and remains, the only Black Studies program in the State of Nebraska.

Despite its modest size, the Black Studies program has wielded significant influence, drawing ardent
support from the Omaha community. For example, in 1984, when the university proposed converting the
department to a program, the community rallied in support of the department and its faculty. Hundreds of
community members attended a special Board of Regents meeting on the topic, and the Omaha Chapter
of the NAACP threatened to urge black athletes not to attend UNL should the UNQO’s Black Studies
Department move to programmatic status. While this was 40 years-ago, the department still holds an
important place in the heart of the Omaha community.

I am particularly encouraged by the program’s critical leadership of several ongoing efforts to forge
productive partnerships throughout our community, including the North Omaha Initiative, a commendable
initiative with the Urban League of Nebraska aimed at enhancing recruitment efforts and fostering stronger
ties with North Omaha. Though a small department with only four dedicated full-time faculty members
and additional part-time instructors, the Black Studies program is an essential part of various
interdisciplinary programs across our university and is also an important part of UNQO’s general education
curriculum. The faculty collectively offer courses in history, psychology, medical humanities,
communications, and in the Master of Arts in Critical and Creative Thinking programs. Faculty
productivity within the program is quite high as evidenced by the nearly 2,500 SCH generated annually
and maintaining an SCH/FTE ratio of nearly 400.

N B"VE“S'” l& Senior Vice Chancellor for Academic Affairs
e Ias 6001 Dodge Street, EAB 202 | Omaha, NE 68182-0001 | 402.554-2262 |

Ornaha unomaha.edu
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However, as we confront the challenges of maintaining a small yet essential program, I am committed to
exploring innovative solutions that preserve the integrity of the Black Studies curriculum while ensuring
its sustainability for future generations. One potential avenue for consideration is the exploration of
interdisciplinary approaches, akin to successful models adopted by other programs such as Latino and
Latin American Studies and Women and Gender Studies. By leveraging our collective experiences and
engaging in dialogue with leaders facing similar enrollment challenges, [ am confident that we can identify
creative solutions to uphold the vital mission of the Black Studies program at UNO.

In conclusion, I urge the continuation of the Black Studies program while UNO considers significant
structural solutions that will allow us to preserve the important curriculum, spaces, and initiatives offered

through the Department of Black Studies that are essential to our urban metropolitan mission.

Sincerely,

Phil He, PhD
Senior Vice Chancellor

cc: Matt Tracy
Melanie Bloom
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Agenda Item XI-A-1

BOARD OF REGENTS
AGENDA ITEM SUMMARY

Academic Affairs August 8, 2024

AGENDA ITEM: Proposal to approve revisions to the University of Nebraska Student
Code of Conduct

Review X |Review + Action Action Discussion

This is a report required by Regents’ Policy.

PRESENTERS: David S. Jackson, Interim Provost
PURPOSE & KEY POINTS

When initially approved as a single system-wide Student Code of Conduct, the code language
required a review at least every four years. The proposed revisions were developed by the
General Counsel’s Office with input from each campus. Revisions primarily focus on clarifying
language related to academic integrity, improving procedures, and outlining processes specific
to student organizations.

BACKGROUND INFORMATION

The Board established and approved a single system-wide Student Code of Conduct on August
14, 2020.

RECOMMENDATION

The President recommends approval.
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University of Nebraska
Student Code of Conduct (“Code?)

Students at the University of Nebraska are members of an academic community in which
academic integrity and responsible conduct are essential for the community to function. -To ensure
that students know what is expected of them, the University has adopted the Standards of
Academic Integrity and Responsible Conduct (“Standards™).

Section I - Persons & Organizations Subject to the Standards

Section II - Standards of Academic Integrity and Responsible Conduct
Section III - University Responses to a Violation of the Standards
Section IV - Enforcement of Standards

Section V - Fempeorary-Suspensionlnterim Measures

Section VI - Miscellaneous Procedural Matters

All allegations of sexual misconduct, including sexual harassment under Title IX of the Education
Amendments of 1972 (Title IX), sexual assault, sexual harassment, sexual violence, dating
violence, domestic violence, or stalking are investigated and addressed following the procedures
set forth in Executive Memorandum No. 38.

SECTION I
Persons & Organizations Subject to the Standards
A. Students
1. The term “student” includes all persons enrolled at the University, including online

and non-degree seeking individuals.

2. All students are subject to the Standards of Academic Integrity and Responsible
Conduct as set forth in this Code while they are enrolled as an undergraduate student or a
graduate student

3. For purposes of the Standards, a student is considered to be enrolled starting one
(1) week before the first day of classes of the first semester or session for which the student
has registered for classes, or when the student engages in University sponsored activities
whichever occurs first. -A student’s enrollment ends when the student graduates;withdraws
from-the University; or fails to register for classes for three (3) consecutive semesters, with
summer term considered to be a semester, or no longer has a continuing student relationship
with the University.

4, As a general rule, the Standards do not apply to graduate students when the graduate
students are fulfilling their employment responsibilities, —but the Standards of Academic
Integrity apply to conduct that is related to the courses in which graduate students are
enrolled. —Further, as a general rule, the Standards apply to graduate students with
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assistantships, but they do not apply to conduct that is related to teaching responsibilities.
Therefore, the Standards do not affect graduate student academic freedom.

a. The Standards of Responsible Conduct apply to students enrolled at the
College of Law, but students at the College of Law are subject to the Law
College Honor Code and not the Standards of Academic Integrity set forth
in this Code.

b. The Standards of Responsible Conduct do not apply to post-doctoral fellows
and medical/health profession residents not enrolled in credit courses.

5. Students who are accused of committing a violation of the Standards while they are
enrolled at the University may still be held responsible for the violation even if they later
withdraw from the University prior to a resolution of the alleged violation.

B. Organizations

The Standards apply to recognized student organizations, which are organizations that have
been authorized by the University to use University facilities. -Any student organization that is
registered with the University, including student clubs, student organizations operating online, and

fraternities and sororities, or similar programs, is a recognized student organization for purposes
of the Code.

C. Effect on Academic Sanctions

The University may address academic misconduct through proceedings under the Code as
well as through proceedings implemented by an instructor or academic department. -Specifically,
imposition of academic sanctions on a student by an instructor or academic program does not
prevent the University from instituting proceedings against the student under the Code.

In addition, the Code does not prevent an academic program from imposing academic
sanctions on students who engage in unprofessional conduct as defined by program specific
policies or professional licensure requirements.

D. Locations in which the Standards Apply

1. The term “on-campus” includes all University premises, including all University of

Nebraska locations; physical campuses, including all adjacent streets and sidewalks, and

any University affiliated programs; events or activities, including those located in other

states or countries; and the use of any University electronic systems. —-The term “off-
campus” means any location that is not on-campus.

2. The Standards of Academic Integrity apply regardless of where the conduct occurs.

3. The Student Code of Conduct applies to conduct that occurs on-campus and, in the
situations set out below, to conduct that occurs off-campus.
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a. a———Pursuant to Regents By-Law 5.5, the Student Code of Conduct
should not be applied as a matter of course to off-campus conduct simply
because the conduct also violates federal, state, or local law.

b. The Student Code of Conduct applies to conduct that occurs off-campus in
the following situations:

)] i) The Code states that it applies to conduct that occurs off-
campus.
i1) The conduct occurs in or on the grounds of a university-approved

housing unit.

iii) The conduct occurs at events or during travel authorized, funded, or
sponsored by the University.

Py

iv) The conduct occurs at events or during travel funded or sponsored
by a student organization.

V) The conduct poses a risk to the health and safety of individuals and
application of the Code is reasonably necessary to educate the
student about the risks of the conduct or to help the student avoid
engaging in the conduct in the future.

Vip—

vi) The conduct poses a serious risk to the health or safety of individuals

and is of the type that the student could easily engage in on-campus.
Vit —

vii)  The conduct was intentional and caused, or attempted to cause,

physical injury to a university employee or another student.
Vi
viii)  The conduct could, or was intended to, cause harm on-campus.

iX) A conduct officer:

(1)  determines that the conduct in a particular matter distinctly
and clearly implicates the University’s interests;

(2)  prepares a written explanation of the interests and how the
conduct implicates them; and

3) provides the written explanation to the student or student
organization.

SECTION 11
Standards of Academic Integrity and Responsible Conduct

The Standards are all structured in the same way. -They contain a general category of
conduct that violates the Code, followed by a list of specific types of conduct. -The list is not
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exhaustive and does not reflect all conduct that may be in violation of the Code.- The word
“include(s)” before a list should be read as saying that the types of conduct in the list are examples
of conduct that is covered by the general category rather than an exclusive list. -For example, the
first violation that appears below is “Cheating.” The words “which includes” come next, followed
by ten (10) examples. -If a student engages in conduct that is similar to those examples and that
people would normally think of as cheating, then that student has engaged in cheating in violation
of the Code.

The werdsword “means” before a list should be read as saying that the general category
covers only the types of conduct in the list. -In other words, the list is exclusive. -For example, one
of the general categories is “Hazing Students->- or Individuals.” The words “which means” come
next, followed by a definition and threefour situations in which hazing may occur.- A student may
be found responsible for Hazing under the Code only if the conduct occurs in one of those threefour
situations.

Nothing in the Standards of Responsible Conduct may be construed to apply to conduct or
words that are protected by the First Amendment to the United States Constitution or by Article I
of the Nebraska Constitution. -Likewise, nothing in the Standards of Responsible Conduct may be
construed in a manner that is inconsistent with the Board of Regents Policy, Commitment to Free
Expression, Guide for Facilities Use,; and Education. -[link; update name and link as necessary ]

A. Standards of Academic Integrity

Students are expected to approach and complete their academic work with integrity. -They
are expected to do their own work, to be honest in the statements they make, to refrain from
harming others, to refrain from improperly helping others, and to follow the rules. -Students must
read instructions and syllabi carefully so that they know what their instructors expect in terms of
academic integrity.

Students who are unsure whether or not particular conduct is appropriate should ask their
instructors or university administrators. -Failing to act with integrity is a violation of the Code.- A
student fails to act with integrity when they engage in or attempt to engage in any of the following
conduct.

1. Cheating, which includes, but is not limited to:
a. Copying from another student’s exam, assignment, or project.
b. Using materials or resources during an exam or for an assignment that are

not authorized by the instructor.
c. Using devices during an exam that are not authorized by the instructor.

d. Taking any materials out of the exam room (for example, the exam itself or
scratch paper) that the exam instructions prohibit students from taking.
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€ Making an electronic copy of part or all of an exam, unless the instructions
authorize making a copy.

f. Possessing a copy of an exam or assignment that the student knows or
should have known that they are not authorized to have.

g. Working on an exam or assignment with someone else, unless group work
has been authorized by the instructor.

h. Taking an exam for another student: or allowing their exam to be taken by
someone else.

submitting it as one’s own.

. Taking all or a substantial part of an-a previously submitted assignment

course, without the authorization of the instructor for that course.
2. Dishonesty, Falsification, and Fabrication, which includes, but is not limited to:

a. Making false statements to avoid taking an exam or submitting an
assignment at the scheduled time.

b. Making false statements to avoid a penalty for failing to take an exam or
submit an assignment at the scheduled time.

c. Making up or purposefully misstating information or sources in any
assignment or research project.

d. Engaging in plagiarism by presenting the words or ideas of another person
or entity as one’s own.

d-e. Making changes to a graded exam or assignment and then representing that

the changes were part of the original exam or assignment.

3: Harmful Academic Action Towards Others, which includes, but is not limited to:
a. Interfering with another person’s research or academic work.
b. Knowingly making false charges that another student violated these
Standards.

4, Improperly Helping Others, which includes, but is not limited to:
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a. Helping another student on an exam or an assignment when the student is
not authorized to receive help.

b. Knowingly helping another student violate these Standards, including, but
not limited to, sharing an instructor’s teaching materials without
permission.

thawthorized-distribution
c. Distribution, electronically or otherwise, of an instructor’s course materials

without the express permission of the instructor.

5. Failing to Follow the Rules, which includes, but is not limited to:
a. Failing to follow the instructions of an exam proctor.
b. Failing to follow testing center rules.
Ci Failing to follow academic integrity policies outlined in a course syllabus.

B. Standards of Responsible Conduct

Students are expected to conduct themselves responsibly.- Students must remember that
they are members not only of the University community but also of the community in which the
University is located. -This means that students are expected to make responsible decisions about
the use of drugs and alcohol, to behave appropriately as a member of the academic community,
and to refrain from conduct that threatens the safety of the community.

Failing to act responsibly is a violation of this Code. -Engaging in any of the following
conduct is considered a failure to act responsibly:

1. Using, Possessing, Manufacturing, Selling, or Distributing Illegal Drugs,
Narcotics or Controlled Substances, except as expressly permitted by law.

2. Using, Possessing, Selling, or Distributing Prescription Drugs when not legally
permitted or authorized.

3. Using, Possessing, or Distributing Drug Paraphernalia.

4. Being in the physical presence of unauthorized alcohol or in the physical
presence of illegal drugs, which includes, but is not limited to:

a. a——DBeing in a residential room of a University residence hall or
university-approved housing in which illegal drugs or unauthorized alcohol

are present.

b. Being on campus in a vehicle in which illegal drugs or alcohol are being
used.
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C. Being off campus on University approved activities, or otherwise
representing the University, in which illegal drugs or unauthorized alcohol
are present.

ed.  Being in the presence of illegal drugs or unauthorized alcohol in these

locations may not be a violation if the student establishes they were unaware
of the presence of illegal drugs or unauthorized alcohol.

5. Misuse of Alcoholic Beverages, which includes, but is not limited to:

a. a——Using, possessing, manufacturing, or providing alcoholic beverages
on campus without University authorization.
by
b. Being intoxicated to the point of becoming incapacitated or posing a danger
to oneself or others.

¢ Driving while under the influence of alcoholic beverages or drugs in
violation of law.

d. Possessing or consuming alcoholic beverages while under the age of
twenty-one (21), except when expressly permitted by law.

6. Providing Alcoholic Beverages to Underage Studentsindividuals at Off-Campus
Parties and Events, which includes, but is not limited to:

a. & Providing alcoholic beverages to underage individuals.
b—

b. Making alcoholic beverages available on premises that the students control
when they know that underage individuals are likely to be present, the
beverages are left in a place easily accessible to underage individuals, and
some or all of the beverages are consumed by underage individuals.

1) A student will be considered to have control of premises if they were
on the premises at the time alcoholic beverages were furnished to underage
individuals and

(1) they are the lessee or owner of the premises;

(2) they obtained authorization from the lessee or owner to use the
premises; or

(3) they have legal access to the premises.

ii) A student will be considered the lessee if they lease the premises for
any purpose, regardless of the length of the lease.

c. e———Purchasing or delivering alcoholic beverages for an event where
some or all of the beverages are consumed by underage individuals when
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the student knew that underage individuals would likely be present and that
the alcoholic beverages would likely be easily accessible to them.

d. Putting out alcoholic beverages at an event where some or all of the
beverages are consumed by underage individuals when the student knew
that underage individuals would likely be present and that the alcoholic
beverages would likely be easily accessible to them.

7. Engaging in, or attempting to engage in, behavior that may cause harm to an
individual or property, which includes, but is not limited to:

a. i Physical abuse or unwelcome contact, such as hitting, pushing,
kicking, choking, biting, or spitting.
h:
b. Threatening to commit an act of violence for-the-purpese-of-terrorizing
anotherthat would seriously terrify, threaten, or intimidate a reasonable
PErSON-6+-Persens .

C. Threatening another person with imminent physical harm.

d. Restraining another person, without legal authority to do so unless it can be
shown that there was a reasonable basis to believe that restraining the person
was necessary to protect the restrained person, self, or others from physical
harm.

€. Harassing another person; by intentionally engaging in a course of conduct
that serves no legitimate purpose and that would seriously terrify, threaten,
or intimidate a reasonable person.

f. Harassing another person due to their status as a member of a protected class
in a manner that is so severe, persistent, or pervasive as to limit or deny a
reasonable person’s ability to participate or benefit from the University’s
programs, activities, or employment.

g. Taking pictures or making recordings of another person without the
person’s consent in any place where a person would have a reasonable
expectation of privacy, including, but not limited to: the person’s bedroom;
in the person’s living quarters in a residence hall; in a locker room; or in a
restroom.

h. Taking without permission, destroying, damaging, or vandalizing property
that belongs to the University, to University employees, to a student

organization, or to others.

i. Taking money without permission that belongs to others.
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]- Accessing, transferring, altering, or destroying without authorization
electronic files or devices that belong to the University, or other persons.

ke
k. Taking, duplicating, or using the identification card, keys, or credentials of
another without authorization.
L. Failing to comply with the campus tobacco policy.
8. Engaging in Conduct that Disrupts Classes, University Operations, Activities, or

Order, which includes, but is not limited to:

a. Interfering with an instructor’s ability to conduct class by failing to follow
the instructor’s rules or instructions regarding behavior.
b—
b. Being present in a location on campus without proper authorization.
".%
C. Obstructing, impeding, or blocking entrances to or hallways in University
buildings, roads, sidewalks or windows on campus, or entrances to campus.
e —
d. Yelling, screaming, or making loud noises with bullhorns or other such
devices.
e. Engaging in protests, sit-ins, or demonstrations at times or in locations
where those kinds of activities are not permitted.
9. Failing to Comply with University Housing Policies, which means:
a. Violating any student housing unit policy or regulation whether as a resident
or visitor. Visit [campus housing website] for applicable policies and
regulations.

10.  Hazing Students or Individuals, which means:

a. a Any action taken or situation created that intentionally or recklessly
endangers the physical or mental health or safety of a student or other
individual or which destroys public or private property when that activity is
performed:

i) H——in the course of a student organization member considering
the student or other individual for membership, continued
membership, or affiliation with the organization;
jmem=

i) in the course of a student organization considering the student or
other individual for membership, continued membership, or
affiliation with the organization; er
Py
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ii1) in response, either in whole or in part, to an expression of interest
by the student or other individual in becoming a member of the
organization:; or

b iV during the course of student organization activities when a
power differential exists.
b. Hazing is a violation regardless of whether it occurs on or off campus.
L —
C. Permission or approval of the student or other individual being hazed is not

a defense to hazing.

d. Examples of hazing activity include, but are not limited to, paddling,
beating, or branding a—studentan individual, depriving a—studentan

studentindividual of food or water, activities that unreasonably interfere
with academic pursuits. leaving the studentindividual in a remote location
without a means of return, subjecting the studentindividual to conduct
designed to shock the student:individual or having the studentindividual
engage in criminal conduct, engage in humiliating conduct, perform
prolonged calisthenics, consume items that are not normally consumed by
people, consume items in quantities that are not normally consumed by
people, or consume alcohol.

11.  Doing Private Acts in Public, which includes, but is not limited to:

a. Engaging in sexual acts such as intercourse or masturbation in public,
exposing one’s private body parts in public, or urinating or defecating in
public.

12.  Misusing University Computer and Network Systems, which includes, but is not
limited to:

a. Engaging in conduct prohibited by Sections 5 and 6 of the Policy for
Responsible Use of University Computers and Information Systems.
(Executive Memorandum 16).

13. Falsification, which includes, but is not limited to:
a. Knowingly providing false information to the University for the purpose of
obtaining something of value, such as admission to the University or a

University program, an award, a scholarship, an identification card,
membership on an athletic team, or the use of University facilities.
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i) This Standard applies from the time of application for admission to
the University, regardless of when the student actually enrolls.

14.  Engaging in Conduct that Creates a Threat to Community Safety, which includes,
but is not limited to:

a. i Possessing weapons in violation of Campus Weapons Policies.
[link; update name and link as necessary]
b—

b. Using weapons to cause physical harm to others.
e——
c. Possessing or using fireworks.
Fm—
d. Making, possessing, or using false forms of identification such as driver
licenses and University identification cards.
e

e. Tampering with fire or safety equipment.
f. Intentionally making false reports of fires, bombs, or other emergencies.
g. Failing to comply with requests for identification or other lawful

commands|egitimate directives from emergency personnel, police officers,
or University employees that are reasonably related to the employee’s job
responsibilities.

15. Failing to Comply with any University or Campus Policy, Rule, or Regulation,
which means the violation of any University policy, rule, or regulation published in hard
copy or available electronically on any University website. -Electronic copy published on
any University website shall supersede hard copy.

16. Violation of Law, which means:

a. Engaging in conduct that is sufficient to constitute a violation of federal,
state, or local law that causes, or could cause, harm to the campus
community to the extent the University’s interests are distinctly and clearly
involved.

17.  Abuse of University Disciplinary Proceedings, which includes but is not limited
to:

a. Failing to comply with the notice from a Conduct Board or University
official to appear for a meeting or hearing as part of the Disciplinary
Proceedings.
be——
b. Knowingly falsifying, distorting, or misrepresenting information before a
Conduct Board.
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C; Disrupting or interfering with the orderly conduct of a Conduct Board

proceeding.
i
d. Filing a frivolous or knowingly false report(s).
e
€. Attempting to intimidate or coerce an individual from reporting potential

violations of the Code, participating in an investigation or disciplinary
proceeding, or otherwise making use of the Disciplinary Procedures.

Attempting to influence the impartiality of a member of a Conduct Board
prior to, and/or during the course of, the Conduct Board proceeding.

g. Attempting to harass (verbal or physical) and/or intimidate a member of a
Conduct Board prior to, during, and/or after a disciplinary proceeding for
purposes of disruption of the conduct process.

h. Failing to comply with the University response(s) imposed under the
Student Code of Conduct.

18.  Sexual misconduct or any other unwelcome sexual, sex based, or gender-based

conduct which includes, but is not limited to:

a. a———Sexual assault;
 ee—

b. Sexual harassment;
€

C; Dating violence;
e

d. Domestic violence;
—

e. Stalking-er;

f. Sexual exploitation or:

g. Sexual harassment under Title IX.

The definitions of terms in 18(a-g) appear in Board of Regent Policy 2.1.8. and Executive
Memorandum No. 38. -All allegations of sexual misconduct, including sexual assault, sexual
harassment, sexual violence, dating violence, domestic violence, stalking. and sexual exploitation
are investigated and addressed following the procedures set forth in the University of Nebraska
Response to Allegations of Student Sexual Misconduct, adopted pursuant to Executive
Memorandum No. 38.
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C. Exception for Seeking Emergency Help

Students should seek emergency help for themselves or other individuals if they have been
drinking alcohol or using illegal drugs and suffer a physical injury or have problems functioning.

Those problems include difficulty walking, talking, breathing, or staying conscious. -They
also include being mentally confused, having a seizure, or being cold or pale. -Students have died
from alcohol poisoning and drug overdoses.— Students should seek emergency assistance by
contacting 911.

The University will not take disciplinary action against students for using or possessing
alcohol, if the use or possession was part of the incident for which they received emergency help
or sought emergency help for another person, or if they were involved in the care of that person.
The University will not take disciplinary action against students for using or possessing illegal
drugs or unauthorized prescription drugs if the use or possession was part of the incident for which
they received emergency help or sought emergency help for another person, or they were in the
immediate vicinity of that person.

The Conduct Officer will determine if the student is eligible for this exception after meeting
with the student. Students may still be charged by law enforcement officials for violations of
federal, state, or local laws. -Additionally, the policy is not a means to excuse students from other
violations of the Student Code of Conduct.

As a condition of not taking action against them, however, the University may require
students to meet with a Conduct Officer and to participate in an alcohol or drug educational
program that is designed to help increase their awareness of their alcohol or drug-related behavior.

D. Responsibility of Student Organizations

1. A student organization is responsible for conduct that the organization engaged in,
facilitated, or authorized, whether expressly or impliedly. —~Whether an organization
engaged in, facilitated, or authorized conduct is a factual question that requires an
evaluation of the totality of the circumstances to determine whether it is fair and reasonable
to hold the organization itself responsible. -The relevant circumstances include, but are not
limited to, the following:

a. Whether the conduct was planned, approved, or engaged in by one
or more officers or authorized representatives of the organization
who were acting in their capacities as officers or authorized

representatives.
b. Whether the conduct was the result of a policy or practice of the
organization.
c. Whether a significant number of members were involved or engaged in the
conduct.
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d. Whether the conduct occurred at or in connection with an activity or event
funded, sponsored, publicized, or advertised by the organization.

€. Whether the conduct occurred at a location over which the organization had
control at the time of the conduct.

f. Whether the conduct occurred at an event that reasonable people would
associate with the organization.

g. Whether the officers or authorized representatives of the organization could
have reasonably foreseen that the conduct could occur and, if so, whether
they failed to take reasonable steps to prevent the conduct.

h. Whether the conduct is attributable to the organization under the
organization’s own policies, including local or national risk management
guidelines.

SECTION III

University Responses to Violations of the Standards

If a student or student organization is found to be responsible for a violation of the
Standards, the University’s response may involve requirements designed to educate the student
about the risks of the conduct, to assist the student in refraining from the conduct in the future, or
to protect others. -The University’s response may also involve sanctions to the student or the
student organization for engaging in the conduct and to deter the student or student organization
from engaging in the conduct in the future.

A. University’s Response
1. The University’s response may include one (1) or more of the following:
a. Written Warning
i) B This is-a warning by-a Hearing Officer or-the University
Conduet-Board-that-the-The student or student organization

receiving the warning committed a violation of the Standards and
that-future violations may result in a harsher response.

ii) The warning may also include advice on steps that the student or
student organization may take to avoid future violations.

b. University Probation for a specified period of time

i) #———University Probation may include conditions that must be
satisfied.
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H—
i1) The conditions must be reasonably related to the violation or the
reasons for the violation.

1. (-———Examples of conditions for students include the
completion of educational programs and behavioral
evaluations.

&—

2. Examples of conditions for student organizations include
completing educational programs and adopting policies and
procedures to minimize the risk of the-wrongful conduct
occurring in the future. -Other examples include not engaging
in specified recruitment practices, holding specified events; or
participating in specified events.

iii) #i)——The failure to satisfy a condition of probation may be treated
as an independent violation of the Standards of Responsible
Conduct.

B

iv) A violation of the Standards while a student or student organization
is on probation may result in a more severe response to the new
violation than if the new violation was considered in isolation.

Expulsion from University Housing

i) The student is permanently barred from living in or being present on
the premises of any University residence hall or housing unit.

Suspension from University Housing

1) i}———The student may not live in or be present on the premises of
any University residence hall or housing unit for a specified period
of time.

ii) Conditions may be imposed on the student returning at the end of

the specified period, but any such conditions must be reasonably
related to the reasons for the suspension.

Mandatory Relocation

1) The student is required to move to a different room, University
residence hall, or housing unit.

Loss of Privileges for a Specified Period of Time

15
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i) Loss of a privilege to engage in any activity or experience not
required to satisfy graduation requirements, including but not
limited to:

(1 {H——Prohibition or limitation on the use of University
electronic resources such as, internet access, email access,
computers, or tablets.

&—

2) Prohibition or limitation on the use of University media

resources, such as communal televisions, projectors, etc.

3) Prohibition or limitation on the use of University
wellness/recreation center equipment.
“ Prohibition or limitation on on-campus dining.

&) Prohibition or limitation on use of on-campus transportation.

(6) Prohibition or limitation on use of University purchasing
cards or accounts.

@) Prohibition or limitation on use of University keys and/or
card access.

8) Prohibition or limitation on the use of personal media
devices.

)] Restriction on access to campus.
h. Restitution

i) i Requiring the student to return to the owner money or
property that the student wrongfully took.

i1) Requiring the student to pay the owner for property destroyed or

damaged.
i. Performance of Service to the University Community
i) b -The service must be reasonable in type and duration.

i1) When possible, the service should be designed to make amends for
the violation, to educate the student or student organization about
the harmful consequences of the violation, or to allow the student to
develop their academic or professional skills.

{6602872900056726.DOCX; 193} 16

Page 36 of 354



{6602873900056726.DOCX; 193}

Completion of Educational Programs, Assignments, or Behavioral
Evaluations that are reasonably related to the violation

i) These may include, but are not limited to, academic integrity
programs, anger management programs, completing presentations
or written assignments, substance abuse evaluations, and other such
programs and evaluations that are designed to help the student
identify and address factors that may have contributed to the
violation. -Students or student organizations may be responsible for
the costs or fees associated with any such programs or evaluations.

Employment Restrictions

i) Prohibition or limitation on University student employment.

Revocation of Admission and/or Degree

i) Admission to or a degree awarded from the University may be
revoked for fraud, misrepresentation, or other violation of the
Standards in obtaining the degree, or for other serious violations
committed by a student prior to graduation that may have resulted
in University suspension or University expulsion.

Withholding Degree

i) The University may permanently withhold awarding of a degree or
withhold the award of a degree pending the completion of
Disciplinary Procedures, including the completion of all University
responses imposed.

No Contact

i) A No Contact order may prohibit, but is not limited to, the
following:

(1)  é9——Approaching one (1) or more specified individuals at
any time.
2

2) Calling one (1) or more specified individuals at any time.

3) Sending via email or by any other means, any
communication to one (1) or more specified individuals at
any time.

17

Page 37 of 354



4 Contacting or communicating with one (1) or more specified
individuals through a third-party.

ii) If the student subject to the No Contact order believes contact with
one (1) or more of the specified individuals is necessary, any such
contact must be made through the Student Conduct Office or with
the expressed permission of a Conduct Officer.

0. Loss of Status as a Recognized Student Organization
i) ———The loss may be permanent or for a specified period of time.
il) Conditions may be imposed on the organization for regaining its
status at the end of the specified period, including the condition that
the members comply with the Student Code of Conduct during the
specified period.

p. University Suspension for a Specified Period

i) i) University Suspension is a temporary separation from the
University of Nebraska System.
-

ii) During the suspension period the student is prohibited from entering

University property, functions, events, and activities without prior
written approval of the Vice Chancellor responsible for student
conduct or their designee. -The University response may be enforced
with a trespass action as necessary.
Y-
iii) A notation will be made on the student’s transcript but will be
removed after the suspension period ends.

iv) Conditions, including the reapplication for admission, may be
imposed on the student returning at the end of the specified period,
but any such conditions must be reasonably related to the reasons
for the suspension.

q. University Expulsion

i) )———University Expulsion is a permanent separation from the
University of Nebraska System.
—
ii) An expelled student is precluded from registration, class attendance
or participation, and residence on campus.
H}
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iii) An expelled student is prohibited from entering University property,
functions, events, and activities without prior written approval of the
Vice Chancellor responsible for student conduct or their designee.
This University response may be enforced with a trespass action as
necessary.

iv) A notation will be made on the student’s transcript.
3. If there is a dispute about whether a student or a student organization complied with

any of the conditions imposed as part of the response to a violation, the dispute must be
resolved at a hearing before a Hearing Officer or University Conduct Board.

4. The factors relevant to the determination of the appropriate response(s) include,
among others, the nature and seriousness of the conduct, the harm that the conduct caused
or might have caused, the student’s academic progress or experience, the student or student
organization’s acceptance of responsibility for the conduct, the student or student
organization’s efforts to conceal or avoid responsibility for the conduct, the student or
student organization’s explanations for the conduct, the student or student organization’s
prior record of violations, the interests of the University, and the imposition of any
sanctions pursuant to procedures other than those authorized by this Code (for example,
sanctions imposed by a faculty member or by civil authorities).

SECTION 1V
Enforcement of the Standards

A, Definitions

1. University Day. -This section contains various deadlines that are stated in days.
The term “University Day” means a weekday on which the campus offices are open.- Check
the academic calendar on the campus website to determine the days on which the campus
offices are closed. [link to calendar]

2. E-Mail Address of Record. This section also contains references to the “e-mail
address of record.” -That term means the student’s University assigned e-mail address.
Because tmpertant-netices—may—besent—to—students-by—e-mail is the official form of
communication for student conduct matters, it is extremely important that students make
sure they check that email regularly.

B. The Persons Involved in Enforcement of the Standards
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1. Conduct Officer. A Conduct Officer is responsible for investigating alleged
violations of the Standards, for presenting the University’s information and position in
hearings, and for exercising the discretion that the Code specifically grants to Conduct
Officers. -The Conduct Officer may propose administrative resolutions.

2. Hearing Officer. A Hearing Officer has the authority to hear and resolve
allegations that a student or student organization violated the Standards and if the Officer
determines that a violation occurred, for determining the University’s response. -Unless
otherwise agreed upon through an administrative resolution, a Hearing Officer may not
student or loss of status as a response to a violation by a student organization. Only the
University Conduct Board may do so.

3. University Conduct Board. The University Conduct Board has the authority to hear
and resolve charges that a student or a student organization violated the Standards and if
the Board determines that a violation occurred, for determining the University’s response.
The procedures for selecting the members of the Board and the requirements for a quorum
are set out in Section VI.

4. Appeals Officer or Board. An Appeals Officer or Appeals Board may hear appeals
authorized by this Code. -The procedures for selecting members of the Appeals Board and
the requirements for a quorum are set out in Section VI.

An appeal-heard-by-the-Appeals-Boasdbmust-be-heard-belore an-appeals paneb-of
no-tewer-than-three-(3) members-of the-Appeals-Board—The appeals-panel shall
sefeetttsown-Chatr-Adbmembers-of the-appeals-panel possessvoting privileges:

5. Appointments. Conduct Officers, Hearing Officers, and Appeals Officers are
appointed by the Vice Chancellor responsible for student conduct or by their designee. -A
person may be appointed as a Hearing Officer, Conduct Officer, or Appeals Officer
regardless of whether the person is an employee of the University. -The person may be
appointed for all types of cases or may be appointed for a particular case or type of case.
Although a person may be appointed as a Hearing Officer, a Conduct Officer, and an
Appeals Officer, the person may only serve as one of those in the same case.

C. Investigating Potential Violations

1. When the University receives information about a potential violation of the
Standards, a Conduct Officer may conduct an investigation to determine if there is a
reasonable basis to believe that a student or a student organization has engaged in conduct
that violates the Standards.

2. In the course of the investigation, the Conduct Officer may contact the student or
the officers of the student organization that is the subject of the investigation. Before
discussing the alleged violation(s) with the student or officers, the Conduct Officer must
state in writing:
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a. e that the Conduct Officer is investigating an alleged violation of the

Standards;
b
b. what the alleged violation is;
C. that the student or officer is not required to discuss the alleged violation

with the Conduct Officer;

d. that the student or officer has the right to be accompanied by an advisor
when the student meets with the Conduct Officer; and

€. that the student or the organization may choose as the advisor anyone,
including an attorney, but that the student or the organization is responsible
for any fees that the advisor may charge. -The student’s advisor may provide
guidance to the student, but may not otherwise directly participate in the
conduct process.

3. The Conduct Officer must complete the investigation within thirty—(30sixty (60)
University days after written notice about a possible violation was first received by the
Conduct Officer. -The Vice Chancellor responsible for student conduct or their designee
may grant the Conduct Officer extensions of no more than an additional sixty-(60thirty (30)
University days if the Conduct Officer applies in writing for an extension within the initial
thirty-(30sixty (60) day period and shows that exceptional circumstances exist that warrant
an extension of time.- More than one (1) extension may be granted.

4. If the Conduct Officer determines that there is not a reasonable basis to believe that
the student or student organization violated the Standards, the Conduct Officer should not
take any further action in the matter.

5. If the Conduct Officer determines that there is a reasonable basis to believe that the
student or the student organization engaged in conduct that violates the Standards, the
Conduct Officer has the discretion:

a. W to take no further action in the matter;
b—
b. to seek an administrative resolution of the matter; or other University

provided resolution options: or

C. to set the matter for hearing.

In exercising discretion, the Conduct Officer should consider all the relevant
circumstances, including the nature and seriousness of the alleged violation, any sanctions
that may have been imposed pursuant to procedures other than those authorized by this
Code (for example, sanctions imposed by a faculty member or by the civil authorities), the
past conduct of the student or student organization, the ease or difficulty of proving the
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alleged violation, the interests of fairness, the interests of those harmed by the alleged
violation, and the interests of the University.

6. If the Conduct Officer determines that University suspension or University
expulsion may be an appropriate University response, and unless an administrative
resolution is agreed upon, the Conduct Officer must set the matter for hearing before the
University Conduct Board. -If University suspension or University expulsion is not a
potential University response, the matter will be set before a Hearing Officer unless either
the Conduct Officer or the student requests the matter be set before a University Conduct

Board.
a. During the week preceding final examinations and the week(s) of final
examinations, University breaks, and summer sessions a University
Conduct Board may not be available. ~Accordingly, a Respondent may
waive their right to a hearing before a University Conduct Board.
7. AWhen a matter that-is set for hearing before a University Conduct Board must

consistotfno-tewerthan teee (G bmembers of the Conduct Board: at least one (ol whom
must-be-a-faculty- memberand-at-least-one-(H-of - whom-must-be-a-student—Thethe Chair
of the Conduct Board is responsible for conducting the hearing and resolving any
procedural and evidentiary issues that may arise. -The Conduct Board shall select its own
Chair. -All members of the Conduct Board possess voting privileges.

D. Instituting Proceedings

1. A Conduct Officer institutes a proceeding under this Code by sending a request for
an informal meeting, an administrative resolution, or a notice of hearing to a student or
student organization. -The student or student organization against whom a Code violation
has been alleged is referred to as the “Respondent.”

2. The request or notice of hearing must be in writing and sent by e-mail to the
Respondent's e-mail address of record. -If the Respondent is a student organization, the
request or notice of hearing must be sent by e-mail to:

a. ar one—of-the efficerspresident of the organization, unless another
officer is designated by the student organization, at the efficer'spresident’s
e-mail address of record:; and

b. the organization’s faculty advisor of record, if any, or if the organization is
a fraternity or sorority, the person listed as the chapter’s advisor, if any, in
the records maintained by the Office of Fraternity & Sorority Life.

3. The contents of the request for an informal meeting are set out below in subsection
E. -The contents of the notice of hearing are set out below in subsection EG.

E. Informal Meeting
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1. An informal meeting is an opportunity for the Respondent to discuss the alleged
misconduct with a Conduct Officer. -During an informal meeting, the Conduct Officer may
proceed with administrative resolution of a complaint pursuant to SeetienSubsection F(1)
if the Conduct Officer determines administrative resolution is appropriate and is accepted

by the Respondent.
2. A written request for an informal meeting must inform the Respondent:
a. a that the Conduct Officer intends to address anany alleged

violation(s) of the Standards;
bi—

b. what the alleged violation(s) is;
€:
c. that the student or officer is not required to discuss the alleged violation(s)
with the Conduct Officer;
&——
d. that the student or officer has the right to be accompanied by an advisor
when the student meets with the Conduct Officer; and
e. that the student or the organization may choose as the advisor anyone,
including an attorney, but that the student or the organization is responsible
for any fees that the advisor may charge. -The student’s advisor may provide
guidance to the student, but may not otherwise directly participate in the
conduct process. -The process shall not be unduly delayed based on the
availability of the Respondent’s advisor.
F. Administrative Resolutions
1. An administrative resolution is an agreement between the University, through the

Conduct Officer, and the Respondent in which:

a. i the Respondent admits the violation and agrees to the response(s)
stated in the agreement, or

b. the Respondent does not admit the violation but agrees to the responses
stated in the agreement. -If the parties reach an agreement, the agreement
must be in writing and signed by the parties.- An electronic signature is

sufficient.
2. A written request for an administrative resolution must contain:
a. i -an explanation of what an administrative resolution is;
b—
b. a statement of the charge(s) against the Respondent, including the time and

place of the alleged violation(s); and
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c. a statement of the response(s) proposed by the Conduct Officer.- The request
must also explain what the Respondent must do to accept or reject the
proposal and inform the Respondent that the matter may be set for hearing
if the Respondent rejects the proposal. —If the parties fail to reach an
administrative resolution, the Conduct Officer has the discretion to take no
further action in the matter or to set the matter for hearing.

3. If the Respondent does not respond to the written request for an administrative
resolution within five (5) University days, and unless the University’s proposed response
is University suspension or University expulsion, the proposed administrative resolution
will be deemed accepted by the Respondent.— The Conduct Officer may grant the
Respondent an extension of time to respond to the Administrative Resolution, upon the
request of the Respondent and at the sole discretion of the Conduct Officer.

4, The Conduct Officer may propose an administrative resolution at any time prior to
the beginning of a hearing before a Hearing Officer or the University Conduct Board. -A
proposal for an administrative resolution that is made after a notice of hearing is sent may
be made orally or in writing.

G. Hearings

A hearing is an opportunity for the partiesmatter to be heard before a Hearing Officer or
the University Conduct Board. -A University Conduct Board will hear matters that may result in
University suspension or University expulsion. All other matters will be heard by a single Hearing
Officer; unless a University Conduct Board is requested by the Conduct Officer or the Respondent.
If a matter is set for a hearing, a written notice of hearing must be sent regardless of whether a
written request for an administrative resolution was previously sent.

All allegations of sexual misconduct. including sexual assault, sexual harassment, sexual
violence, dating violence. domestic violence. stalking and sexual exploitation are investigated and
addressed following the procedures set forth in the University of Nebraska Response to Allegations
of Student Sexual Misconduct. adopted pursuant to Executive Memorandum No. 38.

1. Notice of Hearing

1a. The notice of hearing for a student or student organization must contain the
following information:

i. a————Source of the misconduct complaint(s).
b

ii. Statement of alleged facts constituting misconduct under the Code
or other policy.

e

iii. Citation of the specific provision(s) of the Code or other policy
alleged to have been violated.
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1v. Description of the pertinent information (e.g. records, statements,
images, or other information) to be presented.

Date, time. and place of the hearing before the Hearing Officer or
Conduct Board.- Each hearing shall be scheduled at least five (5)
University days after the date the notice has been sent.

vi. A statement that the student or student organization accused of
misconduct may be accompanied by legal counsel or other advisor
at the hearing before the Conduct Board, to be provided at the
expense of the student or student organization, and that such legal
counsel or advisor may advise the student or student organization,
but may not directly participate in the hearing.

< O%

That the student or student organization accused of misconduct is
under no obligation to make any statement at the hearing relevant to
the alleged misconduct, and that refusal to make a statement will not
be considered as an indication of responsibility.

viii.  That the student or student organization accused of misconduct has
the right to inspect any pertinent information the Conduct Officer
intends to present at the hearing, no—{fewer-thanat least five (5)
University days prior to the hearing, in the Office—efStudent
Conduct and-Community-StandardsOfTice and that the student or
student organization will be advised in writing prior to the hearing
of any pertinent information subsequently discovered, which the
Conduct Officer intends to present at the hearing and given an
opportunity to inspect such information.

1X. A statement that if the student or student organization intends to
present evidence, including witnesses, that information must be
provided to the Conduct Officer no—fewer—thanat least two (2)
University days in advance of the hearing.

2b.  The notice of hearing must be sent at least five (5) University days before
the hearing date.— The hearing must be held no later than thirty (30)
University days after the notice of hearing was sent. -The time limits in this
paragraph may be lengthened or shortened if the parties agree to do so.- The
time limits may also be lengthened if one of the parties makes a written
request to the Vice Chancellor responsible for student conduct and the Vice
Chancellor or their designee determines that there is a good reason for doing
so. -Under no circumstances may the hearing be held more than sixty (60)
University days after the notice of hearing is sent.
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C. The student or student organization may request to postpone the hearing for

reasonable cause, which _may be granted at the discretion of the
University. A request for a postponement  must be made in writing, sent
via e-mail to the Conduct Officer responsible for the matter within two (2)

University days from the date of the hearing notice, and include a rationale
for the request. A request to postpone the hearing submitted at any other
time may be considered at the discretion of the University.

2. Disqualification

3a. The notice of hearing must be provided to the Hearing Officer or to the
members of the hearing panel at least three (3) University days before the
hearing so that the officer or members can decide whether they need to
disqualify themselves.

4b. Hearing Officers or panel members must disqualify themselves if they
believe that they cannot decide the matter fairly and impartially or if there
is a reasonable basis why others may perceive the officers or members as
being unable to decide the matter fairly and impartially.

5c¢. The name of the Hearing Officer or a list of the names of the members of
the hearing panel must be provided to the Respondent at least three (3)
University days before the hearing so that the Respondent can decide
whether to challenge the Hearing Officer or any member of the hearing
panel on grounds of lack of fairness or impartiality. -The list of names of
the members of the hearing panel must identify the Conduct Board Chair
(“the Chair”) and must also state the member’s status (faculty, staff, or
student). -The e-mail address of the Hearing Officer or the Chair must also
be provided to the Respondent.

6d.  The Respondent may make a challenge by sending an e-mail to the Conduct
Officer and to the Hearing Officer or the Chair in which the Respondent
states the factual basis for challenging the impartiality or fairness of the
officer or member. -The e-mail must be sent no later than two (2) University
days before the hearing.- The failure to make a timely challenge to the
officer or member waives the challenge unless the Respondent shows, as
determined by the Vice Chancellor responsible for student conduct or their
designee, that there are extraordinary circumstances that excuse the
Respondent’s failure.

Ze. [f the Respondent challenges the Hearing Officer, the officer must withdraw
from the proceeding if the officer believes that the officer cannot decide the
matter fairly and impartially or if there is a reasonable basis why others may
perceive the officer as being unable to decide the matter fairly and
impartially.
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8f. If the Respondent challenges a member of the hearing panel, the Chair must
promptly forward the Respondent’s e-mail to the members of the panel. -The
member who is the subject of the challenge must withdraw from the
proceeding if the member believes that the member cannot decide the matter
fairly and impartially or if there is a reasonable basis why others may
perceive the member as being unable to decide the matter fairly and
impartially. -If the member does not withdraw from the proceeding, the
other members of the hearing panel may disqualify the member if they
conclude by a majority vote that the standard for disqualification has been
met.

9g. If the Hearing Officer withdraws from the proceedingproceedings, the
hearing must be conducted by a different Hearing Officer and the name of
that officer must be promptly provided to the Respondent. -If a Conduct
Board member withdraws or is disqualified from the proceeding, the
member must be replaced by a new Conduct Board member and the name
of the new Conduct Board member must be promptly provided to the
Respondent.

3. Pre-hearing Conference

+0a.  Prior to a hearing a pre-hearing conference may be held to answer
procedural questions and settle those matters which may be agreeably
concluded.

4. Recording & Conducting the Hearing

+a.  The electronic or printed items that the Conduct Officer plans to use at the
hearing may be made available to the Hearing Officer or Conduct Board for
review before the hearing. -The Respondent, however, must be given the
opportunity to review the items before they are made available to the
Hearing Officer or Conduct Board ne-fewer-thanat lcast five (5) University
days in advance of the hearing.- Any items that are made available to the
Hearing Officer or Conduct Board must be presented as evidence at the
hearing. -If the Respondent intends to present evidence, including witnesses,
that information must be provided to the Conduct Officer no-fewerthanat
least two (2) University days in advance of the hearing.- Any evidence not
disclosed within the deadlines set forth in this paragraph will only be
considered at the sole discretion of the Hearing Officer or Chair of the
Conduct Board. Regents By-Law 5.4(f) provides that the “decision of the
[conduct] board must be based solely upon evidence introduced at the
hearing.”
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+2b.  The Conduct Board shall make a confidential verbatim record of each
hearing.- Such verbatim record shall be made by such method of recording
or recording device as the University deems suitable. -The recording shall
be the property of the University.- The Vice Chancellor responsible for
student conduct or their designee has the authority to decide which
recording means will be used.

13c. At the beginning of the hearing, the Hearing Officer or Chair should state
for the record:

al. the date, time, and place; and
il. their name and role as the Chair or Hearing Officer.

+4d.  If the hearing is before a hearing panel, the Chair should:

1. have the other members of the Conduct Board identify themselves:;
and

1i. state whether there is a quorum.- If there is not a quorum, then the
hearing must be rescheduled unless all parties waive on the
recording any objection to the lack of a quorum.

15iii.  The Hearing Officer or Chair should then identify the other persons
present, ask the Conduct Officer to read the alleged violation(s), and
ask the Respondent if the Respondent admits to the alleged
violation(s).

+6iv. The Hearing Officer or Chair must conduct the hearing in a manner
that facilitates the presentation of relevant evidence by both the
Conduct Officer and the Respondent. Both the Conduct Officer and
the Respondent have the right to call witnesses and present their
respective cases. -The Hearing Officer or Chair has the discretion to
allow the use of a question-and-answer format or allow a witness to
make an oral statement about what the witness knows about the
matter. -The Hearing Officer or the members of the hearing panel
may then ask questions to clarify what the witness said or to elicit
more detailed information.

+7v.  The Hearing Officer or Chair has the discretion to allow the parties
to question the witnesses directly or to require the parties to submit
suggested questions for the Hearing Officer or Chair to ask. -In
exercising this discretion, the Hearing Officer or Chair should
consider all the relevant circumstances, including whether there is
animosity between the Respondent and the witness, whether the
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charges involve violence, threats, or harassment of the witness by
the Respondent, and whether direct questioning would be more
efficient or would better enable the Respondent to present their
information.

+8¢.  The Hearing Officer or Chair has the discretion to:

a. allow the parties to make opening statements, closing statements, or
both, with reasonable time limits;

b

ii. allow witnesses to testify by videoconferencing technology;

e

iii. require that the witnesses who have not yet testified wait somewhere
other than the hearing room until they are called to testify; and

d

1v. schedule separate hearings if charges have been brought against

multiple respondents or multiple charges have been brought against
a single respondent.

19f.  The Respondent has the right to be present for the hearing.— If the
Respondent is a student organization, then one of its officers has the right
to be present for the hearing. -The hearing is closed to the public.

]

—

=
-

0

The Conduet-OtficerUniversity has the burden of demenstratinggathering
evidence sufficient to allow the Conduct Board to reach a determination
regarding responsibility. A Respondent is presumed to be not responsible
for the alleged vielation{symisconduct until proven otherwise by the greater
weight of the evidence.- The greater weight of the evidence means evidence
sufficient to make the alleged violation(s) more likely true than not true. If
the evidence is evenly balanced, or if it weighs in favor of the Respondent,
then the Respondent is not responsible for the alleged violation(s).

2}1—h. The Conduct Officer will present evidence first, followed by the
Respondent. Courtroom rules of evidence do not apply. -Evidence may be
presented if:

al. it is relevant to the charges, the University response, or the
credibility of the witnesses; and

il. it is sufficiently reliable that a reasonable person would take it into
account in making an important decision. —Evidence may be
excluded if it merely repeats evidence that has already been
presented.- The Hearing Officer or Chair will be solely responsible
for the determination of the admissibility of evidence.
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221.  The Respondent’s advisor may not speak on behalf of the Respondent
during the hearing and may not directly participate in any aspect of the
hearing. -The Respondent, however, may consult with the Respondent’s
advisor during the hearing.- The Hearing Officer or Chair may limit the
length and frequency of consultations so that they do not unreasonably delay
the hearing or unreasonably interfere with the presentation of evidence.

5. Hearing Stages

23a.  If the Respondent is present and contests the charge(s), a hearing must be
conducted in two (2) stages. -At the end of each stage a Hearing Officer or
Conduct Board must go into closed session to deliberate and make its
decisions by majority vote.— If the Respondent is contesting only the
appropriate response, the hearing will move immediately to the second
stage.

al. The first stage is to decide whether the Respondent is responsible
for the violation.- If the Respondent is a student organization, the
Hearing Officer or Conduct Board must also conclude that it is more
likely than not that the student organization engaged in, facilitated,
or authorized the wrongful conduct, either expressly or impliedly.

(1)  If the Hearing Officer or Conduct Board decides that the
Respondent is not responsible, the hearing is over.

bii.  The second stage is to decide the appropriate response(s).— The
hearing will move to the second stage only if the Hearing Officer or
Conduct Board determines that the Respondent is responsible or if
the Respondent admits the charges. -The second stage shall be
conducted immediately after the [Hearing Officer or Conduct Board
decides the Respondent is responsible.—~ Only evidence that is
relevant to the issue of the appropriate response(s) may be presented

during the second stage.

24b. At the conclusion of the hearing, the Hearing Officer or Conduct Board
must go into closed session to deliberate and make its decision. —The
decision must be made by a majority vote.

25c.  If the Respondent fails to appear at the hearing, the Hearing Officer or
Conduct Board shall proceed with the hearing if the Hearing Officer or a
quorum of the hearing panel members are present.

6. Notice of Decision
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26a. No later than seven (7) University days after the hearing, the Respondent
must be notified by letter of the decision(s) and response(s), if any. -The
letter must inform the Respondent of the right to appeal and include a copy
of subsection G.- The letter must also inform the Respondent of the name
and e-mail address of the person to whom the documents required to appeal
must be sent. -The person must be the Vice Chancellor responsible for
student conduct or their designee.

27b.  The letter must be sent to the Respondent’s e-mail address of record.- If the
Respondent is a student organization, then the letter must be sent to one of
the officers at the officer’s e-mail address of record and to the organization’s
faculty advisor of record, if any, or if the organization is a fraternity or
sorority, the person listed as the chapter’s advisor, if any, in the records
maintained by the Office of Fraternity & Sorority Life.

28c.  Inthe case of a crime of violence, the University shall provide to the victim
the final results of any institutional disciplinary proceeding against the
alleged perpetrator. Crimes of violence include:

arson;

assault offenses;

burglary;

criminal homicide — manslaughter by negligence;

criminal homicide-murder and nonnegligent manslaughter;

destruction, damage or vandalism of property;

0% |z IS @ |z m e

vit.  kidnapping; and
h
viii.  robbery.

o Effective Date of Response & Request to Suspend Response

29a. The effective date of the response to-a—violation-takes—effect-on-the-day
whenwill be set forth in the letter of decision-is-sent-. The Respondent may
request that the response be suspended while the appeal is pending by e-
mailing or hand delivering a letter to the Vice Chancellor responsible for
student conduct or their designee no later than five (5) University days after
the letter of decision was sent.- In the letter, the Respondent should state
that they are appealing the decision, explain how the Respondent will be
harmed if the response is not suspended, and also explain why suspending
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the response will not adversely affect the University or other persons. -The
Respondent should also attach a copy of the letter of decision.

30b. The Vice Chancellor or their designee should promptly review the letter and
decide whether to grant or deny the request. -In making the decision, the
Vice Chancellor or their designee should consider whether the harm that the
Respondent may sufter if the response is not suspended outweighs the harm
that the University and other persons may suffer if the response is
suspended. —~Before making the decision, the Vice Chancellor or their
designee may request that the Conduct Officer explain why they believe
that the request should be granted or denied.

3tc.  Ifthe request is granted but the Respondent waives their right of appeal, the
response will be immediately reinstated. -Waiver of the right of appeal is
discussed below in subsection H.

H. Appeals
1. The Respondent may appeal the decision of the Hearing Officer or University

Conduct Board to the Appeals Officer unless the Respondent requests the appeal be heard
by an Appeals Board. -An appeal by the Respondent is limited to the following grounds:

a. it the evidence presented at the hearing was insufficient to allow a
reasonable person to conclude that the charges were more likely true than
not;

b
b. the response was clearly excessive in light of all the circumstances; or
Cs the Hearing Officer or University Conduct Board failed to follow the

procedures and as a result of the failure, there is a substantial likelihood that
the decision is wrong.

2. Evidence that was not presented at the hearing may not be considered on appeal.
Newly discovered evidence may be grounds for a rehearing.- Newly discovered evidence
is discussed below in subsection J.

3. In order to appeal, a Respondent must send an e-mail to the person identified in the
letter of decision and attach a letter that explains in detail the reasons why the decision
should be overturned within ten (10) University days of the date of the letter of decision.
A Respondent who does not comply with this section waives the right of appeal.

4. Upon receipt of an appeal the Appeals Officer or Chair of the Appeals Board will
correspond with the parties regarding the Respondent’s appeal. -The Conduct Officer may
send an e-mail to both the Respondent and to the Appeals Officer or Chair and attach a
letter that explains in detail the reasons why the decision should or should not be affirmed.
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The e-mail must be sent by the date specified by the Appeals Officer or Chair in their
correspondence.

5. The Appeals Officer or Chair has the discretion to request the Respondent and the
Conduct Officer to make an oral presentation. -The presentation may be made to the
Appeals Officer or the Appeals Board in person, by telephone, or by videoconferencing
technology. -The Appeals Officer or the Chair should inform the parties beforehand of any
time limitations on their presentations and also inform them that the Appeals Officer or
any member of the Appeals Board may ask the parties questions during or after their
presentations, and that the Respondent’s advisor, if any, may not make a presentation. -If
there is a presentation, the University will record the presentation and any subsequent
questions.

6. The Appeals Officer or Appeals Board must decide the appeal within twenty (20)
University days after the receipt of the notice of appeal. -Upon notice to the parties, the
Appeals Officer or Chair may extend the deadline for the date of the decision letter by up
to twenty (20) University days. -The decision may affirm the decision being appealed,
overturn the decision being appealed and specify that the charges be dismissed or that a
new hearing be held, or modify any University response that was clearly excessive. -The
decision of the Appeals Officer or Appeals Board is final.

7. The Respondent and the Conduct Officer must be notified of the decision by an e-
mail sent to the Conduct Officer and the Respondent at their e-mail addresses of record. -If
the Respondent is a student organization, then the email must be sent to one of the officers
at the officer’s e-mail address of record and to the organization’s advisor of record, if any,
or if the organization is a fraternity or sorority, the person listed as the chapter’s advisor, if
any, in the records maintained by the Office of Fraternity & Sorority Life. -The letter must
inform the Conduct Officer and Respondent that the decision is final.

I. Effect on Graduation or Transcript Request

The University may withhold a degree or transcript until conduct proceedings (including
appeals) have ended. -The University should confer the degree or release the transcript after all
investigations and proceedings have ended unless the response to the violation affects the student’s
eligibility for the degree (for example, the student is expelled or must complete an educational
program prior to receiving the degree).

J. New Evidence
1. The Respondent or Conduct Officer may seek a rehearing if the Respondent or

Conduct Officer discovers new evidence after the hearing. -To obtain a rehearing, the
Respondent or Conduct Officer must meet three (3) requirements:

a. i the evidence is in fact new;
b—
b. the evidence could not have been discovered with reasonable diligence

before the hearing; and
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C. there is a reasonable basis to believe that the new evidence would have
changed the decision(s) and/or response(s).

2. The Respondent or Conduct Officer must explain in a letter to the Vice Chancellor
responsible for student conduct or their designee why the three (3) requirements are met.
The letter must be emailed to the Vice Chancellor or their designee no later than sixty (60)
University days after the letter of decision was sent to the Respondent.

3. If the Vice Chancellor or their designee determines that the requirements have not
been met, then the request must be denied.

4, [f the Vice Chancellor or their designee determines that the requirements have been
met, then a new hearing must be held before a Hearing Officer or Conduct Board. -If
University suspension or University expulsion was sought in the original hearing, however,
the new hearing must be held before a Conduct Board.

5. The new hearing may be held before the same Hearing Officer or Conduct Board
that originally heard the matter or before a different Hearing Officer or Conduct Board.
The decision in the new hearing must be based on the recording of the original hearing and
the new evidence presented at the new hearing.

6. After the expiration of the sixty-day (60) period, a student who was expelled may
seek a rehearing by sending a letter by certified mail to the Vice Chancellor or their
designee. -In that letter, the student must explain why the three (3) requirements listed
above are satisfied and also explain why it would be manifestly unjust not to grant the
student a new hearing. -The letter must be sent no later than one year after the letter of
decision was sent to the student.

7. If the Vice Chancellor or their designee determines that the requirements have not
been met, then the request must be denied. -The decision of the Vice Chancellor or their
designee is final. -If the Vice Chancellor determines that the requirements have been
satisfied, then a new hearing must be held before athe Conduct Board.

SECTION V
e paeas—Sapetdons

A—Grounds
Interim Measures

g= Interim Measures are actions that may be imposed prior to a finding of responsibility to
protect the health and safety of members of the University community or in circumstances in which
a student or student organization is alleged to have engaged in conduct that poses a substantial risk
to the operation of the University or the health or safety of students, faculty, staff, or visitors.

A. Provisions for Student Interim Measures
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1. The Vice Chancellor responsible for student conduct or their designee may
temporardy—suspendtake interim measures, including the temporary suspension of a
student, if there is credible information that the student’s conduct-erpresence-on-—campus
presents a clear threat to the physical safety of individuals, or is so disruptive that temporary
suspension is necessary to preserve the rights of other students to pursue an education- or
prevent the disruption of the operation of the University. A student may be temporarily
suspended for the reasons stated in this paragraph even though the student’s conduct may
not violate the Student Code of Conduct-er-Appendix—A—to-the Code(Response—to
Alegations-of Student Sexual- Misconduet).-.

2. In determining whether to suspend a student temporarily, the Vice Chancellor or
their designee should consider whether interim measures other than suspension would be
adequate to address the threat to physical safety-er. the right of individuals to pursue an
education-, or the potential disruption to the operation of the University. Those measures
include, among others:

a. i requiring the student to leave University Housing or to move to a
different room-or, residence hall. or other assigned housing space;

b—

b. preventing the student from attending class;

e

c. limiting the areas on campus in which the student may be present; and

d. prohibiting the student from having contact with one or more specified
individuals.

3. If one or more of those measures would be adequate, then the Vice Chancellor or

their designee should require that they be implemented instead of suspending the student
temporarily. -A student may request at any time while the interim measures are in place to
meet with the Vice Chancellor or their designee to contest the implementation or continued
implementation of the interim measures.

4, If a student is temporarily suspended, the Vice Chancellor or their designee must
provide the student with a Notice of Temporary Suspension. -The notice must be sent to
the student’s e-mail address of record and must:

a. state the factual basis for the student’s temporary suspension and explain
why the student’s conduct or presence on campus presents a clear threat,
significant risk, or is so disruptive that temporary suspension is necessary;
merely reciting the language of the Code is insufficient;

ab.  state that the student has a right to a meeting with the Vice Chancellor or
their designee within three (3) University days after the temporary
suspension becomes effective to present information to show that the
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requirements for a temporary suspension have not been satisfied and that
the temporary suspension should therefore be lifted;

b-c. _ state the time, date, and place of the meeting with the Vice Chancellor or
their designee and state that the student may be accompanied by an adut
advisor of their choosing, including an attorney, but that the student is
responsible for any fees that the advisor may charge. The student’s advisor
may provide guidance to the student, but may not be otherwise directly
participate in the conduct process;

e-d.  state that after the expiration of the three (3) -University day period, a
student may seek to have the temporary suspension lifted by making a
Request for Reinstatement; and

d-e. _ include a copy of Section V of the Code.
5. After the expiration of the three (3) -University day period, a student who has been
temporarily suspended may seek reinstatement by making a Request for Reinstatement
(“the Request”) on the ground that:

a. a———the requirements for a temporary suspension were not met when the
student was temporarily suspended and are not currently met, or

b. circumstances have changed such that the requirements for a temporary
suspension are no longer met.

6. The Request must be in writing, state the reasons for request, and include the
evidence that supports the Request. The Request must be sent to the Vice Chancellor
responsible for student conduct or their designee by e-mail or certified mail or may be
hand-delivered to the Vice Chancellor’s office.

—the-Requestmust-besent-to-the- Viee-Chaneellorresponsibleforstudent-eonduetortheir
effice:

7. The Vice Chancellor or their designee must make a decision on the Request as soon
as reasonably practicable. -Before making a decision, the Vice Chancellor or their designee
has the discretion to seek additional information, to ask a Conduct Officer to review and
comment on the Request, or to schedule a meeting with the student and their advisor. The
Vice Chancellor’s or their designee’s decision on the Request is final and not subject to

appeal.

8. If the temporary suspension was based on alleged conduct that constitutes a
violation of the Code and formal proceedings have not been instituted against a student
who has been temporarily suspended, proceedings must be instituted within five (5)
University days of the effective date of the temporary suspension. —The econduct
proecesstemporarily suspended student must be reselvedoffered an administrative
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resolution or provided with a notice of hearing within twenty (20) University days of the
effective date of the temporary suspension.—Fhe-Vice-Chaneelor-or-their-designee-may
extend the-time hmit-for the-hearing -forup-to an-additional fifteen (15 - Mniversity davs it

eireumstanees-exist that-warrant-an-extension— The Vice Chancellor or their designee may
extend the time limit for the hearing for a longer period if the student consents.

9. The fact that a student was temporarily suspended should not be taken into account
by the Hearing Officer or Conduct Board in determining whether the student violated the
Code.

B. Provisions for Student Organization Interim Measures

1. For student organizations. interim measures which may be imposed include. but are
not limited to:

a. restricting the student organization’s participation in University or other
organization-sponsored events or activities;

b. restricting the student organization’s from using University facilities,
property. or resources:;

C. restricting the student organization from starting or continuing recruitment
or intake of new members:

d. temporary loss of status as University approved housing:
e. prevention of the use of University name or marks: or
f. the revocation or suspension of previously granted privileges.
2 The president or a designated officer of a student organization subject to interim

measures may request to meet with the Vice Chancellor or their designee at any time while
the interim measures are in place to request the removal of the interim measures (“the

Request™).

3. The Request must be in writing. state the reasons for request. and include the
evidence that supports the Request. The Request must be sent to the Vice Chancellor

hand-delivered to the Vice Chancellor’s office.

4. The Vice Chancellor or their designee must make a decision on the Request as soon
as reasonably practicable. Before making a decision. the Vice Chancellor or their designee
has the discretion to seek additional information, to ask a Conduct Officer to review and
comment on the Request. or to schedule a meeting with the president or designated officer
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of the student organization and the student organization’s advisor. The Vice Chancellor’s
or their designee’s decision on the Request is final and not subject to appeal.

S Any student organization subject to interim measures must be offered an
administrative resolution or provided with a notice of hearing within twenty (20)
University days of the effective date of the interim measures. The Vice Chancellor or their
designee may extend the time limit for the hearing for a longer period if the president or
designated officer of the student organization consents to the extension.

SECTION VI
Miscellaneous Procedural Matters

A. Inter-Institutional Authority

1. If University students or student organizations engage in conduct that violates the
Standards on any University campus or in a course offered by another University campus,
the University campuses may enter into an agreement whereby:

a. the University campuses agree which campus will conduct an investigation
in whole or in part, institute formal proceedings, and conduct those
proceedings; and

b. if the proceedings result in the issuance of a University response, which
campus will enforce the University response.

B. University Conduct Board Membership and Quorum

1. The Vice Chancellor responsible for student conduct of each University institution
will specify the number, qualifications, term, and selection process for members of the
University Conduct Board.

2. The Vice Chancellor responsible for student conduct at each University institution
must determine whether the institution will have an Appeals Officer, an Appeals Board, or
both. -If the Vice Chancellor determines that the institution will have an Appeals Board,
then the Vice Chancellor for each institution will specify the number, qualifications, term,
and selection process for the members of the Board. If an Appeal Board is appointed it
must be comprised of an odd number of members.

3——3. A University Conduct Board must consist of no fewer than three (3)
members of the Conduct Board, at least one (1) of whom must be a faculty member and at

number of members. The Vice Chancellor responsible for student conduct must specify the
number of members that a Conduct Board or Appeals Board must have and, if the number
is more than three (3), the number that will constitute a quorum.

C. Interpretations of the Code
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1. Words in this Code should be given their ordinary meaning unless the context
indicates that a different meaning was intended.

2. Any question of interpretation or application of the Code shall be referred to the
Vice Chancellor responsible for student conduct or their designee.

D. Amendments

1. The Board of Regents may amend this Code at any time, in whole or in part. -There
may be times when unexpected issues arise that require prompt action or that involve errors
or omissions in the Code. -Examples include a change in federal, state, or local law, the
adoption of a new Campus or University policy, the repeal of an existing Campus or
University policy, the discovery of a drafting error, or the failure to anticipate a particular
situation or type of conduct.

2. If an unexpected issue arises, the Code may be amended pursuant to the following
procedure:
a. First, the Provost of the University of Nebraska System must approve the
amendment.
b. Second, the General Counsel of the University of Nebraska must approve

the amendment.

C. Third, the amendment must be reported to the Board of Regents at the next
regularly scheduled meeting of the Board.

3. The Provost and the General Counsel may approve an amendment only if each of
them separately determines that:

a. the content of the amendment is appropriate and reasonably necessary;: and

b. the subject matter of the amendment either requires prompt action or
involves minor changes that correct errors or omissions in a manner
consistent with the purpose and scope of the Code. -An amendment takes
effect when both the Provost and the General Counsel have approved the
amendment. -The Board has the authority to rescind any such amendment
when the amendment is reported to the Board.

E. Effective Date

The provisions of this Code apply to cases in which formal charges are brought after the
date on which this Code was approved by the Board of Regents. -Amendments to this Code apply
to cases in which formal charges are brought after the date that the amendment takes effect.
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F. Periodic Review

The University of Nebraska Student Code of Conduct will be reviewed at least every four
(4) years.
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University of Nebraska

Student Code of Conduct

Students at the University of Nebraska are members of an academic community in which
academic integrity and responsible conduct are essential for the community to function. To ensure
that students know what is expected of them, the University has adopted the Standards of
Academic Integrity and Responsible Conduct (“Standards™).

Section I - Persons & Organizations Subject to the Standards

Section II - Standards of Academic Integrity and Responsible Conduct
Section III - University Responses to a Violation of the Standards
Section IV - Enforcement of Standards

Section V - Interim Measures

Section VI - Miscellaneous Procedural Matters

All allegations of sexual misconduct, including sexual harassment under Title IX of the Education
Amendments of 1972 (Title IX), sexual assault, sexual harassment, sexual violence, dating
violence, domestic violence, or stalking are investigated and addressed following the procedures
set forth in Executive Memorandum No. 38.

SECTION I
Persons & Organizations Subject to the Standards

A. Students

1. The term “student” includes all persons enrolled at the University, including online
and non-degree seeking individuals.

2. All students are subject to the Standards of Academic Integrity and Responsible
Conduct as set forth in this Code while they are enrolled as an undergraduate student or a
graduate student

3. For purposes of the Standards, a student is considered to be enrolled starting one
(1) week before the first day of classes of the first semester or session for which the student
has registered for classes, or when the student engages in University sponsored activities
whichever occurs first. A student’s enrollment ends when the student graduates or fails to
register for classes for three (3) consecutive semesters, with summer term considered to be
a semester, or no longer has a continuing student relationship with the University.

4. As a general rule, the Standards do not apply to graduate students when the graduate
students are fulfilling their employment responsibilities, but the Standards of Academic
Integrity apply to conduct that is related to the courses in which graduate students are
enrolled. Further, as a general rule, the Standards apply to graduate students with
assistantships, but they do not apply to conduct that is related to teaching responsibilities.
Therefore, the Standards do not affect graduate student academic freedom.
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a. The Standards of Responsible Conduct apply to students enrolled at the
College of Law, but students at the College of Law are subject to the Law
College Honor Code and not the Standards of Academic Integrity set forth
in this Code.

b. The Standards of Responsible Conduct do not apply to post-doctoral fellows
and medical/health profession residents not enrolled in credit courses.

5. Students who are accused of committing a violation of the Standards while they are
enrolled at the University may still be held responsible for the violation even if they later
withdraw from the University prior to a resolution of the alleged violation.

B. Organizations

The Standards apply to recognized student organizations, which are organizations that have
been authorized by the University to use University facilities. Any student organization that is
registered with the University, including student clubs, student organizations operating online, and
fraternities and sororities, or similar programs, is a recognized student organization for purposes
of the Code.

C. Effect on Academic Sanctions

The University may address academic misconduct through proceedings under the Code as
well as through proceedings implemented by an instructor or academic department. Specifically,
imposition of academic sanctions on a student by an instructor or academic program does not
prevent the University from instituting proceedings against the student under the Code.

In addition, the Code does not prevent an academic program from imposing academic
sanctions on students who engage in unprofessional conduct as defined by program specific
policies or professional licensure requirements.

D. Locations in which the Standards Apply

1. The term “on-campus” includes all University premises, including all University of

Nebraska locations; physical campuses, including all adjacent streets and sidewalks, and

any University affiliated programs; events or activities, including those located in other

states or countries; and the use of any University electronic systems. The term “off-
campus” means any location that is not on-campus.

2. The Standards of Academic Integrity apply regardless of where the conduct occurs.

3. The Student Code of Conduct applies to conduct that occurs on-campus and, in the
situations set out below, to conduct that occurs off-campus.
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a. Pursuant to Regents By-Law 5.5, the Student Code of Conduct should not
be applied as a matter of course to off-campus conduct simply because the
conduct also violates federal, state, or local law.

b. The Student Code of Conduct applies to conduct that occurs off-campus in
the following situations:

1) The Code states that it applies to conduct that occurs off-campus.

i1) The conduct occurs in or on the grounds of a university-approved
housing unit.

111) The conduct occurs at events or during travel authorized, funded, or
sponsored by the University.

iv) The conduct occurs at events or during travel funded or sponsored
by a student organization.

V) The conduct poses a risk to the health and safety of individuals and
application of the Code is reasonably necessary to educate the
student about the risks of the conduct or to help the student avoid
engaging in the conduct in the future.

vi) The conduct poses a serious risk to the health or safety of individuals
and is of the type that the student could easily engage in on-campus.

vii)  The conduct was intentional and caused, or attempted to cause,
physical injury to a university employee or another student.

viii))  The conduct could, or was intended to, cause harm on-campus.

iX) A conduct officer:

(1) determines that the conduct in a particular matter distinctly
and clearly implicates the University’s interests;

(2) prepares a written explanation of the interests and how the
conduct implicates them; and

3) provides the written explanation to the student or student
organization.

SECTION II
Standards of Academic Integrity and Responsible Conduct

The Standards are all structured in the same way. They contain a general category of
conduct that violates the Code, followed by a list of specific types of conduct. The list is not
exhaustive and does not reflect all conduct that may be in violation of the Code. The word
“include(s)” before a list should be read as saying that the types of conduct in the list are examples
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of conduct that is covered by the general category rather than an exclusive list. For example, the
first violation that appears below is “Cheating.” The words “which includes” come next, followed
by ten (10) examples. If a student engages in conduct that is similar to those examples and that
people would normally think of as cheating, then that student has engaged in cheating in violation
of the Code.

The word “means” before a list should be read as saying that the general category covers
only the types of conduct in the list. In other words, the list is exclusive. For example, one of the
general categories is “Hazing Students or Individuals.” The words “which means” come next,
followed by a definition and four situations in which hazing may occur. A student may be found
responsible for Hazing under the Code only if the conduct occurs in one of those four situations.

Nothing in the Standards of Responsible Conduct may be construed to apply to conduct or
words that are protected by the First Amendment to the United States Constitution or by Article I
of the Nebraska Constitution. Likewise, nothing in the Standards of Responsible Conduct may be
construed in a manner that is inconsistent with the Board of Regents Policy, Commitment to Free
Expression,; Guide for Facilities Use; and Education. [link; update name and link as necessary]|

A. Standards of Academic Integrity

Students are expected to approach and complete their academic work with integrity. They
are expected to do their own work, to be honest in the statements they make, to refrain from
harming others, to refrain from improperly helping others, and to follow the rules. Students must
read instructions and syllabi carefully so that they know what their instructors expect in terms of
academic integrity.

Students who are unsure whether or not particular conduct is appropriate should ask their
instructors or university administrators. Failing to act with integrity is a violation of the Code. A
student fails to act with integrity when they engage in or attempt to engage in any of the following
conduct.

1. Cheating, which includes, but is not limited to:
a. Copying from another student’s exam, assignment, or project.
b. Using materials or resources during an exam or for an assignment that are

not authorized by the instructor.
c. Using devices during an exam that are not authorized by the instructor.

d. Taking any materials out of the exam room (for example, the exam itself or
scratch paper) that the exam instructions prohibit students from taking.

e. Making an electronic copy of part or all of an exam, unless the instructions
authorize making a copy.

{00056726.DOCX; 5} 4

Page 64 of 354



f. Possessing a copy of an exam or assignment that the student knows or
should have known that they are not authorized to have.

g. Working on an exam or assignment with someone else, unless group work
has been authorized by the instructor.

h. Taking an exam for another student or allowing their exam to be taken by
someone else.

1. Taking all or part of work that someone else or an entity prepared and
submitting it as one’s own.

] Taking all or a substantial part of a previously submitted assignment
submitted for one course and submitting it in the same course or another
course, without the authorization of the instructor for that course.

2. Dishonesty, Falsification, and Fabrication, which includes, but is not limited to:

a. Making false statements to avoid taking an exam or submitting an
assignment at the scheduled time.

b. Making false statements to avoid a penalty for failing to take an exam or
submit an assignment at the scheduled time.

c. Making up or purposefully misstating information or sources in any
assignment or research project.

d. Engaging in plagiarism by presenting the words or ideas of another person
or entity as one’s own.

e. Making changes to a graded exam or assignment and then representing that
the changes were part of the original exam or assignment.

3. Harmful Academic Action Towards Others, which includes, but is not limited to:
a. Interfering with another person’s research or academic work.
b. Knowingly making false charges that another student violated these
Standards.
4. Improperly Helping Others, which includes, but is not limited to:
a. Helping another student on an exam or an assignment when the student is

not authorized to receive help.
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b. Knowingly helping another student violate these Standards, including, but
not limited to, sharing an instructor’s teaching materials without
permission.

c. Distribution, electronically or otherwise, of an instructor’s course materials
without the express permission of the instructor.

5. Failing to Follow the Rules, which includes, but is not limited to:
a. Failing to follow the instructions of an exam proctor.
b. Failing to follow testing center rules.
C. Failing to follow academic integrity policies outlined in a course syllabus.

B. Standards of Responsible Conduct

Students are expected to conduct themselves responsibly. Students must remember that
they are members not only of the University community but also of the community in which the
University is located. This means that students are expected to make responsible decisions about
the use of drugs and alcohol, to behave appropriately as a member of the academic community,
and to refrain from conduct that threatens the safety of the community.

Failing to act responsibly is a violation of this Code. Engaging in any of the following
conduct is considered a failure to act responsibly:

1. Using, Possessing, Manufacturing, Selling, or Distributing Illegal Drugs,
Narcotics or Controlled Substances, except as expressly permitted by law.

2. Using, Possessing, Selling, or Distributing Prescription Drugs when not legally
permitted or authorized.

3. Using, Possessing, or Distributing Drug Paraphernalia.

4. Being in the physical presence of unauthorized alcohol or in the physical
presence of illegal drugs, which includes, but is not limited to:

a. Being in a residential room of a University residence hall or university-
approved housing in which illegal drugs or unauthorized alcohol are
present.

b. Being on campus in a vehicle in which illegal drugs or alcohol are being
used.
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C. Being off campus on University approved activities, or otherwise
representing the University, in which illegal drugs or unauthorized alcohol
are present.

d. Being in the presence of illegal drugs or unauthorized alcohol in these
locations may not be a violation if the student establishes they were unaware
of the presence of illegal drugs or unauthorized alcohol.

Misuse of Alcoholic Beverages, which includes, but is not limited to:

a. Using, possessing, manufacturing, or providing alcoholic beverages on
campus without University authorization.

b. Being intoxicated to the point of becoming incapacitated or posing a danger
to oneself or others.

c. Driving while under the influence of alcoholic beverages or drugs in
violation of law.

d. Possessing or consuming alcoholic beverages while under the age of
twenty-one (21), except when expressly permitted by law.

Providing Alcoholic Beverages to Underage Individuals at Off-Campus Parties
and Events, which includes, but is not limited to:

a. Providing alcoholic beverages to underage individuals.

b. Making alcoholic beverages available on premises that the students control
when they know that underage individuals are likely to be present, the
beverages are left in a place easily accessible to underage individuals, and
some or all of the beverages are consumed by underage individuals.

1) A student will be considered to have control of premises if they were
on the premises at the time alcoholic beverages were furnished to underage
individuals and

(1) they are the lessee or owner of the premises;

(2) they obtained authorization from the lessee or owner to use the
premises; or

(3) they have legal access to the premises.

i1) A student will be considered the lessee if they lease the premises for
any purpose, regardless of the length of the lease.

c. Purchasing or delivering alcoholic beverages for an event where some or all
of the beverages are consumed by underage individuals when the student
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knew that underage individuals would likely be present and that the
alcoholic beverages would likely be easily accessible to them.

d. Putting out alcoholic beverages at an event where some or all of the
beverages are consumed by underage individuals when the student knew
that underage individuals would likely be present and that the alcoholic
beverages would likely be easily accessible to them.

7. Engaging in, or attempting to engage in, behavior that may cause harm to an
individual or property, which includes, but is not limited to:

a. Physical abuse or unwelcome contact, such as hitting, pushing, kicking,
choking, biting, or spitting.

b. Threatening to commit an act of violence that would seriously terrify,
threaten, or intimidate a reasonable person.

c. Threatening another person with imminent physical harm.

d. Restraining another person, without legal authority to do so unless it can be
shown that there was a reasonable basis to believe that restraining the person
was necessary to protect the restrained person, self, or others from physical
harm.

e. Harassing another person by intentionally engaging in a course of conduct
that serves no legitimate purpose and that would seriously terrify, threaten,
or intimidate a reasonable person.

f. Harassing another person due to their status as a member of a protected class
in a manner that is so severe, persistent, or pervasive as to limit or deny a
reasonable person’s ability to participate or benefit from the University’s
programs, activities, or employment.

g. Taking pictures or making recordings of another person without the
person’s consent in any place where a person would have a reasonable
expectation of privacy, including, but not limited to: the person’s bedroom;
in the person’s living quarters in a residence hall; in a locker room; or in a
restroom.

h. Taking without permission, destroying, damaging, or vandalizing property
that belongs to the University, to University employees, to a student

organization, or to others.

1. Taking money without permission that belongs to others.

{00056726.DOCX; 5} 8

Page 68 of 354



] Accessing, transferring, altering, or destroying without authorization
electronic files or devices that belong to the University, or other persons.

k. Taking, duplicating, or using the identification card, keys, or credentials of
another without authorization.

1. Failing to comply with the campus tobacco policy.

8. Engaging in Conduct that Disrupts Classes, University Operations, Activities, or
Order, which includes, but is not limited to:

a. Interfering with an instructor’s ability to conduct class by failing to follow
the instructor’s rules or instructions regarding behavior.

b. Being present in a location on campus without proper authorization.

C. Obstructing, impeding, or blocking entrances to or hallways in University
buildings, roads, sidewalks or windows on campus, or entrances to campus.

d. Yelling, screaming, or making loud noises with bullhorns or other such
devices.
e. Engaging in protests, sit-ins, or demonstrations at times or in locations

where those kinds of activities are not permitted.

0. Failing to Comply with University Housing Policies, which means:
a. Violating any student housing unit policy or regulation whether as a resident
or visitor. Visit [campus housing website] for applicable policies and
regulations.

10.  Hazing Students or Individuals, which means:

a. Any action taken or situation created that intentionally or recklessly
endangers the physical or mental health or safety of a student or other
individual or which destroys public or private property when that activity is
performed:

1) in the course of a student organization member considering the
student or other individual for membership, continued membership,
or affiliation with the organization;

i1) in the course of a student organization considering the student or

other individual for membership, continued membership, or
affiliation with the organization;
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iii) in response, either in whole or in part, to an expression of interest
by the student or other individual in becoming a member of the
organization; or

v) during the course of student organization activities when a power
differential exists.

b. Hazing is a violation regardless of whether it occurs on or off campus.

C. Permission or approval of the student or other individual being hazed is not
a defense to hazing.

d. Examples of hazing activity include, but are not limited to, paddling,
beating, or branding an individual, depriving an individual of sleep for a
prolonged period, sexually penetrating an individual or touching the
individual in a lewd manner, subjecting the individual to prolonged
exposure to the elements, depriving the individual of food or water,
activities that unreasonably interfere with academic pursuits, leaving the
individual in a remote location without a means of return, subjecting the
individual to conduct designed to shock the individual or having the
individual engage in criminal conduct, engage in humiliating conduct,
perform prolonged calisthenics, consume items that are not normally
consumed by people, consume items in quantities that are not normally
consumed by people, or consume alcohol.

11. Doing Private Acts in Public, which includes, but is not limited to:
a. Engaging in sexual acts such as intercourse or masturbation in public,
exposing one’s private body parts in public, or urinating or defecating in
public.

12.  Misusing University Computer and Network Systems, which includes, but is not
limited to:

a. Engaging in conduct prohibited by Sections 5 and 6 of the Policy for
Responsible Use of University Computers and Information Systems.
(Executive Memorandum 16).
13. Falsification, which includes, but is not limited to:
a. Knowingly providing false information to the University for the purpose of
obtaining something of value, such as admission to the University or a

University program, an award, a scholarship, an identification card,
membership on an athletic team, or the use of University facilities.
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1) This Standard applies from the time of application for admission to
the University, regardless of when the student actually enrolls.

14.  Engaging in Conduct that Creates a Threat to Community Safety, which includes,
but is not limited to:

a. Possessing weapons in violation of Campus Weapons Policies. [link; update
name and link as necessary]

b. Using weapons to cause physical harm to others.
c. Possessing or using fireworks.
d. Making, possessing, or using false forms of identification such as driver

licenses and University identification cards.

e. Tampering with fire or safety equipment.
f. Intentionally making false reports of fires, bombs, or other emergencies.
g. Failing to comply with requests for identification or other legitimate

directives from emergency personnel, police officers, or University
employees that are reasonably related to the employee’s job responsibilities.

15. Failing to Comply with any University or Campus Policy, Rule, or Regulation,
which means the violation of any University policy, rule, or regulation published in hard
copy or available electronically on any University website. Electronic copy published on
any University website shall supersede hard copy.

16. Violation of Law, which means:
a. Engaging in conduct that is sufficient to constitute a violation of federal,
state, or local law that causes, or could cause, harm to the campus
community to the extent the University’s interests are distinctly and clearly

involved.

17.  Abuse of University Disciplinary Proceedings, which includes but is not limited

to:
a. Failing to comply with the notice from a Conduct Board or University
official to appear for a meeting or hearing as part of the Disciplinary
Proceedings.
b. Knowingly falsifying, distorting, or misrepresenting information before a
Conduct Board.
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C. Disrupting or interfering with the orderly conduct of a Conduct Board

proceeding.
d. Filing a frivolous or knowingly false report(s).
€. Attempting to intimidate or coerce an individual from reporting potential

violations of the Code, participating in an investigation or disciplinary
proceeding, or otherwise making use of the Disciplinary Procedures.

f. Attempting to influence the impartiality of a member of a Conduct Board
prior to, and/or during the course of, the Conduct Board proceeding.

g. Attempting to harass (verbal or physical) and/or intimidate a member of a
Conduct Board prior to, during, and/or after a disciplinary proceeding for
purposes of disruption of the conduct process.

h. Failing to comply with the University response(s) imposed under the
Student Code of Conduct.
18. Sexual misconduct or any other unwelcome sexual, sex based, or gender-based

conduct which includes, but is not limited to:

a. Sexual assault;

b. Sexual harassment;

c. Dating violence;

d. Domestic violence;

e. Stalking;

f. Sexual exploitation or;

g. Sexual harassment under Title IX.

The definitions of terms in 18(a-g) appear in Board of Regent Policy 2.1.8. and Executive
Memorandum No. 38. All allegations of sexual misconduct, including sexual assault, sexual
harassment, sexual violence, dating violence, domestic violence, stalking, and sexual exploitation
are investigated and addressed following the procedures set forth in the University of Nebraska
Response to Allegations of Student Sexual Misconduct, adopted pursuant to Executive
Memorandum No. 38.

C. Exception for Seeking Emergency Help
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Students should seek emergency help for themselves or other individuals if they have been
drinking alcohol or using illegal drugs and suffer a physical injury or have problems functioning.

Those problems include difficulty walking, talking, breathing, or staying conscious. They
also include being mentally confused, having a seizure, or being cold or pale. Students have died
from alcohol poisoning and drug overdoses. Students should seek emergency assistance by
contacting 911.

The University will not take disciplinary action against students for using or possessing
alcohol, if the use or possession was part of the incident for which they received emergency help
or sought emergency help for another person, or if they were involved in the care of that person.
The University will not take disciplinary action against students for using or possessing illegal
drugs or unauthorized prescription drugs if the use or possession was part of the incident for which
they received emergency help or sought emergency help for another person, or they were in the
immediate vicinity of that person.

The Conduct Officer will determine if the student is eligible for this exception after meeting
with the student. Students may still be charged by law enforcement officials for violations of
federal, state, or local laws. Additionally, the policy is not a means to excuse students from other
violations of the Student Code of Conduct.

As a condition of not taking action against them, however, the University may require
students to meet with a Conduct Officer and to participate in an alcohol or drug educational
program that is designed to help increase their awareness of their alcohol or drug-related behavior.

D. Responsibility of Student Organizations

1. A student organization is responsible for conduct that the organization engaged in,
facilitated, or authorized, whether expressly or impliedly. Whether an organization
engaged in, facilitated, or authorized conduct is a factual question that requires an
evaluation of the totality of the circumstances to determine whether it is fair and reasonable
to hold the organization itself responsible. The relevant circumstances include, but are not
limited to, the following:

a. Whether the conduct was planned, approved, or engaged in by one
or more officers or authorized representatives of the organization
who were acting in their capacities as officers or authorized

representatives.
b. Whether the conduct was the result of a policy or practice of the
organization.
c. Whether a significant number of members were involved or engaged in the
conduct.
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d. Whether the conduct occurred at or in connection with an activity or event
funded, sponsored, publicized, or advertised by the organization.

e. Whether the conduct occurred at a location over which the organization had
control at the time of the conduct.

f. Whether the conduct occurred at an event that reasonable people would
associate with the organization.

g. Whether the officers or authorized representatives of the organization could
have reasonably foreseen that the conduct could occur and, if so, whether
they failed to take reasonable steps to prevent the conduct.

h. Whether the conduct is attributable to the organization under the
organization’s own policies, including local or national risk management
guidelines.

SECTION III

University Responses to Violations of the Standards

If a student or student organization is found to be responsible for a violation of the
Standards, the University’s response may involve requirements designed to educate the student
about the risks of the conduct, to assist the student in refraining from the conduct in the future, or
to protect others. The University’s response may also involve sanctions to the student or the student
organization for engaging in the conduct and to deter the student or student organization from
engaging in the conduct in the future.

A. University’s Response
1. The University’s response may include one (1) or more of the following:
a. Written Warning
1) The student or student organization receiving the warning

committed a violation of the Standards and future violations may
result in a harsher response.

i) The warning may also include advice on steps that the student or
student organization may take to avoid future violations.

b. University Probation for a specified period of time
1) University Probation may include conditions that must be satisfied.
i1) The conditions must be reasonably related to the violation or the

reasons for the violation.
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1. Examples of conditions for students include the completion of
educational programs and behavioral evaluations.

2. Examples of conditions for student organizations include
completing educational programs and adopting policies and
procedures to minimize the risk of wrongful conduct
occurring in the future. Other examples include not engaging
in specified recruitment practices, holding specified events or
participating in specified events.

iii) The failure to satisfy a condition of probation may be treated as an
independent violation of the Standards of Responsible Conduct.

1v) A violation of the Standards while a student or student organization
is on probation may result in a more severe response to the new
violation than if the new violation was considered in isolation.

Expulsion from University Housing

1) The student is permanently barred from living in or being present on
the premises of any University residence hall or housing unit.

Suspension from University Housing

1) The student may not live in or be present on the premises of any
University residence hall or housing unit for a specified period of
time.

i) Conditions may be imposed on the student returning at the end of

the specified period, but any such conditions must be reasonably
related to the reasons for the suspension.

Mandatory Relocation

1) The student is required to move to a different room, University
residence hall, or housing unit.

Loss of Privileges for a Specified Period of Time

1) Loss of a privilege to engage in any activity or experience not
required to satisfy graduation requirements, including but not
limited to:

(1) Prohibition or limitation on the use of University electronic
resources such as, internet access, email access, computers,
or tablets.
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(2) Prohibition or limitation on the use of University media
resources, such as communal televisions, projectors, etc.

3) Prohibition or limitation on the wuse of University
wellness/recreation center equipment.
(4) Prohibition or limitation on on-campus dining.

(%) Prohibition or limitation on use of on-campus transportation.

(6) Prohibition or limitation on use of University purchasing
cards or accounts.

(7) Prohibition or limitation on use of University keys and/or
card access.

(8) Prohibition or limitation on the use of personal media
devices.

9) Restriction on access to campus.
Restitution

1) Requiring the student to return to the owner money or property that
the student wrongfully took.

i1) Requiring the student to pay the owner for property destroyed or
damaged.

Performance of Service to the University Community
1) The service must be reasonable in type and duration.

i1) When possible, the service should be designed to make amends for
the violation, to educate the student or student organization about
the harmful consequences of the violation, or to allow the student to
develop their academic or professional skills.

Completion of Educational Programs, Assignments, or Behavioral
Evaluations that are reasonably related to the violation

1) These may include, but are not limited to, academic integrity
programs, anger management programs, completing presentations
or written assignments, substance abuse evaluations, and other such
programs and evaluations that are designed to help the student
identify and address factors that may have contributed to the

16
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0.

violation. Students or student organizations may be responsible for
the costs or fees associated with any such programs or evaluations.

Employment Restrictions
1) Prohibition or limitation on University student employment.
Revocation of Admission and/or Degree

1) Admission to or a degree awarded from the University may be
revoked for fraud, misrepresentation, or other violation of the
Standards in obtaining the degree, or for other serious violations
committed by a student prior to graduation that may have resulted
in University suspension or University expulsion.

Withholding Degree

1) The University may permanently withhold awarding of a degree or
withhold the award of a degree pending the completion of
Disciplinary Procedures, including the completion of all University
responses imposed.

No Contact
1) A No Contact order may prohibit, but is not limited to, the
following:

(1) Approaching one (1) or more specified individuals at any
time.

(2) Calling one (1) or more specified individuals at any time.

3) Sending via email or by any other means, any
communication to one (1) or more specified individuals at
any time.

4) Contacting or communicating with one (1) or more specified
individuals through a third-party.

i1) If the student subject to the No Contact order believes contact with
one (1) or more of the specified individuals is necessary, any such
contact must be made through the Student Conduct Office or with
the expressed permission of a Conduct Officer.

Loss of Status as a Recognized Student Organization

17
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3.

1) The loss may be permanent or for a specified period of time.

i1) Conditions may be imposed on the organization for regaining its
status at the end of the specified period, including the condition that
the members comply with the Student Code of Conduct during the

specified period.
p. University Suspension for a Specified Period
1) University Suspension is a temporary separation from the University
of Nebraska System.
i1) During the suspension period the student is prohibited from entering

University property, functions, events, and activities without prior
written approval of the Vice Chancellor responsible for student
conduct or their designee. The University response may be enforced
with a trespass action as necessary.

1i1) A notation will be made on the student’s transcript but will be
removed after the suspension period ends.

iv) Conditions, including the reapplication for admission, may be
imposed on the student returning at the end of the specified period,
but any such conditions must be reasonably related to the reasons
for the suspension.

qg. University Expulsion
1) University Expulsion is a permanent separation from the University
of Nebraska System.
i) An expelled student is precluded from registration, class attendance

or participation, and residence on campus.

1i1) An expelled student is prohibited from entering University property,
functions, events, and activities without prior written approval of the
Vice Chancellor responsible for student conduct or their designee.
This University response may be enforced with a trespass action as
necessary.

1v) A notation will be made on the student’s transcript.

If there is a dispute about whether a student or a student organization complied with

any of the conditions imposed as part of the response to a violation, the dispute must be
resolved at a hearing before a Hearing Officer or University Conduct Board.

{00056726.D0CX; 5}

18

Page 78 of 354



4. The factors relevant to the determination of the appropriate response(s) include,
among others, the nature and seriousness of the conduct, the harm that the conduct caused
or might have caused, the student’s academic progress or experience, the student or student
organization’s acceptance of responsibility for the conduct, the student or student
organization’s efforts to conceal or avoid responsibility for the conduct, the student or
student organization’s explanations for the conduct, the student or student organization’s
prior record of violations, the interests of the University, and the imposition of any
sanctions pursuant to procedures other than those authorized by this Code (for example,
sanctions imposed by a faculty member or by civil authorities).

SECTION IV
Enforcement of the Standards

A. Definitions

1. University Day. This section contains various deadlines that are stated in days. The
term “University Day” means a weekday on which the campus offices are open. Check the
academic calendar on the campus website to determine the days on which the campus
offices are closed. [link to calendar]

2. E-Mail Address of Record. This section also contains references to the “e-mail
address of record.” That term means the student’s University assigned e-mail address.
Because e-mail is the official form of communication for student conduct matters, it is
extremely important that students make sure they check that email regularly.

B. The Persons Involved in Enforcement of the Standards

1. Conduct Officer. A Conduct Officer is responsible for investigating alleged
violations of the Standards, for presenting the University’s information and position in
hearings, and for exercising the discretion that the Code specifically grants to Conduct
Officers. The Conduct Officer may propose administrative resolutions.

2. Hearing Officer. A Hearing Officer has the authority to hear and resolve
allegations that a student or student organization violated the Standards and if the Officer
determines that a violation occurred, for determining the University’s response. Unless
otherwise agreed upon through an administrative resolution, a Hearing Officer may not
designate University suspension or University expulsion as a response to a violation by a
student or loss of status as a response to a violation by a student organization. Only the
University Conduct Board may do so.

3. University Conduct Board. The University Conduct Board has the authority to hear
and resolve charges that a student or a student organization violated the Standards and if
the Board determines that a violation occurred, for determining the University’s response.
The procedures for selecting the members of the Board and the requirements for a quorum
are set out in Section VI.
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4. Appeals Officer or Board. An Appeals Officer or Appeals Board may hear appeals
authorized by this Code. The procedures for selecting members of the Appeals Board and
the requirements for a quorum are set out in Section V1.

5. Appointments. Conduct Officers, Hearing Officers, and Appeals Officers are
appointed by the Vice Chancellor responsible for student conduct or by their designee. A
person may be appointed as a Hearing Officer, Conduct Officer, or Appeals Officer
regardless of whether the person is an employee of the University. The person may be
appointed for all types of cases or may be appointed for a particular case or type of case.
Although a person may be appointed as a Hearing Officer, a Conduct Officer, and an
Appeals Officer, the person may only serve as one of those in the same case.

C. Investigating Potential Violations

1. When the University receives information about a potential violation of the
Standards, a Conduct Officer may conduct an investigation to determine if there is a
reasonable basis to believe that a student or a student organization has engaged in conduct
that violates the Standards.

2. In the course of the investigation, the Conduct Officer may contact the student or
the officers of the student organization that is the subject of the investigation. Before
discussing the alleged violation(s) with the student or officers, the Conduct Officer must
state in writing:

a. that the Conduct Officer is investigating an alleged violation of the
Standards;

b. what the alleged violation is;

C. that the student or officer is not required to discuss the alleged violation

with the Conduct Officer;

d. that the student or officer has the right to be accompanied by an advisor
when the student meets with the Conduct Officer; and

e. that the student or the organization may choose as the advisor anyone,
including an attorney, but that the student or the organization is responsible
for any fees that the advisor may charge. The student’s advisor may provide
guidance to the student, but may not otherwise directly participate in the
conduct process.

3. The Conduct Officer must complete the investigation within sixty (60) University
days after written notice about a possible violation was first received by the Conduct
Officer. The Vice Chancellor responsible for student conduct or their designee may grant
the Conduct Officer extensions of no more than an additional thirty (30) University days if
the Conduct Officer applies in writing for an extension within the initial sixty (60) day
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period and shows that exceptional circumstances exist that warrant an extension of time.
More than one (1) extension may be granted.

4. If the Conduct Officer determines that there is not a reasonable basis to believe that
the student or student organization violated the Standards, the Conduct Officer should not
take any further action in the matter.

5. If the Conduct Officer determines that there is a reasonable basis to believe that the
student or the student organization engaged in conduct that violates the Standards, the
Conduct Officer has the discretion:

a. to take no further action in the matter;

b. to seek an administrative resolution of the matter or other University
provided resolution options; or

c. to set the matter for hearing.

In exercising discretion, the Conduct Officer should consider all the relevant
circumstances, including the nature and seriousness of the alleged violation, any sanctions
that may have been imposed pursuant to procedures other than those authorized by this
Code (for example, sanctions imposed by a faculty member or by the civil authorities), the
past conduct of the student or student organization, the ease or difficulty of proving the
alleged violation, the interests of fairness, the interests of those harmed by the alleged
violation, and the interests of the University.

6. If the Conduct Officer determines that University suspension or University
expulsion may be an appropriate University response, and unless an administrative
resolution is agreed upon, the Conduct Officer must set the matter for hearing before the
University Conduct Board. If University suspension or University expulsion is not a
potential University response, the matter will be set before a Hearing Officer unless either
the Conduct Officer or the student requests the matter be set before a University Conduct

Board.
a. During the week preceding final examinations and the week(s) of final
examinations, University breaks, and summer sessions a University
Conduct Board may not be available. Accordingly, a Respondent may
waive their right to a hearing before a University Conduct Board.
7. When a matter is set for hearing before a University Conduct Board the Chair of

the Conduct Board is responsible for conducting the hearing and resolving any procedural
and evidentiary issues that may arise. The Conduct Board shall select its own Chair. All
members of the Conduct Board possess voting privileges.

D. Instituting Proceedings
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1. A Conduct Officer institutes a proceeding under this Code by sending a request for
an informal meeting, an administrative resolution, or a notice of hearing to a student or
student organization. The student or student organization against whom a Code violation
has been alleged is referred to as the “Respondent.”

2. The request or notice of hearing must be in writing and sent by e-mail to the
Respondent's e-mail address of record. If the Respondent is a student organization, the
request or notice of hearing must be sent by e-mail to:

a. the president of the organization, unless another officer is designated by the
student organization, at the president’s e-mail address of record; and

b. the organization’s faculty advisor of record, if any, or if the organization is
a fraternity or sorority, the person listed as the chapter’s advisor, if any, in
the records maintained by the Office of Fraternity & Sorority Life.

3. The contents of the request for an informal meeting are set out below in subsection
E. The contents of the notice of hearing are set out below in subsection G.

E. Informal Meeting

1. An informal meeting is an opportunity for the Respondent to discuss the alleged
misconduct with a Conduct Officer. During an informal meeting, the Conduct Officer may
proceed with administrative resolution of a complaint pursuant to Subsection F(1) if the
Conduct Officer determines administrative resolution is appropriate and is accepted by the

Respondent.
2. A written request for an informal meeting must inform the Respondent:
a. that the Conduct Officer intends to address any alleged violation(s) of the
Standards;
b. what the alleged violation(s) is;
c. that the student or officer is not required to discuss the alleged violation(s)
with the Conduct Officer;
d. that the student or officer has the right to be accompanied by an advisor
when the student meets with the Conduct Officer; and
e. that the student or the organization may choose as the advisor anyone,
including an attorney, but that the student or the organization is responsible
for any fees that the advisor may charge. The student’s advisor may provide
guidance to the student, but may not otherwise directly participate in the
conduct process. The process shall not be unduly delayed based on the
availability of the Respondent’s advisor.
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F. Administrative Resolutions

I. An administrative resolution is an agreement between the University, through the
Conduct Officer, and the Respondent in which:

a. the Respondent admits the violation and agrees to the response(s) stated in
the agreement, or

b. the Respondent does not admit the violation but agrees to the responses
stated in the agreement. If the parties reach an agreement, the agreement
must be in writing and signed by the parties. An electronic signature is

sufficient.
2. A written request for an administrative resolution must contain:
a. an explanation of what an administrative resolution is;
b. a statement of the charge(s) against the Respondent, including the time and

place of the alleged violation(s); and

c. a statement of the response(s) proposed by the Conduct Officer. The request
must also explain what the Respondent must do to accept or reject the
proposal and inform the Respondent that the matter may be set for hearing
if the Respondent rejects the proposal. If the parties fail to reach an
administrative resolution, the Conduct Officer has the discretion to take no
further action in the matter or to set the matter for hearing.

3. If the Respondent does not respond to the written request for an administrative
resolution within five (5) University days, and unless the University’s proposed response
is University suspension or University expulsion, the proposed administrative resolution
will be deemed accepted by the Respondent. The Conduct Officer may grant the
Respondent an extension of time to respond to the Administrative Resolution, upon the
request of the Respondent and at the sole discretion of the Conduct Officer.

4. The Conduct Officer may propose an administrative resolution at any time prior to
the beginning of a hearing before a Hearing Officer or the University Conduct Board. A
proposal for an administrative resolution that is made after a notice of hearing is sent may
be made orally or in writing.

G. Hearings
A hearing is an opportunity for the matter to be heard before a Hearing Officer or the
University Conduct Board. A University Conduct Board will hear matters that may result in

University suspension or University expulsion. All other matters will be heard by a single Hearing
Officer unless a University Conduct Board is requested by the Conduct Officer or the Respondent.
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If a matter is set for a hearing, a written notice of hearing must be sent regardless of whether a
written request for an administrative resolution was previously sent.

All allegations of sexual misconduct, including sexual assault, sexual harassment, sexual
violence, dating violence, domestic violence, stalking and sexual exploitation are investigated and
addressed following the procedures set forth in the University of Nebraska Response to Allegations
of Student Sexual Misconduct, adopted pursuant to Executive Memorandum No. 38.

1. Notice of Hearing

a. The notice of hearing for a student or student organization must contain the
following information:

1. Source of the misconduct complaint(s).

ii. Statement of alleged facts constituting misconduct under the Code
or other policy.

1il. Citation of the specific provision(s) of the Code or other policy
alleged to have been violated.

iv. Description of the pertinent information (e.g. records, statements,
images, or other information) to be presented.

v. Date, time, and place of the hearing before the Hearing Officer or
Conduct Board. Each hearing shall be scheduled at least five (5)
University days after the date the notice has been sent.

vi. A statement that the student or student organization accused of
misconduct may be accompanied by legal counsel or other advisor
at the hearing before the Conduct Board, to be provided at the
expense of the student or student organization, and that such legal
counsel or advisor may advise the student or student organization,
but may not directly participate in the hearing.

vii.  That the student or student organization accused of misconduct is
under no obligation to make any statement at the hearing relevant to
the alleged misconduct, and that refusal to make a statement will not
be considered as an indication of responsibility.

viii.  That the student or student organization accused of misconduct has
the right to inspect any pertinent information the Conduct Officer
intends to present at the hearing, at least five (5) University days
prior to the hearing, in the Student Conduct Office and that the
student or student organization will be advised in writing prior to the
hearing of any pertinent information subsequently discovered,
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which the Conduct Officer intends to present at the hearing and
given an opportunity to inspect such information.

iX. A statement that if the student or student organization intends to
present evidence, including witnesses, that information must be
provided to the Conduct Officer at least two (2) University days in
advance of the hearing.

b. The notice of hearing must be sent at least five (5) University days before
the hearing date. The hearing must be held no later than thirty (30)
University days after the notice of hearing was sent. The time limits in this
paragraph may be lengthened or shortened if the parties agree to do so. The
time limits may also be lengthened if one of the parties makes a written
request to the Vice Chancellor responsible for student conduct and the Vice
Chancellor or their designee determines that there is a good reason for doing
so. Under no circumstances may the hearing be held more than sixty (60)
University days after the notice of hearing is sent.

c. The student or student organization may request to postpone the hearing for
reasonable cause, which may be granted at the discretion of the
University. A request for a postponement  must be made in writing, sent
via e-mail to the Conduct Officer responsible for the matter within two (2)
University days from the date of the hearing notice, and include a rationale
for the request. A request to postpone the hearing submitted at any other
time may be considered at the discretion of the University.

2. Disqualification

a. The notice of hearing must be provided to the Hearing Officer or to the
members of the hearing panel at least three (3) University days before the
hearing so that the officer or members can decide whether they need to
disqualify themselves.

b. Hearing Officers or panel members must disqualify themselves if they
believe that they cannot decide the matter fairly and impartially or if there
is a reasonable basis why others may perceive the officers or members as
being unable to decide the matter fairly and impartially.

c. The name of the Hearing Officer or a list of the names of the members of
the hearing panel must be provided to the Respondent at least three (3)
University days before the hearing so that the Respondent can decide
whether to challenge the Hearing Officer or any member of the hearing
panel on grounds of lack of fairness or impartiality. The list of names of the
members of the hearing panel must identify the Conduct Board Chair (“the
Chair”) and must also state the member’s status (faculty, staff, or student).
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The e-mail address of the Hearing Officer or the Chair must also be
provided to the Respondent.

d. The Respondent may make a challenge by sending an e-mail to the Conduct
Officer and to the Hearing Officer or the Chair in which the Respondent
states the factual basis for challenging the impartiality or fairness of the
officer or member. The e-mail must be sent no later than two (2) University
days before the hearing. The failure to make a timely challenge to the officer
or member waives the challenge unless the Respondent shows, as
determined by the Vice Chancellor responsible for student conduct or their
designee, that there are extraordinary circumstances that excuse the
Respondent’s failure.

€. If the Respondent challenges the Hearing Officer, the officer must withdraw
from the proceeding if the officer believes that the officer cannot decide the
matter fairly and impartially or if there is a reasonable basis why others may
perceive the officer as being unable to decide the matter fairly and
impartially.

f. If the Respondent challenges a member of the hearing panel, the Chair must
promptly forward the Respondent’s e-mail to the members of the panel. The
member who is the subject of the challenge must withdraw from the
proceeding if the member believes that the member cannot decide the matter
fairly and impartially or if there is a reasonable basis why others may
perceive the member as being unable to decide the matter fairly and
impartially. If the member does not withdraw from the proceeding, the other
members of the hearing panel may disqualify the member if they conclude
by a majority vote that the standard for disqualification has been met.

g. If the Hearing Officer withdraws from the proceedings, the hearing must be
conducted by a different Hearing Officer and the name of that officer must
be promptly provided to the Respondent. If a Conduct Board member
withdraws or is disqualified from the proceeding, the member must be
replaced by a new Conduct Board member and the name of the new Conduct
Board member must be promptly provided to the Respondent.

3. Pre-hearing Conference
a. Prior to a hearing a pre-hearing conference may be held to answer
procedural questions and settle those matters which may be agreeably
concluded.
4. Recording & Conducting the Hearing
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a. The electronic or printed items that the Conduct Officer plans to use at the
hearing may be made available to the Hearing Officer or Conduct Board for
review before the hearing. The Respondent, however, must be given the
opportunity to review the items before they are made available to the
Hearing Officer or Conduct Board at least five (5) University days in
advance of the hearing. Any items that are made available to the Hearing
Officer or Conduct Board must be presented as evidence at the hearing. If
the Respondent intends to present evidence, including witnesses, that
information must be provided to the Conduct Officer at least two (2)
University days in advance of the hearing. Any evidence not disclosed
within the deadlines set forth in this paragraph will only be considered at
the sole discretion of the Hearing Officer or Chair of the Conduct Board.
Regents By-Law 5.4(f) provides that the “decision of the [conduct] board
must be based solely upon evidence introduced at the hearing.”

b. The Conduct Board shall make a confidential verbatim record of each
hearing. Such verbatim record shall be made by such method of recording
or recording device as the University deems suitable. The recording shall
be the property of the University. The Vice Chancellor responsible for
student conduct or their designee has the authority to decide which
recording means will be used.

c. At the beginning of the hearing, the Hearing Officer or Chair should state
for the record:

1. the date, time, and place; and
il. their name and role as the Chair or Hearing Officer.

d. If the hearing is before a hearing panel, the Chair should:

1. have the other members of the Conduct Board identify themselves;
and
il. state whether there is a quorum. If there is not a quorum, then the

hearing must be rescheduled unless all parties waive on the
recording any objection to the lack of a quorum.

1il. The Hearing Officer or Chair should then identify the other persons
present, ask the Conduct Officer to read the alleged violation(s), and

ask the Respondent if the Respondent admits to the alleged
violation(s).
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v. The Hearing Officer or Chair must conduct the hearing in a manner
that facilitates the presentation of relevant evidence by both the
Conduct Officer and the Respondent. Both the Conduct Officer and
the Respondent have the right to call witnesses and present their
respective cases. The Hearing Officer or Chair has the discretion to
allow the use of a question-and-answer format or allow a witness to
make an oral statement about what the witness knows about the
matter. The Hearing Officer or the members of the hearing panel
may then ask questions to clarify what the witness said or to elicit
more detailed information.

V. The Hearing Officer or Chair has the discretion to allow the parties
to question the witnesses directly or to require the parties to submit
suggested questions for the Hearing Officer or Chair to ask. In
exercising this discretion, the Hearing Officer or Chair should
consider all the relevant circumstances, including whether there is
animosity between the Respondent and the witness, whether the
charges involve violence, threats, or harassment of the witness by
the Respondent, and whether direct questioning would be more
efficient or would better enable the Respondent to present their

information.
e. The Hearing Officer or Chair has the discretion to:
1. allow the parties to make opening statements, closing statements, or

both, with reasonable time limits;
il. allow witnesses to testify by videoconferencing technology;

iii. require that the witnesses who have not yet testified wait somewhere
other than the hearing room until they are called to testify; and

v. schedule separate hearings if charges have been brought against
multiple respondents or multiple charges have been brought against
a single respondent.

f. The Respondent has the right to be present for the hearing. If the
Respondent is a student organization, then one of its officers has the right
to be present for the hearing. The hearing is closed to the public.

g. The University has the burden of gathering evidence sufficient to allow the
Conduct Board to reach a determination regarding responsibility. A
Respondent is presumed to be not responsible for the alleged misconduct
until proven otherwise by the greater weight of the evidence. The greater
weight of the evidence means evidence sufficient to make the alleged
violation(s) more likely true than not true. If the evidence is evenly
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balanced, or if it weighs in favor of the Respondent, then the Respondent is
not responsible for the alleged violation(s).

h. The Conduct Officer will present evidence first, followed by the
Respondent. Courtroom rules of evidence do not apply. Evidence may be
presented if:

1. it is relevant to the charges, the University response, or the
credibility of the witnesses; and

il. it is sufficiently reliable that a reasonable person would take it into
account in making an important decision. Evidence may be excluded
if it merely repeats evidence that has already been presented. The
Hearing Officer or Chair will be solely responsible for the
determination of the admissibility of evidence.

1. The Respondent’s advisor may not speak on behalf of the Respondent
during the hearing and may not directly participate in any aspect of the
hearing. The Respondent, however, may consult with the Respondent’s
advisor during the hearing. The Hearing Officer or Chair may limit the
length and frequency of consultations so that they do not unreasonably delay
the hearing or unreasonably interfere with the presentation of evidence.

5. Hearing Stages

a. If the Respondent is present and contests the charge(s), a hearing must be
conducted in two (2) stages. At the end of each stage a Hearing Officer or
Conduct Board must go into closed session to deliberate and make its
decisions by majority vote. If the Respondent is contesting only the
appropriate response, the hearing will move immediately to the second
stage.

1. The first stage is to decide whether the Respondent is responsible
for the violation. If the Respondent is a student organization, the
Hearing Officer or Conduct Board must also conclude that it is more
likely than not that the student organization engaged in, facilitated,
or authorized the wrongful conduct, either expressly or impliedly.

(1) If the Hearing Officer or Conduct Board decides that the
Respondent is not responsible, the hearing is over.

il. The second stage is to decide the appropriate response(s). The
hearing will move to the second stage only if the Hearing Officer or
Conduct Board determines that the Respondent is responsible or if
the Respondent admits the charges. The second stage shall be
conducted immediately after the Hearing Officer or Conduct Board
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decides the Respondent is responsible. Only evidence that is
relevant to the issue of the appropriate response(s) may be presented
during the second stage.

b. At the conclusion of the hearing, the Hearing Officer or Conduct Board
must go into closed session to deliberate and make its decision. The decision
must be made by a majority vote.

c. If the Respondent fails to appear at the hearing, the Hearing Officer or
Conduct Board shall proceed with the hearing if the Hearing Officer or a

quorum of the hearing panel members are present.

6. Notice of Decision

a. No later than seven (7) University days after the hearing, the Respondent
must be notified by letter of the decision(s) and response(s), if any. The
letter must inform the Respondent of the right to appeal and include a copy
of subsection G. The letter must also inform the Respondent of the name
and e-mail address of the person to whom the documents required to appeal
must be sent. The person must be the Vice Chancellor responsible for
student conduct or their designee.

b. The letter must be sent to the Respondent’s e-mail address of record. If the
Respondent is a student organization, then the letter must be sent to one of
the officers at the officer’s e-mail address of record and to the organization’s
faculty advisor of record, if any, or if the organization is a fraternity or
sorority, the person listed as the chapter’s advisor, if any, in the records
maintained by the Office of Fraternity & Sorority Life.

C. In the case of a crime of violence, the University shall provide to the victim
the final results of any institutional disciplinary proceeding against the
alleged perpetrator. Crimes of violence include:

1. arson,;

1i. assault offenses;

iii. burglary;

iv. criminal homicide — manslaughter by negligence;
V. criminal homicide-murder and nonnegligent manslaughter;
Vi. destruction, damage or vandalism of property;

vii.  kidnapping; and
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viii.  robbery.

7. Effective Date of Response & Request to Suspend Response

a. The effective date of the response will be set forth in the letter of decision.
The Respondent may request that the response be suspended while the
appeal is pending by e-mailing or hand delivering a letter to the Vice
Chancellor responsible for student conduct or their designee no later than
five (5) University days after the letter of decision was sent. In the letter,
the Respondent should state that they are appealing the decision, explain
how the Respondent will be harmed if the response is not suspended, and
also explain why suspending the response will not adversely affect the
University or other persons. The Respondent should also attach a copy of
the letter of decision.

b. The Vice Chancellor or their designee should promptly review the letter and
decide whether to grant or deny the request. In making the decision, the
Vice Chancellor or their designee should consider whether the harm that the
Respondent may suffer if the response is not suspended outweighs the harm
that the University and other persons may suffer if the response is
suspended. Before making the decision, the Vice Chancellor or their
designee may request that the Conduct Officer explain why they believe
that the request should be granted or denied.

C. If the request is granted but the Respondent waives their right of appeal, the
response will be immediately reinstated. Waiver of the right of appeal is
discussed below in subsection H.
H. Appeals
I. The Respondent may appeal the decision of the Hearing Officer or University
Conduct Board to the Appeals Officer unless the Respondent requests the appeal be heard
by an Appeals Board. An appeal by the Respondent is limited to the following grounds:

a. the evidence presented at the hearing was insufficient to allow a reasonable
person to conclude that the charges were more likely true than not;

b. the response was clearly excessive in light of all the circumstances; or
c. the Hearing Officer or University Conduct Board failed to follow the

procedures and as a result of the failure, there is a substantial likelihood that
the decision is wrong.
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2. Evidence that was not presented at the hearing may not be considered on appeal.
Newly discovered evidence may be grounds for a rehearing. Newly discovered evidence is
discussed below in subsection J.

3. In order to appeal, a Respondent must send an e-mail to the person identified in the
letter of decision and attach a letter that explains in detail the reasons why the decision
should be overturned within ten (10) University days of the date of the letter of decision.
A Respondent who does not comply with this section waives the right of appeal.

4. Upon receipt of an appeal the Appeals Officer or Chair of the Appeals Board will
correspond with the parties regarding the Respondent’s appeal. The Conduct Officer may
send an e-mail to both the Respondent and to the Appeals Officer or Chair and attach a
letter that explains in detail the reasons why the decision should or should not be affirmed.
The e-mail must be sent by the date specified by the Appeals Officer or Chair in their
correspondence.

5. The Appeals Officer or Chair has the discretion to request the Respondent and the
Conduct Officer to make an oral presentation. The presentation may be made to the
Appeals Officer or the Appeals Board in person, by telephone, or by videoconferencing
technology. The Appeals Officer or the Chair should inform the parties beforehand of any
time limitations on their presentations and also inform them that the Appeals Officer or
any member of the Appeals Board may ask the parties questions during or after their
presentations, and that the Respondent’s advisor, if any, may not make a presentation. If
there is a presentation, the University will record the presentation and any subsequent
questions.

6. The Appeals Officer or Appeals Board must decide the appeal within twenty (20)
University days after the receipt of the notice of appeal. Upon notice to the parties, the
Appeals Officer or Chair may extend the deadline for the date of the decision letter by up
to twenty (20) University days. The decision may affirm the decision being appealed,
overturn the decision being appealed and specify that the charges be dismissed or that a
new hearing be held, or modify any University response that was clearly excessive. The
decision of the Appeals Officer or Appeals Board is final.

7. The Respondent and the Conduct Officer must be notified of the decision by an e-
mail sent to the Conduct Officer and the Respondent at their e-mail addresses of record. If
the Respondent is a student organization, then the email must be sent to one of the officers
at the officer’s e-mail address of record and to the organization’s advisor of record, if any,
or if the organization is a fraternity or sorority, the person listed as the chapter’s advisor, if
any, in the records maintained by the Office of Fraternity & Sorority Life. The letter must
inform the Conduct Officer and Respondent that the decision is final.

L Effect on Graduation or Transcript Request

The University may withhold a degree or transcript until conduct proceedings (including
appeals) have ended. The University should confer the degree or release the transcript after all
investigations and proceedings have ended unless the response to the violation affects the student’s
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eligibility for the degree (for example, the student is expelled or must complete an educational
program prior to receiving the degree).

J. New Evidence

1. The Respondent or Conduct Officer may seek a rehearing if the Respondent or
Conduct Officer discovers new evidence after the hearing. To obtain a rehearing, the
Respondent or Conduct Officer must meet three (3) requirements:

a. the evidence is in fact new;

b. the evidence could not have been discovered with reasonable diligence
before the hearing; and

C. there is a reasonable basis to believe that the new evidence would have
changed the decision(s) and/or response(s).

2. The Respondent or Conduct Officer must explain in a letter to the Vice Chancellor
responsible for student conduct or their designee why the three (3) requirements are met.
The letter must be emailed to the Vice Chancellor or their designee no later than sixty (60)
University days after the letter of decision was sent to the Respondent.

3. If the Vice Chancellor or their designee determines that the requirements have not
been met, then the request must be denied.

4. If the Vice Chancellor or their designee determines that the requirements have been
met, then a new hearing must be held before a Hearing Officer or Conduct Board. If
University suspension or University expulsion was sought in the original hearing, however,
the new hearing must be held before a Conduct Board.

5. The new hearing may be held before the same Hearing Officer or Conduct Board
that originally heard the matter or before a different Hearing Officer or Conduct Board.
The decision in the new hearing must be based on the recording of the original hearing and
the new evidence presented at the new hearing.

6. After the expiration of the sixty-day (60) period, a student who was expelled may
seek a rehearing by sending a letter by certified mail to the Vice Chancellor or their
designee. In that letter, the student must explain why the three (3) requirements listed above
are satisfied and also explain why it would be manifestly unjust not to grant the student a
new hearing. The letter must be sent no later than one year after the letter of decision was
sent to the student.

7. If the Vice Chancellor or their designee determines that the requirements have not
been met, then the request must be denied. The decision of the Vice Chancellor or their

designee is final. If the Vice Chancellor determines that the requirements have been
satisfied, then a new hearing must be held before the Conduct Board.
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SECTION V
Interim Measures

Interim Measures are actions that may be imposed prior to a finding of responsibility to
protect the health and safety of members of the University community or in circumstances in which
a student or student organization is alleged to have engaged in conduct that poses a substantial risk
to the operation of the University or the health or safety of students, faculty, staff, or visitors.

A. Provisions for Student Interim Measures

1. The Vice Chancellor responsible for student conduct or their designee may take
interim measures, including the temporary suspension of a student, if there is credible
information that the student’s conduct presents a clear threat to the physical safety of
individuals, or is so disruptive that temporary suspension is necessary to preserve the rights
of other students to pursue an education or prevent the disruption of the operation of the
University. A student may be temporarily suspended for the reasons stated in this paragraph
even though the student’s conduct may not violate the Student Code of Conduct.

2. In determining whether to suspend a student temporarily, the Vice Chancellor or
their designee should consider whether interim measures other than suspension would be
adequate to address the threat to physical safety, the right of individuals to pursue an
education, or the potential disruption to the operation of the University. Those measures
include, among others:

a. requiring the student to leave University Housing or to move to a different
room, residence hall, or other assigned housing space;

b. preventing the student from attending class;
c. limiting the areas on campus in which the student may be present; and
d. prohibiting the student from having contact with one or more specified
individuals.
3. If one or more of those measures would be adequate, then the Vice Chancellor or

their designee should require that they be implemented instead of suspending the student
temporarily. A student may request at any time while the interim measures are in place to
meet with the Vice Chancellor or their designee to contest the implementation or continued
implementation of the interim measures.

4. If a student is temporarily suspended, the Vice Chancellor or their designee must
provide the student with a Notice of Temporary Suspension. The notice must be sent to the
student’s e-mail address of record and must:
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a. state the factual basis for the student’s temporary suspension and explain
why the student’s conduct or presence on campus presents a clear threat,
significant risk, or is so disruptive that temporary suspension is necessary;
merely reciting the language of the Code is insufficient;

b. state that the student has a right to a meeting with the Vice Chancellor or
their designee within three (3) University days after the temporary
suspension becomes effective to present information to show that the
requirements for a temporary suspension have not been satisfied and that
the temporary suspension should therefore be lifted;

c. state the time, date, and place of the meeting with the Vice Chancellor or
their designee and state that the student may be accompanied by an advisor
of their choosing, including an attorney, but that the student is responsible
for any fees that the advisor may charge. The student’s advisor may provide
guidance to the student, but may not be otherwise directly participate in the
conduct process;

d. state that after the expiration of the three (3) University day period, a student
may seek to have the temporary suspension lifted by making a Request for
Reinstatement; and

e. include a copy of Section V of the Code.

5. After the expiration of the three (3) University day period, a student who has been
temporarily suspended may seek reinstatement by making a Request for Reinstatement
(“the Request”) on the ground that:

a. the requirements for a temporary suspension were not met when the student
was temporarily suspended and are not currently met, or

b. circumstances have changed such that the requirements for a temporary
suspension are no longer met.

6. The Request must be in writing, state the reasons for request, and include the
evidence that supports the Request. The Request must be sent to the Vice Chancellor
responsible for student conduct or their designee by e-mail or certified mail or may be
hand-delivered to the Vice Chancellor’s office.

7. The Vice Chancellor or their designee must make a decision on the Request as soon
as reasonably practicable. Before making a decision, the Vice Chancellor or their designee
has the discretion to seek additional information, to ask a Conduct Officer to review and
comment on the Request, or to schedule a meeting with the student and their advisor. The
Vice Chancellor’s or their designee’s decision on the Request is final and not subject to
appeal.
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8. If the temporary suspension was based on alleged conduct that constitutes a
violation of the Code and formal proceedings have not been instituted against a student
who has been temporarily suspended, proceedings must be instituted within five (5)
University days of the effective date of the temporary suspension. The temporarily
suspended student must be offered an administrative resolution or provided with a notice
of hearing within twenty (20) University days of the effective date of the temporary
suspension. The Vice Chancellor or their designee may extend the time limit for the hearing
for a longer period if the student consents.

9. The fact that a student was temporarily suspended should not be taken into account
by the Hearing Officer or Conduct Board in determining whether the student violated the
Code.

B. Provisions for Student Organization Interim Measures

1. For student organizations, interim measures which may be imposed include, but are
not limited to:

a. restricting the student organization’s participation in University or other
organization-sponsored events or activities;

b. restricting the student organization’s from using University facilities,
property, or resources;

C. restricting the student organization from starting or continuing recruitment
or intake of new members;

d. temporary loss of status as University approved housing;
e. prevention of the use of University name or marks; or
f. the revocation or suspension of previously granted privileges.
2. The president or a designated officer of a student organization subject to interim

measures may request to meet with the Vice Chancellor or their designee at any time while
the interim measures are in place to request the removal of the interim measures (“the
Request”).

3. The Request must be in writing, state the reasons for request, and include the
evidence that supports the Request. The Request must be sent to the Vice Chancellor
responsible for student conduct or their designee by e-mail or certified mail or may be
hand-delivered to the Vice Chancellor’s office.

4. The Vice Chancellor or their designee must make a decision on the Request as soon
as reasonably practicable. Before making a decision, the Vice Chancellor or their designee
has the discretion to seek additional information, to ask a Conduct Officer to review and
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comment on the Request, or to schedule a meeting with the president or designated officer
of the student organization and the student organization’s advisor. The Vice Chancellor’s
or their designee’s decision on the Request is final and not subject to appeal.

5. Any student organization subject to interim measures must be offered an
administrative resolution or provided with a notice of hearing within twenty (20)
University days of the effective date of the interim measures. The Vice Chancellor or their
designee may extend the time limit for the hearing for a longer period if the president or
designated officer of the student organization consents to the extension.

SECTION VI
Miscellaneous Procedural Matters

A. Inter-Institutional Authority

1. If University students or student organizations engage in conduct that violates the
Standards on any University campus or in a course offered by another University campus,
the University campuses may enter into an agreement whereby:

a. the University campuses agree which campus will conduct an investigation
in whole or in part, institute formal proceedings, and conduct those
proceedings; and

b. if the proceedings result in the issuance of a University response, which
campus will enforce the University response.

B. University Conduct Board Membership and Quorum

1. The Vice Chancellor responsible for student conduct of each University institution
will specify the number, qualifications, term, and selection process for members of the
University Conduct Board.

2. The Vice Chancellor responsible for student conduct at each University institution
must determine whether the institution will have an Appeals Officer, an Appeals Board, or
both. If the Vice Chancellor determines that the institution will have an Appeals Board,
then the Vice Chancellor for each institution will specify the number, qualifications, term,
and selection process for the members of the Board. If an Appeal Board is appointed it
must be comprised of an odd number of members.

3. A University Conduct Board must consist of no fewer than three (3) members of
the Conduct Board, at least one (1) of whom must be a faculty member and at least one (1)
of whom must be a student. The Conduct Board must be composed of an odd number of
members. The Vice Chancellor responsible for student conduct must specify the number
of members that a Conduct Board or Appeals Board must have and, if the number is more
than three (3), the number that will constitute a quorum.

C. Interpretations of the Code
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1. Words in this Code should be given their ordinary meaning unless the context
indicates that a different meaning was intended.

2. Any question of interpretation or application of the Code shall be referred to the
Vice Chancellor responsible for student conduct or their designee.

D. Amendments

1. The Board of Regents may amend this Code at any time, in whole or in part. There
may be times when unexpected issues arise that require prompt action or that involve errors
or omissions in the Code. Examples include a change in federal, state, or local law, the
adoption of a new Campus or University policy, the repeal of an existing Campus or
University policy, the discovery of a drafting error, or the failure to anticipate a particular
situation or type of conduct.

2. If an unexpected issue arises, the Code may be amended pursuant to the following
procedure:
a. First, the Provost of the University of Nebraska System must approve the
amendment.
b. Second, the General Counsel of the University of Nebraska must approve

the amendment.

c. Third, the amendment must be reported to the Board of Regents at the next
regularly scheduled meeting of the Board.

3. The Provost and the General Counsel may approve an amendment only if each of
them separately determines that:

a. the content of the amendment is appropriate and reasonably necessary; and

b. the subject matter of the amendment either requires prompt action or
involves minor changes that correct errors or omissions in a manner
consistent with the purpose and scope of the Code. An amendment takes
effect when both the Provost and the General Counsel have approved the
amendment. The Board has the authority to rescind any such amendment
when the amendment is reported to the Board.

E. Effective Date
The provisions of this Code apply to cases in which formal charges are brought after the

date on which this Code was approved by the Board of Regents. Amendments to this Code apply
to cases in which formal charges are brought after the date that the amendment takes effect.
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F. Periodic Review

The University of Nebraska Student Code of Conduct will be reviewed at least every four
(4) years.
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Agenda Item XI-A-2

BOARD OF REGENTS
AGENDA ITEM SUMMARY

Academic Affairs August 8, 2024

AGENDA ITEM: Proposal to create a new undergraduate certificate in Esports Media and
Communication in the College of Journalism and Mass
Communications at the University of Nebraska-Lincoln (UNL)

Review X |Review + Action Action Discussion

This is a report required by Regents’ Policy.

PRESENTERS: David S. Jackson, Interim Provost

PURPOSE & KEY POINTS

The proposed 15 credit hour in-person certificate in Esports Media and Communication is
designed to prepare students to undertake work rooted in the areas of Electronic Sports (Esports
— competitive video gaming), media, communication, and promotion. Esports is a dynamic and
emerging industry with a growing audience expected to reach 1.41 billion by 2025. The
Certificate is a natural extension to the popular Sports Media and Communication major, and
while students will gain a basic awareness of game design and development, the certificate
focuses on media and communication. Through electives, students will develop and apply skills
that may include media production, live streaming, shoutcasting, storytelling with data, web and
UX design, social media, and brand strategy. The Esports certificate is comprised of existing
courses offered in the College, and will be open to all UNL students in good academic standing.
Non-degree students will also be able to seek admission to the program.

BACKGROUND INFORMATION

March 31, 2017 — The Board of Regents approved the proposal to establish a Bachelor of
Journalism in Sports Media and Communication in the College of Journalism and Mass
Communications at UNL.

RECOMMENDATION

The President reccomends approval.
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UNL-Proposal to establish a new Undergraduate Certificate in Esports Media & Communication

New Academic Program or Organizational Units

Proposed Data of First Offering or Org. Unit Creation:

Upon Approval

Brief Explanation

New/Additional Program Management
Annual Program Costs* FTE Expense
Faculty $ -
Staff $ -
Additional Expenses**

Total Annual Expense $ -

The 15 credit hour in-person crertificate is comprised of existing
courses offered by the UNL College of Journalism and Mass
Communciation. The certificate is a natural extension to the
popular Sprots Media and Communication major and will require no

new faculty.

*Total salary and benefits at year 5; **Additional costs on an annualized basis estimated for Year 5

AAU Recognition Potential Impact: [ ]Very Negative [ ]Negative [X]None [ ]Positive [ ]Very Positive

[ INot Applicable

AAU Recognition Criterion Impacted (If any): Not applicable

Minimum Estimated Program Enrollment (Year 5)

Enrollment Credit Hours Tuition Rate Income

Resident* 65 15| $ 268.00 | $ 261,300
$ }

TotalIncome| $ 261,300

Net Income| $ 261,300

*UNL calculated income based on an estimated tuition rate of $268 per CH; 15 CH per year per student.
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May 7, 2024

Chris Kabourek, Interim President
University of Nebraska

3835 Holdrege Street

Lincoln, NE 68583-0745

Dear Interim President Kabourek,

| am forwarding materials related to a proposal to create a new undergraduate certificate in
Esports Media and Communication to be administered by the College of Journalism and Mass
Communications. The certificate program will be offered to degree-seeking and non-degree
seeking students and will provide a credential in a dynamic and emerging field. The program is
reflective of the College’s strategic plan to increase course offerings and experiential learning
opportunities related to sports promotion and media production. The program consists of
existing coursework and will not require additional resources at this time.

This proposed program has the full endorsement of the Academic Planning Committee, the Executive
Vice Chancellor for Academic Affairs, the College of Journalism and Mass Communications curriculum
committees and Dean Shari Veil. |, too, approve in favor of this proposal. | request your approval and
subsequent reporting to the Board of Regents at an upcoming meeting.

Sincerely,

[, > P —

Rodney D. Bennett, Ed.D.
Chancellor

C: Mehmet Can Vuran, Chair, Academic Planning Committee
Kathy Ankerson, Executive Vice Chancellor
Josh Davis, Associate to the Chancellor
Renee Batman, Assistant Vice Chancellor
Suzi Tamerius, Project Coordinator
Karen Griffin, Coordinator of Faculty Governance
David Jackson, Vice Provost
Angela lwan, Executive Assistant to the EVPP

UNIVERSITY JOF
Ne Ias Office of the Chancellor

. ® 201 Canfield Administration, PO Box 880419 | Lincoln, NE 68588-0419 | 402.472.2116
Lincoln
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Lincoln

FACULTY SENATE OFFICE
ACADEMIC PLANNING COMMITTEE

May 2, 2024

Chancellor Rodney Bennett
201 Canfield Administration
City Campus (0419)

Dear Chancellor Bennett:

The Academic Planning Committee (APC) considered a proposal to create a new undergraduate
certificate in Esports Media and Communication to be administered by the College of Journalism
and Mass Communications. The APC voted to recommend approval of the proposal at its May
1, 2024, meeting and | am forwarding this proposal for your consideration.

Sincerely,

Memet Can Vuran, Chair, Academic Planning Committee and Professor, School of Computing

C: Executive Vice Chancellor Katherine Ankerson
Dean Shari Veil
Associate Dean Adam Wagler
Associate to the Chancellor Josh Davis
Assistant Vice Chancellor Renee Batman
Project Coordinator Suzi Tamerius

135 Alexander Building /312 N. 14t Street/ Lincoln, NE 68588-0471/ (402) 472-2573 / EMAIL: kgriffin2@unl.edu
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MEMORANDUM

TO: Can Vuran, APC Chair

FROM: Katherine S. Ankerson, Executive Vice Chancellor %A

DATE: April 10, 2024

SUBJECT: New Undergraduate Certificate in Esports Media and Communication

Attached please find a proposal to create a new Undergraduate Certificate in Esports Media
and Communication to be administered by the College of Journalism and Mass
Communications. The certificate program will be offered to degree-seeking and non-degree
seeking students and will provide a credential in a dynamic and emerging field. The program is
reflective of the College’s strategic plan to increase course offerings and experiential learning
opportunities related to sports promotion and media production. The program consists of
existing coursework and will not require additional resources at this time.

The proposal was received in June 2023 and then underwent several revisions through the
summer and fall semesters to address curricular requirements for undergraduate certificates
and prerequisites. For example, the Coordinating Commission for Post-Secondary Education
requires that undergraduate certificates offered at four-year institutions advanced include a
majority of advanced and upper-level coursework.

This new certificate program has the full support of the College of Journalism and Mass
Communications curriculum committees and Dean Shari Veil. | support this proposal and ask
that you review it at your earliest convenience.

Neﬁfﬁgl%’ Office of the Executive Vice Chancellor and Chief Academic Officer
», 208 Canfield Administration Building | P.O. Box 880420 | Lincoln, NE 68588-0420 | 402.472.3751 | fax 402.472.4929

LinCO]n executiveve.unl.edu
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Lincoln

COLLEGE OF JOURNALISM AND MASS COMMUNICATIONS

Memo

Date: June 27, 2023
To: Katherine Ankerson, EVC, University of Nebraska-Lincoln
From: Shari R. Veil, Dean, College of Journalism and Mass Communications

Re: Esports Media and Communication Undergraduate Certificate Proposal

The College of Journalism and Mass Communications proposes the creation of an
undergraduate certificate in Esports Media and Communication. All courses in the certificate
are currently being offered in the college. No new courses will be developed, with one
currently a special topics course that will become permanent in 2023-2024 academic year. We
already have many courses and initiatives developed around Esports on campus, codifying the
curriculum as a certificate will create a more opportunities for current students on campus and
beyond.

The sports media and communication faculty met on multiple times through 2022-2023, to
propose the certificate courses for review by the undergraduate curriculum committee. The
undergraduate curriculum committee met on May 5, 2023, and approved the certificate
proposal with 5 votes in favor, 0 against and 0 abstentions. The College of Journalism and
Mass Communications faculty then met and approved the proposal on May 12, 2023, with 25
votes in favor, 0 against and 2 abstentions.

147 Andersen Hall / P.O. 880443 / Lincoln, NE 68588-0443
(402) 472-3041 / FAX (402) 472-8597
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University of Nebraska-Lincoln
New Undergraduate Certificate

I. Descriptive Information

Name of Institution Proposing New Undergraduate Certificate

University of Nebraska-Lincoln

Name of Proposed Undergraduate Certificate

Esports Media and Communication

Other Programs Offered in this Field by this Institution

N/A

CIP Code [IEA can help with CIP codes or browse here: http://nces.ed.qov/ipeds/cipcode/Default.aspx?y=55]

09.0900

Subject Code

SPMC

Primary Administrative Unit for the Proposed Undergraduate Certificate

College of Journalism and Mass Communications

All Units Participating in the Undergraduate Certificate

College of Journalism and Mass Communications

Proposed Delivery Site

University of Nebraska-Lincoln

Undergraduate Certificate will be offered [full program, not individual courses]

___X__On-campus only Distance only Both (on-campus and distance)

Undergraduate Certificate will be Offered to

UNL degree seeking UNL non-degree seeking X Both Other (please explain)

Program leads to licensure or certification

X no yes If yes, explain:

Proposed Date the New Undergraduate Certificate will be Initiated

Fall 2025

[I. Details

Purpose of the Proposed Undergraduate Certificate:

The proposed undergraduate certificate in Esports Media and Communication in the College of Journalism and
Mass Communications (CoJMC) is for students interested in undertaking work rooted in the areas of Esports,
media, communication, and promotion. Course work listed below represents existing courses regularly offered
by the CoJMC. The Esports Media and Communication undergraduate certificate is a 15-credit-hour certificate
that will help prepare students for a range of careers in this emerging industry. The certificate will be open to all
students across campus and available to non-UNL students that may include students from community colleges,
other institutions, or K-12 educators.
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Description of the Proposed Undergraduate Certificate:

The primary student learning outcomes provide a comprehensive education in key areas of Esports. Students
completing the certificate will gain an awareness and understanding of the Esports industry, sports promotion,
content strategy, and the role video games play in society. Through the electives, students will develop and
apply skills that may include media production, live streaming, shoutcasting, storytelling with data, web and UX
design, social media, and brand strategy.

The focus for the certificate is the media and communications aspects of Esports that the College of Journalism
and Mass Communications has built an expertise in field built on the fundamentals being taught in the college.
This is a natural extension to the popular Sports Media and Communication major where Esports can include
media coverage, data analysis, branding, athlete/audience engagement, promotion, social media, content
creation, live streaming, etc. While students will gain a basic awareness of game design and development, the
certificate focuses on Esports media and communication.

Admission into the program is open to all University of Nebraska-Lincoln students who are in academic good
standing. All courses must be graded and completed with a C or above. For non-UNL students, requirements for
admission will align with current standards outlined by UNL, https://admissions.unl.edu/apply/admissions-
requirements/certificate-program/.

Certificate Prerequisites, if applicable
Credit
Required Courses Hours
SPMC 291: Intro to Esports 3
JOMC 317: Video Games & Society 3
SPMC 464: Sports Media Relations and Promotion 3 SPMC 291 and JOMC 317

Electives (Select two from the following list)

BRDC 369 Advanced Videography (eSports Live Production)
BRDC 477: Broadcast Performance 6 SPMC 291 and JOMC 317
SPMC 350: Sports Data Visualization and Analytics
SPMC 460: Advanced Sports Data

JOUR 307: Data Journalism

ADPR 358: UX/UI Design

ADPR 362: Digital Content Strategy

ADPR 434: Digital Insights & Analytics

ADPR 458: Interactive Media Design

ADPR 484: Brands & Branding

Total | 15

The courses are part of a regularly scheduled rotation and align with strategic hiring in sports media and
communication at the CoJMC. The only additional course being created is the SPMC 291: Intro to Esports which
was offered for the first time in the spring 2023. The only prerequisite requirements that will be enforced are
also a part of the required coursework (SPMC 291 JOMC 317). The required courses cover the following topics
where electives are available to explore various aspects of applied media communications and storytelling
techniques.

o SPMC 291: Intro to Esports. A course where students explore all aspects of Esports as an industry and
the many opportunities for participation in colleges and careers. As with every popular sport, there is a
fan base to support by giving them access to a variety of entertainment media for watching matches and
consuming content about their favorite teams. Esports is unique in that technology is a key component
for producing great content and providing access to fans anywhere and anytime. Students will be
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immersed in experiences where they will develop skills used in the Esports industry and apply them for
real world purposes. As part of the course, students will have multiple experiences managing and
running esports events both live and recorded. Students will learn about and produce content via
streaming media and have the opportunity to explore all areas of live streaming content, broadcasting
as reporters, casting live or recorded matches, live or recorded game analysis of a match, among other
options proposed by students.

o JOMC 317: Video Games and Society. Introduces students to the relationships between videogames
and society across three domains: design, promotion and operations, and the research of videogames.
Within each of the three domains, Esports is one of three focal contexts (the others being AAA
development and independent development) in which students learn and experience the roles,
requirements, and results of videogame industry processes and personnel. In the first domain, students
in JOMC317 design prototypes utilizing design principles and mechanics employed in esports game
development. In the second, students learn and evaluate methods employed by esports game
developers and other free-to-play monetization models. Finally, students are introduced to extant
research on videogames, with a significant focus on the crossovers between sports and esports
performance research.

o SPMC 464: Sports Media Relations and Promotion. Although not specific to Esports, the course
explores vital issues in sports media relations and sports promotion. It provides a fundamental
understanding of the unpredictable nature of the sports media industry and the relationships with its
various publics and the media. Students learn to write press releases including a team announcement,
an awards campaign, crisis communication and a press conference. Related to Esports the course
includes a special topics paper where students identify a topic related to class that is approved by the
instructor. Students as part of the certificate will be encouraged to use Esports as a focus for their
proposal.

The College’s advising team will work with students and the Registrar’s Office to waive other prerequisites for
courses in the certificate program for students who are enrolled in the Esports Media and Communication
Undergraduate Certificate program, and not a College of Journalism and Mass Communication major
(Journalism, Advertising and Public Relations, Sports Media and Communication, and Broadcasting). These
prerequisites serve as a function to ensure degree-seeking students in the College’s majors have the
foundational skill set to be prepared for any of the 300- and 400-level courses in the college and meet
accreditation requirements for learning outcomes. Because the certificate program does not require heavy
writing and storytelling the prerequisites can be waived. Students in the program who do not meet the listed
prerequisites will request a permission code to enroll via an online form. The CoJMC'’s advising team manages
these requests and agreed this is a manageable way forward based on an existing process already in place at the
college. This process follows what is already in place with the college’s minors in Advertising and Public Relations
and Broadcasting.

The growth in the Sports Media and Communications major has brought to the college expertise in Esports. The
Esports certificate is comprised of existing courses offered in the college. There are nearly 1,000 majors in the
CoJMC with many sections of multiple courses available to students. The alignment with the current curriculum
requires no additional college resources by sharing coursework with existing programs across the CoJMC. Much
like the minors offered in the CoJMC, students will work with our academic advisors and faculty with any
guestions on completing the certificate.

Measures and procedures for verification of completion of the certificate include the successful completion of
the 15 credit hours with a C or above. Ongoing evaluation of the certificate program will take place through
annual assessment. The CoJMC faculty involved with the program will review learning outcomes and student
feedback. Furthermore, faculty discussions will include updates in industry trends that may impact the program.
These materials will inform updates to the curriculum as needed that may include additional sections or new
courses as the program grows.
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The primary contact who can answer questions about the certificate is:

Adam Wagler, Ph.D.

Associate Dean for Academic Programs

College of Journalism and Mass Communications
adamwagler@unl.edu

III. Review Criteria

A. Centrality to UNL Role and Mission
An Esports Media and Communication Undergraduate Certificate at the CoJMC aligns with the college’s strategic
plan in two primary areas and addresses multiple points in the UNL 2025 plan. Additionally, a new program
creates opportunities for collaboration across disciplines. Any undergraduate student at UNL interested in
incorporating Esports media into their coursework can obtain the certificate. Additionally, students outside UNL
may be interested in getting started at UNL or use the certificate as a continuing education opportunity.

Gen-Z’s changing interests are unique. When asked what sports get Gen-Z excited, the results were 34% soccer,
42% American football and 66% video games. Furthermore, 97% of teen boys and 83% of teen girls play video
games. Interestingly, 80% of students who play Esports in high school have never participated in extracurricular
activities, making it a unique opportunity to engage students in a new way that is relevant to them. 123

The Esports Media and Communication Undergraduate Certificate is for students interested in learning more
about the industry. The certificate is for students who want a structured set of professionally oriented courses
designed to recognize they have completed work in the Esports area. Students in the program will keep up with
current issues and changing technology in the Esports industry that will be valuable to their future careers and
personal interest in the subject. Furthermore, it will serve as an academic opportunity for the current and future
Esports teams, content creators, and live streamers across UNL and beyond.

B. Relationship of the proposal to the NU 5-year strategy

Aim 5, strategy 2 of the CoJMC strategic plan specifically calls to increase course offerings and experiential
learning opportunities related to sports promotion and media production to align with job demand. The
development of the Esports undergraduate certificate also addresses Aim 5, strategy 6 to create spaces to
experiment with cutting-edge technology and innovations in the delivery of media to prepare students for
dynamic careers. This has the potential to impact the college’s 2025 targets of increasing broadcasting majors
and minors. Furthermore, this proposal addresses Aim 6: Prioritize Community Building that Recognizes and
Celebrates Diversity. A certificate in Esports creates a unique space where students from diverse backgrounds
can engage with a new, emerging industry.

As part of the UNL 2025 plan, an Esports undergraduate certificate at the CoJMC will create new knowledge and
provide leadership in the sports media and communication field. Specifically, Innovative Student Experiences
where undergraduate students gain experience working with peers, faculty, and industry professionals as part of
the certificate courses. This will create leadership and professional development opportunities for students
interested in Esports. This new certificate also creates a space for Interdisciplinary Endeavors to Solve Critical

! Nielsen, Game changer: Rethinking sports experiences for Generation Z, https://www.nielsen.com/wp-
content/uploads/sites/3/2019/12/game-changer-gen-z-sports-report-2019.pdf, Update on 2019
2 Pew Research Center, Teens, Social Media and Technology, https://www.pewresearch.org/internet/2018/05/31/teens-technology-
acknowledgements/, Update on May 2018.
3 HS Esports League, Why esports?, https://www.highschoolesportsleague.com/about-ust#why-esports Update on February 2023.

4
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Challenges surrounding Esports as an emerging industry where students will shape its future. As name, image,
likeness, and media continue to change the sports landscape, it will become more important to provide
leadership in these spaces. Sports has long been a space to examine Inclusive Excellence and Diversity where
culture issues are openly discussed, and Esports introduces new avenues for that exploration. Additionally, the
nature of the field increases access in the sports industry for a wider, more diverse population. Furthermore, an
Esports undergraduate certificate will Broaden Nebraska’s Engagement inherently building connections with
community and industry. Connections to companies like Playfly Sports and sports technology companies like
Hudl and Opendorse create opportunities for students to build a career path in Esports.

Consistency with the Comprehensive Statewide Plan for Post-Secondary Education

The CoJMC takes a broad view of sports that includes traditional and emerging organizations such as Esports
leagues. As mentioned previously there are sports technology and services growing locally, Hudl, Opendorse,
and Playfly Sports to name a few. As the Esports industry grows and Name, Image, and Likeness fully develops
this creates many opportunities for students receiving a certificate in Esports. Efforts in this area will continue to
evolve with new and innovative opportunities for not only game developers but the surrounding Esports media
industry.

The certificate is for students interested in advancing their knowledge of Esports media and communication
alongside their current major and/or career. Prospective students will keep up with current issues and changing
technology in Esports that will be valuable to their field of study. Additionally, students will be able to develop
professional media and communication skills. In turn, the certificate makes them more valuable in their future
career through these experiences in the certificate program.

The CoJMC is committed to student success in all programs offered. The current proposal is built so students
may easily complete the undergraduate certificate in three semesters. This is based on current course offerings,
and CoJMC will assess demand offering more courses, as needed. Additionally, the college has a team of
academic advisors to help prospective and current students plan and successfully complete their certificate
program.

Evidence of Need and Demand

Sports Media and Communications has been a fast-growing area at the undergraduate level in the CoJMC. The
program is only five years old and there are nearly 300 majors. The CoJMC has offered JOMC 317: Video Games
and Society, one of the only courses at UNL dedicated to exploring the subject, since spring 2019. It has been
offered every semester with an enrollment ranging from 53-106 students. An undergraduate certificate would
allow current CoJMC majors and all UNL students to add a credential while promoting the college to perspective
students interested in sports, media, and communications. The current course offerings can scale and would
anticipate growth in enrollment to bring 50-75 undergraduate students in the first few years. In turn, this has
the potential to increase enrollment at UNL. An undergraduate certificate would allow existing students to add a
credential while giving the college a program to recruit new students interested in Esports media and
communication.

Locally and nationally sports technology and services provide many opportunities in the sports industry. Hudl
and Opendorse continue to see growth in sports technology. Their global reach provides opportunities for many
students and UNL/CoJMC alumni. Additionally, the introduction to Name, Image and Likeness opportunities for
high school and college athletes will continue to develop new and innovative opportunities for not only the
athletes but the industry surrounding Esports. For example, the announcement of UNL and Playfly Sports 15-
year multimedia rights agreement that began October 1, 2022. “In total, Playfly now oversees more than 35
collegiate and high school state association properties with integrated capabilities that expand beyond
traditional multimedia rights including naming rights and valuation consulting, Esports program development,
digital technology offerings, and unique sponsorship innovations such as the recently developed Campus Cast
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Live broadcasts.”* The CoJMC is collaborating with Playfly surrounding efforts in Esports on campus. As a result,
the college takes a broad view of sports that includes traditional and emerging organizations.

Esports is a dynamic, and emerging industry. The audience continues to grow and expected to be 1.41 billion by
2025. To put this in context, the single event viewing of the 2019 Super Bowl was 98 million viewers. The League
of Legends World Championship had 100 million viewers. The industry growth was $1.38 billion in 2021 and
expected to by $4 billion by 2030. As a result, there is lots of revenue growth. Digital ads are up 27.2% and
streaming is up 24.8%. Team sponsorships are forecasted to generate $598 million in revenue by 2023 (+16.3%).
Media rights are forecasted to generate $506 million (+25.0%).> ©

The U.S. Bureau of Labor Statistics reports “overall employment in media and communication occupations is
projected to grow 6 percent from 2021 to 2031.”7 Specifically, in entertainment and sports occupations it is
projected to grow 13 percent during the same period, much faster than the average for all occupations. This
increase is expected to result in about 95,500 new jobs over the decade.® Opportunities in sectors related to
sports promotion are in demand. Careers in management, professional and technical services, professional and
business services are in the top 5 for Q3 2021. These include occupations with the highest weekly and annual
wage along with in demand employment opportunities. °

No other college or university in Nebraska offers an Esports academic program. However, there are many
Nebraska, regional, and national institutions that have competitive Esports teams. Other universities that offer
Esports academic programs include Oklahoma State University’s eSports Undergrad Certificate (15 credits), Ohio
University Esports Certificate (19 Credits), UNC Wilmington: Esports Performance and Management
Undergraduate Certificate (18 hours), and Miami -Ohio University Online Esports Management Certificate (15
credits). In the Big Ten, Northwestern offers an Esports Graduate Certificate (12 Credits). An Esports
Undergraduate Certificate would be competitive not only in the state but nationally. A curriculum that
complements the competitive Esports teams would allow more students to explore all the opportunities
available in the Esports industry. UNL can serve on the cutting edge to provide unique opportunity for students
with an Undergraduate Certificate in Esports Media and Communication.

E. Avoidance of Unnecessary Duplication
The Esports Media and Communication Undergraduate Certificate expands offerings related to CoJMC's Sports
Media and Communication major. It is specifically gear towards the communication strategy and media
production areas of Esports. A search of the undergraduate catalog for “video games” and “Esports” only
returns one course, the CoJMC’s JOMC 317: Video Games and Society which has been taught at the college since
2019.

In the future, there may be opportunities for partnerships with programs in Emerging Media Arts, Computer
Science and Computer Engineering, and Management. These areas on campus have a couple offerings that

4Playfly Sports, Nebraska and Playfly Sports Announce 15-Year Multimedia Rights Agreement,
https://playfly.com/press-releases/nebraska-and-playfly-sports-announce-15-year-multimedia-rights-agreement/, updated
September 2022.

5 GamesBeat, Esports jobs grew 87% in 2019, https://venturebeat.com/business/hitmarker-esports-jobs-grew-87-in-2019/, update
February 27, 2023.

5 Newzoo, Newzoo’s Global Esports & Live Streaming Market Report 2022, https://newzoo.com/insights/trend-reports/newzoo-
global-esports-live-streaming-market-report-2022-free-version, update February 27, 2023.

7U.S. Bureau of Labor Statistics, Media and Communication Occupations, https://www.bls.gov/ooh/media-and-
communication/home.htm, update September 8, 2022.

8 U.S. Bureau of Labor Statistics, Entertainment and Sports Occupations, https://www.bls.gov/ooh/entertainment-and-
sports/home.htm, update September 8, 2022.

® Nebraska Department of Labor, Nebraska Workforce Trends,
https://neworks.nebraska.gov/admin/gsipub/htmlarea/uploads/Trends%20January%202022.pdf updated January 2022.
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cover game design, game development, and sports management that may be an appropriate substitution or
elective in the future. However, the focus for the certificate is the media and communications aspects of
Esports, including coverage, analysis, branding, athlete/audience engagement, promotion, social media, content
creation, live streaming, etc. which is different than game design and development.

There are also opportunities to enhance other undergraduate programs at UNL, UNO and UNK but there are
currently no partnerships involved with this proposal. The current proposal is planning to begin the program on
campus for UNL students, then build out the online options for courses for other campuses and other
perspective student. However, students in the surrounding area could easily participate in Esports in the
certificate program, events, and productions. There may be future opportunities to add electives in the game
design and development areas with emerging media arts and computer science and computer engineering.
Currently, a special topics course has been offered in game design in emerging media arts. The college has
actively worked with emerging media arts and will continue to explore ways the certificate may include aspects
of game design and theory.

Adequacy of Resources:

1. Faculty/Staff
The proposed certificate is an extension of existing programs and courses at the CoJMC. The college
currently has multiple faculty members from across the college involved. Rooted in the sports media and
communication major, the certificate pulls in all aspects of the CoJMC including advertising, public relations,
broadcasting, and journalism. The undergraduate program student success staff includes one academic
advising director, three academic advisors, and one career development specialist.

2. Library/Information Resources
Web-based resources available through the library will be accessible as needed for the Esports certificate.

3. Physical Facilities and Equipment
The College of Journalism and Mass Communications has ample classroom space for coursework and
activities surrounding the certificate. The college has a camera checkout room for students, a new TV studio,
KRNU radio station, a podcasting studio, multiple audio studios and classroom technology to support the
program. No additional facilities or equipment are needed for this proposal.

The majority of the courses are offered through an in-person format so primarily on-campus program.
However, JOMC 317, ADPR 362, ADPR 434, and ADPR 484 have been offered online. This would allow
students to complete the program via distance as the program evolves. Additionally, the certificate has the
potential to be a fully online program in the future.

4. Instructional Equipment and Informational Resources
No additional equipment or informational resources are needed for this proposal.

Example Three-year Course Rotation
*** based on current rotation of courses

F23 Sp24 Su24 F24 Sp25 Su25 F25 Sp26 Su26

Required

SPMC 291 X X X X X X
JOMC 317 X X X X X X
SPMC 464 X X X X X X
Electives

BRDC 369 X X X
SPMC 350 X X X X X X
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SPMC 460 X X
JOUR 307 X X X X X
ADPR 358 X X X
ADPR 434 X X X X
ADPR 458 X X
ADPR 484 X X X X

Budget Projections [include Table 1 and Table 2]

Table 1: Projected Expenses are zero as no new instructional needs are required at this time. Courses
included in the program will be scheduled and assigned like all other CoJMC courses and count in a faculty
members regular teaching load. Additionally, the new courses will count as electives in the existing

undergraduate programs at the CoJMC.

Table 2: Revenue Sources for Projected Expenses. Based on average tuition per SCH at a rate of $259 and
the projection that students complete the 15-credit certificate each year, the revenue is estimated below:

Enrolled Students (projected) Tuition and Fees (estimated)
Year 1 10 $40,200
Year 2 20 $80,400
Year 3 35 $140,700
Year 4 50 $201,000
Year 5 65 $261,300
Total $723,600
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TABLE 1: PROJECTED EXPENSES - UNL Esports Media & Commnication Undergraduate Certificate

(FY25-2026)

(FY26-2027)

(FY27-2028)

(FY28-2029)

(FY29-2030)

Year 1 Year 2 Year 3 Year 4 Year 5 Total
Personnel FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost
$0 $0 $0 $0 $0 $0
Operating FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost
$0 $0 $0 $0 $0] $0
Total Expenses $0 $0 $0 $0 $0] FTE $0

CCPE; 11/19/08
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TABLE 2: REVENUE SOURCES FOR PROJECTED EXPENSES - UNL Esports Media & Communication Undergraduate Certificate

FY(25-2026) (FY26-2027) (FY27-2028) (FY28-2029) (FY29-2030)
Year 1 Year 2 Year 3 Year 4 Year 5 Total

Reallocation of Existing Funds $0

Required New Public Funds $0

1. State Funds $0
2. Local Tax Funds (community

colleges) $0

Tuition and Fees ' $40,200 $80,400 $140,700 $201,000 $261,300) $723,600

Other Funding $0

Total Revenue $40,200 $80,400 $140,700 $201,000 $261,300] $723,600

! Tuition only, based on the projected enroliment of 10 resident students completing the 15-credit certificate the first year. Second year, 20 students.
Third year, 35 students. Fourth year, 50 students. Fifth year, 65 students.
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Agenda Item XI-A-3

BOARD OF REGENTS
AGENDA ITEM SUMMARY

Academic Affairs August 8, 2024

AGENDA ITEM: Proposal to create a new undergraduate certificate in Wildlife Habitat
Management administered by the School of Natural Resources in the
College of Agricultural Sciences and Natural Resources at the
University of Nebraska-Lincoln (UNL)

Review X |Review + Action Action Discussion

This is a report required by Regents’ Policy.

PRESENTERS: David S. Jackson, Interim Provost

PURPOSE & KEY POINTS

The proposed 18 credit hour in-person undergraduate certificate in Wildlife Habitat
Management is designed to prepare students to apply scientific principles to managing wildlife
habitats in grasslands, forests, aquatic watersheds, and agricultural production landscapes.
Workers in natural resources careers, including wildlife habitat management, are vital to
Nebraska and the United States. The Bureau of Labor Statistics predicts a 5% growth from 2021
to 2031 in conservation scientist positions. The interdisciplinary certificate is designed primarily
for students in the College of Agricultural Sciences and Natural Resources degree programs
such as Agronomy, Fisheries and Wildlife, Plant and Landscape Systems, Grassland Systems,
and Biological Systems Engineering. The program is open to degree-seeking UNL
undergraduates with preparation in biological sciences and associate degree holders who enter
UNL as non-degree-seeking students. While several coursework pathways exist, Fisheries and
Wildlife majors could judiciously select courses that satisfy bachelor's degree and certificate
requirements.

BACKGROUND INFORMATION
The creation of the Fisheries & Wildlife major predates modern records of the Board.
RECOMMENDATION

The President reccomends approval.
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UNL-Proposal to establish a new Undergraduate Certificate in Wildlife Habitat Management

New Academic Program or Organizational Units

Proposed Data of First Offering or Org. Unit Creation:

Upon approval

Brief Explanation

New/Additional Program Management
Annual Program Costs* FTE Expense
Faculty $ -
Staff $ -
Additional Expenses**

Total Annual Expense $ -

The 18 CH in-person certificate is comprised of existing courses and
will require no new faculty. Courswork is designed to prepare
students to manage wildlife habitats in grasslands, forests, aquatic
watersheds, and agriculrual prodution landscapes. The program is
primarily for students in Agronomy, Fisheries and Wildlife, Plant and
Landscape Systems, Grassland Systems, and Biological Systems

Engineering majors.

*Total salary and benefits at year 5; **Additional costs on an annualized basis estimated for Year 5

AAU Recognition Potential Impact: [ ]Very Negative [ ]Negative [ X]None [ ]Positive [ ]Very Positive

[ INot Applicable

AAU Recognition Criterion Impacted (If any): Not applicable

Minimum Estimated Program Enrollment (Year 5)

Enrollment Credit Hours Tuition Rate Income

Resident* 30 $ 268.00 | $ 48,240
$ }

TotalIncome| $ 48,240

Net Income| $ 48,240

*UNL calculated income based on an estimated tuition rate of $268 per CH; 6 CH per year per student.
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May 7, 2024

Chris Kabourek, Interim President
University of Nebraska

3835 Holdrege Street

Lincoln, NE 68583-0745

Dear Interim President Kabourek,

| am forwarding materials related to a proposal to create a new undergraduate certificate in Wildlife
Habitat Management to be administered by the School of Natural Resources in the College of
Agricultural Sciences and Natural Resources. The proposed program utilizes existing courses and does
not require additional resources to offer. The Wildlife Habitat Management certificate program is
expected to be attractive to current students and non-degree-seeking students from community
colleges, tribal colleges, and other postsecondary institutions who see this certificate as a valuable
credential toward employment.

This proposed program has the full endorsement of the Academic Planning Committee, the Executive
Vice Chancellor for Academic Affairs, the College of Agricultural Sciences and Natural Resources faculty
and curriculum committees, Dean Tiffany Heng-Moss, and VC Mike Boehm. |, too, approve fully in favor
of this proposal. | request your approval and subsequent reporting to the Board of Regents at an
upcoming meeting.

Sincerely,

G, > A

Rodney D. Bennett, Ed.D.
Chancellor

c: Mehmet Can Vuran, Chair, Academic Planning Committee
Kathy Ankerson, Executive Vice Chancellor
Josh Davis, Associate to the Chancellor
Renee Batman, Assistant Vice Chancellor
Suzi Tamerius, Project Coordinator
Karen Griffin, Coordinator of Faculty Governance
David Jackson, Vice Provost
Angela lwan, Executive Assistant to the EVPP

UNIVERSITY JOF
Ne Ias Office of the Chancellor

. ® 201 Canfield Administration, PO Box 880419 | Lincoln, NE 68588-0419 | 402.472.2116
Lincoln
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Nebraska

Lincoln

FACULTY SENATE OFFICE
ACADEMIC PLANNING COMMITTEE

May 2, 2024

Chancellor Rodney Bennett
201 Canfield Administration
City Campus (0419)

Dear Chancellor Bennett:

The Academic Planning Committee (APC) considered a proposal to create a new undergraduate
certificate in Wildlife Habitat Management to be administered by the School of Natural
Resources in the College of Agricultural Sciences and Natural Resources. The APC voted to
recommend approval of the proposal at its May 1, 2024, meeting and I am forwarding this
proposal for your consideration.

i

Memet Can Vuran, Chair, Academic Planning Committee and Professor, School of Computing

c: Executive Vice Chancellor Katherine Ankerson
Vice Chancellor Michael Boehm
Dean Tiffany Heng-Moss
Director Larkin Powell
Associate to the Chancellor Josh Davis
Assistant Vice Chancellor Renee Batman
Project Coordinator Suzi Tamerius

135 Alexander Building /312 N. 14 Street/ Lincoln, NE 68588-0471/ (402) 472-2573 / EMAIL: kgriffin2@unl.edu
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MEMORANDUM

TO: Can Vuran, APC Chair

FROM: Katherine Ankerson, Executive Vice Chancellor %A
DATE: April 9, 2024

SUBJECT: New Undergraduate Certificate in Wildlife Habitat Management

Attached please find a proposal to create a new Undergraduate Certificate in Wildlife Habitat
Management to be administered by the School of Natural Resources in the College of
Agricultural Sciences and Natural Resources. The proposed program of study utilizes existing
courses and does not require additional resources to offer the program. The Wildlife Habitat
Management certificate program is expected to be attractive to current students along with
non-degree seeking students from community colleges, tribal colleges, and other post-
secondary institutions who see this certificate as a valuable credential toward employment.

This new certificate program has the full support of the College of Agricultural Sciences and
Natural Resources faculty and curriculum committees, Dean Tiffany Heng-Moss, and VC Mike
Boehm. | fully support this proposal.

N BINERSITY]OF
e ras , Office of the Executive Vice Chancellor and Chief Academic Officer

LinC()lﬂ 208 Canfield Administration Building | P.O. Box 880420 | Lincoln, NE 68588-0420 | 402.472.3751 | FAX 402.472.4929
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Nebraska

Lincoln®

INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES
OFFICE OF THE NU VICE PRESIDENT AND IANR HARLAN VICE CHANCELLOR

TO: Renee Batman
Assistant Vice Chancellor and Chief Administrative Officer

FROM: Michael Boehm A ]
NU Vice Président an Harlan Vice Chancellor

SUBJECT: Proposal for new undergraduate certificate in Wildlife Habitat
Management

DATE: September 26, 2023

| am pleased to approve, in my role as chief academic officer for the College of Agricultural
Sciences and Natural Resources (CASNR), the proposal for a new undergraduate certificate
in Wildlife Habitat Management.

Effective management of wildlife habitat requires a background in animal and plant
ecology, wildlife management principles, and management strategies for a complex range
of habitat types (e.g., grasslands, forests, aquatic watersheds, and land used for agriculture
production). As such, this certificate is interdisciplinary in nature and leverages the
strengths of three academic units in CASNR at the University of Nebraska-Lincoln.

The proposal was approved by members of the CASNR Curriculum Committee on
September 15, 2023, and the CASNR Faculty on September 26, 2023.

Enclosed are the proposal, letters of support, and transmittal letters. If you need additional
information, please do not hesitate to contact Dean Heng-Moss.

CC: Dean Tiffany Heng-Moss

300 Agricultural Hall / P.O. Box 830708 / Lincoln, NE 68583-0708 / (402) 472-2871 / FAX (402) 472-5854
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TO: Michael Boehm
NU Vice President and IANR Harlan Vice Chancellor

FROM: Tiffany Heng-Moss, Dean /MW%M

College of Agricultural Sciences and*Natural Resources

SUBJECT: Proposal for new undergraduate certificate in Wildlife Habitat Management
DATE: September 26, 2023

| am pleased to approve the new undergraduate certificate for Wildlife Habitat Management in the
School of Natural Resources. This undergraduate certificate would provide learning experiences for
students in natural resources and agriculture at UNL or other institutions that have an interest in
management of habitat for wildlife.

The certificate will be targeted to students majoring in Fisheries and Wildlife, Agronomy, Plant and
Landscape Systems, Grassland Systems, and Biological Systems Engineering who would use a
combination of courses required for their current major and elective courses in their major to complete

the certificate to strengthen their credentials and make them more employable.

The certificate was approved by the members of the CASNR Curriculum Committee on September 15,
2023, and the CASNR faculty on September 26, 2023.

If you need additional information, please let me know.

Enclosure

Nebmrﬁgr{a College of Agricultural Sciences and Natural Resources | Office of the Dean
103 AgriculturalHall | P.O.Box830702 | Lincoln,NE68583-0702 | 402.472.2201 | casnr.unl.edu

[ incoln
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University of Nebraska-Lincoln
New Undergraduate Certificate

I. Descriptive Information

Name of Institution Proposing New Undergraduate Certificate

University of Nebraska-Lincoln

Name of Proposed Undergraduate Certificate

Wildlife Habitat Management

Other Programs Offered in this Field by this Institution

Fisheries and Wildlife Major and Minor, Agronomy Major, Plant and Landscape Systems Major and Minor,
Grassland Systems Major and associated minors, and Biological Systems Engineering Major

CIP Code: 6 digit [IEA can help with CIP codes or browse here: http://nces.ed.qov/ipeds/cipcode/Default.aspx?y=55]

03.0201

Subject Code: 4 characters
NRES (but using courses in addition: PLAS, WATS, RNGE)

Primary Administrative Unit for the Proposed Undergraduate Certificate

School of Natural Resources

All Units Participating in the Undergraduate Certificate

School of Natural Resources, Agronomy and Horticulture, Biological Systems Engineering

Proposed Delivery Site

University of Nebraska-Lincoln East Campus

Undergraduate Certificate will be offered [full program, not individual courses]

XX__ On-campus only Distance only Both (on-campus and distance)

Undergraduate Certificate will be Offered to

UNL degree seeking UNL non-degree seeking XX __ Both Other (please explain)

Program leads to licensure or certification

XX_no yes If yes, explain:

The proposed certificate program is a subset of an existing degree program

yes __ XX__no

Percentage of the proposed certificate program made up of existing courses
100 %

Proposed Date the New Undergraduate Certificate will be Initiated
[Fall 2025]

[I. Details

Purpose of the Proposed Undergraduate Certificate:

This undergraduate certificate would provide learning experiences for students in natural resources and agriculture at
UNL that have an interest in management of habitat for wildlife. We also believe there is potential for use by students
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who have achieved an associate’s degree with preparation in biology who wish to earn an additional credential in this
area. Effective management of wildlife habitat requires a background in animal and plant ecology, wildlife management
principles, and management strategies for a complex range of habitat types (e.g., grasslands, forests, aquatic
watersheds, and land used for agriculture production). As such, this certificate is interdisciplinary in nature and
leverages the strengths of three academic units in the College of Agriculture Sciences and Natural Resources at the
University of Nebraska-Lincoln.

The certificate will strengthen credentials of students majoring in Fisheries and Wildlife, Agronomy, Plant and Landscape
Systems, Grassland Systems, and Biological Systems Engineering who would use a combination of courses required for
their current major and elective courses in their major to complete the certificate and make them more competitive in
the workforce.

Participants in the certificate would gain experience and knowledge related to wildlife habitat management to pursue
careers in the following areas:

1--Wildlife biologists with state and federal agencies: Wildlife biologists study animals and other wildlife and
how they interact with their ecosystems. Habitat management is a sub-section of this field and employers
include NGOs such as Pheasants Forever and Ducks Unlimited, state wildlife agencies, and federal wildlife and
natural resources agencies such as US Fish and Wildlife Service, US Geological Survey, the National Park Service,
and other Department of Interior agencies. The Bureau of Labor Statistics predicts a steady job outlook for
wildlife biologists, but it is a competitive job market. Thus, the certificate will enhance marketability of those
who complete it.

2—Conservation scientists: Conservation scientists manage the overall land quality of forests, parks, rangelands,
and other natural resources. The Bureau of Labor Statistics predicts a 5% growth from 2021 to 2031 in this field.
With a competitive job market, the certificate will enhance marketability of those who complete it.

Description of the Proposed Undergraduate Certificate:
The Learning Outcomes for the Wildlife Habitat Management Undergraduate Certificate are:

e Apply ecological principles to management of wildlife habitat in systems of grasslands, forests, aquatic
watersheds, and agricultural production landscapes.

e Compare and utilize methods for identifying typical plant species in Nebraska and the Great Plains.

e Propose strategies for effective management of wildlife habitats.

This interdisciplinary certificate is designed primarily for students in the College of Agricultural Sciences and Natural
Resources degree programs such as Fisheries and Wildlife, Plant and Landscape Systems, Grassland Systems, and
Biological Systems Engineering. This certificate program is open to degree-seeking University of Nebraska—Lincoln
undergraduates with preparation in biological sciences and associate degree holders who enter UNL as non-degree
seeking students. The primary delivery of this program will be in-person.

Admission to the certificate program for non-degree seeking students and current degree-seeking University of
Nebraska—Lincoln students in majors outside of the College of Agriculture Sciences and Natural Resources will be: (1) at
least 8 credits of introductory biology (e.g., equivalents of LIFE 120 and 121), and (2) either two semesters of chemistry
or one semester of physics. Transfer courses must meet the University of Nebraska—Lincoln CASNR transfer guidelines to
be accepted. Current students wishing to add this certificate to their Nebraska undergraduate degree program should
contact one of the certificate advisors and complete the application form. The School of Natural Resources will manage
this program.
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Credit Hours Prerequisites, if applicable Course
and Lab
Course Code and Name for Required Courses Fees
Introductory wildlife management course: 3 NRES 220 or BIOS 207, or
NRES 311 Wildlife Ecology and Management** concurrent. SO
Grassland management course (select one): 3
NRES 245 / PLAS 245 Introduction to Grassland PLAS 153 SO
Ecology and Management**
NRES 438 Grassland Conservation: Planning and Junior Standing $30
Management**
Forest management course (select one): 3-4
NRES 310 Introduction to Forest Management** BIOS 101, PLAS 131 or LIFE 120 | S15
NRES 457 / PLAS 457 Green Space and Urban Junior Standing SO
Forestry Management (3 cr)
Plant identification course (select one): 3-4
PLAS 442 / GRAS 442 / NRES 442 / RNGE 442 Junior Standing SO
Wildland Plants**
NRES 201 / LARC 201 / PLAS 201 Dendrology: None SO
Study and Identification of Trees and Shrubs
Aquatic management course (select one): 3-4
NRES 468 / BIOS 458 / BSEN 468 / WATS 468 Two semesters chemistry, S40
Wetlands** junior standing
NRES 481/ WATS 481/ BIOS 481 Stream and NRES 222 or equivalent S20
River Ecology**
NRES 459 / WATS 459 / BIOS 459 Limnology** NRES 220 or BIOS 207, two $25
semesters chemistry
NRES 470 Lake and Reservoir Restoration** 12 hrs NRES or related fields S0
WATS 354 / MSYM 354 / SOIL 354 Soil PLAS/SOIL 153, one semester S0
Conservation and Watershed Management physics
Agriculture systems management course (select | 3
one):
PLAS 435 / NRES 435 Agroecology** Senior standing SO
RNGE 340/ PLAS 340 / GRAS 340 Range
Management and Improvement**
NRES 417 / PLAS 418 Agroforestry Systems in 12 hours biological or SO
Sustainable Agriculture** agricultural sciences.
NRES 438 Grassland Conservation: Planning and Junior Standing $30
Management**
Total | 18

**Courses that can be used to satisfy a requirement in the Fisheries and Wildlife major. We have provided the
information to demonstrate how current Fisheries and Wildlife major could judiciously select courses that satisfy
degree program requirements and also certificate requirements.
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How and when advisors are assigned for students in the certificate program?

The School of Natural Resources’ academic advisors (currently Sara Winn 402-472-0636, sara.winn@unl.edu and
Kenneth Pyle 402-472-7471, kpyle4d@unl.edu) will be assigned as academic advisors for students enrolled in the
certificate program. Students majoring in Agronomy, Plant and Landscape Systems, Grassland Systems, and
Biological Systems Engineering will retain their academic advisors, but the School of Natural Resources Student
Success Team will be available for student questions regarding the certificate. This team will serve as primary
contact for questions about the certificate (regarding requirements, substitutions, scheduling of courses, etc.).

What are the measures and procedures for verification of completion of the certificate requirements?

To verify completion of the certificate program, an audit of courses is completed and tracking of completion of
the certificate will be done. Students may request an audit of the certificate at any time during the program, but
should complete one when they are enrolled in the final courses required to verify the certificate is completed.
Forthcoming procedures from the Office of the University Registrar will facilitate verification and generating the
certificate.

What are the measures and procedures for ongoing evaluation of the certificate program?

Students in the certificate program will be monitored for progress towards completion. A survey of students at
the end of their program will be developed and provided to ensure the certificate meets their needs. An
additional evaluation to be completed by the student’s future supervisors upon receiving employment may also
be conducted.

What is the Impact on Course Subject Codes; Will any subject codes need to be created, modified, or deleted
in relation to the creation of this certificate program?

No course subject codes will need to be created, modified or deleted.

III. Review Criteria

A. Centrality to UNL Role and Mission
As a land-grant university, the University of Nebraska-Lincoln is charged with instruction, research, and outreach
in agriculture and mechanic arts, not excluding other scientific or classical areas of study. The Institute of
Agriculture and Natural Resources (IANR) was established through Nebraska legislative action for leadership in
and service in agriculture, natural resources, and related fields of study. The College of Agriculture Sciences and
Natural Resources (CASNR) is home to more than 30 undergraduate degree programs providing instruction,
research, and outreach in agriculture, natural sciences, and other related fields.

The college has a long and distinguished history of preparing talented, highly-trained, and motivated
professionals that contribute to the effective management of private and public lands for wildlife, which
includes management of habitats that are shared with agricultural production. Both natural resources and
agriculture are economic engines that are vital to the success of Nebraska, and each requires a trained
workforce. The certificate would enhance the credentials offered by the School of Natural Resources,
Department of Agronomy and Horticulture, and Department of Biological Systems Engineering to ensure an
option exists beyond a major/degree that is recognized in the workforce. Those who complete the
undergraduate certificate will be well prepared to support wildlife habitat management in Nebraska.
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B. Relationship of the proposal to the NU 5-year strategy

This proposal enhances the success of the NU 5-Year Strategic Framework through:

o  Workforce development: this certificate will make students more marketable and focus their
educational experience on career considerations prior to graduation.

e Student access and affordability: for students who have not yet attained a degree, the accomplishment
of this certificate has the potential to make them marketable for positions that do not require a
bachelors degree.

e Partnerships: this certificate leverages partnerships with city, state, and federal agencies in agriculture
and natural resources, NGOs, and environmental consulting firms that the participating academic units
have nurtured to provide real-world case problems, field trips, and learning experiences in the courses
required for the certificate.

C. Consistency with the Comprehensive Statewide Plan for Post-Secondary Education
[Nebraska’s statewide goals/plan can be found here:
https://ccpe.nebraska.gov/sites/ccpe.nebraska.gov/files/CompPlan.pdf]
The undergraduate certificate in Wildlife Habitat Management addresses the following statewide education
goals:

o  “Nebraska colleges and universities will provide their graduates with the skills and knowledge needed to
succeed as capable employees and responsible citizens.”

o The certificate has been developed specifically for workforce training to provide skills needed
for natural resource management in Nebraska.

e  “Higher education in Nebraska will be responsive to the workforce development and ongoing training
needs of employers and industries to sustain a knowledgeable, trained, and skilled workforce in both
rural and urban areas of the state.”

o The certificate was developed with stakeholders (see attached letters of support) in the natural
resource agencies and NGOs in Nebraska to provide skilled workers for their hiring
opportunities.

e “Postsecondary education institutions will provide appropriate support services to help all students
reach their educational goals, regardless of where or how the instruction is delivered.”

o The certificate is available to students with an associate’s degree who desire additional
credentials without completing a Bachelor’s degree. Our support staff are available to assist
those students with their educational paths.

The proposed certificate would provide specific skills to students studying natural resources sciences through
learning experiences focused on wildlife habitats and sustainable habitat management and restoration.

D. Evidence of Need and Demand
1. Need: Workers in natural resources careers, including wildlife habitat management, are vital to Nebraska

and the entire United States. The Bureau of Labor Statistics predicts a 5% growth from 2021 to 2031 in
conservation scientist positions. With a competitive job market, the certificate will enhance marketability of
those who complete it. The Nebraska Game and Parks Commission reports that in Nebraska, hunting,
fishing, wildlife viewing, and state park visitation supports more than 24,000 jobs and has an economic
impact of more than $2.64 billion annually. The University of Nebraska-Lincoln is the primary institution for
training students for careers in natural resources in the state.

2. Demand: The School of Natural Resources’ Fisheries and Wildlife degree program (252 enrolled in Fall 2023)
currently offers an option in wildlife habitat management. We estimate that at least 40 students have
selected the wildlife habitat management option, which suggests the demand for the certificate. We believe
it has high potential to be used by students in other related degree programs. The collaborating academic
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units have large enrollments in their degree programs, which suggests we should expect at least 10 students
to enroll in the certificate program for each of the first five years of operation. The courses used for the
certificate are already in use by majors and minors and do not depend on the certificate program for their
success; therefore, there is no minimum number of students required to make the certificate program
viable.

E. Avoidance of Unnecessary Duplication
No other college or university in Nebraska offers the breadth of courses in wildlife management and ecosystem
management found at UNL. Similarly, no other Nebraska post-secondary school offers an undergraduate

certificate in Wildlife Habitat Management.

F. Adequacy of Resources:

1. Faculty/Staff: Current faculty and staff in the collaborating academic units will fulfill the teaching and
advising needs of the proposed certificate.

2. Library/Information Resources: The University of Nebraska-Lincoln has the infrastructure and talent to
ensure students have access to library resources to support their academic success. No new library
resources are required.

3. Physical Facilities and Equipment: No new facilities are needed.

4. Instructional Equipment and Informational Resources: UNL’s current instructional equipment and
informational resources are adequate to support success of students in the program.

5. Course and Lab Fees: No new fees or modifications of current fees are needed to create this program.
6. Budget Projections: No new expenses will be incurred.

IV. Appendices
A: Catalog Copy—See attached

B: Letters of Support—See attached
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TABLE 1: PROJECTED EXPENSES - UNL Wildlife Habitat Management UG Certificate

(FY2025-26) (FY2026-27) (FY2027-28) (FY2028-29) (FY2029-30)
Year 1 Year 2 Year 3 Year 4 Year 5 Total
Personnel FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost
$0 $0 $0 $0 $0 $0
Operating FTE Cost FTE Cost FTE Cost FTE Cost FTE Cost
$0 $0 $0 $0 $0] $0
Total Expenses $0 $0 $0 $0 $0 $0

CCPE; 11/19/08
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TABLE 2: REVENUE SOURCES FOR PROJECTED EXPENSES - UNL Wildlife Habitat Management UG Certificate

FY(2025-26) (FY2026-27) (FY2027-28) (FY2028-29) (FY2029-30)
Year 1 Year 2 Year 3 Year 4 Year 5 Total
Reallocation of Existing Funds $0 0 0 0 0 $0
Required New Public Funds $0 0 0 0 0 $0
1. State Funds $0 0 0 0 0 $0
2. Local Tax Funds (community
colleges) $0 0 0 0 0 $0
Tuition and Fees ' $16,080 $32,160 $48,240 $48,240 $48,240] $192,960
Other Funding $0 $0 $0 $0 $0 $0
1 $0
2 $0
3 $0
Total Revenue $16,080 $32,160 $48,240 $48,240 $48,240] $192,960

! Tuition only, assuming 10 new resident enrollees each year at six credit hours per year, reaching 30 total enrolled students in year three and going

forward.

CCPE; 11/19/08
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Wildlife Habitat Management Undergraduate Certificate

The courses in the Wildlife Habitat Management Undergraduate Certificate program will the following
skills:

1. Apply ecological principles to management of wildlife habitat in systems of grasslands, forests,
aquatic watersheds, and agricultural production landscapes.

2. Compare and utilize methods for identifying typical plant species in Nebraska and the Great
Plains.

3. Propose strategies for effective management of wildlife habitats.

This interdisciplinary certificate is open to any UNL undergraduate or non-degree seeking students.

Students must complete a minimum of 18 hours in the required course categories. NOTE: Some
courses have prerequisites that may not be included in the certificate. Current University of
Nebraska—Lincoln students in colleges other than CASNR will be required to complete at least
one semester of college-level biology and one semester of college-level chemistry credit prior to
admission into the undergraduate certificate program. Transfer courses must meet the
University of Nebraska—Lincoln CASNR transfer guidelines to be accepted. Current students
wishing to add this certificate to their Nebraska undergraduate degree program should contact
one of the certificate advisors and complete the application form. Requirements for admission
for students outside UNL will include:

e one course in introductory soil science
e 8 credits of introductory biology (e.g., equivalents to LIFE 120 and 121)
e Two semesters of chemistry or one semester of physics

Course Requirements:

Minor Credit

Course Number # Credit Hours

Introductory wildlife management course:

NRES 311 Wildlife Ecology and Management

Grassland management course (select one):
NRES 245 / PLAS 245 Introduction to Grassland Ecology and Management

NRES 438 Grassland Conservation: Planning and Management

Forest management course (select one): 34

NRES 310 Introduction to Forest Management

NRES 457 / PLAS 457 Green Space and Urban Forestry Management (3 cr)
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Plant identification course (select one):
PLAS 442 / GRAS 442 / NRES 442 / RNGE 442 Wildland Plants

NRES 201 / LARC 201 / PLAS 201 Dendrology: Study and Identification of
Trees and Shrubs

Aquatic management course (select one):

NRES 468 / BIOS 458 / BSEN 468 / WATS 468 Wetlands
NRES 481/ WATS 481/ BIOS 481 Stream and River Ecology
NRES 459 / WATS 459 / BIOS 459 Limnology

NRES 470 Lake and Reservoir Restoration

WATS 354 / MSYM 354 / SOIL 354 Soil Conservation and Watershed
Management

Agriculture systems management course (select one):

PLAS 435 / NRES 435 Agroecology

RNGE 340/ PLAS 340 / GRAS 340 Range Management and Improvement
NRES 417 / PLAS 418 Agroforestry Systems in Sustainable Agriculture

NRES 438 Grassland Conservation: Planning and Management

Total

18
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Wildlife Habitat Management Undergraduate Certificate

Appendix B

Letters of Support: Internal and External
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26 January 2023

CASNR Curriculum Committee
College of Agricultural Science and Natural Resources
University of Nebraska

CASNR Curriculum Committee,

I am pleased to provide a letter of support for the proposed certificate program in Wildlife
Habitat Management. The School of Natural Resources’ faculty have provided the initial
facilitation for the design of the certificate, and our advising staff will provide support to students
in this program. However, I am pleased that faculty have created this as an interdisciplinary
program that leverages courses in three academic units. As such, the certificate program has
relevance to students in a variety of degree programs in CASNR.

Our natural resources programs in CASNR are growing, and the needs for trained workers is
great. The certificate nicely packages a set of courses that provide hands-on skills and training.
Our stakeholders have elevated the skills provided by this proposed certificate as critical for
marketability of students as they seek employment with agencies and NGOs in career pathways
related to habitat management.

Thank you for your consideration of this certificate proposal.

Sincerely,

NeSa

Dr. John P Carroll
Director

Phone - +1 402-472-8368
Email — jcarroll2(@unl.edu

Co-Chair IUCN-SSC Galliformes Specialist Group
Executive Board, National Association of University Fish and Wildlife Programs

N B'VERS‘TY% School of Natural Resources
e Ias > 3310 Holdrege St., 101 Hardin Hall | Lincoln, NE 68583-0961 | 402-472-3471

LiI]COlH snr.unl.edu
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Nebraska

Lincoln

INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES
DEPARTMENT OF AGRONOMY AND HORTICULTURE

January 29, 2023

John Carroll, Professor and Director
School of Natural Resources

903 Hardin Hall

Lincoln NE 68583-0989

Dear John,

The Department of Agronomy and Horticulture fully supports the proposed undergraduate
certificate in Wildlife Habitat and Management. I confirm that we will be glad to accept students
from your proposed certificate into PLAS 245 Grassland Management, PLAS 442 Plant
Identification, PLAS 435 Agroecology, PLAS 340 Range Management and Improvement. Thank you
for including these courses in the program.

The Department of Agronomy and Horticulture looks forward to having the certificate available
to our students.

Sincerely,

/ Jatte ; fud”

Martha Mamo, Professor and Head
Department of Agronomy and Horticulture

202 Keim Hall / P.O. Box 830915 / Lincoln, NE 68583-0915
(402) 472-2811 / FAX (402) 472-7904 / E-mail: AgroHort@unl.edu / Websites: http://agronomy.unl.edu/ and http://hort.unl.edu/
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Nebraska

Lincoln

DEPARTMENT OF BIOLOGICAL SYSTEMS ENGINEERING

June 21, 2023

Larkin Powell

Professor & Associate Dean

University of Nebraska—Lincoln

School of Natural Resources

College of Ag Sci & Nat Res

RE: Wildlife Habitat Management Certificate
Larkin,

Thank you for leading the efforts to establish the Wildlife Habitat Management Certificate. Our
students will benefit.

BSE is supportive of establishing the Wildlife Habitat Management Certificate.

We have various courses that may be candidates for inclusion. 1 am glad to explore. | also
understand that Aaron Mittelstet has identified AGST (MSYM) 354, Soil Conservation and
Watershed Management as a likely course. | agree.

Thanks again for leading us.

Sincerely,
L
\ % (’d w

David Jones, Ph.D.
Professor and Head

L.W. Chase Hall East Campus / P.O. Box 830726 / Lincoln, NE 68583-0726 / (402) 472-1413 / http://BSE.unl.edu
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U.S.
FISH & WILDLIFE
SERVICE

United States Department of the Interior

FISH AND WILDLIFE SERVICE

Nebraska Partners for Fish and Wildlife Program
9325 South Alda Road
Wood River, NE 68883

January 12, 2023

Mr. Larkin Powell

Professor and Associate Dean

School of Natural Resources

College of Ag Science and Natural Resources

Dear Mr. Powell:

The US Fish and Wildlife Service (Service) is pleased to have the opportunity to work with students
that have an interest in the field of natural resources management. To date, the knowledge and skills
University students have received have been exceptional and students majoring in the natural
resources degree program who complete the Wildlife Habitat Management Undergraduate
certificate will have received the training necessary to be competitive in entry-level positions within
the Service. We look forward to working with the next generation of students as they begin their
careers in natural resources management. Thank you for fostering the next generation of

conservationists.
v Qﬁ%ﬁ/«m

Partners for Fish and Wildlife Program
U.S. Fish and Wildlife Service

REGION 6
MOUNTAIN-PRAIRIE

COLORADO, KANSAS, MONTANA, NEBRASKA, NORTH DAKOTA, SOUTH DAKOTA, UTAH, AND WYOMING
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EBRASKA

—~ GAME @ PARKS —
2200 N. 33rd St.» P.0. Box 30370 ¢ Lincoln, NE 68503-0370 ¢ Phone: 402-471-0641

January 12, 2023

Larkin A. Powell

University of Nebraska-Lincoln

College of Agricultural Sciences and Natural Resources
419 Hardin Hall

Lincoln, NE 68583-0974

Re: Wildlife Habitat Management Certificate

Dear Larkin,

Thank you for allowing me to review the proposal to offer a Wildlife Habitat Management certificate
through the School of Natural Resources. As we have discussed, it is becoming increasingly difficult to
find candidates that possess the necessary qualifications to succeed in the conservation field. The courses
required to receive this certificate will provide your students with a leg up on other prospective job
seekers. Providing your students with a ready-made path to a deeper understanding of these subjects
will serve them well. | feel that this certificate will benefit both the student and those agencies and
organizations looking to hire the next generation of biologists, managers, and leaders.

Thanks again for the opportunity and | would be happy to help as you revise these ideas further.

Sincerely,

Eric Zach
Agriculture Program Manager
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United States Department of Agriculture

= O NRCS

Natural Resources Conservation Service

Nebraska State Office

Federal Building, Room 152

100 Centennial Mall North

Lincoln, NE 68508-3866

(402) 437-5300 http://www.ne.nrcs.usda.gov

January 24, 2023

Larkin Powell

University of Nebraska — Lincoln
419 South Hardin Hall

3310 Holdrege Street

Lincoln NE 68583-0974

Dear Larkin,

Thank you for the opportunity to review and provide feedback on your proposed Wildlife Habitat
Management Undergraduate Certificate to be available to students at the University of
Nebraska — Lincoln. | think the concept has merit and would be worthwhile.

The Natural Resources Conservation Service, along with other conservation agencies in the
federal government, hire a wide range of natural resource conservation professionals — and in
some cases, these positions are more of a general natural resources management role. With
that in mind, | encourage you to compare how your course offerings compare to the “series” and
associated education qualifications used by Office of Personnel Management (OPM). It is
apparent to me that having this certificate available for students who are not majoring in
fisheries and wildlife would not only provide more knowledge about wildlife habitat but also allow
them to qualify for a wider range of occupational series within the federal government.

As an example, a student in agronomy or animal science that might easily qualify for a series in
their field of study (i.e. 471 agronomy or 487 animal science) could also qualify for a 401

general natural resources management or even 486 wildlife biologist if they selected appropriate
course work to obtain the certificate.

With that in mind, | am supportive of the university adding this certificate to their program.

NRCS appreciates the close communication between the university staff and our agency to
ensure well-trained resource professionals are entering the workforce for conservation.

If you have any questions, please contact me at 402.437.4100 or by email at
ritch.nelson@usda.gov.

Sincerely,
Ritch Nelson

RITCH NELSON
State Wildlife Biologist

Helping People Help the Land

USDA is an equal opportunity provider, employer, and lender.
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Agenda Item XI-A-4

BOARD OF REGENTS
AGENDA ITEM SUMMARY

Academic Affairs August 8, 2024

AGENDA ITEM: Proposal to establish a Bachelor of Science (BS) in Artificial
Intelligence (BSAI) administered by the Department of Computer
Science in the College of Information Science and Technology (IS&T)
at the University of Nebraska at Omaha (UNO)

Review X |Review + Action Action Discussion

This is a report required by Regents’ Policy.

PRESENTERS: David S. Jackson, Interim Provost

PURPOSE & KEY POINTS

The proposed 120 credit hour in-person undergraduate BSAI degree in Artificial Intelligence
(AI) is designed so that students will become specialists/leaders able to construct and implement
Al systems and Al-driven technologies across a broad spectrum of industries and consumer
uses. The BSAI degree will synergistically leverage coursework in UNO’s BS in Computer
Science program and UNL’s Data Science degree. The curriculum will only include two new
courses, one of which will also serve the existing UNO BS in Computer Science. The program
has been designed for students to focus on Al and machine learning foundations and
applications while providing them with the flexibility to expand their knowledge with other
discipline-related electives. This elective coursework requirement can be met using existing
UNO coursework and/or coursework associated with UNL’s Data Science degree.

BACKGROUND INFORMATION

Section 2.9 of the Bylaws of the Board of Regents provides that, “No curriculum leading to a
degree or certificate shall be adopted- -+ without the approval of the Board.”

RECOMMENDATION

The President recommends approval of the proposed new Undergraduate Major.
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New Academic Program or Organizational Units

UNO-Proposal to establish a BS in Artificial Intelligence (BSAI)

Proposed Data of First Offering or Org. Unit Creation:

Upon approval

Brief Explanation

New/Additional Program Management

Annual Program Costs* FTE Expense
Faculty 0.125( $ 21,424.00
Staff $ 20,275.00
Additional Expenses** $ 114,626.00
Total Annual Expense $ 156,325.00

The 120 CH in-person undergraduate BSAIl degree is designed so
that students will become specialists/leaders able to construct and
implement Al systems and Al-driven technologies. The curriculum
will synergistically operate with the BS in Computer Science (CS)
program, sharing several introductory courses. Students can also
leverage coursework associated with UNL's Data Science degree;
only two new courses will be created (including one that will be

shared with CS).

*Total salary and benefits at year 5; **Additional costs on an annualized basis estimated for Year 5

AAU Recoghnition Potential Impact: [ ]Very Negative [ ]Negative [ ]None [ ]Positive [ ]Very Positive

[ X]Not Applicable

AAU Recognition Criterion Impacted (If any):

Minimum Estimated Program Enrollment (Year 5)

Enrollment Credit Hours Tuition Rate Income
a0 241 $ 268.00 [ $ 578,880.00
90 $ 111,438.90
TotalIncome| $ 690,318.90
Net Income| $ 533,993.90

*UNO calculated the income based on a combination of tuition and fees for 24 SCH per year; fees are inclusive of course and non-course fee types.
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Cc:

MEMORANDUM
To:  Jeffery Gold, Executive Vice President and Provost

From: Jo Li, Chancellor, University of Nebraska at Omaha ﬁ/
Date: May 14, 2024

RE: Program Proposal—Artificial Intelligence

The University of Nebraska at Omaha committees have reviewed and endorsed the creation of a
new undergraduate program.

The Department of Computer Science requests the creation of a Bachelor of Science in Artificial
Intelligence (BSAI). The transformative power of Artificial Intelligence (Al) is widely
recognized and poised to reshape every facet of our daily lives. Recent breakthroughs,
exemplified by innovations like ChatGPT, Gemini, LLAMA, Bard, Pi, Dall-E, and Sora, have
ignited a pressing need for educational institutions to adapt swiftly to the burgeoning field of Al.
The need to prepare a future workforce that is proficient in the fundamentals of Al and that is
aware of the opportunities, as well as the challenges, posed by Al technologies is urgent. It is
imperative for the metropolitan university of UNO to have a program that can better prepare our
students in Al, empowering them to emerge as future leaders of the ongoing Al revolution.

David Jackson, Vice Provost

Phil He, Senior Vice Chancellor for Academic Affairs, Office of Academlc Affairs
Martha Garcia-Murillo, Dean, College of Information Science and Technology
Angela Iwan, Executive Assistant to the Provost, Office of the Provost

Keristiena Dodge, Chief of Staff, Office of the Chancellor

Angie Sargus, Executive Associate, Academic Affairs
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Nebraska

Omaha

New Degree and Major Proposal Form

Descriptive Information

Name of Institution Proposing the Program:
University of Nebraska at Omaha

Name of the Proposed Program:
Artificial Intelligence

Degrees/credentials to be awarded graduates of the program:
Bachelor of Science in Artificial Intelligence, abbreviation of BSAI

Other programs offered in this field by this institution:
UNO BS/MS in CS with Al Concentration

CIP code: 11.0102

List the administrative units for the program:
Department of Computer Science

Proposed delivery Site:
University of Nebraska Omaha (UNQO) campus: In-person

Date approved by governing board: TBD

Proposed date (term/year) the program will be initiated:
Fall 2025

I.  Description of the Proposed Program

The transformative power of Artificial Intelligence (Al) is now widely recognized, poised to
reshape every facet of our daily lives. Its impact spans socio-economic structures, technological
ecosystems, global competitiveness, and the future of work. Recent breakthroughs, exemplified
by innovations like ChatGPT, Gemini, LLAMA, Bard, Pi, Dall-E, and Sora, have ignited a
pressing need for educational institutions to adapt swiftly to the burgeoning field of Al
Universities nationwide are keenly observing its profound influence on higher education. The need
to prepare a future workforce that is proficient in the fundamentals of Al and that is aware of the
opportunities as well as the challenges posed by the Al technologies is urgent. Advances in Al are
progressing at a rapid pace. It is imperative for the metropolitan university of UNO to have a
program that can better prepare our students in Al empowering them to emerge as future leaders

of the ongoing Al revolution.
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The Computer Science department, the designer of this proposal, unequivocally believes that a
new BS degree in AI (BSAI) is the appropriate curricular pathway to prepare the future workforce
in Al, and that the faculty in the computer science department at the college of IS&T are uniquely
qualified, and well-equipped to deliver such a degree. The proposed BSAI degree will be a step
towards forging a strong Al workforce for the state of Nebraska and our nation. This BSAI degree
will be the first-of-its-kind at University of Nebraska-Omaha (UNO) and to the best of our
knowledge, it will be the first such degree across the Nebraska University (NU) system. A timely
assessment and launching of the BSAI degree will enable UNO to serve the larger Midwest region
by partnering with Al related small businesses, availing state and federal government Al workforce
development opportunities, and engaging the community and making them aware of the
developments in the field of Al

The mission of the BSAI program is to produce “Al-specialists/leaders” to meet the exploding
demand of Al related jobs across the nation. The department proposes to develop a 4-year degree
program, tailored to meet the demand and needs of academia, government, and industry for a future
Al-ready workforce that can contribute to the socio-economic landscape of the state of Nebraska.
The proposed program of study will prepare students through didactic courses teaching the
foundational principles of Al, hands-on experiences, and projects/labs using latest Al technologies,
and capstone term projects with clients.

The BSAI program educational objectives are to graduate students who:

e Attain a successful professional career in Al or related fields. Design and implement
Al systems and Al-driven technologies to push boundaries of technological innovation,
solve real-world problems, ethical decision making, empathy, enabling organizations
to meet the opportunities and challenges of an Al-driven economy and improve the
lives of people, communities and societies.

e Provide leadership, integrate multiple perspectives, mentor, and take responsibility for
ethical and safe data collection and governance of data in emergent Al systems.

e Successfully adapt to the rapidly evolving Al landscape through life-long learning,
community engagement, and endeavor to make Al technologies work for the larger
social good.

II.  Program of Study
2.1. Admission Requirements

The BSAI program is open to all UNO undergraduate students who are eligible to enroll in a
program in the college of IS&T. The criteria and procedures for admitting students into the
BSAI program adhere to those required for admission to UNO. These criteria are described on
UNO’s website Undergraduate Admissions | University of Nebraska Omaha (unomaha.edu).
These requirements along with ACT or SAT scores, high school diploma or GED, and other
application materials would be evaluated for admission to the University.

For transfer students, the ACT or SAT requirement must be supported by a GPA of 2.5.
Transfer students must have a minimum of 12 credit hours.

a. From within the Institution: Students who transfer from within the University system
to the Bachelor of Science in Artificial Intelligence are evaluated with the same

Page 144 of 354


https://www.unomaha.edu/undergraduate-admissions/index.php

admission criteria as any other incoming students. Transfer credits are evaluated based
on transfer credits grades and transfer guides developed by faculty members from the
various institutions in the university system. Students must have an official transcript
on file and have completed the course with a ‘C- or better’ to gain transfer credit for a
course. The students also must have a cumulative GPA of 2.5 or better. Selected
computer science core courses such as CIST 1400 Intro to Computer Science I and
CSCI 1620 Intro to Computer Science Il require a grade of C or better.

These transfer guides provide consistent course consideration based on review of
syllabi by program faculty.

b. From Another Institution: Courses are transferred from two types of ‘other
institutions.” The first situation is a transfer request from an institution who has an
existing set of course transfer equivalencies established with the College of IS&T. In
this case, a transfer guide is available and is used to guide the recommendation for
transfer credit. The second situation is when students seek to transfer coursework from
other institutions will have to submit an official transcript to the University and a course
syllabus to the College. The course syllabi and a copy of the transcript will be
forwarded to college faculty with content expertise who will evaluate and recommend
equivalency of transfer credit.

Upon completion of evaluation of transfer credits, the College advisors document
faculty recommendations in the student’s file and in the TES- transfer equivalency
system. The evaluations are communicated to the registrar office staff to update the
equivalency on the student’s academic record.

2.2. Major Topics

Major topics include English composition, Public speaking or Debate, College and Career Success,
Natural &Physical Science, Social Sciences, Humanities and Fine Arts/US Diversity, Calculus I,
Statistics, Linear Applied Linear Algebra, Mathematical Foundations of Computer Science,
Introduction to Computer Science, Data Structures, Algorithms, Concepts and Principles of Al,
Machine learning, Generative Al, AI/IT Ethics, and a capstone course. In addition, the students
can pursue concentration area of emphasis or Core extension elective choosing topics from
computer science, and Al concentration courses covering philosophy, information sciences. The
program allows free electives for students to tailor programs integrating foundational aspects of
Al with business, computer science, education, information systems, math, philosophy,
natural/physical sciences, and social impacts. (Please see Appendix Attachment I for sample 4-
year plan of study with these topics).
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2.3. Program of Study

A minimum of 120 credit hours is required for a BSAI. A student must fulfill the university,
college, and departmental requirements. Some courses may satisfy requirements in more than one
area, but credit is awarded only once, thereby reducing the total number of credit hours for the
For a BSAI degree, students must complete the following subject topic

degree to 120.
requirements.

University General Education (46 hours, 9 hours of which can be satisfied by
courses in the required areas below; also assumes double counting 6 hours for
humanities and diversity requirements)

31

Major Degree Requirements
Core Courses (36 hours)
Extension Courses (18 hours)
Mathematics Courses (11 hours)

65

Electives

24

Total credits

120

2.3. Courses and Credit Hours

Course
Number
CIST 1400
(Core)

CSCI1 1620
(Core)

Math1950
(Math)

CSCI 2030
(Math)

MATH 2050
(Math)

Title and Description

Introduction to Computer Science I: This course is an
introduction to computer science within the context of a
high-level programming language. Students will be
introduced to fundamental programming concepts and
program design with the goal of solving computational
problems. This course has a required laboratory
component.

Introduction to Computer Science II: This course
introduces students to advanced programming techniques
and algorithm analysis. The topics covered will enable
students to develop large-scale software with efficient
algorithms that are maintainable. This course has a
required laboratory component; students must register for
the laboratory section attached to their lecture section.
Calculus I: This is a course in plane analytic geometry
emphasizing the study of functions, limits, derivatives
and applications, and an introduction to integration.
Foundations of Mathematics for Computer Science:
This course introduces discrete mathematics concepts
that are foundational for the study of computer science
such as functions, relations, and sets, basic logic, methods
of proof, mathematical induction, computational
complexity, recursion, counting, recurrences, relations.
Applied Linear Algebra: This course presents Matrix
algebra, simultaneous equations, vector spaces, with
applications of linear algebra and computational
considerations. Mathematical software is utilized, with
required assignments.

Credit
Hours

Competency

Domain

Introductory Computer
Programming with Lab

Advanced Computer
Programming with Lab

Mathematics & general
education quantitative

reasoning

Mathematical foundations of
Artificial Intelligence

Mathematics
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AIML 2060
(Core New
Course)

CSCI 2410
(Core)

CIST 2500
(Core)

CIST 3000
(Core)

CIST 3110
(Core)

CIST 3320
(Core)

CSCI 3470
(Core)

CSCI 4100
(Core)

CSCI 4450
(Core)

Concepts in Artificial Intelligence: This course will
introduce students to the foundational concepts in
Artificial Intelligence and provide a broad overview of
topics including representation, heuristic search,
automated problem-solving, decision-making, and
machine learning. This course will be the first contact
with Al concepts in the BSAI degree program and will.
Data Analytics in Python: This course is an introduction
to the basic concepts and principles of data analytics
using Python language. The course emphasizes applying
Python, libraries and special software packages to data
munging, analysis, mining, and visualization, and
machine learning techniques including statistical
analysis, parameter estimation, regression, classification,
predictive modeling etc.

Introduction to Applied Statistics for IS&T: The
course emphasizes the function of statistics in
information science and technology including topics such
as descriptive statistical measures, probability discrete
probability, sampling, estimation analysis, hypothesis
testing, regression, and analysis of variance. Computer
packages will be used for the problem-solving process.
Advanced Composition of IS&T: Advanced
Composition for IS&T provides students with instruction
and practice in academic writing for the technical
sciences. The course focuses on principles of rhetoric and
composition,  advanced  library-based  research
techniques, academic modes of writing suited to the
technical sciences, style, grammar, and punctuation, all
with attention to adapting writing to suit the needs of
various academic and professional audiences.

IT Ethics: The course will cover the development and
need for issues regarding privacy and the application of
computer ethics to information technology.

Data Structures: This is a core that will cover several
data structures such as tree, hashing, priority queues and
graphs as well as different algorithm design methods by
examining common problem-solving techniques.
Fundamentals and Algorithms for Machine Learning:
This course discusses the fundamentals and algorithms of
machine learning. Topics include supervised learning
such as Decision Tree, Perceptron, Support Vector
Machine, Naive Bayes, and Regression, unsupervised
learning such as clustering, dimensionality reduction,
kernel methods, learning theory such as bias/variance
trade-offs, generalization, overfitting, and large margins.
Introduction to Algorithms: The course provides
students with a basic understanding of algorithm
analyses. Main topics include growth of functions,
asymptotic notation, recurrences, divide and conquer,
sorting and its lower bounds, dynamic programming,
greedy algorithms, graph traversal.

Principles of AI: An introduction to principles of
artificial intelligence. The course will cover topics such
as machine problem solving, uninformed and informed

Al foundations

Al foundations

Applied Mathematics

General Education Writing in
the Discipline

Applied Information Science
and Al and General Education
Humanities

Al foundations

Al foundations

Al foundations

Al foundations
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searching, propositional logic, first order logic,
approximate reasoning using Bayesian networks,
temporal reasoning, planning under uncertainty and
machine learning.

AIML 4970 Al Capstone: The Capstone Project completes an 3 A hands-on project course

(Core Artificial Intelligence student's  undergraduate with clients, assessments

New Course) experience. Students will address real-world problems by involving real-life Al
developing projects applying AIML-driven principles applications.

and reasoning skills acquired throughout their
undergraduate study.

2.3.1. Extension Coursework

The BSAI program requires 18 credits (6 courses at 3 credits each) to be used as extension
classes. These courses can be selected by the students in consultation with their undergraduate
advisors. They can also be selected to enable students to have a broader learning experience that
widens their future career choices. As customary for the undergraduate programs in the CS
department, the plans of studies with these courses are approved by the BSAI undergraduate
program committee. The students can choose any 6 courses at the sophomore to senior levels
with the CSCI prefix and course numbers 2xxx-4xxxx and/or from a set of pre-approved
extension courses from other departments. More details about these courses available in CS
undergraduate catalog course listings'.

Extension Coursework (Choose 6 courses)

e Any CSCI courses numbered 2xxx-4xxx which are not used to meet other BSAI degree
requirements may be used to satisfy extension coursework
e The following courses are also included because they are part of the existing BSCS Al
Concentration:
o PHIL2010: Symbolic Logic
o ISQA 4010: Business Intelligence
o MATH/STAT 4450: Machine Learning and Data Mining

Potential Concentrations

Extension coursework hours can be used to accommodate future concentrations. Recognizing
that Al impacts multiple disciplines, we anticipate that new interdisciplinary concentrations can
be added to the program after it is approved. This will enable students to specialize according
to their interests. Concentration proposals will be reviewed and approved by the BSAI
undergraduate program committee.

2.3.2. Free Electives

A total of 24 credits are provided as free electives. Students can work with the advisors to use
these free electives as they prefer. The BSAI program has been designed with a sufficient

! https://catalog.unomaha.edu/undergraduate/coursesaz/csci/
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number of free electives inspired by the transdisciplinary nature of Al. Students can avail these
free electives to have a convergent learning experience that prepares them for a diverse set of
future careers. Courses from any of the focus areas of the UNL Data Science program can be
applied as free electives for the proposed BSAI program (example UNL elective courses that
complement the degree requirements include but are not limited to CSCE 386, CSCE 486,
MATH 435, NRES 418, PLAS 420, SOCI1 407, STAT462, STAT 475).

2.3.3. 4-Year Plan

Student cohorts including those matriculating into UNO and transfer students will start the
BSAI program in Fall semester. Students can complete the BSAI program in 4 years. A sample
4-year plan of study where the students enroll in 14-16 credits in Fall and Spring semesters is
given below. Several existing courses that are a part of the BSAI curriculum are offered in
summer sessions as well. Further, the transfer equivalencies established for these existing
courses will carry over to the BSAI program as well. These will enable the BSAI students to
accelerate and/or reduce course load during the Fall and Spring semesters.

o)

Bachelor of Science in Artificjal Intelligence Plan of Study

Year ]
Fal Spring
Course ¥ Course Tital Credits Course ¥ Course Tital Credits
ENGL 1150 English Compasition | | ENGL 1160 English Camposition |l |
CMST 111012120 |Public Speaking OR Debate 3 CSCI620 Intra to Computer Science |l 3
MATH 1350 Caleuluz | 5 AlML 2060 Concepts in &l 8
CIST 1400 Intro to Computer Science | & CIST 2500 Stats for [S&T &
Elective CIST 1010 Callege & Career Success 1 Elective Free Elective 3
Semester Tatal 15 Semester Tatal: 15
Cumulative Total: 1B Cumulative Total: 30
Year &
Fal Spiing
Course ¥ Course Tital Credits Course ¥ Course Tital Credits
CSCl2410 Data Analytics in Puthaon | CSCI3320 Data Structures 8
CSCl2030 Mathematical Foundations of Computer Science & MATH 2050 Applied Linear Algebra &
GenEd Matural & Physical Science with Lab 4 GerEd Matural Science without lab &
GenEd Siocial Science Course g Elective Free Elective 3
Elective Free Elective 1 Elective Free Elective 3
Semester Taotal: 14 Semester Total: 15
Cumulative Tatal: 44 Cumulative Tatal: 53
Year 3
Fal Spring
Course # | Course Tital Credits Course ¥ Course Tital Credits
CSCI3470 |Fundamentals & Algarithms of Machine Leaming & CSCl4100 Intro to Algorithms &
Cancentration &rea of Emphasis or Care Extenzion Elective | CIST 3110 IT Ethicz [* Also applies taw ards humanities) 8
CIST 3000 Advanced Composition for IS8T | Concentration Area of Emphasis or Core Extension Elective &
GenEd Social Science Course | GerEd Humanities & Fine AnsiGlobal Diversity Course |
GenEd Humanities & Fine Ars/US Diversity | Elective Free Elective 3
Elective Free Elective 1
€ Semester Total: 15
Cumulative Total: 5 Cumulative Toral: a0
Year 4
Eal Spring
Course % | Course Tital Credits Course ¥ | Course Tital Credits
CSCl4450 [Principles of Al | AlML 4370 [Capstone Course 8
Concentration Area of Emphasis or Core Extension Elective & Concentration Area of Emphasis or Core Extension Elective &
Cancentration &rea of Emphasis or Care Extenzion Elective | Cancentration Area of Emphasis or Care Extension Elective &
GenEd Social Science Course il Elective Free Elective 3
Elective Free Elective 3 Elective Free Elective 3
Semester Tatal 15 Semester Tatal: 15
Cumulative Total: 105 Cumulative Total: 120
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2.3.4. Curricular Complexity

Curricular complexity is a measure that is inversely proportional to the graduation rate of a
program of study. It captures the pre-requisites and the degree of dependencies among the
courses in a program. The higher the degree of dependency, the higher the curricular
complexity and higher the difficulty for the students to progress through the program and
graduate. Higher curricular complexity is also usually an indication of the rigidity and limited
flexibility of a program. The curricular complexity of the BSAI program is 144, which is
significantly lower than the current BS CS program offered by the CS department. A goal of
the BSAI program design was to keep the curricular complexity low to allow students to learn
the foundational aspects of Al along with its diverse applications. The curricular complexity
of the BSAI program is depicted in Figure 3.

B S AI Organization: University of Nebraska at Omaha
Curricular Complexity: 144
m Accessibility Colors Editing
Click on an item to pin its metrics
ENGL 1150 ENGL 1160 AIML 2060 (NEW) CSCl 3470 AIML 4970 (NEW)
CIST 1400 ©SC1 1620 .. CSscCl 2410 €SCl 4100
MATH 1950 €SCl 2020 CIST 3000 CsSCl1 4450
CIST 2500 MATH 2050 CSCl 3320 Core Extension 4
e.g.. CSCI 3450
CIST 3110 Core Extension 1 Core Extension 5
e.g.. CSCI 2240 e.g.. CSCl 3660
Core Extension 2
e.g., CSCI 2620

Core Extension 3
e.g., CSCI 2830

Core Extension &
e.g.. CSCI 4150
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III.  Faculty, Staff, and other Resources
3.1. Resources for Implementation and Maintenance

The proposed BSAI program is built on the strong educational infrastructures, research resources,
and successes of existing programs in the College of Information Science & Technology; the Peter
Kiewit Institute of Information Science, Engineering, and Technology; the College of Engineering,
and its Office of STEM Education initiatives. The college of IS&T has a successful Cybersecurity
program that was previously built leveraging resources from the computer science and information
system courses. The BSAI program is inspired by the resource sharing model underlying the
cybersecurity program and will expand its resource utilization as the demand and enrollment
increase.

The program can start in Fall 2025 and maintained for at least five years with support from at least
12 existing CS faculty (5 Instructors/Lecturers, 3 Assistant Professors, 1 Associate Professor, and
3 Professors) who currently teach the required BSAI courses.

3.2. Physical Facilities, Equipment and Informational Resources

While no new additional physical facilities are needed for this program, the program will need
computers in the PKI classrooms to be equipped with open-source software platforms such as
Tensorflow, Pytorch and ChatGPT for machine learning and generative Al prompt engineering
courses. While most of the Al software platforms are available free of charge, some of the Al tools
with API support imposes nominal charges for their uses. These could be covered through existing
Technology Fees assessed on IS&T course offerings. Students will also be able to use Holland
Computing Center, Al labs and their GPU machines for capstone courses for the first 5 years.
Dedicated GPU servers at the college of IS&T with UNO IT support may be acquired to address
equipment shortages as the enrollments increase in the long-term.

3.3. Current vs Additional Resources

The BSAI program will be implemented leveraging the currently available faculty resources,
physical facilities, instructional equipment and informational resources to deliver almost all the
BSAI program. We will use our IT support to install new (freely available) Al software tools in
the PKI classrooms.

The proposed curriculum includes 2 new courses, one of which is already planned for development
to support the existing BS Computer Science program. Only the proposed Capstone course AIML
4970 would exclusively serve this program, and it would be offered initially only once a year
starting in year 4 after the program is created. Thus, eventually the program would require a new
0.125 FTE faculty effort per academic year.

3.3.1 Administration

The BSAI program has been designed to allow for the creation of new concentrations in the future.
The governance of this degree and its concentrations are managed by an Al undergraduate program
committee (UPC) whose responsibilities include:

a. Deciding what courses are offered under the AIML course designation
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b. Working with faculty and approving SLOs, and content more broadly, for all

AIML-designated courses.

Managing the content for AIML Core courses

Deciding what concentrations to offer within the BSAI program

Approving of special topics offerings

Approving of internships and independent studies

Report to CS department and the College Academic Committee

Document workflows and processes, reviewing them annually, in consultation with

the rest of the committee, to keep them up to date

Handle all appeals and other management tasks

Jj. Manage course and catalog update entry, if/when changes are made by the
cognizant concentration committees

k. Act as the primary point of contact for advising staff and the dean’s office for the
AIML program.

=R RN

o e

l.  Coordinate program reviews, working with the concentration committees and the
GPC

m. Schedule and conduct advisory board meetings, working with the concentration
chairs for contact management

n. Handle general education assessments for program-specific classes

0. Student award/designation handling

The CS department, body of the whole, will maintain a veto privilege for decisions made by the
program committee. The IS&T College Academic committee governs all courses and programs
in the college, as specified in its charge in IS&T college governance documents.

3.4. Budgetary Considerations

The BSAI degree could be offered at minimal additional cost to the College of IS&T during its
first five years.

The CCPE expense table estimates the following direct costs:

e (.125 FTE faculty time beginning in year 4 to account for the cost of offering the dedicated
capstone course for this program once annually once students reach that point in the
curriculum. This pro-rated cost is estimated from a 9-month base salary of $130,000 with
28% fringe benefits and a 3% increase in year 5. All other instruction costs are assumed
to be subsumed by the BS CS degree since the necessary courses are already scheduled
regularly.

e Advising support staff cost is estimated using a base advisor salary of $55,000 with 28%
fringe benefits and 3% annual increases amortized over approximately 350 students per
advisor. Projected support staff costs for the program annually are computed by
multiplying this amortized amount by total expected enrollment of the program (see table
1 in section 4.3).

Page 152 of 354



¢ General operating costs of $3000 are expected during the first five years to support modest
marketing needs of the program. Pro-rated professional development costs for the 0.125
FTE faculty member are also included starting in year 4.

e Equipment costs are shown in the budget table based on the full technology fee rate which
would be assessed to the students in the program based on anticipated enrollments to
capture the total technology maintenance costs to UNO. However, we recognize that only
a portion of these costs would be returned to IS&T for maintenance of the shared
technology infrastructure supporting all degree programs based on current allocation
practices.

e Library/Information Resources are projected using the anticipated full library services fee
revenue generated by students in the BSAI program. There are no specific additional
library needs tied to this program; rather, this line item captures the general cost to UNO
for these students to use the library and its resources.

e Other expenses are budgeted as equal to the total annual student fee revenue generated less
costs already captured by the equipment and library line items. Since student fees are
generally assumed to be tied to costs during the fiscal year in which they are generated,
this line item ensures the CCPE budget model does not artificially inflate revenue based on
student fees.

The CCPE revenue table assumes that the sole source of support for this program will be tuition
and fees directly generated by students in the program. Tuition is projected based on estimated
annual enrollments (see table 1 in section 4.3) with an average credit load of 12 credits per
fall/spring per student and a fixed average in-person resident tuition rate of $268 per credit hour.
The tuition rate conservatively assumes that 50% of the coursework will be billed using IS&T’s
higher differential tuition while the rest will be billed using the general UNO rate. Fee revenues
are estimated using the current UNO undergraduate fee table, assuming that all coursework is in-
person.

These estimated budget projections ultimately amount to a net amortized return of approximately
$5,9000 per enrolled BSAI student each year.
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IVv. Evidence of Need and Demand

Market analyses using the US Department of Post-Secondary Education Data System (IPEDS)

Degrees Conferred

Al Master's

== Al Bachelor's == Al PhDs

140K
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60K

40K

20K

o
2011 2012 2013 2014 2015 2016 2017 2018
Dashes are for differentiating degree levels in colorblind view.

Figure 1: Al-related Degrees (Courtesy: CSET Report on Al)

2019

2020

2021

indicate that Al-related
degree conferrals have
steadily increased over
120% over the last
decade. Bachelors in Al
degrees, increased from
60K in 2011 to over 140K
in 2021 (see Figure)?.
These programs grew by
323% over 2018-20223.
The demand for these
programs is likely to
accelerate even more with
the arrival of new Al
technologies since 2022.
The growth in
completions in  these

programs was around 188% over 2018-2022. Though, Bachelor’s in Al degree is conferred by
around 55 institutions across US, only a couple of institutions offer Bachelor’s in Al regionally.
Further, only 31% of the Al market share is held by the public 4-year institutions whereas 66% of
the market share is held by the private not-for-profit institutions charging higher tuition rates. The
job prospects for graduates with Al skills are very healthy with close to 200,000 postings over the
last 3 years by around 15,000 employers and a median advertised salary over 100k dollars. The
proposed Bachelor’s in Al degree, BSAI will empower our students to become future leaders in
Al, inform our local community of Al developments, and create an Al talent pool that can
profoundly impact the future economy of our state.

4.1. Employment and Educational Advancement Opportunities

The demand and need for Al professionals is acute across several sectors including Financial
Services, Healthcare, Technology, Media, Marketing, Government and Military, and National
Security. As per world economic forum 2022, the demand for Al professionals has increased by
450% since 2013. The demand for Al specialists is projected to grow at 40% from 2023-2025 and
the jobs requiring Al skills are expected to increase by 58% as per the economic forum report. As

2 https://cset.georgetown.edu/publication/leading-the-charge-a-look-at-the-top-producing-ai-programs-in-u-s-

colleges-and-universities/

3 UNO ILCI market analyses
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Number of Al Job Postings in the United States by State, 2022 per IDC,S OfﬁCial report the gIObal Spending on
s e s oA R Al systems is anticipated to reach $97.9 billion
by the end of 2023 with a compound annual

74% annual growth rate in the job postings over
& n s [EEE % the last five years. More details are available
Mo . from the Onhires report*. A summary list of
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= “*" growth rate (CAGR) of 28.4% over the past 5
v 2% % years. According to a report by Linkedln, Al
CAG, -1 & 2 P specialist is the #1 emerging job in the US with a

N career paths in AI° is described in Appendix

E % e ddw | Attachment I. A statewide posting of Al job

x s %ﬁ Y postings® from the US Bureau of Labor and

» statistics’ shows a total of 20345 Al job posting

o o in Nebraska and its four neighbors, in 2022. 4032
Figure 2: US Al job demand in 2022. Al job postings were in our state.

4.2. Enrollment Projections

Based on the university Program Development Guide (https://www.unomaha.edu/academic-
affairs/ files/documents/curriculum/program-unit-development-guide-2023.pdf), the CCPE
threshold for viability is 7 graduates per year. We believe the BSAI program can easily achieve
this. Since the BSAI program will be implemented with the existing faculty in the Computer
Science Department and all the classes being offered can be taken by students in the BSCS
program, except for the Al Capstone course, the minimum number of students required to make
the program fiscally viable is very low. There is very little risk of required classes getting cancelled
due to low enrollment, and historical enrollments in them from BSCS students has been strong
(ie., 30-40 students per course section). If the capstone course which is unique to the program is
offered only once a year, as few as 10 students per admission cohort would be needed to meet
UNO’s current minimum scheduling guidelines.

We conservatively estimate 10-20 new students being admitted to the program annually, which is
similar to the organic growth rates of recent BS program launches in IS&T. With a more deliberate
marketing campaign about the new program regionally within OUR tuition states, there is potential
for significantly more aggressive growth.

Additionally, our enrollment projections estimate that that between 5-7 students already at UNO
will change majors into the Al degree program. The College of IS&T admits over 250 new
undergraduate students a year, and historically the bulk of them declare Computer Science at the
time of admission. Once on campus, a subset of these students change majors within the first year
or two once they learn more about the more specialized degrees within the college. We project

4 https://www.onhires.com/blog-post/statistics-and-forecasts-for-recruiting-in-ai

3 https://onlinedegrees.sandiego.edu/artificial-intelligence-jobs/

¢ https://lightcast.io/resources/blog/demand-for-ai-skills-continues-climbing
"https://www.bls.gov/opub/mlr/2023/article/industry-and-occupational-employment-projections-overview-and-
highlights-2022-32.htm# edn39

13
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that approximately 2-3% of the total newly admitted IS&T cohort each year will internally transfer
into the BSAI degree after joining UNO.

The table below shows enrollment and graduation projections for the first five years while
assuming a conservative year-to-year estimated retention rate of 85%. In total, we believe the
program has the potential to reach 90-100 total enrolled students by the 2029-2030 academic year.

Table 1: Five Year Enrollment and Graduation Projections

2025-26 | 2026-27 | 2027-28 | 2028-29 | 2029-30
Continuing Students 0 8 23 39 53
New Admits 10 15 20 25 30
Internal Transfers 0 5 5 7 7
Total Enrolled 10 28 48 71 90
Graduates 0 0 2 8 14
Est. Retention Rate 85% 85% 85% 85% 85%

V.

Partnerships with Business

The BSAI program will leverage numerous collaborative activities between the UNO Computer
Science department, the college of IS&T, and local areas businesses, that include:

Computer Science faculty have conducted several Generative Al lectures and workshops in
2023-2024 for businesses including Physician’s Mutual, Union Pacific, Mutual of Omaha,
Standard Nutrition, and National Association of Insurance Commissioners (NAIC) at Omaha
and Orlando Florida attended by several hundreds of participants. Some of these industry
engagements has led to the establishment of student scholarships for CS majors in the college.
Through the BSAI program, we will continue and expand these community engagements to
showcase student achievements, get internship and scholarships for BSAI majors.

CS faculty offered a short course on Generative Al in the J-term for the local industry in Fall
2023 and are offering a micro-credential on Generative Al in 2024 to raise awareness of Al in
the local industries, and the Omaha larger community. BSAI program when implemented will
provide pathways for continuing students to pursue a career with Al skills.

The BSAI program will leverage the five-fold expansion of Scott Scholar interns at Union
Pacific in 2024 and beyond to provide high quality Al internships to the BSAI majors. The
career connect program at the campus level will also be leveraged to pair BSAI students with
local area companies and organizations for paid internship positions.

Annual CS Education Week (since 2009) have been conducted for area high schools, including
quiz bowl and programming contests, that involve over 150 students and over 30 grade 9-12
teachers as team coaches. Google has been a key sponsor of this event. BSAI program will
also leverage this event by enhancing to include events where students detect deepfakes, create
Al-assisted arts and games.

CS faculty have hosted several REU sites about mobile computing and IoT security and
privacy. Our recruitment networks for these sites will be used to springboard REU sites for Al
providing research opportunities for the BSAI program.

Aim for the Stars, CodeCrush, and iSTEM after School — These three programs directly engage
middle and high school students and teachers in Nebraska and surrounding states in computing
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education and training. The BSAI program will allow Al related topics to be infused in these
programs.

VI.  Collaborations within the University of Nebraska

The College of IS&T proposed the HARC (Human Artificial Intelligence, Robotics Consortium)
in 2019, involving 4 the Colleges of Arts and Sciences (CAS), the College of Business (CBA),
College Fine Arts and Media (CFAM), College of Education (CEHHS), and College of Public
Affairs and Community Service (CPACS) with participation of around 14 faculty from these units.
The HARC initiative was selected as one of the 10 big ideas for the UNO campus that year. The
department faculty have continued to collaborate with faculty from these colleges in terms of cross-
listing of courses, obtain joint research awards and co-supervise students in Al related projects and
theses. CS faculty with research expertise in Al, regularly collaborate with faculty at departments
of Philosophy and Mathematics/Statistics from CAS in curricular development and Al related
hiring. They have procured joint federal and state awards in collaboration with faculty at the
Aviation Institute, Emergency Management, and Digital Governance Analytics from CPACS.
Faculty at the Biomechanics and teacher education and leadership from CEHHS have been regular
collaborators with CS department leading in NSF awards. Faculty members from CBA and
Psychology are collaborators in several active Al-related NSF grant submissions. The BSAI
program and its curriculum are designed to foster and further these collaborations. For instance,
courses from Philosophy and Math are included in the BSAI curriculum and a few free electives
are provided to enable transdisciplinary and convergent Al experiences in the BSAI capstone
projects.

Al and especially machine learning projects have been pivotal in the collaborations of the CS
faculty with UNL and UNMC. CS faculty have several ongoing collaborations (that have been
supported through the Collaboration Initiative Awards) with UNL faculty. Most prominently, the
federally funded “Bridge Health” project is a collaborative project involving CS and college of
IS&T faculty with UNL engineers. In addition, CS faculty have ongoing projects with UNL
Institute of Agriculture and Natural Resources on the study of Nebraska invasives, Animal Health,
and resilient agriculture group. The CS faculty have had a long history of collaboration with
UNMC including the department of Pathology, Visual Sciences, and Surgery. Machine learning
plays a crucial role in medical imaging-based disease detection and management. The BSAI
program will further these collaborations and provide opportunities to the BSAI program students
to apply Al techniques to accelerate discovery and improve healthcare.

VII. Collaborations with Higher Education Institutions and Agencies External to the
University

Al has been designated as one of the grand challenges by NSF. CS faculty along with others from
the college have several ongoing collaborations in Al and its applications to science and
Engineering. CS faculty along with the South Dakota School of Mines were awarded the NSF
award ($6 million total) for the Data Driven Material Discovery. This collaboration has led to a
book on Machine Learning, several machine learning models and over 20 conference and journal
publications applying machine learning and Al for material discovery. Subsequently, UNO CS
faculty were also one of the 4 lead partners for the NSF Engineering Research Center ($52 million
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total) program. The team has made it to the final stage of the Blue Ribbon panel visit to the NSF
headquarters and awaits results in Spring 2024. CS faculty have also active research collaborations
with South Dakota, Kansas State, Montana State, and the University of Oklahoma. These
collaborations have resulted in the submission of two grant proposals to NSF ($12 million) total
in January 2024. UNO is the lead in one of these proposals and is a lead partner for Al in the other.
In addition, CS faculty have been invited to lead the Al efforts in the formation of an Al Institute
for 2D materials and to compete for an NSF Al Institute grant in 2024. NSF Al Institutes continue
to be one of the largest government award programs to spur research, education, and community
awareness in Al technologies. CS Al faculty were invited and collaborated with Minnesota, New
Mexico in proposing an Al Institute precision agriculture in the recent past. Our participation in
these large collaborative federal grant competitions have raised the visibility of UNO’s Al
expertise across several of these universities in the region. A CS faculty serves as the leader of the
Al initiatives in the newly formed NSF TIP directorate enhancing our national Al footprint even
further. Establishment of the BSAI program at UNO is timely and will be highly synergistic with
these collaborations and strengthen them further.

VIII.  Centrality to Role and Mission of the Institution

The proposed BSAI program supports numerous goals, sub-goals and objectives of the University
of Nebraska, UNO, the College of Information Science & Technology, as well as the collaborating
Department of Computer Science and its internal and external collaborators, as noted below:

e The proposed BSAI program enhances and furthers UNO’s goal of national recognition,
innovation and leadership in STEM education. AI/ML education is widely acknowledged to
have a transformative potential and improve the quality of life, locally, nationally, and globally,
which is well aligned with the mission of UNO. UNO has recognized the importance of STEM
as being critical to its metropolitan university mission and has designated STEM as one of five
campus priority areas (See Campus Priorities: Charting a Clear Vision for 20/20, UNO,
February 2012).

e The UNO Spring 2023 strategic planning forum identified the Future of Work and Career
Connect as two crucial UNO initiatives. The BSAI program supports both these strategic
initiatives, especially the Future of Work initiative focused on “the rise of chatbots and Al, its
growing role in society, and the workplace, and the opportunities and threats facing the use of
Al and automation”. BSAI program will forge a future Al workforce that is aware of both the
opportunities and challenges of Al and help the communities navigate these technologies for
the social good.

e The proposed BSAI program aligns well with the mission of the college of IS&T, “to keep
students at the center of all college and IS&T efforts; strive to achieve the highest academic
excellence; actively collaborate with academic, business, and community entities on various
projects related to IS&T”. The BSAI program is student centric and provides them with Al
skills that are increasingly becoming essential to have a successful IS&T career in the future.
Besides increasing our national visibility through undergraduate research, the program will
also serve the needs of our local businesses and higher education institutes in creating a future
Al workforce.

e The proposed BSAI degree program will, in part, fulfill the mission statements of the
Department of Computer Science “to provide outstanding undergraduate and graduate
education in computer science;” and “to integrate our educational, research, and service
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activities with other programs in the college and the university and with the communities we
serve to reflect the role of computer science in information science and technology.” (See CS
department Strategic Plan — Mission and Vision Statements, http://cs.unomaha.edu).

IX. Consistency with the University of Nebraska’s Five-Year Strategy

The BSAI degree program builds upon the University of Nebraska (NU)’s strategic four focus®
areas on access, affordability, and attainment, talent development, culture, diversity and inclusion,
and partnerships. The BSAI program at the undergraduate level will support the NU’s first strategic
area by providing access to the rapid advances in the high-tech field of Al to students from
Nebraska’s high schools and transfer institutions including community colleges through NU’s
affordable programs and attain proficiency in Al technology. The BSAI supports the second focus
area on talent development by contributing towards filling the 34,000 annual openings in the high-
skill, high-demand, and high-wage (H3) future jobs in the state of Nebraska. The recent advances
in Al have highlighted its immense benefits along with its potential for bias in its algorithms that
can impact communities in diverse ways. The BSAI degree program aims to produce future Al
specialists and leaders who can play an active role in developing equitable Al technologies for the
larger social good. Finally, many of our partners from government, academia, and industries are
actively looking forward to an Al-skilled future workforce to remain globally competitive. The
BSAI program will forge a strong workforce in Al to meet the demands and needs of our partners
and create new collaboration avenues for scholarships from UNO alumni.

8 https://nebraska.edu/~/media/unca/docs/offices-and-policies/documents/strategic-plans/university-of-nebraska-five-
year-strategy.pdf?la=en
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X. Avoidance of Unnecessary Duplication

After a careful search, the University of Nebraska is unaware of any undergraduate program like
BSAI in the state of Nebraska. As per the UNO ILCI market analyses report?, Illinois Institute of
Technology (IIT), Indiana-University-Purdue University (IUPUI), Kansas State University (KSU)
in the Midwest region offer programs related to the proposed BSAI program. Drake University
has also recently launched a BS in Al program. The colleges of Arts and Sciences, Engineering,
and Agricultural and Natural Sciences at the University of Nebraska Lincoln (UNL) offer an
interdisciplinary major in data science preparing students with skills and competencies in data
analyses, algorithm design and problem solving with foundational knowledge in statistics,
mathematics, and the computer sciences provided by the participant colleges.

The IIT BS in Al program is offered by the College of Computing that consists of Applied
Mathematics, Computer Science, and Information Technology Departments. The 2022 IPEDS
Tuition and Fees for this program is $50,279. The IIT Al program requires a student to complete
127 credits® which is seven more than the 120 credits required to complete the UNO’s BSAI
program. The extensive Math (6 courses including Calculus II) and Physics (2 calculus-based
Physics courses) requirements have higher curricular complexity and provide limited flexibility to
students to pursue computing and Al courses and design Al-driven concentration areas of
emphasis. The UNL program requires students to select any two out of the available focus areas,
one of which is Al. Students are not required to choose Al. However, students interested in Al
must complete an additional focus area. The UNL program aims to provide a broader
interdisciplinary education in data sciences. In contrast, the proposed BSAI degree program is
focused on Al, requiring Al courses from the sophomore level to the senior level. The program
aims to provide students with a broad knowledge of generative, symbolic, and machine learning
Al technologies and applications to produce a future workforce that can contribute to diverse
careers in Al-enabled and Al-driven system development including applications.

The free electives in the proposed BSAI program will allow students to obtain a transdisciplinary
and convergent Al learning experience, empowering them to apply Al technologies in a multitude
of domains in their future careers.

The TUPUI BS in Al program!? is offered by the Computer Information Science Department in
their School of Science which also includes the Natural Sciences, Earth and Environmental
Sciences, Forensic and Investigative Sciences, Psychology and Neuroscience departments. The
2022 IPEDS Tuition and Fees for this program is $11,447. The program is offered with two
concentrations -- Data and computational science and Intelligent Control Systems (offered jointly
with the School of Engineering). The IUPUI Al program requires students to complete 128 credits,
eight more than the proposed BSAI program. This program is similar to IIT program in terms of
Math (8 courses including Calculus I, II, and Multivariate Calculus) and 4 Life Science electives
including a Neuroscience elective. The proposed BSAI curriculum has lesser curricular complexity
and provides deeper explorations within the subfields of Al based on the concentration areas of

https://bulletin.iit.edu/undergraduate/colleges/computing/computer-science/bs-artificial-
intelligence/#samplecurriculumtext
10 https:/science.iupui.edu/cs/academics/degrees-and-programs/_degrees/artificial-intelligence-bs-iupui-aiscibs.html
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emphasis. Students can also get a transdisciplinary experience that is difficult to obtain in the
IUPUI program.

The Kansas State University provides a totally online Machine learning and Autonomous systems
bachelor’s degree program!!. The tuition rate is $351.20 per credit hour and the students are
required to complete 120 credit hours. This degree is significantly different from the proposed
BSAI degree in terms of its exclusive focus on machine learning sub-area of Al and in being a
100% online degree. Carnegie Mellon University offers a BS in Al program at the East Coast. The
2022 IPEDS Tuition and Fees for this program is $60,584.

At UNO, the BSAI degree has been designed to synergistically operate with the BS CS program.
The BSAI program shares several CS introductory courses with BS CS. The degree has been
designed for students to focus on Al and machine learning foundations and applications while
providing them with the flexibility in electives and extension coursework. The BS in CS degree
provides an Al concentration pathway. This pathway requires students to pursue several systems
and math core requirements that arise from the ABET requirements for CS degree. Students opting
for a rigorous and comprehensive foundations in computer science along with a specialized set of
Al courses can pursue BS in CS with Al concentration pathway. Students opting for a rigorous
and comprehensive foundation in artificial intelligence and machine learning can pursue the BS in
Al they can take several of the computer science courses using core extensions and electives. This
new degree will also enable the students to obtain a CS minor through the core-extension and
elective classes. The BSAI program is also vertically aligned with UNO’s fast track and MS CS
graduate programs. The MS in CS degree provides 1) thesis, 2) project-equivalent thesis, and 3)
course work options. Graduates of BSAI program can pursue the MS in CS options 1) and 2), by
choosing CSCI 4220 and CSCI 4830 in their extension’s coursework. They need to complete
additional computer science systems courses to pursue the coursework options.

XI.  Consistency with the Comprehensive Statewide Plan for Postsecondary Education

Meeting the Needs of Students. The proposed BSAI degree provides a flexible pathway to an
Al degree by providing a small core of required courses and enabling flexibility for students
through 18 credits of core extensions and 24 credits of free electives. This would enable
interested transfer students to include previously earned credits towards the completion of this
degree, making for a more affordable college education.

Meeting the Needs of the State. With the remarkable rise in industrial adoption of Al in the last
decade and even more so in the last 2 years, the proposed BSAI degree shows the university
being responsive to the workforce development and ongoing training needs of employers and
industries. Al is becoming ubiquitous in urban as well as rural communities, in consumer
products as well as business processes. As previously discussed, there is a growing demand for a
workforce who master the technical and ethical challenges of applying this technology in
contributing to the economic prosperity of the state and its diverse communities.

1 https://online.k-state.edu/programs/machine-learning-and-autonomous-systems-bachelors/
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Meeting the Needs by Building Exemplary Institutions. The proposed BSAI degree enhances
UNO?’s capability to compare favorably with its peer institutions. By being among the first of its
peers to offer such a degree, UNO will be in position to provide an exemplar Al education for its
peers that strikes a balance between theory and practice, filling in the gap between the vocational
Al associate’s degrees that are starting to be offered at community colleges and the theory-
focused Al degrees currently being offered at the graduate level by research universities.

Furthermore, the degree will have the same assurance of quality as the other computing-related
degrees (e.g., Computer Science, Cybersecurity, etc.) offered by UNO, which are accredited
through the Higher Learning Commission and, in some degrees, by discipline-specific
accreditation bodies such as ABET.

Meeting Educational Needs through Partnerships and Collaboration. The proposed BSAI
degree will leverage existing partnerships with, and educational programs for, Computer Science
teachers in primary and secondary schools to train CS teachers in the basics of AI. UNO currently
offers the MS in Computer Science Education program and the Graduate Certificate in Computer
Science, both of which are completely online. New courses, such as Al for Teachers can be
developed as electives within these programs. An increasing number of Nebraska teachers are
enrolling in these degrees due to LB 1112. These teachers in turn can educate students to develop
literacy in Al, understanding its current challenges and ethical applications.

Lastly, the degree will also leverage existing partnerships between the university and local
industries who have been participating in the industrial advisory boards of the College of IS&T
and the CS Department. The inputs of these partners have been invaluable towards the continued
growth and evolution of UNO’s computing degrees, resulting in the introduction of cloud
computing courses and the launching of a Graduate Certificate in Machine Learning. The BSAI
degree represents the next step in this partnership.
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Attachment I

Summary of Career Paths in Al

Median
Career Path Description Annual
Salary
Big Data Analyst Find meaningful patterns in data by looking at the past to help make predictions $133.442
labout the future.
. 'Work with products to help customers understand their function and can use them
User Experience (UX) . . ..
. easily. Understand how people use equipment and how computer scientists can apply| $77.398
Designer/Developer .
that understanding to produce more advanced software.
Natural Language Explore the connection between human language and computational systems; this $111.000
Processing Engineer  |includes working on projects like chatbots and virtual assistants. I
Researcher 'Work with computer science and Al research Discover ways to advance Al $53.460
technology 0
Expert in applied math, machine learning, deep learning, and computational stats.
Research Scientist Expected to have an advanced degree in computer science or an advanced degree ina| $123,279
related field supported by experience.
Software Engineer Develop programs ¥n Whlch AI' tools function. The role may also be referred to as a $88.896
Programmer or Artificial Intelligence Developer.
Al Engineer Build AI models from scratch and help product managers and stakeholders $126.536
understand results. I
Data Mining and Analysis [Finding anomalies, patterns, etc. within large data sets to predict outcomes. $93.044
Machine L i . . . o )
ac me. earning Using data to design, build and manage ML software applications. $145.296
Engineer
Data Scientist Collect, analyze and interpret data sets. $119.313
Business Intelligence (BI) lAnalyze complex data sets to identify business and market trends $92.283
Developer
. Big Data . Develop systems that allow businesses to communicate and collect data $142.783
Engineer/Architect
Robotics Engineer Design, build and test robots or robotic systems. $100,640
Computer Vision Engineer Develop and work on projects and systems involving visual data. $104.258
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https://www.payscale.com/research/US/Job=User_Experience_Designer/Salary
https://www.payscale.com/research/US/Skill=Natural_Language_Processing_(NLP)/Salary
https://www.indeed.com/career/researcher/salaries
https://www.glassdoor.com/Salaries/research-scientist-salary-SRCH_KO0,18.htm
https://www.payscale.com/research/US/Job=Software_Engineer/Salary
https://www.glassdoor.com/Salaries/us-ai-engineer-salary-SRCH_IL.0,2_IN1_KO3,14.htm
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https://builtin.com/salaries/dev-engineer/machine-learning-engineer
https://www.glassdoor.com/Salaries/us-data-scientist-salary-SRCH_IL.0,2_IN1_KO3,17.htm
https://www.salary.com/research/salary/posting/business-intelligence-bi-developer-salary#:%7E:text=How%20much%20does%20a%20Business,falls%20between%20%2481%2C148%20and%20%24104%2C289.
https://www.glassdoor.com/Salaries/big-data-architect-salary-SRCH_KO0,18.htm#:%7E:text=The%20estimated%20total%20pay%20for,salaries%20collected%20from%20our%20users.
https://www.careerexplorer.com/careers/robotics-engineer/salary/
https://www.indeed.com/career/computer-vision-engineer/salaries

TABLE 1: PROJECTED EXPENSES - UNO BS in Atrtificial Intelligence (BSAI)

(FY 2025-26)

(FY2026-27)

(FY 2027-28)

(FY2028-29)

(FY 2029-30)

Year 1 Year 2 Year 3 Year 4 Year 5
Personnel Cost
Faculty ' $0 $0 $0 $20,800 $21,424 $42,224
Professional $0 $0 $0 $0 $0 $0
Graduate assistants $0 $0 $0 $0 $0 $0
Support staff * $2,011 $5,801 $10,234 $15,566 $20,275 $53,888
Subtotal $2,011 $5,801 $10,234 $36,366 $41,699 $96,112
Operating
General Operating ° $3,000 $3,000 $3,000 $3,188 $3,188 $15,375
Equipment * $2,640 $7,392 $12,672 $18,744 $23,760 $65,208
New or renovated space ° $0 $0 $0 $0 $0 $0
Library/Information
Resources ° $1,980 $5,544 $9,504 $14,058 $17,820 $48,906
Other ’ $7,762 $21,734 $37,258 $55,111 $69,859 $191,724
Subtotal $15,382 $37,670 $62,434 $91,100 $114,626 $321,213
Total Expenses $17,393.53 $43,470.84 $72,668.23 $127,466.86 $156,325.60 $417,325.05

! 0.125 FTE faculty to teach dedicated capstone once annually starting in year 4. Base salary of $130,000 with 28% benefits and 3% annual increase.

2 Staff advisor salary prorated per BSAI student assuming $55,000 base salary with 28% benefits and 3% annual increases.

* Marketing and advertising expenses at $3000 annually with prorated faculty professional development costs incurred by IS&T from year 4 on

* Total UNO technology costs estimated at 100% of technology fee revenue annually.

® Total UNO library costs estimated at 100% of library services fee revenue annually.

7 Other campus costs estimated at 100% of remaining fee revenue less technology and library costs in previous line items.

CCPE; 11/19/08
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TABLE 2: REVENUE SOURCES FOR PROJECTED EXPENSES - UNO BS in Artificial Intelligence (BSAI)

(FY 2025-26)

(FY2026-27)

(FY 2027-28)

(FY2028-29)

(FY 2029-30)

Year 1 Year 2 Year 3 Year 4 Year 5 Total
Reallocation of Existing Funds * SO SO SO SO SO SO
Required New Public Funds ° S0 S0 S0 S0 SOI S0
1. State Funds $0 $0 $0 30 sof 30
2. Local Tax Funds (community
colleges) SO SO SO SO SO SO
Tuition and Fees > $76,702 $214,766 $368,170 $544,585 $690,319| $1,894,542
Other Funding * $0 $0 $0 $0 sol $0
1 S0
2 S0
3 SO
Total Revenue ° $76,702 $214,766 $368,170 $544,585 $690,319| $1,894,542

? Tuition is estimated at an average resident rate of $268 per credit hour assuming 12 credits per student per fall/spring term. Fee revenue is
estimated using UNO's current rates. No increases to either fees or tuition are assumed.

TUITION + FEE PROJECTION - UNO BS in Artificial Intelligence (BSAIl)

2025-26 2026-27 2027-28 2028-29 2029-30
Projected Enrollment 10 28 48 71 90
Estimated SCH (avg 12 credits per sen 240 672 1152 1704 2160
Estimated Tuition (5268 weighted
average resident in-person tuition
rate with no increases) S 64,320.00 | S 180,096.00 [ S 308,736.00 | S 456,672.00 | $ 578,880.00

Cultural Enrichment Fee ($7.50 per st| S 75.00 | S 210.00 | S 360.00 | S 53250 | S 675.00
IS&T Student Success Fee ($25 per sty S 250.00 | S 700.00 | S 1,200.00 | $§ 1,775.00 | $ 2,250.00
Library Services Fee ($8.25 per credit| $ 1,980.00 | $§ 5,544.00 | S 9,504.00| S 14,058.00|S 17,820.00
MavCard Services Fee ($7.75 per stud $ 7750 | S 217.00 | S 372.00 | S 550.25 | $§ 697.50
Student Access and Success Fee (512( S 1,200.00 | $ 3,360.00 | S 5,760.00 | S 8,520.00 | S 10,800.00
Student Research Fee ($3.00 per cred| $ 720.00 | S 2,016.00 | S 3,456.00 | S 5,112.00 | S 6,480.00
Technoloogy Fee ($11.00 per credit h| $ 2,640.00 | S 7,392.00 | S 12,672.00 | S 18,744.00| S 23,760.00
UPF ($543.96 per student) S 5,439.60 | $ 15,230.88 | S 26,110.08 [ S 38,621.16 | $ 48,956.40
Fee Subtotal S 12,382.10 | $ 34,669.88 | S 59,434.08 S 87,912.91|S 111,438.90
Tuition + Fees S 76,702.10 | $ 214,765.88 | S 368,170.08 | S 544,584.91 [ S 690,318.90
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To: Office of Academic Affairs

From: Dr. Martha Garcia-Murillo, Dean of IS&T ‘fé

Date: April 17, 2024
Subject: BS in Artificial Intelligence

The faculty of the Computer Science Department have proposed creation of a new BS degree in “Artificial
Intelligence” with a new course prefix of AIML (Artificial Intelligence / Machine Learning). This new program
seeks to capitalize on considerable student interest and market demand for learning specialized skills in Al. The
proposed program is distinct from existing degrees offered by the College of IS&T both in its specialized nature
but also in offering students substantial programmatic flexibility so that they can combine applied Al skills to other

problem domains by easily adding minors or double majors without significantly extending time to degree.

The proposed BS in Al degree was unanimously approved by the College of IS&T Academic Committee on April
5, 2024. Industry representatives who serve on the IS&T Advisory Board have shared considerable enthusiasm
about the potential impact that a BS in Artificial Intelligence relative to local workforce needs. | fully support the

creation of this new degree program as outlined in the proposal.
Impact on Resources

The proposal projects appropriate enroliment growth in this new degree program over its first five years given
available market data. During this initial period, we anticipate only modest resources needed to execute this
program. The proposed curriculum relies primarily on existing coursework which is regularly offered and required
by the existing BS in Computer Science, which will subsume most instructional costs. One additional course
section per year is anticipated (0.125 FTE) for a dedicated Al Capstone course, and this will only be needed
beginning in year 4. As shown in the CCPE budget tables, projected personnel and operating costs for this
degree should be readily covered by tuition and fees with a net return of $3.00 to $4.00 for every $1.00 newly
invested during its first five years. Thus, this program is likely to serve as a net revenue generator for UNO and

the College of IS&T, even from its first year of existence.

N UNIVERSITY JOT College of Information Science & Technology, Office of the Dean
e Ias 6001 Dodge Street, PKI 172 | Omaha, NE 68182 | 402.554.2277 | mcarciam@unomaha.edu

Omaha  nttps://ww.unomaha.edu
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May 10, 2024

Dr. Sarah Edwards
Assistant Vice Chancellor for Curriculum & Programs
Office of Academic Affairs

Dear Dr. Edwards,

The College of Arts and Sciences’ Educational Policy Committee met on Friday, May 10, 2024, and
approved the Bachelor of Science in Artificial Intelligence proposed by the College of Information
Science and Technology. This is an important contribution and response to the challenges and
opportunities posed by Al, and I fully support this proposal.

Sincerely,

Dr. Melanie Bloom

Dean, College of Arts and Sciences
Professor of World Languages and Literature
University of Nebraska at Omaha

CC: Dr. Martha Garcia-Murillo, Dean of IS&T; Dr. Brian Dorn, Associate Dean, IS&T; Denise
Devney, Office of Academic Affairs

NerﬁSlﬁ College of Arts and Sciences | Office of the Dean
6001 DodgeSt. | Omaha, NE68182-0013 | Administration:402.554.2338 | Advising: 402.554.2458

my Jor
Omaha www.unomaha.edu/cas
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To: Office of Academic Affairs

From: Andrew W. Swift, Chair, Department of Mathematical and Statistical Sciences
Date: April 23, 2024

Subject: BS in Artificial Intelligence Proposal

| am writing on behalf of the Department of Mathematical and Statistical Sciences in the College of Arts and
Sciences to express our support for the proposed BS in Artificial Intelligence. Our involvement in this program
includes students mandatorily taking MATH 1950 Calculus | and MATH 2050 Linear Algebra as part of the major
degree requirements as well as optionally taking MATH/STAT 4450 Machine Learning and Data Mining, should

they choose this as an extension course within their plan of study.

The three courses mentioned above already exists and are offered regularly. Based on the proposed enrollment
projections, we do not anticipate issues with adding students from Artificial Intelligence within the existing course

capacity.
Sincerely,

N

Andrew W. Swift, DSc.
Associate Professor and Chair
Mathematical and Statistical Sciences
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Nebraska

Omaha

COLLEGE OF ARTS AND SCIENCES - PHILOSOPHY

April 17, 2024
Dr. Subramaniam,

UNO’s Philosophy Program strongly supports the proposal for the Bachelor of Science in Artificial Intelligence
(BSAI). Given the unimaginable impact and incredible growth of Al there is an obvious demand for qualified
graduates with an education focused in the field. The BSAI provides an important and necessary alternative
to existing programmatic offerings at UNO and other nearby institutions.

UNO’s Philosophy Program greatly appreciates our on-going collaborative relationship with UNO’s Computer
Science Department, particularly around the area of AI. We are very happy to have our PHIL 2010 Symbolic
Logic course included within the BSAI program. Moreover, we are excited by the prospect of developing
future courses to help support the development and growth of the BSALI, especially around Ethics of Al

We particularly appreciate that the BSAI proposal allows students to focus on developing a technical mastery
in AT while also controlling the credit hours required by the major. We suspect that by controlling the required
credit hours, the proposed BSAI will allow more students the opportunity to expand their knowledge, skills,
and career prospects with additional coursework from across the university, particularly with second majors.

By helping students more deeply develop essential skills of speaking, writing, and general critical thinking,
Philosophy makes for a particularly apt pairing with the BSAI. Moreover, I think that our two concentrations
in Philosophy are especially well designed to complement the BSAL.

Our concentration in Brains, Minds, and Machines is perfectly constructed to help students appreciate the
connection of Al to the fields of Philosophy, Psychology, and Neuroscience. Being able to draw such
interdisciplinary connections expands students career prospects to the wide range of fields that will be
increasingly impacted by developments in Al.

Our concentration in Ethics, Law, and Social-Political Philosophy is especially well tailored to provide
students the contextual understanding to appreciate how Al is and will continue to impact society at large.
Indeed, AT raises a host of new questions from Whose creative contributions can be included in training
sets for Al art generators? to Should Al be allowed to make consequential decisions in the field of battle?
Combining the technical knowledge of the BSAI with our philosophical training around ethics, law, and
political philosophy will help prepare the future leaders needed to develop the policies and legal structures
that this new technology is going to require.

Moreover, since a second major in Philosophy only requires 30 credit hours, students can add a major in
Philosophy to the BSAI without exploding the number of credit hours needed for graduation.

As we have discussed in person, I also expect there are a number of potential research intersections across the
university that would benefit from having an undergraduate program focused on Al.

We look forward to working with you on this and eagerly anticipate resulting closer ties between our programs.
Sincerely,

Willam C) Webonaon

William J. Melanson

Associate Professor and Chair of Philosophy
wmelanson@unomaha.edu

402-554-2877

Arts and Sciences Hall 205/ 6001 Dodge Street/ Omaha, NE 68182-0265
402-554-2628 FAX: 402-554-3296 / www.unomaha.edu/philosophy/l/ email: unophilosophy@mail.unomaha.edu
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BS ARTIFICIAL INTELLIGENCE

John Kerins
NEW MARKET RESEARCH ANALYST, ILCI

he purpose of this report is to give insight into the market conditions surrounding a
potential bachelor’'s degree program in Artificial Intelligence, specifically the regional/
national completions trends and the demand in the labor market for this kind of
education. The market was examined on a regional and national level, with regional being
defined as within the states of NE, IA, KS, MO, WI, MN, IL, SD, ND, WY, and CO due to a
limited number of competitors in the market.

The National Center for Education Statistics(NCES) currently reports completions in
Artificial Intelligence programs under the CIP code 11.0102, and this CIP code will be used

to define potential competitor programs.
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BS ARTIFICIAL INTELLIGENCE

ARTIFICIAL INTELLIGENCE COMPLETIONS, ALL AWARD
LEVELS, NATIONAL

PROGRAM OVERVIEW

55 712 Completions Distribution

Institutions Completions Average: 12.9
i1
323% Growth (2018-2022) 188% Growth (2018-2022) 1 ™ 185
Median: 6
Completions % Institutions %
(2022) Completions (2022)  Institutions
@  All Programs 712 100% 55 100%
Distance Offered Programs 52 7% 11 20%
I [l‘;lnn -Distance Offered 650 93% 44 80%
rograms
MARKET SHARE BY INSTITUTION TYPE

Institution Type Completions (2022) Market Share
@  Private not-for-profit, 4-year or above 469 65.9%
@ Public, 4-year or above 222 31.2%
@ Private for-profit, 4-year or above 18 2.5%
@ Public, 2-year 3 0.4%
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BS ARTIFICIAL INTELLIGENCE

COMPLETIONS BY TOP INSTITUTIONS

Institution Compl(eztgc;r;s)
Carnegle Mellon University 185
University of Pennsylvania 66
Pennsylvania State University-Main Campus 37
(3 University of Washington-Seattle Campus 31
[ Boston University 30
B University of North Texas 28
@ Unlversity of Southern California 23
Northeastemn University 22
University of Califomia-Santa Cruz 20
lllinois Institute of Technology 18

REGIONAL COMPLETIONS TREND

100

2003 2005 2007

@ Distance Offered Programs

B Non-Distance Offered Programs

All Programs

2009 2011

Growth %  Market Share @  IPEDS Tuition
YOY (2022) (2022) & Fees {2022)
10.1% 26.0% $60,854
-24.1% 9.3% $63,452
Insf. Data 5.2% $19,835
-39.2% 4.4% $12.242
20.0% 4.2% $62,360
Insf. Data 3.9% $11,140
228.6% 3.2% $64,726
2,100.0% 3.1% $60,192
Insf. Data 2.8% $14,240
200.0% 2.5% $50.279
= Lo
————n
——
L P — . L
2013 2015 2017
2012
Completions

98

98

Completions Trend

2019
2022
Completions
52
660
712

(2018-2022)

PR
——

2021

%
Change

+Insf
Data

+573.5%

+626.5%
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BS ARTIFICIAL INTELLIGENCE

COMPLETIONS BY AWARD LEVEL

w

Award Level

Award of less than 1 academic year
Associate’s Degree

Bachelor's Degree
Postbaccalaureate certificate

Master’s Degree

® ® » 0 ® ©

Doctor’s Degree

Award of at least 1 but less than 2
academic years

Award of at least 2 but less than 4
academic years

Post-masters certificate

SIMILAR PROGRAMS

CIP Code

52.0201

11.0701

11.0101

14.1901

110103

110

Programs (2022)

Program

Business Administration and Management, General
Computer Science

Computer and Information Sciences, General
Mechanical Engineering

Information Technology

Completions
(2022) Percent
10 14% |
7 10% |
104 14.6% E
69 9.7% =
485 68.1%
37 52% M
o} 0.0%
0 0.0%
0 0.0%

852,040

Completions {2022}

Completions (2022)
342,045

60,381

52,124

44,494

33,097
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BS ARTIFICIAL INTELLIGENCE

BS ARTIFICIAL INTELLIGENCE COMPLETIONS,
REGIONAL

PROGRAM OVERVIEW

2 9 Completions Distribution

Institutions Completions Average: 4.5
i
4 f 5

Median: 4.5

Completions % Institutions %
(2022) Completions (2022) Institutions
@® Al Programs 9 100% 2 100%
Distance Offered 0 0% 0 0%
Programs

Non-Distance Offered

@ Programs 9 100% 2 100%
MARKET SHARE BY INSTITUTION TYPE

Institution Type Completions (2022) Market Share
@  Private not-for-profit, 4-year or above 9 100.0%
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BS ARTIFICIAL INTELLIGENCE

COMPLETIONS BY TOP INSTITUTIONS

Bachelor's

] Degree
kstitution Completions
(2022)

Concortdlla University-Wisconsin 5
@ linols Institute of Technology 4

REGIONAL COMPLETIONS TREND

12

10

2003 2005 2007 2009

@ Distance Offered Programs

B Non-Distance Offered Programs

All Programs

Growth %  Market Share @ IPEDS Tuition Completions Trend
YOY (2022) (2022) & Fees (2022) (2018-2022)
Insf. Data 55.6% $33,062 ______
300.0% 44.4% $50,279 =
"
/
f
/
- ./
. - - L] - L] = - -
2011 2013 2015 2017 2019 2021
2012 2022 %
Completions  Completions Change
o 0 0.0%
+Insf.
0 ? Data
+Insf.
0 i Data
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BS ARTIFICIAL INTELLIGENCE

SIMILAR PROGRAMS

CIP Code

52.0201

11.0701

14.1901

11.0101

14.0801

/3

Programs (2022)

Program

Business Administration and Management, General
Computer Science

Mechanical Engineering

Computer and Information Sciences, General

Civil Engineering, Genera!

53,883

Completions (2022)

Bachelor's Degree
Completions (2022)

17,650
5.826
5232
3,059

2,155
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BS ARTIFICIAL INTELLIGENCE

BS ARTIFICIAL INTELLIGENCE COMPLETIONS,

NATIONAL

PROGRAM OVERVIEW

8 104 Completions Distribution

Institutions Completions Average: 13
300% Growth (2018-2022) 845% Growth (2018-2022) 1 } t 38
Median: 5.5

Completions % Institutions %
(2022) Completions (2022) Institutions
® A Programs 104 100% 8 100%
Distance Offered 5 5o 1 13%

Programs
. Non-Distance Offered 99 95% 7 88%

Programs

MARKET SHARE BY INSTITUTION TYPE

Institution Type Completions (2022) Market Share
@  Private not-for-profit, 4-year or above 47 45.2%
@  Public, 4-year or above 44 42.3%
@® Private for-profit, 4-year or above 13 12.5%
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BS ARTIFICIAL INTELLIGENCE

COMPLETIONS BY TOP INSTITUTIONS

Bachelor's
e Degree
inshkation Completions
(2022)
Carnegie Mellon University 38
Pennsylvania State University-Main a7
Campus
Full Sail University 8
SUNY College at Plattsburgh 6
Concordia University-Wisconsin 5
University of Advancing Technology 5
lilinois Institute of Technology 4
Indiana University-Bloomington 1

NATIONAL COMPLETIONS TREND

140
120

100

40

20

04
2003 2005 2007 2009

@ Distance Offered Programs
B Non-Distance Offered Programs

All Programs

10

Growth %  Market Share @
YOY (2022) (2022)
137.5% 36.5%
Insf. Data 35.6%
-27.3% 7.7%
200.0% 5.8%
Insf. Data 4.8%
Insf. Data 4.8%
300.0% 3.8%
0.0% 1.0%
i . . .

2011 2013 2015

IPEDS Tuition
& Fees (2022)

$60.854

$19,835

$26,307

$8,881

$33,062

$18,708

$50,279

$11,447
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2012
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Compl

letions Trend
(2018-2022)

2019

2022
Completions

99

104

./ :'?i._.f-"

2021

%
Change

+nsf,
Data

+lnsf.
Data

+Insf,
Data
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‘ IraA.FuI_ton Schoolsof
% Engineering

Arizona State University

To:

Dr. Mahadevan Subramaniam

Professor and Chairperson

Computer Science Department

College of Information Science and Technology
University of Nebraska, Omaha

Dear Dr. Subramaniam,

With the recent advances in Artificial Intelligence, educating and training a future workforce
proficient in its fundamental principles and applications is crucial. We anticipate Al principles and
Al-driven technologies and platforms, ethics, and fairness to play a significant and expansive
cross-cutting role in higher education across disciplines. The proposed Bachelor's in Artificial
Intelligence (BSAI) program by the UNO’s Computer Science Department is timely, essential, and
is a great step towards meeting the demand in the field of Al. We expect these demands to grow
as Al technologies become more integral across academia, industry and government. We
welcome and support the BSAI program at UNO.

sincerely,

O Heutfe _/

Chitta Baral

Professor

School of Computing and Augmented Intelligence
Arizona State University

School of Computing and Augmented Intelligence
PO Box 878806 Tempe, AZ B5287-B8089

Ppi 480-955-3160 f: 4B0-965-2701 web! scalenginoerng.asu.edu

Page 181 of 354



Eillard

PUBLIC SCHOOLS

Don Sfroh Administration Center ¢ 5606 So. 147th Street  Omaha, NE 68137 ¢ 402-715-8200 ¢ Fax 402-715-8448

May 24, 2024

To

Mahadevan Subramaniam

Professor and Chairperson

Computer Science Department

College of Information Science and Technology
University of Nebraska at Omaha

Dear Subramaniam,

With the recent advances in Artificial Intelligence, educating and training a future workforce
proficient in its fundamental principles and applications is crucial. We anticipate Al principles and
Al-driven technologies and platforms, ethics, and fairness to play a significant and expansive
cross-cutting role in higher education across disciplines. With the increased interest in Al among
our students, BSAI provides a good pathway for them to further their interests in Al. The proposed
Bachelor's in Atrtificial Intelligence (BSAI) program by the UNO’s Computer Science Department
is timely, essential, and is a great step towards meeting the demand in the field of Al. We expect
these demands to grow as Al technologies become more integral across academia, industry and
government. We welcome and support the BSAI program at UNO.

Yours Sincerely,

Dr. Anthony We
Millard Public Schools
5606 S 147" St
Omaha, NE 68137
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=) s candlore Fosmsdiotinr,

& al 2120 South 72nd Street, Suite 800
@ Omaha, NE 68124

aksarben.org

May 31, 2024

Mahadevan Subramaniam

Professor and Chairperson, Computer Science Department
College of Information Science and Technology

University of Nebraska at Omaha

Dear Dr. Subramaniam,

I'am writing to express my strong support for the University of Nebraska at Omaha's proposed Bachelor of Science in
Artificial Intelligence (BSAI) program. As President of the Aksarben Foundation, | have witnessed firsthand the
transformative power of technology and innovation on our community and beyond.

In the past year, the rapid advancements in Generative Al and other Al technologies have underscored the urgent need
for specialized education in this field. The integration of Al across various industries highlights the necessity for a
workforce that is proficient in Al principles and applications. This new degree program is not only timely but essential

in preparing students to meet the challenges and opportunities presented by this dynamic and evolving technology
landscape.

The proposed BSAI program will provide students with a comprehensive understanding of Al technologies, platforms,
ethics, and fairness, all of which are critical components in today's tech-driven world. By offering this degree, UNO's
Computer Science Department will equip students with the skills and knowledge needed to excel in Al-related careers,
thereby addressing the growing demand for Al expertise in academia, industry, and government.

We at the Aksarben Foundation are particularly excited about the potential impact of this program on our local
community. The increased interest in Al among students is a clear indicator of the need for such a program. The BSAI
degree will not only foster students' interests but also prepare them for the future workforce, contributing to the
economic growth and technological advancement of our region.

In conclusion, | wholeheartedly support the BSAI program and encourage its approval at the state level. This program
represents a significant step forward in aligning educational offerings with the needs of our rapidly changing world. |
am confident that it will greatly benefit our students and the broader community.

Thank you for considering my endorsement. Please do not hesitate to contact me if you require any further
information.

Warmregards,

Page 183 of 354

Sandra Reding
President
Aksarben Foundation
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To

Mahadevan Subramaniam

Professor and Chairperson

Computer Science Department

College of Information Science and Technology
University of Nebraska at Omaha

Date: May 29, 2024

Dear Subramaniam,

In light of the rapid advancements in Artificial Intelligence, it is imperative to equip the future
workforce with comprehensive knowledge and skills in this transformative field. We foresee Al
principles and Al-driven technologies, along with ethical considerations and fairness, playing an
increasingly significant role across various disciplines in higher education. Given the heightened
interest in Al among students, the proposed Bachelor of Science in Artificial Intelligence (BSAI)
program at UNQO's Computer Science Department is both timely and essential.

As the Coordinator of Engagement, Curriculum, Instruction, and High-Ability Learning for
Nebraska City Public Schools, | work directly with students, educators, and curriculum
developers to foster a robust educational environment. My role has given me unique insights
into the growing need for advanced technological education among K-12 students. With the new
legislation requiring a Computer Science and Technology course for high school graduation,
students will engage with essential topics such as best practices in computer literacy, ethical
digital citizenship, information technology concepts, cybersecurity fundamentals, computational
thinking, and programming literacy.

These topics ensure that students gain a comprehensive understanding of computing, develop
critical skills in Al, data analysis, cybersecurity, and programming, and learn to navigate the
ethical implications of technology. The proposed BSAI program at UNO will provide a crucial
pathway for these students to continue their studies in Al, building on the foundational skills they
acquire in high school. This seamless transition from secondary to post-secondary education will
prepare them for the evolving demands of the workforce, ensuring they are well-equipped to
meet the challenges and opportunities presented by rapid technological advancements.

Furthermore, as the secretary of the Nebraska Association for Curriculum, Instruction, and
Assessment (NACIA), | have been involved in statewide educational initiatives that emphasize
the importance of integrating technology and innovative curricula into K-12 education. This role
has highlighted the growing need for advanced technological education among students who are
eager for opportunities to engage with cutting-edge technologies. Additionally, as a former
secretary for the Nebraska Association for the Gifted (NAG), | have observed a significant
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interest in Al-related fields among high-ability students. The BSAI program will cater to this
interest and help cultivate a new generation of innovators and leaders in Al.

We fully support the BSAI program at UNO and believe it will significantly contribute to
preparing a skilled workforce ready to meet the demands of academia, industry, and government
as Al technologies become increasingly integral.

Yours sincerely,

Kate Sherwin

Coordinator of Engagement, Curriculum, Instruction, and High-Ability Learning
Nebraska City Public Schools

1700 14th Avenue

Nebraska City, NE 68410
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To

Mahadevan Subramaniam

Professor and Chairperson

Computer Science Department

College of Information Science and Technology
University of Nebraska at Omaha

Dear Subramaniam,

With the recent advances in Artificial Intelligence, educating and training a future workforce
proficient in its fundamental principles and applications is crucial. We anticipate Al principles and
Al-driven technologies and platforms, ethics, and fairness to play a significant and expansive
cross-cutting role in higher education across disciplines. With the increased interest in Al among
our students, BSAI provides a good pathway for them to further their interests in Al. The proposed
Bachelor's in Artificial Intelligence (BSAI) program by the UNO’s Computer Science Department
is timely, essential, and is a great step towards meeting the demand in the field of Al. We expect
these demands to grow as Al technologies become more integral across academia, industry and
government. We welcome and support the BSAI program at UNO.

Yours Sincerely,

Aithor L. Browwn I~

Arthur L. Brown Il, M.S.Ed.
Dean of Information Technology
Metropolitan Community College
30" & Fort Street
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