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Welcome

A message from the Chancellor of the University of Nebraska Omaha, Joanne Li, Ph.D.:

| am pleased to welcome you to the 2024 Annual
Safety and Fire Report. On behalf of the
University of Nebraska at Omaha, we
appreciate the hard work of our University of
Nebraska Police and Public Safety
Department. Their time and commitment to
ensuring safety for all Mavericks is truly
commendable.

This report serves as a wonderful resource
for our university and is a crucial document
that ensures a safe and secure environment
for all here at UNO. As you review this
report, remember that each one of us plays a
vital role in maintaining campus safety. |
encourage you all to become familiar with this
document and take proactive steps to
addressing any areas of concern. Your cooperation
is essential in fostering a safe culture.

Together, we must make sure our university remains
a secure and welcoming place for learning and
growth. Thank you for your dedication to
making UNO a safe environment.

Joanne Li, Ph.D., CFA

Chancellor
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On behalf of the University of Nebraska Police and Public
Safety Department (UNPPSD), | am honored to present the
2024 Annual Safety and Fire Report. This report serves as a
vital resource for our entire university community — students,
faculty, staff, and visitors alike. Our department is unwavering
in its commitment to fostering a safe and secure environment
for everyone who walks through our doors.

The UNPPSD is a comprehensive team dedicated to your
well-being. Our Police and Security Officers, Emergency
Management Personnel, Communications and Dispatch
Personnel and Support Services staff work tirelessly to
provide a robust network of services designed to deter crime,
maintain order, and offer immediate assistance when
needed. Whether patrolling on foot, bicycle, or marked
vehicles, our presence is readily available across campus.
We encourage you to approach our officers — they are
approachable and here to serve you.

This report offers a transparent overview of our efforts. You will find detailed information on crime
statistics, our comprehensive response protocols, and the various safety resources readily
available to you. We believe in open communication, and during any significant safety concern,
we utilize email and text message alerts to disseminate timely and accurate information.
Familiarizing yourself with these resources and protocols is an essential step in ensuring a safe
and enjoyable experience on our vibrant campus.

If you have any questions about our emergency notifications, timely warnings, policies,
procedures, or any non-emergency concerns regarding campus safety, | encourage you to reach
out to our team at unopublicsafety@unomaha.edu.

To learn more about our department, please visit us on our website and social media.

| hope to see you there!

Charlotte Evans
Associate Vice Chancellor / Chief of Police


mailto:unopublicsafety@unomaha.edu
http://linktr.ee/nuppsd
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Executive Summary

This 2024 Annual Safety and Fire Report was
compiled for enrolled or prospective students and
employed or prospective faculty and staff. Its
purpose is to communicate the safety of the
University of Nebraska Omaha campus.

The Clery Act, officially known as the Jeanne Clery
Disclosure of Campus Security Policy and Campus
Crime Statistics Act, is a federal law that requires
Institutions of Higher Education (IHES) in the United
States to disclose information about crime on and
around their campuses. Enacted in 1990, the law
was named after Jeanne Clery, a 19-year-old
Lehigh University student who was tragically
murdered in her dorm room in 1986. The Clery Act
mandates institutions to:

1. Publish an Annual Security & Fire Report
(ASR): This report includes statistics for
various crimes, security policies, fire-related
incidents, and information on how to report
crimes.

2. Maintain a Public Crime & Fire Log: IHEs
must keep a daily crime & fire log that is
accessible to the public.

3. Issue Emergency Notifications and Timely
Warnings: IHEs are required to alert the
campus community about crimes that pose a
serious or ongoing threat.

4. Report Crime Statistics: The law requires
IHESs to report statistics on specific crimes, such
as sexual assault, robbery, and hate crimes, in
specified geographic categories.

5. Rights for Victims of Sexual Assault: The
Act provides certain rights to victims of sexual
assault on campus.

6. Fire Statistics for on-campus student housing.

The goal of the Clery Act is to ensure transparency
around campus crime policy and statistics,
promoting campus safety and informed decision-
making for current and prospective students,
families, and employees.

Since last year, the most significant crime statistic
change is a notable increase in actual and
attempted motor vehicle thefts. The increase is due
primarily to the “Kia Challenge” social media trends
that encouraged the theft of Hyundai and Kia brand
vehicles by exploiting a design flaw.

The University of Nebraska Police and Public
Safety Department (UNPPSD), along with Omaha
Police Department, worked tirelessly to investigate
and arrest persons responsible for vehicle thefts
and attempted thefts. The arrests made in these
cases marked a noticeable decrease in the
frequency of such thefts, indicating that a small
number of actors were responsible for the increase.

In other efforts, UNPPSD Emergency Management
unveiled upgraded and expanded emergency
notification systems for UNO. This system is
enhanced with additional modalities and
capabilities, including a downloadable app, that will
assist with distributing emergency notifications.

UNPPSD Support Services completed a large
upgrade to the security camera system on both
campuses, increasing both the number of cameras
and the video quality. The number of cameras and
card access readers continues to increase,
enhancing safety throughout the campuses.

Across campuses and with university and
community partners, UNPPSD is continually
improving campus safety through accelerated
engagement, embracing technology, advancing
knowledge and partnerships, and recruiting highly
qualified personnel.

UNPPSD welcomes students and faculty to the
2024 Academic Year. This is an exciting time and
an opportunity to note that safety is everyone’s
responsibility. A truly safe and secure campus
depends on every person’s vigilance and reporting
— if you “See Something, Say Something.” Contact
information for the respective campuses is listed in
this report.

Again, welcome to the new school year! Go Mavs!
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Overview

Statement of Commitment

The Annual Campus Safety and Fire Report (ASR)
includes safety and fire information for the
University of Nebraska Omaha, including crime &
fire statistics for the years 2021-2023, and the
information required by the Drug-Free Schools and
Communities Act of 1989. All data is submitted to
the U.S. Department of Education according to law.

The University of Nebraska shall not discriminate
based upon age, race, ethnicity, color, national
origin, gender-identity, sex, pregnancy, disability,
sexual orientation, genetic information, veteran's
status, marital status, religion, or political affiliation.

UNPPSD Organizational Vision

Building upon the data and insights gleaned from
the 2023 Annual Campus Safety and Fire Report,
the University of Nebraska Department Police &
Public Safety Department (UNPPSD) sets its sights
on a future characterized by:

e Enhanced Proactive Safety: Ultilizing the
crime and fire statistics from previous years and
current trends, the UNPPSD will prioritize
proactive measures to address identified
vulnerabilities. This may involve targeted
patrols, improved security infrastructure, and
enhanced safety education programs.

e Expanded Community Engagement: The
UNPPSD recognizes the importance of a
collaborative approach to safety. By fostering
open communication and building strong
relationships with students, faculty, staff, and
the surrounding community, the department
aims to create a more vigilant and informed
campus environment.

e Data-Driven Decision Making: The UNPPSD
will leverage data from the ASR and other
sources to continuously evaluate its
effectiveness. By analyzing trends and
identifying areas for improvement, the

department can refine its strategies and
resource allocation to ensure maximum impact
on campus safety.

e Inclusion and Equity: The UNPPSD remains
steadfast in its commitment to a discrimination-
free environment. By fostering inclusivity and
ensuring equal access to safety resources for
everyone, the department strives to create a
campus where all members feel safe,
respected, and empowered to contribute to a
vibrant and secure community.

Through these strategic pillars, the UNPPSD
aspires to make the University of Nebraska
campuses a model for proactive safety and
community well-being.

Jeanne Clery Act

The Jeanne Clery Disclosure of Public Safety
Policy and Campus Crime Statistics Act (20 USC
1092(f)) is a federal law which requires colleges
and universities participating in federal student aid
programs to release information regarding crime
statistics on and near their campus, and enact
certain policies and procedures for handling
incidents of sexual violence and emergencies.

Enforced by the United States Department of
Education, the Clery Act requires colleges and
universities to publish an Annual Security Report
(ASR) by October 1. The law also requires that
schools notify students, prospective students, and
employees of the report’s existence and make a
copy available to them upon request. Other Clery
Act Required Elements are included in this ASR.

On March 7, 2013, the Violence Against Women
Reauthorization Act of 2013 (VAWA) (42 U.S.C.
12291 et seq.) was signed into law. It requires
institutions to disclose additional crime statistics,
policies, and programs related to dating violence,
domestic violence, sexual assault, and stalking. It
includes disclosure of statistical information
regarding new categories of hate crimes, and
disclosure of the procedures that victims should
follow if a crime of dating violence, domestic
violence, sexual assault or stalking has occurred.
The ASR includes the required statistical data for
VAWA as well.

The ASR is made available to all new students and
employees. Current students and employees are
informed of the report through a mass email on or


http://uscode.house.gov/view.xhtml?req=granuleid%3AUSC-prelim-title20-chapter28&edition=prelim
http://uscode.house.gov/view.xhtml?req=granuleid%3AUSC-prelim-title20-chapter28&edition=prelim
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
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before October 1st of each year. Prospective
students and employees are made aware of the
report through the enrollment materials for
prospective students and through the application
materials for prospective employees.

Clery Act Required Elements
Clery Geography

The Clery Act requires institutions to disclose
statistics for reported crimes based on

o Where the crimes occurred,

e To whom the crimes were reported,

e The types of crimes that were reported, and
e The year in which the crimes were reported.

UNPPSD discloses crime statistics for reported
Clery Act crimes that occur:

e On campus,

e On public property within or immediately
adjacent to the campus, and

e In or on non-campus buildings or property the
University owns or controls.

The definitions for these geographic categories are
Clery Act-specific and are the same for every
institution regardless of its physical size or
configuration. More details are included in the
Geography section below.

Daily Crime Log

Institutions with a police or security department are
required to maintain a public crime log documenting
the "nature, date, time, and general location of each
crime” and its disposition, if known. Reported
incidents must be entered into the log within two
business days. The log should be accessible to the
public during normal business hours, remain open
for sixty (60) days, and subsequently be made
available within two business days upon request.

Crime Statistic Reporting

Provide to the U.S. Department of Education crime
statistics for incidents that occur on campus, in
unobstructed public areas immediately adjacent to
or running through the campus, and at certain non-
campus facilities, including Greek housing and
remote classrooms.

The statistics must be gathered from campus police
or security, local law enforcement, and other school
officials who have "significant responsibility for

10

student and campus activities.” The Clery Act
requires reporting of crimes in seven major
categories, some with significant sub-categories
and conditions.

The Clery Act requires your institution to include
four general categories of crime statistics:

Criminal Offenses

Hate Crimes

Violence Against Women Act (VAWA) Offenses
Arrests and Referrals for Disciplinary Action

Statistics must be disclosed separately for each of
these four general categories. This means that
when an incident meets the definition in more than
one of these categories, it must be reported in each
category.

Emergency Notifications

Institutions are required to inform the campus
community about a “significant emergency or
dangerous situation involving an immediate threat
to the health or safety of students or employees
occurring on the campus." An emergency
notification expands the definition of timely warning
as it includes both Clery Act crimes and other types
of emergencies (i.e., a fire or infectious disease
outbreak). Colleges and universities with and
without on-campus residential facilities must have
emergency response and evacuation procedures in
place. Additionally, compliance requires one test of
the emergency response procedures annually and
policies for publicizing those procedures in
conjunction with the annual test.

Timely Warnings

Timely warnings are limited to those crimes and
incidents an institution is required to report and
include in its ASR. There are differences between
what constitutes a timely warning and an
emergency notification. However, both systems are
in place to safeguard campus faculty, students, and
staff.

Policies, Statements, and Programs

The Act requires the University to publish relevant
information regarding policies and programs related
to Clery Act crimes and reporting, sexual
misconduct, crime prevention, security awareness,
drugs and alcohol policies, and campus safety.
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Crime and Clery Reporting to the University

Crimes are reported to and investigated by the
University of Nebraska Police and Public Safety
Department (UNPPSD). All members of the
UNPPSD are classified as Campus Security
Authorities (CSAs), and other non-public safety
CSAs are outlined. Clery incidents may be reported
to CSAs and may be referred to UNPPSD for
possible criminal investigation.

Fire Report

Institutions with on-campus housing must report
fires that occur in campus housing, generate an
annual fire report, and maintain a fire log. Both the
report and the log must be accessible to the public.
Public Safety combines the ASR and the annual fire
safety report into one document, the “Annual Public
Safety and Fire Safety Report”.

Each of these required elements of Clery Act and
Violence Against Women Act reporting is outlined
in detail below.

11
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Geographic Boundaries
On Campus

Any building or property owned or controlled by an
institution within the same reasonably contiguous
geographic area and used by the institution in direct
support of, or in a manner related to, the institution’s
educational purposes, including residence halls;
and any building or property that is within or
reasonably contiguous to the area identified in
paragraph (1) of this definition, that is owned by the
institution but controlled by another person, is
frequently used by students, and supports
institutional purposes (such as a food or other retail
vendor).

On-Campus Student Housing Facility

Any student housing facility that is owned or
controlled by the institution or is located on property
that is owned or controlled by the institution and is
within the reasonably contiguous geographic area
that makes up the campus is considered an on-
campus student housing facility.

Public Property

All public property, including thoroughfares, streets,
sidewalks, and parking facilities, that is within the
campus, or immediately adjacent to and accessible
from the campus.

Other Non-Campus Locations

Any building or property owned or controlled by a
student organization that is officially recognized by
the institution; or any building or property owned or
controlled by an institution that is used in direct
support of, or in relation to, the institution’s
educational purposes, is frequently used by
students, and is not within the same reasonably
contiguous geographic area of the institution. The
Clery Act definition of non-campus buildings or
property is:

“Any building or property owned or controlled by a
student organization that is officially recognized by
the institution; or any building or property owned or
controlled by an institution that is used in direct
support of, or in relation to, the institution’s
educational purposes, is frequently used by
students, and is not within the same reasonably
contiguous geographic area of the institution.”
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See Appendix C for the following information:

e UNPPSD Identified Patrol Area

e UNO Clery Geography Maps (includes Dodge,
Baxter, and Scott campuses and on campus
housing)

e Building Geography Classifications

University of Nebraska Omaha (UNO)

e The University of Nebraska Omaha, located at
6001 Dodge Street, Omaha, NE 68182, is
made up of several locations (see Appendix C
for maps and for individual building geography.)

e These locations provide a mix of educational,
support services, on-campus housing, and
special event venues.

e Dodge Campus — South of Dodge Street, East
of 68" Street

e Scott Campus — South of Pacific Street, North
of Shirley Street

e Baxter Arena / Tal Anderson Fields — South of
Center Street

Daily Crime & Fire Log

Institutions with a police or security department are
required to maintain a public crime log documenting
the "nature, date, time, and general location of each
crime" and its disposition, if known. Reported
incidents must be entered into the log within two
business days. A hardcopy log should be
accessible to the public during normal business
hours at UNPPSD Offices and will remain current
for a revolving sixty (60) days. Requests for
additional crime data beyond the last 60 days will
be honored within two business days.

Institutions with on-campus housing must report
fires that occur in campus housing, generate an
annual fire report, and maintain a fire log. Both the
report and the log must be accessible to the public.
UNPPSD combines the Daily Crime Log and Fire
Log into one document.

The Crime & Fire Log contains Clery incidents for
the UNO campus reported to UNPPSD and is
searchable for specific events and/or locations.
This log includes Clery and may include non-Clery
crimes, non-criminal, and fire incidents. It does not
contain every crime or incident. It can be located
here.


http://scsapps.unl.edu/UNO-PoliceReports/MainPage.aspx
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Historical crime and incident data or the Daily Crime
and Fire Log hardcopy can be requested from the
UNPPSD Office during normal business hours,
located at:

UNO Eppley Administration Building

6001 Dodge St., Room 100, Omaha, Nebraska
68182

Clery Crime Statistics

Clery Crime Definitions

Public Safety encourages accurate and prompt
reporting of all crimes. Clery Act reports never
contain a victim’s personally identifying information.
The University must report statistics for violations of
the law that occur on Clery Geography and result in
arrests or persons being referred for disciplinary
action.

To provide the University community with important
information, timely warnings, and emergency
notifications, crime statistics for four general
criminal categories are tracked for all required
annual reports and Web-based data collection. The
University defines these crimes based on the
federal Bureau of Investigation (FBI) Uniform Crime
Reporting (UCR) Hate Crime data collection
guidelines.

e Criminal Offenses

o Murder, Sexual Assault, Rape, Robbery,
Aggravated Assault, Burglary, Motor
Vehicle Theft, Arson

e Hate crimes - Crimes motivated by prejudice,
including race, gender, religion, national origin,
sexual orientation, gender identity, ethnicity,
and/or disability.

e Violence against Women Act (VAWA) -
Statistics for violent incidents against women
must also be reported.

e Arrests and Referrals for Disciplinary Action -
The University is also required to report arrests
or referrals for campus disciplinary action
regarding Violation of Weapons, Drug Abuse
and Liquor Laws, even if an arrest was not
made. This does not include violations of
university policies if there was no violation of
the law.
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Omaha Police Department (OPD) notes
to Clery Act Data Request

The Clery Act uses the Uniform Crime Report
criminal definitions. These definitions do not align
with Nebraska Revised Statute, however. In the
correspondence with OPD, the applicable statutes
are indicated in the request. This is how UNPPSD
classifies and reports these crimes for Clery
purposes.

Due to the possibility of redundant crime reporting,
geographical interpretation, and crime definitions or
classifications, the OPD statistics are included
separately in the 2024 ASR crime statistics in

Appendix G.

In order to maintain complete and accurate records
in the databases, all files used to compile this report
are dynamic. Dynamic files allow continuous data
entry, which could result in additions, deletions,
and/or modifications at any time. Due to the
dynamic nature of the data, numbers may vary in
previous or subsequent reports. Public property
burglary does not include private residences.
Correspondence with OPD regarding crimes
reported within the Clery Geography can be found

in Appendix G.

OPD has agreed to advise UNPPSD via radio of
any on-campus or campus adjacent criminal or
safety threats that may impact students, faculty, or
staff.

For the ASR, UNPPSD uses its own records and
makes formal requests for crime statistics and other
necessary information to local law enforcement
agencies. A copy of the correspondence with
Omaha Police Department can be found in

Appendix G.

Crime Statistics

Records include crime reports, daily incident
summaries, referrals for disciplinary action and Title
IX Reports. Details are included in the table below.

UNPPSD is also responsible for uploading
statistical data regarding crime and fires to the
Department of Education’s website as required
each year.
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UNO Clery Act Crime Statistics

On Campus Off-Campus Public Property Housing
Clery Crimes - UNO 2023)|2022|2021]2023|2022 (2021|2023 (2022 (2021|2023 (2022|2021
Murder and Non-Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0
Negligent Manslaughter 0 0 0 0 0 0 0 0 0 0 0 0
Sexual Offenses - Rape 4 6 3 1 0 0 0 0 0 4 6 3
Sexual Offenses - Fondling 2 8 2 0 0 0 0 0 0 0 2 0
Sexual Offenses - Incest 0 0 0 0 0 0 0 0 0 0 0 0
Sexual Offenses - Statutory Rape 0 0 0 0 0 0 0 0 0 0 0 0
Robbery 0 0 0 0 0 0 1 0 0 0 0 0
Aggrivated Assault 0 1 0 0 0 0 0 0 0 0 0 0
Burglary 1 1 0 0 0 0 0 0 0 0 0 0
Motor Vehicle Theft 16 5 13 3 0 2 0 0 0 0 0 0
Arson 0 1 0 0 0 0 0 0 0 0 1 0
Total - Clery Crimes 23 | 22 | 18 4 0 2 1 0 0 4 9 3
Hate Crimes
Intimidation - Gender 1 1 0 0 0 0 0 0 0 1 0 0
Intimidation - Race 1 3 2 0 0 0 0 0 0 0 0 0
Intimidation - Religion 0 0 0 0 0 0 0 0 0 0 0 0
Intimidation - Sexual Orientation 3 0 1 0 0 0 0 0 0 0 0 0
Destruction of Property - Gender 0 0 0 0 0 0 0 0 0 0 0 0
Destruction of Property - Race 1 1 1 0 0 0 0 0 0 0 0 0
Destruction of Property - Religion 0 0 0 0 0 0 0 0 0 0 0 0
Destruction of Property - Sexual Orientation 0 1 0 0 0 0 0 0 0 0 0 0
Total - Hate Crimes 6 6 4 0 0 0 0 0 0 1 0 0
Violence Against Women Act (VAWA)
Domestic Violence 6 2 1 0 0 0 0 0 0 5 0 1
Dating Violence 1 0 0 0 0 0 0 0 0 0 0 0
Stalking 6 4 1 0 0 0 0 0 0 1 2 0
Total - VAWA 13 6 2 0 0 0 0 0 0 6 2 1
Arrests and Referrals for Disciplinary Actions
Weapons - Arrests 0 2 0 0 0 0 0 2 0 0 0 0
Weapons - Referrals 4 3 0 0 0 0 0 0 = 3 0
Drug Abuse - Arrests 13 | 21 | 32 0 3 0 10 6 17 6 10 | 13
Drug Abuse - Referrals 19 | 28 5 0 0 0 0 0 0 19 | 23 5
Liquor Law Violations - Arrests 8 3 8 0 0 0 1 0 1 1 5
Liquor Law Violations - Referrals 176 | 145 | 46 0 0 0 0 0 0 175 | 145 | 46
Total - Arrests and Referrals for Disciplinary Actions 220 (202 | 91 0 3 0 11 8 20 | 204 | 37 | 23
Total 262 236 [115| 4 | 3 | 2 | 12| 8 [ 20 |215] 48 | 27

Notable Points: 1) Under 34 CFR 668.46(c)(5)(ii), UNPPSD is required to report On-Campus Housing
crime statistics also under On-Campus crime statistics (double reporting). 2) Most of the Motor Vehicle
Thefts or Attempted Motor Vehicle Thefts for 2023 were attributed to Hyundais and Kias: 11 of 16. The
Non-Hyundai and Kia Motor Vehicle Thefts were consistent with the prior year crime statistics. For more
information on this crime trend, click here.
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Emergency Notifications

The University and its various departments monitor
situations and events that may develop leading into
possible threats to the life safety of its faculty, staff,
and students. If such information is received, key
stakeholders determine if and what type of alert,
message, or actions need to be taken.

The University will immediately notify the campus
community upon confirmation of a significant
emergency or dangerous situation that is occurring
or may occur on campus that involves an
immediate threat to the health or safety of students
or employees.

The University of Nebraska Omaha will without
delay, and taking into account the safety of the
community, determine the content of the notification
and initiate the notification system, unless issuing a
notification will, in the professional judgment of
responsible authorities, compromise efforts to
assist a victim or to contain, respond to or otherwise
mitigate the emergency.

Several resources are available for distributing and
receiving critical information and instructions during
an emergency. The primary method for notifying the
campus community of a significant emergency or
dangerous situation is the Emergency Notification
System (ENS), referred to as UNO Alert.

UNO Alert

Several modalities are available to be utilized to
distribute important information and instructions
during incidents that may pose a threat to our
faculty, staff, or students.

e University Email (mandatory; cannot opt out)

e Personal Email (opt-in)

e SMS Text

¢ Voice Calls

o Digital Signage

e Computer Crawler (banner messages)

e Downloadable phone app with push
notifications

e Building Public Address System (where
available)

e Specialized Connections

Other Methods for Delivery

Additional
provided

information and updates may be
through University marketing and

communications teams via organizational websites,
daily/regular newsletters, and social media
accounts, including but not limited to the
emergency banner on the University homepage:
www.unomaha.edu . Visit the UNPPSD website
and social media for more information.

Timely Warnings

The University will alert the campus community to
Clery-specific crimes in a manner that is timely and
will aid in the prevention of similar crimes. The
intent of a timely warning regarding a criminal
incident(s) is to enable people to protect
themselves. A warning will be issued as soon as
pertinent information is available and confirmed.
The University may not have all the facts
surrounding a criminal incident; however, if a
serious and continuing threat to its students and
employees exists, UNPPSD will issue a timely
warning regarding the type of criminal incident that
has occurred.

e Timely Warning Scope: Narrow focus on Clery
Act crimes.

e Why: Timely warnings are triggered by crimes
that have already occurred but represent an
ongoing threat within the designated Clery Act
geography that is reported to your campus
security authorities or a local law enforcement
agency, and that is considered by the institution
to represent a serious or continuing threat to
students and employees.

e How: Timely Warnings will be issued utilizing
campus-wide email and may include other
distribution modalities as available or
necessary.

Security/Safety Bulletins

May be issued in situations in which the University
might choose to alert the campus community.
However, the incident does not meet the threshold
of a significant emergency or dangerous situation.

e Safety/Security Bulletin Scope: Criminal or
activity that is NOT a Timely Warning or
Emergency Notification.

e Why: Security Bulletins are triggered by
criminal events that may or currently represent
a threat to campus security.

® When: Issue a bulletin as soon as the pertinent
information is available.


http://www.unomaha.edu/
http://linktr.ee/nuppsd
http://linktr.ee/nuppsd
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University Policies

Board of Regents and University-Wide
Policies

RP-5.10 Student Information and the Family
Educational Rights and Privacy Act of 1974

(FERPA)

FERPA affords students certain rights with respect
to their education records. FERPA defines
“education records” as those records:
o Directly related to a student; and
e Maintained by an institution or a party
acting for the institution.

FERPA provides students who reach the age of 18,
or who attend the University of Nebraska, with the
right to inspect and review their own education
records. Students also have the right to request an
amendment to their education records and have
some control over the disclosure of personally
identifiable information contained in these records.

FERPA applies to the education records of persons
who are or have been in attendance at the
University of Nebraska, including students in
cooperative and correspondence study programs.
The rights provided to students under the federal
law set forth in FERPA do not apply to records of
applicants for admission who are denied
acceptance or, if accepted, do not attend the
University of Nebraska; however, student
application materials are not considered public
records under Nebraska state law and will not be
disclosed to the public except as permitted by law.

Board of Regents Policy RP-2.1.8 Sexual

Misconduct

A. Statement of Policy

1. The University of Nebraska does not
discriminate based on race, color, ethnicity,
national origin, sex, pregnancy, sexual
orientation, gender identity, religion,
disability, age, genetic information, veteran
status, marital status, and/or political
affiliation in the education program or
activity that the University operates. The
University is required by Title IX of the
Education Amendments of 1972 (Title 1X)
and the accompanying regulations not to
discriminate in such a manner. This
requirement not to discriminate extends to
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admission and employment. Inquiries
about the application of Title IX and the
accompanying regulations may be referred
to a University Title IX Coordinator or the
Assistant Secretary for Civil Rights of the
Department of Education or both.

Beginning with the University of Nebraska
charter in 1869, Nebraska law has provided
that no person shall be deprived of the
privileges of this institution because of sex.
Discrimination on the basis of sex is also
prohibited by federal law. All members of
the University community are expected to
conduct themselves in a manner that
maintains an environment free from sexual

misconduct. Sexual misconduct, which
includes domestic violence, dating
violence, sexual harassment, sexual

assault, sexual exploitation, and stalking, is
unacceptable behavior under University of
Nebraska policy and against the law. The
University of Nebraska has programs to
promote awareness of and to help prevent
sexual misconduct, and to assist members
of the university community who are
affected by such behavior.

Sexual harassment, a type of sex
discrimination, is specifically prohibited by
this Policy as well as federal laws such as
Title VIl of the Civil Rights Act of 1964 (Title
VIl) and Title IX.

Under Title IX, sexual harassment means
conduct on the basis of sex that satisfies
one or more of the following:

An employee of the University conditioning
the provision of an aid, benefit, or service
of the University on an individual’'s
participation in unwelcome sexual conduct;
Unwelcome conduct determined by a
reasonable person to be so severe,
pervasive, and objectively offensive that it
effectively denies a person equal access to
the University’'s education program or

activity; or

“Sexual assault” as defined in 20 U.S.C.
1092(f)(6)(A)(v), “dating violence” as
defined in 34 U.S.C. 12291(a)(10),

“domestic violence” as defined in 34 U.S.C.
12291(a)(8), or “stalking” as defined in 34
U.S.C. 12291(a)(30).

Under Title VII, which applies to employees
only, sexual harassment also means



http://catalog.unmc.edu/general-information/student-policies-procedures/ferpa-policy/
http://catalog.unmc.edu/general-information/student-policies-procedures/ferpa-policy/
http://catalog.unmc.edu/general-information/student-policies-procedures/ferpa-policy/
http://nebraska.edu/-/media/unca/docs/offices-and-policies/policies/board-governing-documents/board-of-regents-policies.pdf
http://nebraska.edu/-/media/unca/docs/offices-and-policies/policies/board-governing-documents/board-of-regents-policies.pdf
http://uscode.house.gov/view.xhtml?req=(title:20%20section:1092f%20edition:prelim)
http://uscode.house.gov/view.xhtml?req=(title:20%20section:1092f%20edition:prelim)
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
http://uscode.house.gov/view.xhtml?path=/prelim@title34/subtitle1/chapter121/subchapter3&edition=prelim
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unwelcome sexual advances, requests for
sexual favors, and other verbal or physical
conduct of a sexual nature when this
conduct explicitly or implicitly affects an
individual's employment, unreasonably
interferes  with an individual's work
performance, or creates an intimidating,
hostile, or offensive work environment,
sufficiently severe or pervasive to alter the
conditions of the individual’'s employment
and create an abusive  working
environment.

Victim Support advocates or service providers will:

e Maintain the contacts as strictly confidential.

e Provide crisis intervention and advocacy, in
some cases including assisting victims in
seeking restraining orders.

e Assist and support the victim/survivor in
contacting police and/or reporting to other
University offices, if the victim consents.

e Assist the victim in obtaining medical
assistance and counseling, changing academic
programs or housing, etc.

Counseling and health care services will:

e Maintain the contacts as strictly confidential.

e Encourage, assist (as needed) and support the
victim in reporting the incident to the police.

e Provide appropriate counseling and medical
services.

Public Safety and Local Law enforcement will:

e The Department will contact the University
Victim Assistance Program.

¢ Investigate and gather evidence or recommend
processes for obtaining and preserving
evidence.

e Refer for prosecution when warranted.

e Gather evidence or recommend processes for
obtaining and preserving evidence.

e Obtain a statement to accurately document
what occurred.

e Inform the victim of the criminal justice process.

e Provide safety planning for the victim.

e Provide the victim with updates as the
investigation progresses.

e Report to Civil Rights Compliance Office.

Housing/Residential Life Offices will:
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e Contact, or encourage contact with, the local
victim service office, and assist in obtaining
medical care if needed.

e Encourage the victim to report the incident to
the police and assist in making the report if
requested by the victim. Housing/Residential
Life may be obligated to report to the police the
fact that an assault was reported, but the name
of the victim will only be provided with the
victim's consent, except in extenuating
circumstances.

e If the person accused is a student, the incident
will be reported to the office of Institutional
Equity and Compliance and UNPPSD.

Civil Rights Compliance Office will:

e Explain reporting and resource options.

e Provide interim measures as needed.

e Encourage the victim to report the incident to
the police and assist in making the report if
requested by the victim. IEC may be obligated
to report to the police the fact that an assault
was reported, but the name of the victim will
only be provided with the victim's consent,
except in extenuating circumstances.

Complaints of Sexual Misconduct

Any person—including a university official—can
complain of sexual misconduct of or by a University
employee. Complaints of sexual misconduct may
be made using the University’s internal processes
at the same time that criminal complaints or
charges are pursued with the appropriate law
enforcement or external agencies. University
internal investigation and disciplinary proceedings
are independent of any criminal or external
investigation. Sexual misconduct proceedings will
be conducted by trained University officials to
provide a prompt, fair, and impartial process from
initial investigation to the final result.

A complaint of sexual misconduct by or against a
University employee can be made to UNPPSD, the
Human Resource Officer, Title IX Coordinator of the
major administrative unit where the misconduct
occurred or where the affected employee or
accused employee works, or any other CSA as
defined here. The University will investigate
reported allegations of sexual misconduct.

The accuser and the accused are entitled to the
same opportunities to have others present during
an Informal Resolution or Formal Hearing subject to
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conditions established by the University-designated
Investigator or Hearing Officer. Witnesses may be
sequestered and attendance at Informal Resolution
or Formal Hearing proceedings may be restricted to
the Complainant, Respondent and advisors.

Any allegations of any other violations of University
conduct standards in addition to allegations of
sexual misconduct that are directly related to the
alleged sexual misconduct can be considered by an
Investigator or Hearing Officer. Findings of sexual
misconduct or other conduct violations shall be
made using the greater weight of the evidence
standard. The burden of proof shall rest upon the
party making the claim.

Bystander Intervention

Most people don’'t commit sexual assault or hurt
their partners. Celebrating that is one part of the
solution. Another important part is learning to
recognize the signs when someone is in danger
and stepping in to prevent it. This is called being an
active bystander.

Active bystanders learn how to recognize and
safely intervene in potentially dangerous situations.
Sometimes this means distracting someone who
appears to be targeting someone who is too drunk
to consent. Other times, it means reaching out to
university staff or the police for help

Supporting a Survivor

Listen: Let your friend tell you about their
experience in their own words, at their own pace.
Let them decide how much information and what
information they are ready and willing to share.

Believe: Tell your friend that you believe them and
let them know that what happened to them is not
their fault.

Connect with resources: There are many resources
on campus that can help a survivor with issues
related to safety and well-being (see above in this
report).

Support: Your friend may not be ready to make
decisions yet, or they may not make the decision
that you think is best. It may be hard to understand
but remember that you are not in their position. It's
important that survivors be able to regain some
control by making their own choices and decisions.
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Ask: If you are not sure how to help, just ask. Ask
your friends what they need from you and be honest
about whether you can provide that help.

Respect: Your friend trusted you with this
information, so it is important to respect their
privacy. Please do not share their story with anyone
without their permission.

Understand: It is normal for a traumatic event to
cause people to act differently than usual. For
example, your friend may laugh at something very
serious, or sleep more than usual. Try to be patient
and understanding.

Take care of you: It can be difficult being the person
your friend trusted this information. You might want
to process this experience with a CARE Advocate
or a counselor at CAPS. We support those who
support survivors. Reach out to us to talk with an
Advocate. It is important to take care of yourself,
too.

One may have trouble finding the right things to say
to a friend or worry about saying the wrong thing.
Making mistakes is okay — apologize and try to
learn from the mishap. Sexual and relationship
violence is never the fault of the survivor. There are
some common questions well-intentioned people
may ask survivors that can make them feel as if
they did something wrong or are at fault. In order to
help avoid this, here are some questions that may
send a message that does not match the person’s
intent and so should be avoided by someone just
wanting to help:

“How much did you have to drink?”

“What were you wearing?”

“Did you fight back?”

“Why didn’t you yell for help?”

“Why didn’t you call the police right away?”
“Why did you go home with them to begin
with?”

e “Why did you wait to tell someone?

It is normal for the person receiving the report to
have feelings, emotions, opinions, or questions.
However, it is important that you don’t blame the
survivor, even inadvertently with your comments
and questions. It is just as important that you pay
attention to how you are feeling and reach out for
help with processing what you have experienced.
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Protective Measures and
Allegations

Investigation of

The University may provide assistance in changing
academic, living, transportation, and working
situations, if the victim opts for this assistance.
Alterations may be made to the work assignments
and conditions of a University employee accused of
sexual misconduct as an interim protective
measure while an investigation is pending before a
hearing is concluded.

Protective measures that the University may offer
following an allegation of sexual misconduct include
the following: “no contact” orders, changing work
schedules or workstations, reporting relationships.

An Investigator shall be assigned to conduct an
investigation to determine if the allegation(s) of
sexual misconduct have merit. Investigations of the
allegations should be concluded within sixty (60)
calendar days of receipt of a report and may be
permitted a longer completion period under
extraordinary circumstances, but both parties must
be informed in writing of the extension of the
timeline.

If the investigation determines it is more likely than
not that sexual misconduct or other prohibited
behavior did not occur, the complaint may be
dismissed without further proceedings. If both the
Complainant and the Respondent agree to the
dismissal, the complaint is resolved without any
further rights of appeal by either party. If the
Complainant objects, he or she may appeal the
dismissal decision to the person designated to
review dismissals within seven (7) University
business days. Findings of fact made by the
Investigator shall be accepted unless clearly
erroneous. The designated reviewer will either
affirm the investigative determination to dismiss or
refer the complaint for further proceedings. The
designated reviewer’s decision of the appeal will be
final.

If the investigation concludes with a finding that it is
more likely than not that sexual misconduct
occurred, the investigative report should include
sanction recommendations. The claim may be
resolved through Informal Resolution or following a
Formal Hearing.

After the fact-finding investigation, the accuser, the
accused employee, and appropriate university
officials shall be given timely access to any
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information that will be used during Informal
Resolution and/or Formal Hearing proceedings.

Informal Resolution

Both the Complainant and the Respondent may
elect to dispose of the claim by Informal Resolution.
Participation in Informal Resolution may not be
required of either party. An Informal Resolution
conference will be scheduled not less than three
(3), or more than fourteen (14) University business
days after the investigation is complete.

The Respondent may elect to acknowledge his or
her actions and take responsibility. The Investigator
could propose a resolution and an appropriate
sanction.

If both the Complainant and the Respondent agree
to the proposed sanction, the complaint is resolved
without a Formal Hearing. Informal Resolution
procedures may be discontinued at the request of
any participant or terminated by the Investigator.
When a claim of sexual misconduct against an
employee is not concluded through Informal
Resolution, a Formal Hearing by a Hearing Officer
must be held.

Formal Hearings

Formal Hearing will determine whether sexual
misconduct occurred or not.

Charges shall be presented to the Respondent and
the Complainant in written form by a University
official within seven (7) University business days
after the investigation is complete.

Both the Respondent and the Complainant have a
right to confidentiality during sexual misconduct
proceedings to the fullest extent possible. The duty
of confidentiality shall also extend to all persons
involved in a Formal Hearing.

In all cases, whether the Respondent presents
evidence or not, the evidence in support of the
allegations shall be presented and considered. The
Respondent may not be found to have committed
sexual misconduct solely because Respondent
failed to participate in a Formal Hearing.

The Respondent and the Complainant have the
right to inspect all documents used as evidence and
a list of all witnesses for the Formal Hearing in
advance of the hearing.

Both Respondent and Complainant have a right to
prepare a written statement in advance of a Formal
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Hearing. Both parties will have the right to view
each other’s statement.

The Complainant and the Respondent have the
right to be assisted by any advisor they choose,
including legal counsel, at their own expense.

The role of the advisor is limited. The only
appropriate role for the advisor is to provide advice
to the party who has requested his/her presence in
a manner which does not disturb Formal Hearing. If
an advisor fails to act in accordance with these
guidelines, he/she may be barred from participation
in the proceedings.

The Respondent and the Complainant have the
right to hear all evidence, present evidence, testify,
and to hear and submit questions for witnesses
during formal hearings.

Questions shall be addressed to the Hearing
Officer, who will determine if the question is
appropriate, and then ask the witness. Sexual
misconduct proceedings should be completed in a
reasonably prompt time frame.

If sexual misconduct is found by a greater weight of
the evidence to have occurred, the Hearing Officer
will recommend that the University official
authorized to do so impose or seek to impose
sanctions.

The Respondent and the Complainant have the
right to be notified of the decision rendered. Any
initial, interim, and final decision to resolve
disciplinary matters must include a statement of any
University sanctions imposed together with the
rationale for the decision.

Possible Sanctions - Employee

The types of sanctions that are possible as the
result of a sexual misconduct disciplinary
proceeding are:

Verbal warning

Written warning

Transfers

Completion of mandatory conditions
Suspension without pay
Nonrenewal or non-reappointment
Loss of rank or position

Denial of salary increase

Activity termination

Demotion in rank or pay
Termination of employment

e Ban on University re-employment.

The above sanctions may be
combination with one another.

imposed in

Possible Sanctions — Student

Written Warning

Probation for a Specified Period of Time

Expulsion from University Housing

Suspension from University Housing

Mandatory Relocation

Loss of Privileges for a Specified Period of Time

Restitution

Performance  of

Community

e Completion of Educational Programs,

Assignments, or Behavioral Evaluations that

are reasonably related to the violation

Employment Restrictions

Revocation of Admission or Degree

Withholding Degree

No Contact

e Loss of Status as a Recognized Student
Organization

e Suspension for a Period of Time

e Expulsion

Service to

University

Unless otherwise provided, the definitions found in
section C of The University of Nebraska Sexual
Misconduct Policy, R.P. 2.1.8, apply to this
statement of policy and procedure for response to
allegations of employee sexual misconduct.

Registered Sex Offenders

The University is committed to protecting its
students and staff from sexual predators. The
University will provide any applicable information
regarding sexual predators to its students and staff
when necessary.

Whenever a convicted sex offender enrolls at or is
employed at a postsecondary institution, they are
required to notify the state, and the state is then
required to notify the University. As a matter of
policy, UNPPSD will review the information of each
reported sexual offender who becomes a student,
volunteer, or employee and determine the
seriousness of the threat to campus safety.

Sex offender registry information shall not be used
to retaliate against the registrants, their families, or
their employers in any way. Vandalism, verbal or
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written threats of harm are illegal and will result in
arrest and prosecution.

Listings of registered sex offenders in Nebraska
can be found here.

Listings of registered sex offenders in the United
States can be found here.

More information on rape, abuse, and incest can be
found here.

Drug and Alcohol Policy Statement

The illegal possession, use, or distribution of drugs
or alcohol by students and employees is a violation
of university rules as well as State and Federal
laws. Officers of the University are to cooperate
with State and Federal agencies in the prevention
of drug abuse. In satisfaction of this mandate and
in order to fulfill its obligations under the Drug Free
Workplace Act of 1988, 41 U.S.C. 702, and the
Drug Free Schools and Communities Act of 1989,
20 U.S.C. 1145(g) and 20 U.S.C. 1011(i).

The illicit use of drugs and alcohol by university
students and employees will not be tolerated, and
any incidents involving these substances will be
handled accordingly.

Standards of Conduct Regarding Alcohol and
Drugs RP-2.1.5

The illegal possession, use, or distribution of drugs
or alcohol by students and employees is a violation
of university rules as well as State and Federal
laws. Officers of the University are to cooperate
with State and Federal agencies in the prevention
of drug abuse. In satisfaction of this mandate and
to fulfill its obligations under the Drug Free
Workplace Act of 1988, 41 U.S.C. 701, and the
Drug Free Schools and Communities Act of 1989,
20 U.S.C. 1145q, the University has formulated
standards of conduct for both its employees and its
students which prohibit the following acts:

1. use, possession, manufacture, distribution, or
sale of illegal drugs or drug paraphernalia on
university premises or while on university
business or at university activities, or in
university supplied vehicles either during or
after working hours

unauthorized use, possession, manufacture,
distribution, or sale of a controlled substance as
defined by the Federal Controlled Substances
Act, 21 U.S.C. 801 et seq., or Nebraska Drug
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Control Laws, NRS 28-401 et seq., on
university premises, or while engaged on
university business or at university activities or
in university supplied vehicles, either during or
after working hours

unauthorized use, manufacture, distribution,
possession, or sale of alcohol on university
premises or while on university business, or at
university activities, or in university-supplied
vehicles, either during or after working hours
storing in a locker, desk, vehicle, or other place
on university owned or occupied premises any
unauthorized controlled substances, drug
paraphernalia, or alcohol

use of alcohol off university premises that
adversely affects an employee's or student's
work or academic performance, or an
employee's or student's safety or the safety of
others;

possession, use, manufacture, distribution, or
sale of illegal drugs off university premises that
adversely affects the employee's work
performance or the student's academic
performance, or an employee's or student's
safety or the safety of others

violation of State or Federal laws relating to the
unauthorized use, possession, manufacture,
distribution or sale of alcohol, controlled
substances, or drug paraphernalia

in the case of employees, failure to notify an
employee's supervisor of an employee's arrest
or conviction under any criminal drug statute
because of a violation of law which occurs at
the University of Nebraska workplace.

Non-Discrimination Statement

The University of Nebraska does not discriminate
based on race, color, ethnicity, national origin, sex,
pregnancy, sexual orientation, gender identity,
religion, disability, age, genetic information, veteran
status, marital status, and/or political affiliation in its
programs, activities, or employment.

Student Life Policy Statement

e The University of Nebraska fully supports and
values an inclusive community. We strive to
maintain a climate of equity and respect, where
we protect the rights of all to ensure that every
member feels empowered, valued, and
respected for their contributions to the mission
of the university and our department.


http://sor.nebraska.gov/
http://www.nsopw.gov/
http://www.rainn.org/
http://uscode.house.gov/view.xhtml?req=granuleid:USC-2000-title41-section702&num=0&edition=2000
http://www.govinfo.gov/app/details/USCODE-1997-title20/USCODE-1997-title20-chap28-subchapXII-sec1145g
http://uscode.house.gov/view.xhtml?req=(title:20%20section:1011i%20edition:prelim)
http://nebraska.edu/-/media/unca/docs/offices-and-policies/policies/board-governing-documents/board-of-regents-policies.pdf
http://nebraska.edu/-/media/unca/docs/offices-and-policies/policies/board-governing-documents/board-of-regents-policies.pdf
http://uscode.house.gov/view.xhtml?req=granuleid:USC-2000-title41-section701&num=0&edition=2000
http://www.govinfo.gov/app/details/USCODE-1997-title20/USCODE-1997-title20-chap28-subchapXII-sec1145g
http://uscode.house.gov/view.xhtml?req=granuleid:USC-2015-title21-section801&num=0&edition=2015
http://nebraskalegislature.gov/laws/statutes.php?statute=28-401
http://nebraska.edu/nondiscrimination
http://nebraska.edu/nondiscrimination
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e The University is committed to providing all
residents equitable access to services,
benefits, and opportunities by providing a
nurturing community that values diversity and
promotes the dignity of all community
members.

o State law and university regulations prohibit the
possession or consumption of alcohol or illegal
drugs in any Housing & Residence Life
property/parking facility, regardless of the
resident’s age. In addition, it is a violation of
university policy to be in a room where alcohol
and/or drugs are present.

Consumer Information

The Higher Education Opportunity Act of 2008
(HEOA) requires that postsecondary institutions
participating in Federal student aid programs,
including the University of Nebraska, make certain
disclosures to enrolled and prospective students,
parents, employees, and the public. The following
information is disclosed in compliance with Federal
law. To request paper copies of any of the
information listed below, please contact the Office
of Financial Support and Scholarships. The
information on this page is reviewed and updated
annually to ensure it is accurate, timely, and
appropriate. UNO’s consumer information can be
found here.
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University of Nebraska Police and
Public Safety (UNPPSD)

UNPPSD includes four divisions: Patrol (including
sworn law enforcement officers (LEOs) with full
police authority, and non-sworn campus security
officers  (CSOs)), Dispatch/Communications,
Emergency Management, and Support Services.

LEOs complete certification at the Nebraska Law
Enforcement  Training Center and are
commissioned by the State of Nebraska as Special
Deputy Sheriffs. This designation grants the LEOs
statewide jurisdiction. They have the authority to
enforce University Policies, Omaha city ordinances,
and state laws within Douglas County. Sworn Law
Enforcement’s primary jurisdiction is property
owned by and associated with the University
System in Douglas County.

Campus Security Officers (CSOs) are non-sworn
LEOs who enforce University policies and provide
support to the LEOs. CSOs are trained in first aid,
CPR, AED, and defensive tactics. All officers may
undergo other specialized training, such as crisis
intervention training and de-escalation training to
provide a better service to the campus community.

The UNPPSD coordinates all functions of campus
safety. The Patrol Division is responsible for the
continuous patrol of campus property, identified
patrol area (Appendix C), and responds to calls for
service. UNPPSD patrols the Dodge and Scott
campuses 24/7.

Building Access and General Security

Public Safety is responsible for keys and card
access additions/revocations for  personnel,
adjusting electronic door schedules, monitoring
alarmed areas, and assisting the university in its
access control needs.

e Individual university  departments  are
responsible for the security of their interior
spaces and designate the individuals who have
access to its interior spaces.

o No keys may be duplicated by departments or
individuals.

e All access devices remain the property of the
University and will not be sold or in any other
way transferred to an individual outside the
limits of this policy.
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e During non-business hours, the entrance doors
of most buildings will be locked to maintain a
safe campus. The Chancellor, Vice
Chancellors, Deans, Directors, or designees
may authorize UNPPSD to grant access to
areas under their control to persons conducting
University business outside of normal operating
hours or may submit requests to extend or
reduce normal building hours when necessary
to fulfill the University's mission.

Student Housing Access and Security
On Campus

The UNO on campus housing information can be
found in Appendix A.

Off Campus Housing

While UNO does not offer any off-campus housing,
it does work with local businesses and provides a
lists of possible apartment rental locations with
convenient proximity to the university. These
locations are not included in this report.

Non-Residential Business Access

Most non-residential campus buildings and facilities
are accessible to members of the campus
community, guests and visitors during normal
business hours and for limited designated hours on
weekends. Access times will vary depending upon
the nature of the building and activity. Except for
those students, faculty and staff with keys or
authorized access cards, access is generally
restricted to university affiliated personnel during
recognized holidays.

The university takes all available measures to
ensure the security of campus buildings, including
limiting access to authorized personnel only. After
normal working hours, all buildings should be
locked to maintain the security of the buildings and
their contents. Faculty, students, and staff
members may be issued access to University
buildings upon recommendation of the department
Dean or Director in accordance with established
procedures. Keys or access cards are issued for
entry to University buildings to conduct University
business only.
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Residential Living Security Tips

e Residential living for the University has had a
history of being very safe, due in part to the
security precautions in place.

e Violations of the housing security policies and
procedures, including tampering with fire safety
equipment or failure to comply with fire alarm
evacuation protocol, may result in severe
disciplinary sanctions (possibly including
termination of your housing contract and/or
referral to the judicial officer).

e Doors should never be propped open. Keeping
every room door locked always will deter crime.
Most theft in University Housing is a result of an
unsecured room or unattended belongings.

o Keep rooms locked when going out during
move-in, and do not leave your car unlocked
when loading or unloading.

High Security Areas Access

High security access is determined by UNPPSD,
Environmental Health and Safety (EHS), or a
specific university department. It requires additional
access restrictions because of the contents or
activities conducted within. As safety and security
concerns are heightened during nonbusiness
hours, exterior entrance doors to such buildings are
considered high security access.

When possible, access is programmed to an
individual’s campus identification card. A traditional
key will only be issued when electronic access is
not available.

Security Cameras

It is the policy of UNPPSD that faculty, staff,
students and visitors to campus will not be
subjected to unnecessary invasions of their privacy.
Video monitoring will only be used responsibly, in
furtherance of a legitimate University interest in
providing safety and security for its faculty, staff,
students, visitors and properties. All Security
Cameras are NOT monitored 24/7.

Emergency Management

Emergency Management aims to effectively
prevent, prepare for, respond to, recover from, and
mitigate against hazards and disasters that could
affect the safety of students, faculty, staff, visitors,
or the environment of UNO.
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This department is staffed with a director and two
coordinators. Through the support in development
of campus policies, plans, procedures, training, and
exercises

Plan Development
Comprehensive Emergency Management Plan
Hazard Specific Plans

Active / Armed Intruder

Fire

Medical Emergency

Suspicious Person

Interruption of Critical Infrastructure
Earthquake

Inclement Weather

Flood
Chemical/Biological/Radiological

Training

e Active/Armed Intruder (Run-Hide-Fight)

e General Preparedness

e Evacuation drills (on-campus housing/non-
housing buildings)

e Stop-the-Bleed

Exercises

e Leadership Response training

e Support UNPPSD training and coordination

e As need, defined by operational happening or
leadership request

e Evacuation Exercises (on-campus housing and
non-housing buildings)

Our Emergency Procedures 1-Pager is found in
each classroom and office suite. A copy can be

found in Appendix B.

Missing Persons

The UNPPSD will immediately respond to, and
thoroughly investigate, all reports of adult missing
persons and missing, runaway or unidentified
children. Additionally, every child reported missing
will be considered at-risk until significant
information to the contrary is confirmed.

This policy attempts to minimize delays and
confusion during the initial stages of a missing
student investigation. Institutions must designate
one or more positions or organizations to which
reports of a student living in on-campus housing
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can be filed if it is believed that student has been
missing for 24 hours.

The University is dedicated to safety and welfare of
each of its students. The following information
pertains to students that live in on-campus housing
and details how a report regarding any missing
student is to be processed. Anyone who suspects
or confirms another adult has been missing for 24
hours should immediately contact UNPPSD.

Incidents of missing juveniles should be reported
immediately. It is preferred that the reporting party
talk directly to a UNPPSD officer. UNPPSD will
immediately initiate an investigation which relatives,
and, if appropriate, a preliminary inspection of their
student housing room. UNPPSD will gather as
much information as possible from the reporting
person(s) in order to determine an appropriate
course of action.

Concerned parties can always notify UNPPSD at
any point, even if an individual has not yet been
missing for a full 24 hours. The reporting person
may also notify the Residence Director or other
residence hall staff, as these positions are
instructed to notify Public Safety of a suspected
missing student immediately.

UNPPSD Written Directive 2.6 — Missing
Persons Policy Statement

This Directive establishes guidelines and
procedures for reporting and investigating missing
persons. It includes federal requirements mandated
by the Clery Act.

Any person who believes another person is
missing, for any period of time, and/or endangered
may report such to any member of the UNPPSD or
other CSA.

Harassing Communications

Harassing phone calls, text messages, and online
communication of a disturbing nature could become
a more serious and immediate problem if not
reported. You should report obscene or annoying
phone calls/texts/messaging and let us help you
address the problem.

In any event, you may try some of items listed below
to help combat unwanted communications
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e Hang up. As soon as you hear an obscenity,
improper questions or no response to your
"Hello?" hang up immediately.

e Don't talk to strangers.

o Don't play detective. Don't extend the call trying
to figure out who is calling. This or any other
type of reaction is exactly what the caller wants
and needs.

e Keep cool, don't let the caller know you are
upset or angry.

e Don't try to be clever. A witty response may be
interpreted as a sign of encouragement.

e Don't be a counselor. The annoyance or
obscene caller certainly needs professional
help, but he/she will only be encouraged by
your concern and will only continue the late-
night calls.

e Remember, if the caller is a wrong number, they
do not need to know your number. Never give
your number out to an unknown caller.

If you need to get out of an uncomfortable or scary
situation, here are some things that you may try:

e Be true to yourself. Don't feel obligated to do
anything you don't want to do. "I don't want to"
is always a good enough reason. Do what feels
right to you.

e Have a code word with your friends or family. If
you don’t feel comfortable, call them and
communicate your discomfort without the
person you are with knowing that your friends
or family can then come and help you leave.

e Lie. If you don’t want to hurt the person’s
feelings it is better to lie and make up a reason
to leave than to stay and be uncomfortable,
scared, or worse. Some excuses you could use
are needing to take care of a friend or family
member, not feeling well, having somewhere
else that you need to be, etc.

e Try to think of an escape route. How would you
try to get out of the room? Where are the
doors? Windows? Are there people around who
might be able to help you? Is there an
emergency phone nearby?

e If you and/or the other person have been
drinking, you can say that you would rather wait
until you both have your full judgment before
doing anything you may regret later.
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General Safety Tips
Risk Reduction

Be aware of your surroundings. Knowing where you
are and who is around you may help you to find a
way to get out of a bad situation. Try to avoid
isolated areas. It is more difficult to get help if no
one is around. Don'’t allow yourself to be isolated
with someone you don’t’ know or trust. Walk with
purpose. If you don’t know where you are going, act
like you do. Trust your instincts. If a situation or
location feels unsafe or uncomfortable, it probably
isn't the best place to be. If you see something
suspicious, contact the Public Safety Department.
Don’t load yourself down with packages or bags as
this can make you appear more vulnerable. Keep
your cell phone with you and charged. Have cab
money. Avoid putting music headphones in both
ears so that you can be more aware of your
surroundings, especially if you are walking alone.

When you go to a social gathering, go with a group
of friends. Arrive together, check in with each other
throughout the evening, and leave together.
Knowing where you are and who is around you may
help you to find a way out of a bad situation. Don’t
leave your drink unattended while talking, dancing,
using the restroom, or making a phone call. If
you've left your drink alone, just get a new one.
Don't accept drinks from people you don't know or
trust. If you choose to accept a drink, go with the
person to get it, watch it being poured, and carry it
yourself. At parties, don’t drink from punch bowls or
other large, common open containers.

Watch out for your friends, and vice versa. If a friend
seems out of it, is way too intoxicated, or is acting
out of character, get him or her to a safe place
immediately. If you suspect you or a friend has been
drugged, contact law enforcement immediately by
calling 911. Be explicit with doctors so they can give
you the correct tests and treatment.

Property and Identity Theft

Theft is a crime of opportunity. Help Public Safety
by taking that opportunity away. Most thefts
reported have similar elements which led to The
Criminal Act. The greatest reoccurring element was
that of an unattended room. The victim would report
they only left the room for a minute with the door left
open to walk down the hall. When they returned
their wallet, purse, laptop or keys were missing. If
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the item in your room or office has value to you then
it has value to the criminals.

Here are some helpful tips that you may employ to
help curb theft.

Report suspicious person(s) immediately
Lock/secure your items in your desk

Secure your doors when you leave the room
Look out for other floor members if a suspicious
person is around their office or room

Identity theft occurs when someone else
fraudulently acquires and assumes your identity for
financial gain.

e Limiting the Damage

e Cancel your credit cards immediately. The key
is to have the toll-free numbers and your card
numbers handy, so you know whom to call.
Keep those where you can find them easily.

e File a police report immediately in the
jurisdiction where it was stolen. This proves to
the credit providers you were diligent and is a
first step toward an investigation.

Important: Call the three main national credit
reporting organizations immediately to place a
fraud alert on your name and Social Security
number. The alert means any company that checks
your credit knows your information was stolen.
They will then have to contact you by phone to
authorize new credit. Their numbers are below.
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Reporting Crimes on Campus

Crimes in progress and crimes which have just
occurred should be reported immediately.
Whenever possible, please have the actual victim
or witness of the crime call directly. Firsthand
information is always more accurate and complete.
Students, staff, and faculty should also, at any time,
contact UNPPSD when they are concerned that
someone at the University is exhibiting troubling or
threatening behavior that can potentially cause
harm or has the potential to cause harm, threaten
an individual's life safety, or cause real or potentially
serious damage to university property or operations
by calling attention to these types of behaviors the
UNPPSD can do a threat assessment to help
people who are troubled before they could harm
themselves or others.

The dispatcher will ask a series of structured
questions and have officers responding to the
appropriate area. Listen carefully to each question
and try to answer completely.

The University allows victims and witnesses to
provide information about a crime on a voluntary,
confidential basis without involving a law
enforcement response, if so desired. It is important
for the safety of other students, as well as for the
community, that any crime is reported so that
appropriate measures can be taken. The University
understands that people may be concerned about
their name becoming public and will protect the
privacy of the parties involved and the
confidentiality of that information, to the extent
allowed by law.

UNO Public Safety

Emergency: 402.554.2911
Non-Emergency: 402.554.2648
Unopublicsafety@unomaha.edu

UNPPSD Dispatch is NOT a 911 call center. We
can assess the situation and summon additional
assistance. However, in certain situations, for
example when callers who are non-English
speakers, or those requiring TTY/TDD-capable
terminals, calling 911 may be the best options.

Campus Safety and Security Reporting

The University of Nebraska Police & Public Safety
Department  enthusiastically  supports  the
Department of Education’s mission to promote
student achievement and preparation for global
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competitiveness by  fostering educational
excellence and ensuring equal access. Campus
safety is an important consideration when choosing
a postsecondary school. www.ed.gov.

Bias and Hate Incidents

UNO has a reputation of integrity and excellence in
teaching, research and patient care. To maintain
this reputation, UNO expects all faculty, staff and
students to conform to the highest ethical standards
and meet all legal obligations in the performance of
their duties. This Code of Conduct applies to all
UNO faculty, staff and students.

Specifically, UNO has additional policies and
procedures in place that address discrimination and
harassment. As such, UNO is committed to creating
and maintaining a welcoming and inclusive campus
community. Every individual is valued and should
feel welcomed and included as a member of this
community.

The university receives and responds to reports of
biased incidents that have been experienced or
witnessed. If anyone believes they have witnessed
or experienced a bias related incident please
report.

Reports will be reviewed in a timely manner. For
emergencies, please contact Public Safety
(402.554.2911) or the appropriate police agency.

Specific Hazard Response

If you would like to share a compliment, a concern,
or any other information about the behavior or
actions of an officer or other UNPPSD staff, please
use one of the following options:

e Contact Chief Charlotte
at cevans@unomaha.edu or by
(531)559-1004.

Evans
calling

e Contacting any public safety officer, or
e Completing a citizens complaint form returning
it to one of our public safety business offices.

Emergency calls can always be made to UNPPSD
at 402.554.2911 or the Omaha Police and Fire
Departments at 911.

e MAVS Report

e Biohazard Spill 402.554.2911


mailto:Unopublicsafety@unomaha.edu
http://www.ed.gov/
mailto:cevans@unomaha.edu
http://www.unomaha.edu/public-safety/_files/uno.unmc.dps.commodation.inquiry.complaint-02.2023_template.dotx
http://www.unomaha.edu/report-a-concern/mavs-report.php
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402.554.3600
402.554.3600
402.554.2648

Building Maintenance
Indoor Air Quality Complaint.......
Non-Emergency Dispatch...........

e Blood/Bio Exposure..................... 402.554.2911
e Chemical / Radioactive............... 402.554.2911
o Fire i 402.554.2911
e Medical Emergency ..........c......... 402.554.2911
e Police/ Security.....ccccccceevvevrnnnn. 402.554.2911
o \Veterinary Emergencies ............. 402.554.2911
[ ]
[ ]
[ ]

University Reporting Procedures

Title IX

U.S. Department of Education Protecting All
Students

Who Should Report:

e All individuals are expected to promptly report
discrimination or conduct that may violate the
University’s Sexual Misconduct Policy to the
University.

¢ Inaddition, all individuals are expected to report
conduct that may also violate criminal law to
both the Title IX Coordinator and to local law
enforcement.

e These processes are not mutually exclusive,
and both may happen simultaneously or at
different times.

The University will respond to reported allegations
of sexual misconduct and may provide appropriate
supportive measures to the Complainant even if the
Complainant does not wish to pursue a Formal
Complaint. If an individual would like the University
to respond to allegations of sexual misconduct, it is
important that the individual report to the Title 1X
Coordinator. The Title IX Coordinator, or their
designee will contact the impacted party to let them
know their reporting options and resources.

Make a report to the Title IX Coordinator. Any
formal complaint that arises from a report to The
Title 1X Coordinator would be a part of an
administrative process that could result in
university-related sanctions. This cannot and will
not result in any criminal charges.

402.554.2120

equity@unomaha.edu
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Civil Rights Compliance Office

UNO’s Office of Civil Rights Compliance is
responsible for ensuring compliance with applicable
laws, regulations, and policies governing
discrimination and harassment.

Campus Security Authorities (CSAS)

Campus Security Authority (CSA) is a Clery Act-
specific term that encompasses four groups of
individuals and organizations associated with an
institution. CSAs are an integral portion of the Clery
Act requirements. A CSA is anyone who has a
direct influence on campus or student activities.

e A campus police department or a campus
security department of an institution.

e Any individual or individuals who have
responsibility for campus security but who do
not constitute a campus police department or a
campus security department.

¢ An individual who is responsible for monitoring
the entrance into institutional property.

¢ Individuals such as those who provide security
at a campus parking kiosk, monitor access into
a campus facility, act as event security, or
escort students around campus after dark
(including other students).

e Any individual or organization specified in an
institution’s statement of campus security
policy as an individual or organization to which
students and employees should report criminal
offenses.

¢ An official of an institution who has significant
responsibility for student and campus activities,
including, but not limited to, student housing,
student discipline and campus judicial
proceedings.

¢ An official is defined as any person who has the
authority and the duty to take action or respond
to particular issues on behalf of the institution.

In most cases it is possible for a CSA to fulfill his or
her responsibilities while still maintaining victim
confidentiality. CSA reports are used by the
institution to compile statistics for Clery Act
reporting and to help determine if there is a serious
or continuing threat to the safety of the campus
community that would require an alert (i.e., a timely


http://www.unomaha.edu/university-compliance/civil-rights/title-ix-information/index.php
mailto:equity@unomaha.edu
http://www.unomaha.edu/university-compliance/civil-rights/index.php
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warning or emergency notification). However, those
responsibilities can wusually be met without
disclosing personally identifying information. A CSA
report does not need to automatically result in the
initiation of a police or disciplinary investigation.

Reporting Criminal or Title IX Incidents
Anyone may also report to:

e Appropriate law enforcement agency or by
speaking

e This could result in criminal action being taken
such as criminal charges. This cannot and will
not result in university-related sanctions and/or
action.

e Contacting UNPPSD at 402.554.2911

e Engage with confidential resources such as
advocacy and counseling

e This will not result in any criminal charges or
university-related sanctions.

e The University has resources such as
Counseling and Psychological Services and
Victim and Survivor Advocates that may serve
in this confidential role.

o Officials With Authority (OWA)

e While the University encourages University
community members with knowledge of
potential violations of sexual misconduct Policy
to the Title IX Coordinator, the University will
only have actual notice of sexual misconduct if
an individual reports to an OWA. OWA means
an official of the University who has authority to
institute corrective measures for sexual
misconduct on behalf of the University. The
following individuals are examples of OWA.

e Chancellor,

o Joanne Li, Ph.D., CFA
o joli@unomaha.edu
e Senior Vice Chancellor for Academic Affairs,
o Phil He, Ph.D.
o phe@unomaha.edu
e Vice Chancellor of Athletics,
o Adrian Dowell
o adriandowell@omavs.com

e Vice Chancellor for the Division of Strategic

Institution and Student Success,
o Rich Klein
o richklein@unomaha.edu

e Vice Chancellor for Business and Finance,
o Carol Kirchner
o ckirchner@unomaha.edu
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Title IX Coordinator,

o Sarah Weil

o sweil@unomaha.edu

Or using one of the forms provided for students,
staff, and faculty.



mailto:joli@unomaha.edu
mailto:phe@unomaha.edu
mailto:adriandowell@omavs.com
mailto:richklein@unomaha.edu
mailto:ckirchner@unomaha.edu
mailto:sweil@unomaha.edu
http://www.unomaha.edu/report-a-concern/mavs-report.php
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Programs, Services, and Policies

Clery Compliance

UNMC directs UNPPSD to manage all aspects of
Clery Act compliance. This includes the Daily Crime
and Fire Log, Annual Safety and Fire Reporting,
timely warnings, emergency natifications, and
policy requirements.

UNMC has full faith in UNPPSD to accomplish
these requirements but maintains accountability for
Clery Act compliance and works mutually to ensure
Clery communication.

Campus Resources

As we are faced with challenges, whether they be
personal, professional, social, or economic, it can
oftentimes feel like we are alone or that we lack the
resources to deal with feelings of stress, anxiety,
fear, and overall wellness.

The University of Nebraska Omaha reminds the
university community about important resources for
students, faculty, and staff. We encourage people
to “Connect, Take Care, and Get Help” at any time
they need help and support.

Legal Wellness
e Student Legal Services
Emotional Wellness*

Counseling & Psychological Services
Wellness coaching & Resources
Collegiate Recovery Community
NAMI On Campus

On-campus Support Groups

Environmental Wellness*

Omaha Rapid bus Transit (ORBT)
Campus recreation

Campus walking maps

UNO Sustainability

Nebraska Game & Parks

Financial Wellness*

MavCENTS$ Financial Literacy
FASFA

Hardship Funding

Financial Aid for UNO Students
Maverick Payment Plan
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e CBAFinancial Literacy KEEs Program
Occupational Wellness

e Student Employment
e Internship support
e Career Readiness

Physical wellness

Maverick food Pantry
Competitive Sports
Aquatics, on-campus pool
Group Exercises
On-Campus Fitness Center

Social Wellness

e Student
Inclusion

e Service-learning Academy

e Military Connected Resource Center

Leadership, Involvement, and

Campus Recreation

e Spiritual wellness
e Mindfulness Space

* Available to Faculty, Staff, Students

Diversity, Equity, Access, and Inclusion
(DEAI)

The Office of Diversity, Equity, Access, and
Inclusion (DEAI) was established to streamline
diversity efforts.

DEAI leads the campus wide effort to develop and
sustain an inclusive and supportive campus
climate.

The jurisdiction of the office includes oversight and
support in meeting many of the federal and state
regulatory mandates of the campus. However, our
resources are also directed to working with the
campus community to go beyond the minimum
legal requirement to make the University of
Nebraska Omaha a better place where individuals
have the opportunity to reach their potential.

Pursuant to regulations from the U.S. Department
of Labor, DEAI generates the campus affirmative
action plans for Women, Minorities, Veterans, and
Individuals with disabilities.

DEAI is located in the Eppley Administration
Building:


http://www.unomaha.edu/office-of-diversity-equity-access-and-inclusion/index.php
http://www.unomaha.edu/office-of-diversity-equity-access-and-inclusion/index.php
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6001 Dodge Street

211 EAB

Omaha, NE 68182-0263
Uno deai@unomaha.edu

Counseling and Psychological Services
(CAPS)

CAPS is available to ALL enrolled (in person or
online) UNO students. Please call 402.554.2409 or
visit H&K 101 to schedule an appointment or to
learn more about our services. Appointments are
available on both Dodge and Scott campuses.

If you are having thoughts of suicide, please
call 402.554.2409 (and press 2 after-hours), call or
text the national 988 number, or call 800.273.8255.
You may also use one of the provided forms.

If it is a mental health crisis or emergency, please
call 911.
Student Legal Services (SLS)

Provides a cost-free service to all UNO students in
the following areas:

Uncontested Divorce/Custody

Landlord-Tenant Issues

Credit Card/Loan debt Defense

Protection/Harassment orders

Name Change/Birth certificate markers

Misdemeanor Criminal Charges or Traffic

Violations

Simple Immigration

e Limited Liability Company (LLC) Formation

e Writing a Will or inheriting Property under
$100,000

o Notary services

e All other legal issues are addressed on a case-

by-case basis.

*SLS is unable to represent students against other
students or against the University but can offer
referrals in such cases.

Reach out to SLS for more information:
402.554.4859
unosls@unomaha.edu
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Faculty and Staff Employee Assistance
Program (FSEAP)

The Faculty and Staff Employee Assistance
Programs (FSEAP) are confidential cost-free
assessment and short-term counseling service
designed to assist faculty, employees and their
families in addressing emotional needs and/or
personal problems at home and on the job.

The most common reasons an individual may
choose to seek assistance include:

Marital/Relationship Issues

Alcohol & Drug Abuse/Dependency

Work / Life Balance

Personal Wellness

Family/Parenting Concerns

Grief and Loss

Stress

Mental lliness

Depression/Anxiety

Divorce

Legal Assistance

Crisis & Emergency Services

Webinar Library for personal and professional
growth

e Financial Concerns (for unexpected financial
emergencies and more information to see if you
qualify for UNO's Emergency Loan Fund.

BestCare
402.354.8000 or 800.801.4182
eap@bestcareEAP.org

www.BestCareEAP.org

Suicide Prevention

People experiencing a mental health crisis have a
new way to reach out for help, they can simply call
or text the numbers 988. Modeled after 911, the
new three-digit 988 Suicide & Crisis Lifeline is
designed to be a memorable and quick number that
connects people who are suicidal or in any other
mental health crisis to a trained mental health
professional.

Suicide and suicidal behaviors are major concerns
for colleges and universities. Suicide is a leading
cause of death among college and university
students in the United States. The most powerful
strategy to help combat suicide risk in college is to


mailto:Uno_deai@unomaha.edu
http://www.unomaha.edu/student-life/wellness/counseling-and-psychological-services/index.php
http://www.unomaha.edu/student-life/wellness/counseling-and-psychological-services/index.php
http://www.unomaha.edu/student-life/wellness/counseling-and-psychological-services/services.php
http://www.unomaha.edu/report-a-concern/mavs-report.php
http://www.unomaha.edu/student-life/student-safety/student-legal-services/index.php
mailto:unosls@unomaha.edu
mailto:unosls@unomaha.edu
https://www.unomaha.edu/human-resources/employee-relations-and-staff-development/faculty-and-staff-employee-assistance-program.php
https://www.unomaha.edu/human-resources/employee-relations-and-staff-development/faculty-and-staff-employee-assistance-program.php
tel:800.801.4182
mailto:eap@bestcareEAP.org
mailto:eap@bestcareEAP.org
http://www.bestcareeap.org/
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create a campus culture where suicide prevention
is a shared campus responsibility and all members
of the campus community work together to create a
culture of caring and support.

If you are experiencing suicidal feelings or
thoughts, there is help available. Suicidal thoughts
or feelings are a medical emergency. Individuals
can request emergency assistance by dialing 911,
or contacting UNPPSD by calling 402.554.2911, or
by visiting a local hospital emergency room.

National Suicide Hotline
988

Boys Town Suicide Hotline
800.448.3000

The JED Foundation
http://www.jedfoundation.org/

Text START to 741-7412 American Foundation
for Suicide Prevention http://afsp.org/

National Suicide Prevention Lifeline

800.273.TALK (8255). Contact the Crisis Text
Line by texting TALK to 741-741.

On-Campus Suicide Prevention Specialist

After-hours and weekend/holiday coverage for
this service is provided through a partnership
with Protocall Services, a telebehavioral health
company.

On-Campus Suicide Prevention Specialist
Maida Avdic

maidaavdic@unomaha.edu

Protocall Services
402.554.2409, opt. 2

Advocacy, Victims & Survivor Services

Advocates serve the needs of victims and survivors
of sexual assault, dating/domestic violence, and
stalking. This includes those who are2 directly
experiencing violence or friends or family members
trying to offer the survivor support. Advocates
provide affirming,2 empowering, and confidential
support for survivors and bring a non- judgmental,
caring approach to exploring all options and
resources.2 UN provides free, confidential
advocacy services and resources for students who
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have experienced relationship violence and
sexual2 assault. Advocacy response will:

e Meet with you privately on campus or at a place
of your choice to make a report.

e Assist you in receiving hospital, medical,
counseling, and other support services even if
you.

e NOT prejudge you, and you will not be blamed
for what occurred.

e Treat you and your particular situation with
courtesy, sensitivity, dignity, understanding,
and professionalism.

e Consider your situation, regardless of your
gender identity and sexual orientation, and
regardless of the gender identity and sexual
orientation of the suspect(s).

What is the role of an Advocate?

After experiencing trauma associated with sexual
assault, intimate partner violence, or stalking, a
survivor might not know what their options are. Our
state-certified advocates are here to help you
navigate your options, provide you with support,
connect you with resources on-campus or within
the community, and serve as a trusted point of
contact throughout the whole process. SLII
Advocates believe that it is always the survivor’s
choice in whether they choose to report and which
resources they choose to use.

Individual advocacy may include:

Providing emotional support

Educating on resources and reporting options
Providing information on healthy relationships
Navigating on-campus and community
resources

Accompanying survivor to hospital

e Assisting with reporting to UNO or Omaha
Police Department

e Accompanying to Title IX or Law
Enforcement/Legal Meetings

e Helping with filing of a protection order

e Developing a safety plan

e To make an appointment, please call:

402.554.2030


http://www.jedfoundation.org/
http://afsp.org/
http://suicidepreventionlifeline.org/
mailto:maidaavdic@unomaha.edu
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Heartland Chapter Crisis Intervention
Team (CIT)

Crisis Intervention Team (CIT) is a first responder's
mental health collaborative program. The Heartland
CIT Program is built on strong partnerships
between law enforcement, mental health provider
agencies, and individuals and families affected by
mental health and wellness challenges.

Heartland CIT is committed to the CIT International
philosophy of a team approach to transform crisis
response systems. We provide quality training to
police officers, hospital security guards, correction
officers, dispatchers, campus security guards,
probation, and community correction officers in the
state of Nebraska and western lowa. Heartland CIT
also offers advanced CIT courses to our certified
CIT officers annually with Enhanced CIT and Youth
CIT Trainings.

UNPPSD has officers who completed the Crisis
Intervention Training through Heartland CIT.

Student Leadership, Involvement, and
Inclusion (SLII)

The mission of SLII is to foster and promote equity,
access, and inclusion for all genders and
sexualities  through  education, resources,
advocacy, and activism.

This office provides specific programs and services
for women, lesbian, gay, bisexual, queer spectrum,
trans spectrum, intersex, asexual, two-spirit, non-
straight, and gender non-conforming
(LGBTQIA2S+) peoples. Through scholarship aid,
academic, and personal support, SLII empowers
students to attain their educational and professional
goals.

SLII Staff can be contacted by the following.
402.554.2248
slii@unomaha.edu

Sexual Violence Prevention &

Awareness Training

At UNO, we strive to make this campus as safe and
welcoming as possible, and we can only do that
when we are all informed. Students and employees
are expected to complete annual training on the
topic of sexual misconduct.
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Annual training such as this ensures we are
creating a welcoming environment that is free of
discrimination and safe for all members of our
campus community. Training for students and
employees is done through the learning
management system named Bridge. This may be
accessed by logging in at Bridge Nebraska.

Available Trainings for Maverick Community. The
following trainings are assigned based on the
learner’s primary role on campus:

Undergraduate Students — U Got This!
Graduate Students — U Got This! 2
Employees + Report = Support!

Rights & Supportive Measures

o Be treated with respect and dignity by university
officials

e Have your complaint resolved in accordance
with the procedures outlined in university policy
and by the utilization of preponderance of
evidence standard

e Have the ability to access campus support
resources

e Be able to request protective measures be put
in place during the course of the resolution
process

e Have the right to consult with advisors of your
choice throughout the resolution process

e Have the ability to provide relevant evidence
and the names of potential witnesses to the
investigative team

e Be allowed to review and respond to the
evidence and information gathered by the
investigative team prior to the conclusion of the
investigation and the completion of the
investigative report.

e Be informed in writing of the findings, rationale,
and sanctions resulting

e Have the ability to review the entire
investigative report from the Title IX
Investigator

e Have the ability to appeal the findings

determined by a hearing panel

e Be protected, by UNO policy, from retaliation
related to your report and participation in the
investigative process.

e Be able to report to law enforcement or other
agencies outside of UNO should you chose to


mailto:slii@unomaha.edu
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do so, including but not limited to requesting
harassment or protection orders

e Be able to experience a prompt, fair, and
impartial process conducted by officials that
receive annual training on topics related to
sexual misconduct and how to investigate.

Amnesty for of Sexual

Misconduct

Reports

To encourage reporting, and except as provided
within policy, an individual who makes a good faith
report of sexual misconduct and/or participates in
an investigation will not be subject to disciplinary
action for a policy violation related to consuming
unauthorized alcohol or using illegal drugs or
unauthorized prescription drugs.

Gatekeeper & Suicide

Prevention

Trainings

Anyone can help prevent suicide by learning the
risks, warning signs, and how to intervene. The
UNO suicide prevention gatekeeper training
program is designed to help the UNO community
prevent suicide by teaching faculty, staff, and
students how to recognize signs and how to
intervene in a crisis.

Suicide prevention gatekeeper training is intended
to provide general information to help reduce
suicide risk through a training program specifically
designed for individuals who are not trained and
who are not licensed mental health professionals.
The Gatekeeper Training* aims to help increase
knowledge and awareness of suicide risk and
inform attendees on college and community
resources.

*Gatekeeper Training is not clinical mental health
training. It does not teach suicide assessment or
intervention strategies, nor does it provide
comprehensive training on suicide risk.

Counselling and Psychological Services (CAPS)
offers training to students, faculty, and staff.

Youth Activity Safety

Activity Directors and Sponsoring Organizations
are responsible for the safety of the workers and
participants. They must meet the following
requirements:
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All Youth Activities must comply with the Youth
Activity Safety Policy, and all University policies,
including weapons, drug and alcohol policies.

No Activity Worker or Activity Support Staff can be
listed on any Sex Offender Registry. Sex Offender
Registry Checks must be conducted at least
annually.

The following additional convictions generally will
render an Activity Worker or Activity Support Staff
ineligible to participate in Youth Activities

e Any sexual offense;

e Felony Assault, including domestic violence
related incidents;

e Child abuse, molestation or other crimes
involving endangerment of a minor;

e Murder;

¢ Kidnapping.

e Other convictions, such as misdemeanor
assault, drug distribution activity, felony drug
possession and any other felony or crime
involving moral turpitude may also render an
Activity Worker or Activity Support Staff
ineligible to participate in Youth Activities.

UNO Administration reserves the right to deny any
Activity Director, Worker, or Activity Support Staff
participation in the Youth Activity should the
Administration, in its sole discretion, determine that
the Activity Director, Worker or Activity Support
Staff has engaged in behavior that disqualifies the
individual from participating in the Youth Activity.

It is expected that all Sponsoring Organizations will
comply with the guidance from the U.S. Equal
Employment Opportunity Commission regarding
consideration of conviction records in hiring and
that all UNO Sponsoring Organizations will comply
with NRS 48- 202.

All  Youth Activities must be accessible to
individuals that are certified in Adult & Youth CPR
and First Aid.


http://www.unomaha.edu/student-life/wellness/counseling-and-psychological-services/index.php
http://nebraskalegislature.gov/laws/statutes.php?statute=48-202
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Youth Safety Informational Sheet

UNO has a strong interest in protecting youth safety
on our campuses; therefore, the campuses have
implemented a Youth Activity Safety Policy to
provide a safe, educational, and enjoyable
activity/program experience for all participants.

See Something, Say Something.
any child abuse or neglect,
assault.

If you suspect
including sexual

e You must report it

e Give as much information as possible

e You are immune from liability from any civil or
criminal liability if you have reported the
information in good faith.

e If you know of child abuse, neglect or sexual
assault but are not reporting it, YOU ARE
BREAKING THE LAW.

e Contact UNPPSD at 402-554-2648

Child Abuse & Neglect

NRS 28-711 requires any person to report child
abuse and neglect, including sexual assault, to law
enforcement or the Department of Health and
Human Services. Law enforcement is required to
notify DHHS on incidents reported to them.
University employees and students are encouraged
to notify the UNPPSD at 402.554.2911 or
402.559.5555 immediately when these situations
are suspected.

This means:

e If you suspect child abuse or neglect, you must
report it

e You should give as much information about the
circumstances as possible

e You are immune from liability from any civil or
criminal liability if reported in good faith (NRS
28-716).

e If you know of abuse but are not reporting it,
you are breaking the law (NRS 28-717).

The SaVE Act

While States have laws that address sexual
misconduct, many institutions of higher learning
have policies and procedures that govern sexual
misconduct on their respective campuses. The
SaVE Act clarified the handling of sexual
misconduct cases and set minimum standards for

how such institutions responded to reports of
sexual misconduct. At a very minimum, the Act
increased transparency to school’s processes and

procedures affording more protection and
accountability for both the accuser and the
accused.

The Act guarantees victims’ rights, regardless of
whether they choose to pursue a formal complaint
or not. Students must be informed of any possible
sanctions or protective measures that may result
from an institutional disciplinary proceeding.

Certain procedures must be followed upon the
report of an incident of sexual violence. Evidence
must be preserved for possible criminal
proceedings. The ASR must clarify to whom
incidents can be reported.

Victim’'s options regarding formal complaints,
including the right not to file a complaint formally
must be explained. Victims must be provided
information regarding available services regarding
protection orders, counseling, health services,
mental health services, victim advocacy, legal
assistance, and any other services available on
campus or in the community.

Institutions must make changes to the academic,
living, transportation, and working situations of any
victim, if requested and reasonably available,
regardless of whether a formal report is made.

Victims have a right to seek disciplinary action and
protection directly from the institution. The
institution must adopt and disclose policies that
state the standard of evidence required. The
institution must complete a “prompt, fair, and
impartial investigation and resolution”.

e Requires officials who conduct proceedings to
receive annual sexual violence training,
including instruction on the proper conduct of
an investigation, to promote the safety of
victims and provide accountability.

¢ Requires that both the accuser and accused be
entitled to the same opportunities to have an
attorney or advisor present at any related
meeting or proceeding.

¢ Require that both the accuser and accused are
simultaneously informed in writing of:

e The outcome of any institutional disciplinary
proceeding and the appeals process.


http://nebraskalegislature.gov/laws/statutes.php?statute=28-711
http://nebraskalegislature.gov/laws/statutes.php?statute=28-716
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e When the results of the proceeding become
final and any changes to the results of the
proceeding.

e Provide campus wide
programming regarding prevention.

e The institution has a formal statement that
prohibits sexual violence, provide a definition of
domestic violence, dating violence, sexual
assault, stalking and consent for sexual activity.

educational

e Promote bystander intervention and risk
reduction.

o Provide information regarding disciplinary
hearings and victim’s rights as required by the
act.

Drugs

National Institute on  Drug Abuse at

http://www.drugabuse.gov/

NIDA supports research to develop and

test effective, sustainable, scalable strategies to
prevent substance use or misuse, progression to
substance use disorders, and other negative health
effects of substance use.

Evidence-based prevention strategies can have
long-term, cost saving benefits for both personal
and public health, particularly when they are
implemented during childhood and adolescence.
Effective prevention strategies have been designed
to meet people’s needs at different stages of life—
from the prenatal period through early childhood,
adolescence, and adulthood—and in varied
settings like family life, schools, healthcare settings,
and communities.

Studies indicate that substance use disorders and
other drug-related harms are more likely to occur
when a person has experienced risk factors such
as a family history of substance use disorders,
personal trauma, or access to drugs. Protective
factors, such as healthy family and peer
relationships and financial stability, may lessen a
person’'s risk of developing substance use
disorders. For more information on drug laws in
Nebraska, see Appendix F.

Medical Amnesty

NRS 28-472 outlines the medical amnesty for
overdose victim seeking medical treatment at a
Hospital Emergency Department.
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At the University of Nebraska, we encourage
anyone who wishes to seek help, especially in a life-
threatening situation such as an overdose, to seek
medical attention as soon as possible.


http://www.drugabuse.gov/
http://nida.nih.gov/research-topics/prevention#evidence-based-prevention-strategies
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Campus Fire Report

UNPPSD combines the ASR and the Annual Fire
Safety Report into one document, the “UNPPSD
Annual Campus Security and Fire Safety Report.”

Fire Safety — Student Housing

Buildings are equipped with safety equipment.
Members of the University community (Members)
are responsible for knowing what fire safety
equipment is available in their area.

Members may not disable any fire safety
equipment, and they should report any
malfunctions or inoperable smoke detectors,
sprinklers, or other fire safety equipment to facilities
as soon as possible.

University Housing maintains compliance with Fire
Life Safety codes.

Fire Life Safety systems (alarm panels, sprinklers,
smoke detectors, etc.) are inspected annually.

Smoke detectors in student rooms are inspected at
least once per year.

Emergency generators/battery backup lights are
used to light paths to fire exits leading outside.

All student room doors are fire rated. Buildings are
never without fire protection. If any alarm or
sprinkler system is down, personnel will walk the
areas affected until the systems are back online.

All residence hall facilities have fire extinguishers in
compliance with the applicable code.

Student Apartments are equipped with sprinklers
and panels, fire and smoke monitors. There are
three smoke detectors per floor, and two fire
extinguishers per floor. Single family, duplexes, six
and eleven-plex apartments are equipped with fire
extinguishers in each kitchen and have centrally
monitored wireless detection systems. The
centrally monitored wireless detection systems
connect directly to UNPPSD Campus Security
Dispatch Center. Smoke detectors are installed in
each bedroom, hallways and living room areas of
the individual units as well as in the common
hallways of the six and eleven-plex apartment
buildings. Carbon Monoxide detectors are also
located in each individual housing unit.
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Fire Hazards

Student housing residents may not store any items
in the furnace closet area of their suite or block air
intake vents outside the furnace closet area. Failure
to comply can result in a fire that endangers not only
student residents’ lives but the lives of others in the
building. Anyone who fails to adhere to this policy
will be held responsible for any resulting damages.

Kitchen appliances with an open flame will not be
permitted. Staff will use their discretion if they see a
kitchen appliance that might be considered a fire
hazard. Personal grills designed for outdoor use,
including gas and electricity, are not permitted
within housing or on outside property. Grilling
facilities are available on some of the properties.
Lighter fluid should not be stored inside.

Storage of flammable materials in buildings is not
allowed. Fire regulations state that hallways may
not be used for storage of any personal property at
any time. Never prop open any door for any reason.
Never block egress doors. Egress doors can be
identified with an “EXIT” sign directing occupants
out of the building.

The University of Nebraska does not allow any type
of space heaters in student housing.

Objects are not to be hung on or within six inches
of the sprinkler heads or on the ceiling or ceiling
light/fan. Any sprinkler head discharge will lead to
immediate dispatch of the Omaha Fire Department,
evacuation of the affected areas and a prompt and
thorough investigation. Persons who violate this
policy are responsible for any damage done to
university property and the personal property of any
other person.

Students, faculty, or staff may not possess lit
candles or burn/use incense anywhere in offices or
student housing. Candle warmers (with the wicks
cut) and Scentsy-like products are permitted, so
long as they are attended to by the owner. If the
power goes out, use flashlights only.

All extension cords must be U.L. approved. All
extension cords must be in like-new condition. No
repaired or damaged extension cords are permitted
and will be immediately removed. Multiple outlet
“octopus” plugs are not allowed. However, surge
protectors are allowed.

Prohibited items may be removed by staff.
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Emergency Evacuations

In cases where evacuation is needed (fire,
hazardous materials release, etc.) the following
procedures are to be followed:

¢ Always evacuate the building if the fire alarm
sounds.

e In the event of an evacuation gather your
personal belongings quickly (purse, keys, cell
phone, access card, etc.) and proceed to the
nearest exit.

e Do not use the elevator. Move away from the
problem and use alternative exits when
necessary. Help those who need assistance
moving. Be ready to be guided by additional
instructions.

e In cases of hazardous material releases in
buildings, once outside, move away from any
apparent source or at right angles to the
prevailing wind. If wind direction is variable, try
to move away from the source of the leak if
known.

e Gather at a safe distance from the building.

Fire Evacuation Drills / Exercises and
Equipment

During fire drills and any other time that the fire
alarm sounds, residents or building occupants are
required to calmly evacuate the building and follow
the instructions of staff and emergency personnel.
Failure to vacate or in any other way interfere with
the emergency response process will be
considered a violation of policy and handled
accordingly.

Tampering with or theft of fire safety equipment,
including tampering with or discharging fire
extinguishers, disabling bells/horns, activating a fire
alarm when no emergency exists or covering or
removing the batteries from individual smoke
detectors, removing the entire smoke detector
apparatus, or tampering with, hanging objects from,
or decorating sprinkler heads in rooms of halls that
are thus equipped are prohibited. Violation of
policies that involve fire safety is a very serious
matter and typically results in termination of the
residence hall contract, as well as any necessary
law enforcement action.

Fire/Evacuation Dirills will be conducted at least
once per year. These drills will be coordinated by

38

campus Emergency Management and recorded on
the appropriate “Fire Drill/Evacuation” form.

In addition, Resident Advisors (RA) will conduct
additional training for any students who move, to
include change of housing locations, within the first
four (4) weeks of the Spring semester. Rosters of
completed training will be signed by the RA and
Housing Director and submitted for tracking by
campus Emergency Management.

Specific Evacuation Procedures for Fire

If a fire has started or is reported, either a student
or employee should activate a fire alarm and a
university employee should instruct everyone to
evacuate the building immediately. In the case of
residence halls, a Resident Assistant is generally
responsible for providing instructions.

If possible, a student or employee should try to shut
down any equipment or process that could cause a
secondary fire if left unattended.

Evacuate the building using the stairs and not the
elevators. Evacuees should proceed outside and
gather in a designated outdoor area a safe distance
from the building. If weather conditions require, a
sheltered area or building away from the building in
question can be used by the evacuees. The
designated gathering points should be clearly
identified by university personnel.

Once outside, University employees are expected
to immediately call 911 as soon as a safe location
is reached (unless otherwise aware, multiple
employees should call 911 and not assume
someone else has made the call or that the
appropriate agencies are aware of the fire). The
information given to the emergency operator should
include the nature of the emergency and the
location (i.e., building number and cross streets or
address).

Employees should try to account for people known
to have been in the building. If pertinent knowledge
regarding the fire is known, it is important that it be
relayed to Omaha Fire and Rescue or UNPPSD
personnel outside the main entrance of the building,
including any information on injuries, students or
staff needing evacuation assistance and/or people
trapped in the building.
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Call 911, Give as much information as possible to
the dispatcher. Don’t attempt to put out the fire or
rescue others unless you can do so safely.

Fire Evacuation Tips

When you have been alerted by the fire alarm, see

flashing strobe lights, or see smoke or fire:

e Stay low to the floor if there is smoke in the
room. Feel the metal doorknob before opening
any doors.

e |F THE DOOR FEELS HOT, do not open the
door. IF THE DOOR DOES NOT FEEL HOT,
but you open the door and heat/smoke/fire are
present, close the door and stay in the
room/unit. Seal the cracks around the door
using towels, sheets, pieces of clothing. Hang
an object out the window (i.e. sheet, jacket,
shirt) to attract the fire department’s attention.
Use a phone to call 911 and report that you are
trapped. Be sure to give your name and
location.

e |IF THE DOOR DOES NOT FEEL HOT, brace
yourself against the door and open it slightly. If
heat/'smoke ARE NOT PRESENT, exit the
room/unit closing the door behind you. Go to
the nearest exit or stairway. Do not attempt to
use an elevator. If the nearest exit is blocked by
fire, heat, or smoke, go to another exit. Go back
to your room/unit if all exits are blocked. Close
the door, wave something out the window, and
shout for help.

e Ifyou cannot safely exit, use a phone to call 911
and report that you are trapped. Be sure to give
your hall name and room number. If you are
trying to escape through a smoke-filled room or
hallway:

e Stay low and move quickly to the nearest clear
exit. Place a wet towel or a wet cloth over your
head and face; breathe through the towel by
taking short breaths through your nose. Cover
your body with something that can be easily
discarded if it catches on fire.

e After evacuating, move away from the building.
Emergency response personnel and
equipment will be maneuvering around the
building. Follow directions of the fire and police
personnel.
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Fire Safety Disclosures

The HEA fire safety regulations apply only to
institutions  with on-campus student housing
facilities and focus exclusively on those facilities.

The regulations do not apply to other buildings on
your campus or to any non-campus student
housing facilities your institution might own or
control. An institution with on-campus student
housing facilities is required to:

e Maintain a log of all reported fires that occur in
those on-campus student housing facilities.

e Publish an annual fire safety report that
contains fire safety policies and fire statistics for
each of those facilities.

e Submit the fire statistics from the fire safety
report annually to the Department.
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2024 Annual Campus Security and Fire Safety Report

University of Nebraska Omaha

University of Nebraska Police and Public Safety

Residential Facility Total Fires in Fire Medical Property
Year |Campus Location Bldg |Address Each Building | Incident Cause Treatment| Deaths Value Notes

2021|UND Maverick Villags M 6602 University Drive South, 68182 0 0 NiA MNI& WA HIA MIA
UMD Maverick Villags A 6610 University Drive South, 6B182 o 0 NiA MNI& W& MIA MNIA
UMD Maverick Village W 6618 University Drive South, GB182 1 1 Unintentional/Cooking  |Mone Hone $1,000.00 |None.
UMD Maverick Villags E 6626 University Drive South, 68182 o ] NiA MNI& NI HIA MIA
UMD Maverick Villags R 6634 University Drive South, 68182 o 0 NiA MNI& W& HIA MIA
UMD Maverick Villags | 6630 University Drive South, 6B182 0 0 NiA NF& NIA A MNIA
UMD Maverick Villags C 6622 University Drive South, 68182 o 0 NiA MNI& WA HIA MiA
UMD Maverick Villags K 6614 University Drive South, 68182 0 0 NiA MNI& W& A MIA
UMD Scott Court 1 6404 Shirley Street, 68106 0 0 WA MNF& W& HIA MJA
UMD Scott Court 2 5440 Shirley Street, 68106 0 0 NIA NI& NIA A MNIA
UMD Scott Court 3 6464 Shirley Street, 68106 o 0 NiA MNI& WA HIA MIA
UMD Scott Court 4 6510 Shirley Street, 68106 0 0 NiA MNI& W& A MIA
UMD |Scott Village A 5350 Walnut Plaza, 68106 o 1] | N#A MNF& A& MIA MIA
UMD Scott Village B 1708 South 83rd Plaza, 68106 o 0 NiA MNI& WA HIA MIA
UMD |Scott Village C 6355 Hickory Plaza, 68106 o 0 | NeA MNI& WA MIA MIA
UMD Scott Village D 6354 Hickory Plaza, 68106 0 0 NiA MNI& WA HIA MIA
UMD Scott Village E 6606 South 63rd Plaza, 68106 0 0 WA MNI& NIA MIA MIA
UMD Scott Village F 6355 Pine Plaza, 68106 1] 0 NiA MNI& NIA HIA MIA
UMD Scott Village G 1512 South 83rd Court, 68106 o 0 NiA MNI& WA MIA MIA
UMD Scott Village H 1511 South 84th Court, 88106 0 0 NiA MNI& WA HIA MIA
UMD Scott Village | 13509 South 64th Court, 68106 o 0 NiA MNI& W& MIA MNIA
UMD Scott Village ] 1510 South 83rd Court, 68108 o 0 NiA MNI& [ 1Y HIA MIA
UMD University Village 1 6510 University Drive South, 68182 o ] NiA MNI& NI HIA MIA
UMD University Village 2 6514 University Drive South, 68182 o 0 NiA MNI& W& HIA MIA
UMD University Village JNORTH |6516 University Drive South, 68152 0 0 NiA NF& NIA A MNIA
UMD University Village 350UTH |6518 University Drive South, 68152 o 0 NiA MNI& WA HIA MIA
UMD University Village | ANORTH |6502 University Drive South, BB182 0 0 NiA MNI& W& A MIA
UMD University Village AS0UTH |6504 University Drive South, 68152 0 0 WA MNF& W& HIA MJA
UMD University Village SHORTH |6301 University Drive South, 68152 0 0 NIA NI& NIA A MNIA
UMD University Village S50UTH |6503 University Drive South, 68152 o 0 NiA MNI& WA HIA MIA
UMD University Village BNORTH |6507 University Drive South, 681582 0 0 NiA MNI& W& A MIA
UMD |University Village E50UTH |850% University Drive South, BB152 o 1] | N#A MNF& A& MIA MIA
UMD University Village TEAST |6513 University Drive South, BB182 o 0 NiA MNI& WA HIA MIA
UMD University Village TWEST [6515 University Drive South, 68182 o 0 NiA MNI& WA A MiA
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Residential Facility Total Fires in Fire Medical Property
Year Campus|Location Bldg |Address Each Building | Incident Cause Treatment| Deaths Value Notes

2022|UMND Maverick Villags M 6602 University Drive South, 68152 o 0 MIA MIA KA MIA MNIA
UMD Maverick Villags A 8610 University Drive South, 881582 o 0 HIA MIA M MIA HNIA
UMD Maverick Village v 6618 University Drive South, 681582 o 0 HI& MI& A MIA MNIA
UMD Maverick Villags E 6626 University Drive South, 681582 o] 0 MIA MIA A MIA MIA
UMD Maverick Village R 6634 Uniwversity Drive South, 681582 o 0 MIA A HiA A MNIA
UMD Maverick Villags | 6630 University Drive South, 68152 o 0 MIA MIA KA MIA HNIA
UMD Maverick Villags [ 6622 University Drive South, 88152 o 0 KA MI& M MIA HIA
UMD Maverick Village K 6614 University Drive South, 681582 0 0 MIA MIA A MIA MNIA
UMD Scott Court 1 6404 Shirley Street, 68106 o 0 MIA M8 M MIA MNIA
UMD Scott Court 2 6440 Shirley Street, 68106 o 0 MIA MIA HiA MIA MNIA
UMD Scott Court 3 5464 Shirlay Street, 68106 o 0 MIA MIA A MIA MNIA
UMD Scott Court 4 6510 Shirley Street, 68106 o 0 KA MI& HiA& A WA
UMD |Scott Village A 5360 Walnut Plaza, 68106 o] 1] |N/A MIA M MIA HIA
UMD Scott Village B 1708 South §3rd Plaza, 68106 0 0 MIA MIA A MIA MNIA
UMD |Scott Village [ 6355 Hickory Plaza, 68106 o 0 |NIA A A A MIA
UMD Scott Village D 5354 Hickory Plaza, 68106 o 0 MIA A HiA MIA MNIA
UMD Scott Villape E 6606 South §3rd Plaza, 68106 o 0 L) A M MIA HNIA
UMD Scott Village F 5355 Pine Plaza, 62108 0 0 MIA MIA M MIA HNIA
UMD Scott Village G 1512 South 63rd Court, GB106 1 1 Intentional/Arson Mone Hone Mone Dumpster Set on Fira.
UMD Scott Village H 1311 South §4th Court, 68106 0 0 MIA MNIA HiA MNIA MNIA
UMD Scott Village | 1303 South §4th Court, 68106 0 0 MIA MIA HiA A MNIA
UMD Scott Village ) 1510 South §3rd Court, 58105 o 0 MIA MiA M MIA MNIA
UMD University Village 1 8510 University Drive South, 88182 o 0 HIA MIA M MIA HNIA
UMD University Village 2 6514 University Drive South, 68152 o 0 K& MIA M MIA MNIA
UMD University Village | 3MORTH |6516 University Drive South, 68182 o] 0 MIA MIA A MIA MIA
UMD University Village | 350UTH |6518 University Drive South, 68182 o 0 MIA MIA HiA MiA MNIA
UMD University Village | 4MORTH |6502 University Drive South, 68182 o 0 MIA MIA KA MIA MNIA
UMD University Village | 450UTH |6504 University Drive South, 68182 o 0 KA MI& M MIA HIA
UMD University Village | SMNORTH |6501 University Drive South, 68182 0 0 MIA MIA A MIA MNIA
UMD University Village | S50UTH |6303 University Drive South, 68182 o 0 MIA M8 M MIA MNIA
UMD University Village | BMORTH |6307 University Drive South, 68182 o 0 MIA MIA HiA MIA MNIA
UMD |University Village | 850UTH |5309 University Drive South, 58152 o 0 |N/A M8 A MIA MIA
UMD University Village TFEAST |6513 University Drive South, 68182 o 0 KA MI& HiA& A WA
UMD University Village TWEST 6515 University Drive South, 68182 o ] HI& MIA A MIA MIA
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Residential Facility Total Fires in Fire Medical Property
Year Campus|Location Bldg |Address Each Building | Incident Cause Treatment| Deaths Value Notes
2023|UND Maverick Village M 6602 University Drive South, 68182 o 0 NIA MIA A BIA WIA
UMD Maverick Village A 6610 University Drive South, 68182 1] 0 KA MIA KA BIA WA
UMD Maverick Villaga v 6518 University Drive South, 68182 0 0 KA MIA Y BIA WIA
UMD Maverick Village E 6626 University Drive South, 68182 o 0 NI MIA A MIA WA
UMD Maverick Village R 6634 University Drive South, 68182 0 0 NIA MIA A A MIA
UMD Maverick Village | 6630 University Drive South, 68182 o 0 KA 1Y A BAA MR
LN Maverick Village C 6622 University Drive South, 58182 0 0 KA MFA hFA BIA WA
UMD Maverick Villaga K 6614 University Drive South, 68182 0 0 KA MIA A BIA WIA
UMD Scott Court 1 6404 Shirlay Street, 58106 0 0 hIA 15 A BIA MR
UMD Scott Court 2 6440 Shirley Street, 58106 o 0 NIA MIA HIA HIA MIA
UMD Scott Court 3 6464 Shirley Street, 68106 0 0 MNIA MIA A A MR
UND Scott Court 4 6310 Shirlay Street, 58106 0 0 KA MIA A BlIA WA
UND_ |Scott Village A 5360 Walnut Plaza, 68106 o 0 |N/A MIA hFA BAA hiA
UMD Scott Village B 1708 South §3rd Plaza, 68106 o 0 NIA M A BIA WA
UMD |ScottVillage C 6355 Hickory Plaza, 68106 0 0 |N/A MIA A MA MR
UMD Scott Village 4] 6254 Hickary Plaza, 62106 0 0 NIA MIA NIA HIA MIA
UMD Scott Village E 6606 South 63rd Plaza, 68106 o 0 NIA MFA hIA BAA hiA
UMD Scott Village F 6355 Pine Plaza, 68106 ] 0 NIA MIA WA BIA WA
UMD Scott Village G 1512 South 63rd Court, 58106 0 0 KA MIA hA BAA WA
UMD Scott Village H 1511 South §4th Court, 68106 0 0 NIA MNIA WA HIA MR
UMD Scott Village | 1509 South 54th Court, 88106 o 0 NIA M NIA A MR
UMD Scott Village ] 1510 South 63rd Court, 58106 o 0 KA MIA A BAA WA
UMD University Village 1 6310 University Drive South, 68182 1] 0 KA MIA KA BIA WA
UMD University Village 2 6314 University Drive South, 68182 0 0 KA MIA A BIA WA
UMD University Village | 3NORTH |6516 University Drive South, 68182 o 0 NI MIA A MIA WA
UMD University Village | 350UTH |6518 University Drive South, 58182 0 0 NIA MIA A A MR
UMD University Village | 4NORTH |6502 University Drive South, 68182 o 0 KA MIA A BIA WA
LN University Village | 450UTH |6504 University Drive South, 58182 0 0 KA MFA hFA BIA WA
UMD University Village | SNORTH |6501 University Drive South, 68182 0 0 KA MIA A BIA WIA
UMD University Village | S50UTH |6503 University Drive South, 68182 0 0 hIA 15 A BIA MR
UMD University Village | BNORTH |6507 University Drive South, 68182 o 0 NIA MIA HIA HIA MIA
UMD |University Village | 650UTH |6509 University Drive South, 58152 1] 0 |N/A MIA A A MR
UMD University Village TFEAST |6513 University Drive South, 6B182 1 1 Unintential'Cooking Mane None Naone NI&
UND_ |University Village TWEST |6515 University Drive South, 68182 1] 0 L) MFA hFA BAA hiA
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Fire Safety Systems within Residential Facilities

Fire Safety Systems within Residential Facilities

Fire Alarm Monitoring | Fire Alarm Monitoring by Warning Duct Smoke Fire Evacuation
Residential Facilities by UNPPSD Outside Company Modes Detection Extinguishers | Drills per Year
Maverick Village Yes Yes - SEl Voice Mo Yes 1
University Village Yes Yes - 5El strobel/Siren Mo Yes 1
Scott Court Mo Yes-MPS Voice MNo Yes 1
Scott Crossing Mo Yes - MPS Voice Mo Yes 1
Scott Hall Mo Yes-MPS Strobe/Siren MNo Yes 1
Scoftt Village Mo Yes - MPS Voice Yes Yes 1

All student housing is 100% covered by an automated sprinkler system.

All student housing units have smoke detectors. They are not connected to annunciater panels.

Students must call UMPPSD or 911, or activate a fire alarm pull station for assistance.
There are fire pull stations and fire extinguishers in all hallways near emergency exits.
All student housing facilities have smoke detectors in common areas. These smoke detectors are connected to annunciator panels.
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Appendices
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Appendix A: On Campus Housing Details

Dodge Campus

University Village

Maverick Village

Buildings: 13 Apartments: 156 Buildings: 9 Apartments: 108
6506 University Drive South Clubhouse 6602 University Drive South 12
6501 University Drive South 12 6608 University Drive South 12
6502 University Drive South 12 6610 University Drive South 12
6503 University Drive South 12 6614 University Drive South 12
6504 University Drive South 12 6618 University Drive South 12
6505 University Drive South 12 6622 University Drive South 12
6506 University Drive South 12 6626 University Drive South 12
6507 University Drive South 12 6630 University Drive South 12
6508 University Drive South 12 6634 University Drive South 12
6509 University Drive South 12

6510 University Drive South 12

6512 University Drive South 12

6513 University Drive South 12

6514 University Drive South 12

6515 University Drive South 12

6516 University Drive South 12

6518 University Drive South 12
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Scott Campus

Scott Crossing
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Scott Hall

Buildings: 1

Apartments:134

Buildings: 1

Apartments: 43

6640 Pine Street

134

6510 Pine Street

43

Scott Court Scott Village

Buildings: 4 Apartments: 124 Buildings: 11 Apartments: 120

6404 Shirley Street 31 1601 S 64t Street Clubhouse

6440 Shirley Street 31 6360 Walnut Plaza 12

6620 Shirley Street 31 1708 S. 63 Plaza 12

6510 Shirley Street 31 6355 Hickory Plaza 12
6354 Hickory Plaza 12
1700 S. 63 Street 12
6355 Pine Street 12
1512 S. 63 Street 12
1601 Pine Street 12
1509 S. 64t Avenue 12
1510 S. 63 Steet 12
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Appendix B: UNO Emergency Procedures 1-Pager

EMERGENCY PROCEDURES

TORNADO FIRE ARMED INTRUDER

SEEK SHELTER

= Move to a severe
weather safe area
or to an interior
room on the lowest g
available level

« Stay away from windows and
exterior doors.

* Listen to a weather radio for
updates

- Stay away from hazardous
materials

EVACUATE

« Pull fire alarm
« Don't use elevators

+ Leave the building,
CLOSE DOORS
behind you

+ If unable to exit the building,
go to the nearest stairwell or
area of rescue assistance

» Assemble in designated areas

RUN, HIDE, FIGHT
RUN: Leave the ‘-I-

building
HIDE: If evacuation ‘
is not possible, hide in a

concealed place

Lock and barricade door, turn
off the lights, silence phones
FIGHT: As a LAST resort to
overpower the intruder

Follow Law Enforcement
Instructions

MEDICAL EMERGENCY

STAY CLEAR

« Call 911 or
402-554-2911 Fguwrgy

* Provide the location, nature of
injury or illness, current
condition of the victim, and
other requested information

= Do not move the victim unless
in immediate danger

+ If trained, administer first aid,
CPR, use of an AED, or Stop
the Bleed kit

HAZARDOUS MATERIALS
STAY BACK

+ If HAZMAT is
. b,
released: . 4
- Call 402-554-2911 v
- Report material, if known
and location
+ If you come into contact with
a hazardous material,
decontaminate yourself

UNO Phone Numbers

Emergency
402-554-2911
or 911

Non-Emergency
UNO Police /
.. 402-554-2648
.. 402-554-3600

Public Safety
Facilities.........

Severe Weather Safe Area(s):

AED:

Stop the Bleed Kit:

Area of Rescue Assistance:

Building Name:

Building Address and Room #:

Infoemation provided is carrect as of the date of sntry:

SUSPICIOUS ACTIVITY

SEE SOMETHING, SAY

SOMETHING
Call 402-554-2911 @
To Report:

« Object is out of the ordinary
+ Person is behaving strangely

+ A gut feeling that something
is wrong

If you see something
suspicious, say something!

UTILITY FAILURE

IDENTIFY LOCATION

« Call Facilities 402-554-3600 to
report the issue

+ Be prepared to provide utility
type and location

+ University officials may
evacuate a building due to
utility failures

O

During an emergency call 402-554-2911 or 911 first !

\er 1.0- 2023

a7

Department of Emergency Management
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Appendix C: Clery Geography

Building Geographies

Bullding Address Campus Clery Geography
ALLWINE HALL G720 MAVERICK PLE UND O Campls
ALLWINE PRAIFIE PRESERVE 14810 STATE 5T UND Mon-Campls

AT & SCIENCE HALL 272 UNIVERSITY DR E UND |on campus

BAXTER ARENA 2524 SE7TH 5T UND On Campls
BIOMECHANICS RESEARCH FAGILITY G160 UNIVERSITY DR 5 UND |on campus
CAMIGLIA FIELD G201 MAVERICK PLE UND O Campls
CEMTER ELALDING & DOME GEOE SPRING 5T UND |on Campus
CEMTHAL UTILITIES PLANT 4315 EMILE ST UND O Campls

CHILD CARE 250 LEAVEMWORTH 5T UND [on Campus
COLLEGE OF PUBLIC AFFAIRS & COMMUNITY SERVICE 520 MAVERICK PLE UND O Campus
COMMUNITY ENGAGEMENT CENTER 6335 UNIVERSITY DR N UND |on Campus
COOLING TOWER 6241 UNIVERSITY DR 5 UND On Campus

CRISS LIBRARY 401 UNIVERISTY DR N UND [on campus
DUAHAM SCIENCE CENTER 5601 UNIVERSITY DR S UND O Campus
ELKHORN AVER RESEARCH CENTER 5400 5 F45TH 5T UND |Mon-campus

FACT ACCREDITATION OFFICE 001 DODGE 5T UND Mon-Campls

HEK 6523 MAVERICK PLE UND |on campus

KAYSER HALL 202 UNIVERSITY DR E UND O Campls
LANDSCAPE SERVICES 210 UNIVERISTY DRW UND |on campus
MAMMEL HALL G706 PINE 5T UND On Campls

MAV VILLAGE BLDG A 6610 UNIVERSITY DR & UND |On Campus Housins
MAV VILLAGE BLDG C 6627 UNIVERSITY D & UND O Camples Holsing
MAV VILLAGE BLDG E 6626 UNIVERSITY DR 5 UND [0 Campuss Hewsing
MAV VILLAGE BLDG | 6630 UNIVERSITY D 5 UND O Campls Hosing
MAV VILLAGE BLDG K 6614 UNIVERSITY DR 5 UND |on Campiss Hausing
MAV VILLAGE BLDG M 6602 UNIVERSITY DR 5 UND On Campls Housing
MAV VILLAGE BLDG A 6634 UNIVERSITY DR 5 UND |on Campies Hausing
MAV VILLAGE BLDG W 6616 UNIVERSITY DR S UND O Campes Housing
MAV VILLAGE CLUBHOUSE BLDG 5 06 UNIVERSITY DR 5 UND |on Campus Howsing
MAVERICK LANDING 6640 PINE ST STE 100 UND O Campls

MILO BAIL STUDENT CENTER 205 UNIVERISTY DRN UND |on campus
MUNROE MEYER INSTITUTE 4445 44TH 5T UND O Campls
PACIFIC PARKING GARAGE [PPG) 1111 S67TH 5T UND |on campus
PARKING SERVICES BUILDING [PSE) 1313 S67TH 5T UND O Campls
PARKING STRUCTURE 1 (EAST GARAGE) 310 UNIVERSITY DR E UND |on Campus
PARKING STRUCTURE 2 [) GARAGE) 6650 UNIVERSITY DR 5 UND O Campls
PARKING STRUCTURE 44 4310 EMILE 5T UKD |on Campus

PETER KIEWIT INSTITUTE 1110 S67TH 5T UND O Campls

RCHA G415 UNIVERISTY DR N UKD |on Campus
ROSKENS HALL G005 UNIVERSITY DR N UND O Campus

SAPP FIELDHOWSE 6311 MAVERICK PLE UND |on campus
SCEUILDING 1 G404 SHIALEY 5T UND O Campls Housing
SCEUILDING 2 6440 SHIALEY 5T UND |on Campus Howsing
SC BUILDING 3 G454 SHIALEY 5T UND O Camps Housing
SC BUILDING 4 6510 SHIALEY 5T UND |0n Campies Housing
SCOTT CONFEREMCE CENTER 6450 PINE 5T UND On Campus

SCOTT COURT G404 SHIALEY 5T UND [ion Campies Housing
SCOTT CROSSING 6640 PINE 5T UND O Campiss Holsing
SCOTTHALL 6510 PINE 5T UND |on campus
SCULPTURE/CERAMICS STUDIO 6405 UNIVERSITY D & UND On Campls
STRAUSS PERFORMING ARTS G305 University Drive Morth, 53182 LUND |on Campus

SV BLILDING A G360 Walnut Plara, 63106 UND O Campls Hosing
SV BLILDING B 1706 South G5rd Plaza, 68106 UND [on Campuss Hewsing
SV BLILDING C 355 Hickory Plaza, 68106 UND O Campls Housing
SV ELILDING D 354 Hickory Plaza, 68106 UND |on Campiss Hausing
SV BLUILDING E GE0E South G3rd Plaza, E5106 UND On Campus Housing
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SV BUILDING F 5355 Pine Plaza, 68106 UMO On Campus Housing
SV BUILDING G 1512 South 63rd Court, 68106 UMD On Campus Housing
SV BUILDINGH 1511 South 64th Court, 68106 UMNO On Campus Housing
SV BUILDING | 1509 South 64th Court, 68106 UMD On Campus Housing
SV BUILDING ) 1510 South 63rd Court, 68106 UNO On Campus Housing
SV COMMONS 1601 South 64th Street, 68106 UMNO On Campus Housing
THOMPSON ALUMNICENTER 6705 Dodge Street, 68182 UMD On Campus

UV BUILDING 1 5510 University Drive South, 68182 UMD On Campus Housing
UV BUILDING 2 6514 University Drive South, 68182 UNO On Campus Housing
UV BUILDING 3 - NORTH 6516 University Drive South, 68182 UMNO 0On Campus Housing
UV BUILDING 3 - SOUTH 6518 University Drive South, 68182 UNO On Campus Housing
UV BUILDING 4 - NORTH 6502 University Drive South, 68182 UMD On Campus Housing
UV BUILDING 4 - SOUTH 6504 University Drive South, 68182 UNOD On Campus Housing
UV BUILDING 5 - NORTH 6501 University Drive South, 68182 UNO On Campus Housing
UV BUILDING 5 - SOUTH 6503 University Drive South, 68182 UNO On Campus Housing
UV BUILDING 6 - NORTH 6507 University Drive South, 68182 UMD On Campus Housing
UV BUILDING 6-S0UTH 6508 University Drive South, 68182 UNO On Campus Housing
UV BUILDIMG 7 - EAST 6513 University Drive South, 68182 UMD On Campus Housing
UV BUILDING 7 - WEST 6515 University Drive South, 68182 UNO On Campus Housing
WEBER FIME ARTS 6505 University Drive South, GB182 UMO On Campus

WELCOME CENTER 6533 University Drive South, 68182 UNO On Campus
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Patrol Area — UNPPSD Primary Law Enforcement Patrol Jurisdiction
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Dodge Campus — Clery Geography
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Scott Campus — Clery Geography
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Baxter Arena/ Tal Anderson Field — Clery Geography
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Appendix D: Federal, State, Local Law
References: Drug & Alcohol

Description of Applicable Legal Sanctions Under
Federal, State, or Local Law for Unlawful
Possession or Distribution of lllicit Drugs and
Alcohol

The information on the following pages summarizes
selected provisions of Federal, State, and local
laws that provide criminal and civil penalties for
unlawful possession or distribution of drugs and
alcohol.

Federal Penalties and Sanctions for lllegal
Possession of Controlled Substances

21 U.S.C. 844(a)

First Conviction: Up to 1-year imprisonment and
fine of at least $1,000 or both. After one prior drug
conviction: At least 15 days in prison, not to exceed
2 years, and a fine of at least $2,500. After 2 or
more prior drug convictions: at least 90 days in
prison, not to exceed 3 years, and a fine of at least
$5,000.

Civil fine of up to $10,000 for each violation of 21
U.S.C. 844 involving controlled substances listed
in 21 U.S.C. 841(b)(1)(A).

21 U.S.C. 853(a) and 881(a)

Forfeiture of tangible and intangible personal and
real property used to possess or to facilitate
possession of a controlled substance if that offense
is punishable by more than 1l-year imprisonment.
Forfeiture of vehicles, boats, aircraft, or any other
conveyance used, or intended for us, to transport or
in any manner to facilitate the transportation, sale,
receipt, possession, or concealment of controlled
substances.

21 U.S.C. 862

Denial of Federal benefits, such as financial aid
grants, contracts, student loans, and professional
and commercial licenses, for individuals convicted
of distributing controlled substances (drug
trafficking). The denial can last up to 5 years for the
first conviction and up to 10 years for the second
conviction. Those who have three or more
convictions will be permanently ineligible for all
Federal benefits.

18 U.S.C. 922(q)

Ineligible to receive or possess a firearm or
ammunition.
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Miscellaneous

Authority to revoke certain Federal licenses and
benefits, e.g. pilot licenses, public housing tenancy,
etc., is vested with the officials of individual Federal
agencies. The United States Drug Enforcement
Administration publishes information  that
summarizes trafficking penalties under Federal law
for various drugs. The information is available at
www.dea.gov/sites/default/files/drug_of abuse.pdf

Note: These are only Federal penalties and
sanctions. Additional State penalties and sanctions

may apply.
State Penalties and Sanctions for
Possession of Controlled Substances

lllegal

The framework for the regulation of most drugs,
also called controlled substances, is set out in the
Uniform Controlled Substances Act. In addition,
other Nebraska State laws establish penalties for
various drug-related offenses as summarized
below. Charts 1 and 2 summarize the sanctions
under Nebraska law for possession or distribution
of various drugs.

Crimes Involving Minors

Any person 18 years of age or older who knowingly
or intentionally manufactures, distributes, delivers,
dispenses, or possesses with intent to
manufacture, distribute, deliver or dispense a
controlled substance or a counterfeit controlled
substance (i) to a person (under the age of 18
years); (ii) in, on, or within 1,000 feet of a school,
college, university, or playground; or (iii) within 100
feet of a youth center, public swimming pool, or
video arcade shall be punished more severely. The
law also provides for an enhanced penalty for
anyone 18 years of age or older to knowingly and
intentionally employ, hire, use, cause, persuade,
coax, induce, entice, seduce, or coerce any person
under the age of 18 years to manufacture,
transport, distribute, carry, deliver, dispense,
prepare for delivery, offer for delivery, or possess
with intent to do the same a controlled substance or
a counterfeit controlled substance. See NRS 28-
416(4)(a) and (5)(a) (Cum. Supp. 2020).

Persons under the age of eighteen who violate the
drug laws may be subject to additional sentencing
provisions found in NRS 28-416(18) and (19)(C),
these include impounding licenses or permits
issued under the Motor Vehicle Operator’s License
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http://uscode.house.gov/view.xhtml?req=granuleid%3AUSC-prelim-title21-chapter13-subchapter1-partD&edition=prelim
http://www.govinfo.gov/app/details/USCODE-2011-title21/USCODE-2011-title21-chap13-subchapI-partD-sec853
http://uscode.house.gov/view.xhtml?req=%28%28title%3A%2821%29%29%29&f=treesort&num=476
http://www.govregs.com/uscode/expand/title21_chapter13_subchapterI_partD_section862#uscode_24
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Act, completion of community service, and

attending drug education classes.

The law provides immunity from violations of 28-
441 or subsection (3) of 28-416 in certain
circumstances when a person may need medical
assistance as a result of a drug overdose and the
evidence for the violation of the laws was obtained
as a result of the drug overdose and the request for
medical assistance. A penalty may not be imposed
on a person who otherwise violated the law if the
person (i) made a good faith request for emergency
medical assistance in response to the possible drug
overdose of themself or another person as soon as
the emergency situation was apparent; (i) made
the request for medical assistance; and (iii) when
emergency medical assistance was requested for
the possible drug overdose of another person: (A)
remained on the scene until the medical assistance
arrived; and (B) cooperated with medical
assistance and law enforcement personnel. NRS
28-472.

Probation Conditions

Any person convicted of a drug law violation, if
placed on probation, shall, as a condition of
probation, satisfactorily attend and complete
appropriate treatment and counseling on drug
abuse. NRS 28-416 (14) (Cum. Supp. 2020).

Tax Provisions

Anyone who possesses or sells the following
amounts of controlled substances or imitation
controlled substances must pay the appropriate
taxes to the Nebraska Department of Revenue and
have the stamps attached to the controlled
substances. Marijuana is not included in the
definition of “controlled substances” here but is also
taxed, as follows:

lllegal marijuana is taxed at $100 for each ounce or
portion of an ounce. NRS 77-4303 (Reissue 2018).

Any controlled substance that is sold by weight or
volume (i.e., cocaine, crack, methamphetamine,
etc.) is taxed at $150 for each gram or portion of a
gram. NRS 77-4303 (Reissue 2018).

Any controlled substance that is not sold by weight
(i.e., LSD, Quaaludes, methamphetamine in
tablets, PCP, etc.) is taxed at $500 for each 50
dosage units or portion thereof. NRS 77-4303
(Reissue 2018).

Failure to have the proper tax stamps attached to
the controlled substance is a Class IV felony, with a
criminal penalty of up to a 2-year imprisonment and
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12- month post-release supervision or a $10,000
fine or both. NRS 28-105(1) (Cum. Supp. 2020)
available at http://nebraskalegislature.gov/laws;
NRS 77-4309 (Reissue 2018).

Property Forfeiture

Property used to manufacture, sell, or deliver
controlled substances can be seized and forfeited
to the State. Property subject to forfeiture may
include cash, cars, boats, and airplanes, as well as
drug paraphernalia, books, records, and research,
including formulas, microfilm, tapes, and data. NRS
28-431 (Reissue 2016).

Being Under the Influence of Any Controlled
Substance for Unauthorized Purpose

It is a violation of Nebraska law to be under the
influence of any controlled substance for a purpose
other than the treatment of a sickness or injury as
prescribed or administered by a practitioner. In a
prosecution, the State need not prove that the
accused was under the influence of a specific
controlled substance, only that the accused
manifested symptoms or reactions caused by the
use of any controlled substance. NRS 28- 417(1)(q)
(Reissue 2016).

Drug Paraphernalia Offenses

It is a violation of Nebraska law to use, or to
possess with intent to use, drug paraphernalia to
manufacture, inject, ingest, inhale, or otherwise
introduce into the human body a controlled
substance. NRS 28-441(1) (Cum. Supp. 2020).
Individuals who make a good faith request for
emergency medical assistance in response to their
drug overdose or when assisting another person
may experience limited immunity from drug
possession and paraphernalia charges if they meet
certain requirements, such as requesting medical
assistance as soon as the drug overdose is
apparent and remaining on the scene and
cooperating with medical assistance or law
enforcement personnel. NRS 28-441(3) (Cum.
Supp. 2020); NRS 28-472 (Cum. Supp. 2020).

"Drug paraphernalia” is defined to include such
things as hypodermic syringes, needles, pipes,
bongs, roach clips, and other items used, intended
for use, or designed for use with controlled
substances. NRS 28-439 (Reissue 2016).

It is unlawful to deliver, possess with intent to
deliver, or manufacture with intent to deliver drug
paraphernalia knowing, or under circumstances in
which one should reasonably know, that it will be
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used to manufacture, inject, ingest, inhale, or
otherwise introduce into the human body a
controlled substance. This section does not apply
to pharmacists, pharmacist interns, pharmacy
technicians, and pharmacy clerks who sell
hypodermic syringes or needles for the prevention
of the spread of infectious diseases. NRS 28-442
(Cum. Supp. 2020).

It is a violation of Nebraska law for a person 18
years of age or older to deliver drug paraphernalia
to a person under the age of 18 who is at least three
years his or her junior. NRS 28-443 (Reissue 2016).

A violation of NRS 28-441 (use or possession of
drug paraphernalia) is an infraction and is
punishable on the first offense by a fine of up to a
maximum of $100; a second offense within two
years of the first is punishable by a fine between
$100 and $300; a third offense within two years of
the second is punishable by a fine between $200
and $500. NRS 28-441 (Cum. Supp. 2020). and 29-
436 (Reissue 2016). The penalty for violation of
NRS 28-442 (delivery or manufacture of drug
paraphernalia), which is a Class Il misdemeanor, is
up to a 6-month imprisonment or a $1,000 fine or
both. NRS 28-442 (Cum. Supp. 2020) and 28-
106(1) (Reissue 2016). The penalty for violation of
NRS 28-443 (delivery of drug paraphernalia to a
minor), a Class | misdemeanor, is imprisonment for
up to one year or a $1,000 fine or both. NRS 28-
443 (Reissue 2016) and 28-106(1) (Reissue 2016)

Imitation Controlled Substances

It is a violation of Nebraska law to knowingly or
intentionally manufacture, distribute, deliver, or
possess with intent to distribute or deliver an
imitation controlled substance. NRS 28-445
(Reissue 2016). "Imitation controlled substance" is
a substance that is not a controlled substance or
controlled substance analogue, but which is
represented to be an illicit controlled substance or
controlled substance analogue. NRS 28-401(30)
(Cum. Supp. 2020). The first violation of this law is
a Class Il misdemeanor, and the penalty may be a
3-month imprisonment or a $500 fine or both. A
second offense violation of this law is a Class Il
misdemeanor, and the penalty may be
imprisonment for up to six months or a $1,000 fine
or both. NRS 28-445 (Reissue 2016) and 28-106(1)
(Reissue 2016).

Controlled Substance Analogues

For purposes of Nebraska's Uniform Controlled
Substance Act, controlled substance analogues
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(often called "designer drugs") are treated as
controlled substances. Such an analogue is defined
as (i) substantially similar in chemical structure to
the chemical structure of a controlled substance or
(i) having a stimulant, depressant, analgesic or
hallucinogenic effect on the central nervous system
that is substantially similar to or greater than the
effect of a controlled substance. NRS 28-401(31)(a)
(Cum. Supp. 2020).

State Law Penalties and Sanctions for Selected
Alcohol Offenses

Minor In Possession

It is against the law for a person under the age of
21 years to sell, dispense, consume, or possess
alcohol. NRS 53-180.02 (Reissue 2010). In
general, unless an exception applies, any person
under the age of 21 years violating this law is guilty
of a Class Il misdemeanor; additional
consequences may apply if the person is 18 years
of age or younger. NRS 53-180.05(4) and 53-181
(Cum. Supp. 2020); 28-106(1) (Reissue 2016).
Penalties for violation of this law may include one
or more of the following: the impoundment of the
offender’s license for thirty days or more; the
requirement to attend an alcohol education class;
the requirement to complete twenty hours or more
of community service; submission to an alcohol
assessment by a licensed counselor; imprisonment
of up to three months; and/or a $500 fine; NRS 53-
180.05(4) and 53-181 (Cum. Supp. 2020); 28-
106(1) (Reissue 2016).

The law provides immunity from minor in
possession alcohol charges when someone
underage is in need of medical assistance. A
penalty may not be imposed on a person who
otherwise violated the law if the person (i) made a
good faith request for emergency medical
assistance in response to the possible alcohol
overdose of themself or another person as soon as
the emergency situation is apparent; (i) made the
request for medical assistance; and (i) when
emergency medical assistance was requested for
the possible alcohol overdose of another person:
(A) remained on the scene until the medical
assistance arrived; and (B) cooperated with
medical assistance and law enforcement
personnel. NRS 53-180.05(4) and 53- 181(3) (Cum.
Supp. 2020)

Procuring Alcohol

It is a violation of Nebraska law to sell, furnish, give
away, exchange, deliver, or permit the sale, gift, or
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procuring of any alcoholic liquors to or for any minor
or to any person who is mentally incompetent. NRS
53-180 (Cum. Supp. 2020). Violation of this law is
generally punishable by not more than a one-year
imprisonment or a $1,000 fine or both. NRS 53-
180.05(1) (Cum. Supp. 2020) and 28-106(1)
(Reissue 2016). However, if alcohol is knowingly
and intentionally provided to a minor and the
minor's consumption of the alcohol or impaired
condition attributed to the alcohol leads to the
serious bodily injury or death of any person, the
person who provided the alcohol shall be guilty of a
Class llIA felony and serve a mandatory minimum
of at least 30 days’ imprisonment. The penalty for a
Class IlIA felony is a 3-year imprisonment and 18-
month post release supervision or a $10,000 fine or
both and a minimum of a 9-month post-release
supervision if imprisonment is imposed. See NRS
53-180.05(2) (Cum. Supp. 2020) and NRS 28-
105(1) (Cum. Supp. 2020) available at
http://nebraskalegislature.gov/laws.

Consumption on Public Property

It is a violation of Nebraska law for any person to
consume alcoholic liquors upon property owned or
controlled by the State or any governmental
subdivision thereof, unless authorized by the
governing bodies having jurisdiction over such
properties. NRS 53-186 (Cum. Supp. 2018). A
violation of this statute is punishable on the first
offense by a fine of up to $100; a second offense
within two years of the first is punishable by a fine
between $100 and $300; a third offense within two
years of the second is punishable by a fine between
$200 and $500. NRS 53-186 (Cum. Supp. 2020)
and 29-436 (Reissue 2016).

Driving While Intoxicated

Operating or being in physical control of a vehicle
while under the influence of alcoholic liquors or
drugs is a violation of Nebraska law when such
person has a concentration of eight-hundredths
(.08) of 1 gram or more by weight of alcohol per 100
milliliters of blood or per 210 liters of breath. NRS
60-6,196 (Reissue 2010).

Violation of this law is punishable on the first
offense by seven to 60 days of imprisonment and a
$500 fine. NRS 60-6,197.03 (Cum. Supp. 2020)
and 28-106(1) (Reissue 2016). In addition, an
offender's driver's license is revoked for 6 months,
and the offender is ordered not to drive any motor
vehicle for any purpose for a like period. NRS 60-
6,197.03(1) (Cum. Supp. 2020). Suspended
sentence or probation includes a mandatory
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requirement that probation or suspension be
conditioned on an order that the offender will not
drive any motor vehicle for any purpose for 60 days
and pay a $500 fine. NRS 60- 6,197.03(1) (Cum.
Supp. 2020)

Penalties for a second conviction include a $500
fine and a maximum of a 6-month NRS 60-6,197.03
(Cum. Supp. 2020) and 28-106(1) (Reissue 2016).
As part of the judgment of conviction, the offender’s
operator's license is revoked for 18 months. NRS
60-6,197.03(3) (Cum. Supp. 2020). If an offender is
placed on probation or the sentence is suspended,
a mandatory condition is that the offender must not
drive any motor vehicle for any purpose for a period
of 18 months. NRS 60-6,197.03(3) (Cum. Supp.
2020). In addition, the probation order shall include
as one of its conditions the payment of a $500 fine
and confinement in the city or county jail for 10 days
or the imposition of not less than 240 hours of
community service. NRS 60-6,197.03(3) (Cum.
Supp. 2020).

Penalties for a third conviction include a $1,000 fine
and a maximum of one-year imprisonment, with a
minimum 90-day imprisonment, and an order of
license revocation for 15 years. NRS 28-106(1)
(Reissue 2016) and NRS 60-6,197.03(4) (Cum.
Supp. 2020). If an offender is placed on probation,
or the sentence is suspended, a mandatory
condition is that the offender’s operator’s license
shall be revoked for a period of at least 2 years but
not more than 15 years. NRS 60-6,197.03(4) (Cum.
Supp. 2020). In addition, the probation order shall
include the payment of a $1,000 fine and as one of
its condition’s confinements in the city or county jail
for 30 days. NRS 60-6,197.03(4) (Cum. Supp.
2020).

Fourth convictions are a Class IlIA felony. NRS 60-
6,197.03(7) (Cum. Supp. 2020). Offenders in this
class will have their licenses revoked for a period of
15 years and the offender must spend at least 180
days imprisoned in a city or county jail or an adult
correctional facility. NRS 60- 6,197.03(7) (Cum.
Supp. 2020). Probation or suspension of sentence
must be conditioned so that the offender’s license
is revoked for a period of 15 years. The revocation
order shall require that the offender not drive for 45
days after which he or she may apply for an ignition
interlock permit and installation of such device.
NRS 60-6,197.03(7) (Cum. Supp. 2020). In
addition, the probation order shall include as one of
its conditions a $2,000 fine and confinement in the
city or county jail for no less than 90 days with
required use of a continuous alcohol monitoring
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device and abstention from alcohol use for no less
than 90 days after release. NRS 60-6,197.03(7)
(Cum. Supp. 2020).

Fifth and subsequent convictions are a Class IIA
felony. NRS 60-6,197.03(9) (Cum. Supp. 2020).
Offenders in this class will have their licenses
revoked for a period of 15 years and the offender
must spend at least two years in prison. NRS 60-
6,197.03(9) (Cum. Supp. 2020). Probation or
suspension of sentence must be conditioned so
that the offender’s license is revoked for a period of
15 years. The revocation order shall require that the
offender not drive for 45 days after which he or she
may apply for an ignition interlock permit and
installation of such device. NRS 60- 6,197.03(9)
(Cum. Supp. 2020). In addition, the probation order
shall include as one of its conditions a $2,000 fine
and confinement in the city or county jail for 180
days with required use of a continuous alcohol
monitoring device and abstention from alcohol use
for no less than 180 days after release. NRS 60-

6,197.03(9) (Cum. Supp. 2020)
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Appendix E: Nebraska Laws Regarding
Sexual Assault/Consent

Sexual Assault (NRS 28-318; 28-319; 28-319.01;
28-320; 28-320.01; and 28-320.02)

Sexual penetration and/or sexual contact without
the consent of the victim, regardless of either
person’s gender, including situations where
coercion, force, or the threat of force was used,;
situations where the perpetrator knew or should
have known that the victim was mentally or
physically incapable of resisting or evaluating the
nature of his or her conduct (i.e. mentally
challenged, disabled, intoxicated, etc.); or where
the perpetrator is 19 years of age or older and the
victim is at least 12 but younger than 16. A victim
must simply provide enough verbal or physical
resistance to make the perpetrator aware of the
lack of consent. Victims do not have to show
continued resistance when they feel as though
further resistance would be futile.

The following definitions apply:

Force or threat of force: The use of physical force
which overcomes the victim's resistance or the
threat of physical force, expressed or implied,
against the victim or a third person, where the threat
places the victim in fear of their own death or
serious personal injury, or that of a third person, and
the victim reasonably believes that the perpetrator
has the present or future ability to follow through
with the threat.

Intimate parts: The genital area, groin, inner thighs,
buttocks, or breasts.

Serious personal injury: Great bodily injury or
disfigurement, extreme mental anguish or mental
trauma, pregnancy, disease, or loss or impairment
of a sexual or reproductive organ.

Sexual contact: The intentional touching of the
victim's sexual or intimate parts, or the intentional
touching of the victim's clothing covering the
immediate area of the victim's sexual or intimate
parts. Sexual contact also means the touching, by
the victim, of the perpetrator's sexual or intimate
parts or the clothing covering the immediate area of
the perpetrator’'s sexual or intimate parts, when this
touching is intentionally caused by the perpetrator.
Sexual contact includes only that conduct which
can be reasonably construed as being for the
purpose of sexual arousal or gratification of either

party.
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Sexual penetration: Sexual intercourse in its
ordinary meaning, cunnilingus, fellatio and anal
intercourse. It also includes the intrusion, however
slight, of any part of the perpetrator's or victim's
body, or any object manipulated by the perpetrator,
into the genital or anal openings of the victim's
body. Sexual penetration does not require emission
of semen.

Consent to Sexual Activity (NRS 28-318)

“Consent” means agreement, approval, or
permission as to some act or purpose, given
voluntarily by a competent person.

1. “Without consent” means:

a. The person was compelled to submit due to the
use of force or threat of force or coercion; or

b. The person expressed a lack of consent through
words; or

c. The person expressed a lack of consent through
conduct; or

d. The consent, if any was actually given, was the
result of the actor's deception as to the identity of
the actor or the nature or purpose of the act on the
part of the actor.

2. The person need only resist, either verbally or
physically, so as to make the person's refusal to
consent genuine and real and so as to reasonably
make known to the actor the person's refusal to
consent; and

3. A person need not resist verbally or physically
where it would be useless or futile to do so.

In the above text, the word “person” means the
individual against whom a wrongful act was
allegedly committed, and the word “actor” is the
individual alleged to have committed a wrongful act.
When the actor knew or should have known that a
person was mentally or physically incapable of
resisting or understanding the nature of his or her
conduct, there is no consent. A person may be
incapacitated due to intoxication, mental illness or
deficiency or by physical illness or disability to the
extent that personal decision-making is impossible.
Surprise may also prevent resistance, as where a
person is grabbed from behind.

There are some persons who the law presumes are
incapable of consenting to sexual contact or
penetration by an actor by reason of their age.
Under Nebraska law an actor 19 years of age or
older may not subject a person under the age of


http://nebraskalegislature.gov/laws/statutes.php?statute=28-318
http://nebraskalegislature.gov/laws/statutes.php?statute=28-319
http://nebraskalegislature.gov/laws/statutes.php?statute=28-319.01
http://nebraskalegislature.gov/laws/statutes.php?statute=28-320
http://nebraskalegislature.gov/laws/statutes.php?statute=28-320.01
http://nebraskalegislature.gov/laws/statutes.php?statute=28-320.02
http://nebraskalegislature.gov/laws/statutes.php?statute=28-318

2024 Annual Campus Security and Fire Safety Report

University of Nebraska — Omaha

University of Nebraska Police and Public Safety

sixteen years of age to sexual penetration or a
person under 15 years of age to sexual contact.

Dating Violence (NRS 79-2,140)

A pattern of behavior where one person uses
threats of, or actually uses physical, sexual, verbal,
or emotional abuse to control his or her dating
partner. Dating partner means any person,
regardless of gender, involved in an intimate
relationship with another person, primarily
characterized by the expectation of
affectionate/sexual involvement, whether casual
(e.g. “friends with benefits”), serious, or long-term.
It is based on a consideration of length of
relationship, type of relationship and the frequency
of interaction between those involved in the
relationship.

Domestic Violence (NRS 28-323)

A person intentionally and knowingly causes bodily
injury to his or her intimate partner, threatens an
intimate partner with imminent bodily injury, or
threatens an intimate partner in a menacing
manner. Intimate partner, regardless of gender,
means a spouse, a former spouse, persons who
have a child in common, whether or not they have
been married or lived together at any time, and
persons who are or were involved in a serious
dating relationship. Serious dating relationship
means frequent, intimate associations primarily
characterized by the expectation of affectionate or
sexual involvement. It does not include a casual
relationship or an ordinary association between
persons in a business or social context.

Stalking (NRS 28-311.03)

Engaging in a course of willful harassment of
another person or a family or household member of
such person with the intent to injure, terrify,
threaten, or intimidate commits the offense of
stalking. Actions include, but are not limited to,
deliberately following, detaining, contacting, or
harassing the person(s), or imposing any restraints
on their personal liberty.

1. Harass. To engage in a knowing and willful
course of conduct directed at a specific person
that seriously terrifies, threatens, or intimidates
the person and which serves no legitimate
purpose.

2. Course of conduct. A pattern of conduct
composed of a series of acts over a period of
time, however short, indicating a continuity of
purpose, including a series of acts of following,
detaining, restraining the personal liberty of, or
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physically stalking the person or telephoning,
texting, contacting, or otherwise
communicating with the person.

Family or household member. Regardless of
gender, a spouse or former spouse of the
victim, children of the victim, a person presently
residing with the victim or who has resided with
the victim in the past, a person who had a child
in common with the victim, other persons
related to the victim by a blood relationship or
marriage, or any person presently (or in the
past) involved in a dating relationship with the
victim


http://nebraskalegislature.gov/laws/statutes.php?statute=79-2,140
http://nebraskalegislature.gov/laws/statutes.php?statute=28-323
http://nebraskalegislature.gov/laws/statutes.php?statute=28-311.03
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Appendix F: Nebraska Sanctions for Unlawful Possession or Distribution of Controlled Substances

Quantity Penalty for “simple” possession Penalty for manufacture, distribution, delivery,

dispensation, or possession with intent to
manufacture, distribute, deliver or dispense

Anabolic Steroids’ Schedule Any detectable amount Up to 2 years imprisonment and 12 months post-release Up to 20 years imprisonment; Class IIA Felony
HI{D) supervision (with 9-month minimum post-release

supervision if imprisaned) or $10,000 fine, or both.

Class IV Felony

Hashish or Concentrated Any detectable amount Up to 2 years imprisonment and 12 months post-release Up to 20 years imprisonment; Class IIA Felony
Cannabis? supervision (with 9-month minimum post-release
Schedule I(c) (18) supervision if imprisoned) or $10,000 fine, or both.
Class IV Felony
Marijuana® Any detectable amount up 15t offense - $300 fine and possible assignment to controlled Up to 20 years imprisonment; Class IIA felony
Schedule I{c) (7) to 1 ounce substances course. - Infraction
or 2nd gffense - $400 fine and up to five days imprisonment. -
Class IV Misdemeanor
Synthetically Produced
Cannabinoids?® 3 and subsequent offenses - $500 fin and imprisonment not
Schedule l{c) (25) to exceed 7 das. - Class IlIA Misdemeanor
More than 1 ounce but Up to 3 months imprisonment or $500 fine or both.
less than 1 pound Class lll misdemeanor
Maore than 1 pound Up to 5 years imprisonment or $10,000 fin or both.

Class IV Felony

1 "Anabolic steroid means any drug or hormenal substance, chemically and pharmacologically related to testosterone (other than estrogens, progestins, and corticosteroids), that promotes muscle growth and includes any controlled substance in
Schedule lll{d) of section 28-405. Anabolic steroid does not include any anabolic steroid which is expressly intended for administration through implants te cattle or other nonhuman species and has been approved by the Secretary of Health and Human
Services for such administration, but if any person prescribes, dispenses, or distributes such a steroid for human use, such person shall be considered to have prescribed, dispensed, or distributed an anabolic steroid within the meaning of this
subdivision” Neb. Rev. Stat. § 28-401 (32) (Cum. Supp. 2020). 2 "Hashish or concentrated cannabis means (a) the separated resin, whether crude or purified, obtained from a plant of the genus cannabis or (b) any material, preparation, mixture,
compound, or other substance which contains ten percent or more by weight of tetrahydrocannabinols. When resins extracted from industrial hemp as defined in section 2- 5701 are in the possession of a person as authorized under section 2-5701, they
are not considered hashish or concentrated cannabis for purposes of the Uniform Controlled Substances Act.” Neb. Rev. Stat. § 28-401(28) (Cum. Supp. 2020).

3 "Marijuana” is defined at Neb. Rev. Stat. § 28-401(14) (Cum. Supp. 2020).

4 Nomenclature for these cannabinoids is not internationally recognized and may change; so as long as the chemical structure of a drug fits inte this drug's enumerated categories, it shall be included. See Neb. Rev. Stat. § 28-405, Schedule | (c)(25)
(Cum. Supp. 2020).
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Methamphetamine
“Meth” or “Speed”
Schedule2 llic) (3)

Heroin
Schedule 1(b)(11)

Cocaine or Base Cocaine
“Crack Cocaine”
Schedule li{a)(4)

Quantity

Any detectable amount up to 10
grams

=10 grams < 28 grams
=28 grams < 140 grams
> 140 grams

Any detectable amount up to 10
grams

=10 grams < 28 grams

=28 grams < 140 grams

> 140 grams

Any detectable amount up to 10
grams

=10 grams < 28 grams

=28 grams < 140 grams

> 140 grams
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Penalty for “simple” possession

Up to 2 years imprisonment and 9-12 months post-release
supervision or $10,000 fine or both.
Class IV Felony.

Up to 2 years imprisonment and 9-12 months post-release
supervision or $10,000 fine or both.
Class IV Felony.

Up to 2 years imprisonment and 9-12 months post-release
supervision or $10,000 fine or both.
Class IV Felony.

1 Outlined in Neb. Rev. Stat. § 28- 416 (Cum. Supp. 2020).
2 Allreferences are to the controlled substances schedules enumerated in Neb. Rev. Stat. § 28-405 (Cum. Supp. 2020).
3 "Exceptionally Hazardous Drug" is defined in the Uniform Controlled Substances Act, Neb. Rev. Stat. § 28-401 (29) (Cum.. Supp. 2020).

Penalty for manufacture, distribution, delivery, dispensation, or
possession with intent to manufacture, distribute, deliver or dispense

Not less than 1 year imprisonment and not more than 50 years imprisonment. - Class || Felony

Not less than 3 years imprisonment and not more than 50 years imprisonment. — Class ID Felony

Not less than 5 years imprisenment and not more than 50 years imprisonment. — Class IC Felony

Not less than 20 years imprisonment and not more than life imprisonment. — Class IB Felony

Not less than 1 year imprisonment and not more than 50 years imprisonment. - Class || Felony

Not less than 3 years imprisenment and not more than 50 years imprisonment. — Class ID Felony

Not less than 5 years imprisenment and not more than 50 years imprisonment. — Class IC Felony

Not less than 20 years imprisonment and not more than life imprisonment. — Class IB Felony

Not less than 1 year imprisonment and not more than 50 years imprisonment. - Class || Felony

Not less than 3 years imprisonment and not more than 50 years imprisonment. — Class ID Felony

Not less than 5 years imprisonment and not more than 50 years imprisonment. — Class IC Felony

Not less than 20 years imprisonment and not more than life imprisonment. — Class IB Felony
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antity Penalty for “simple” possession Penalty for manufacture, distribution, delivery, dispensation, or
possession with intent to manufacture, distribute, deliver or dispense

Phencyclidine Not less than 1 year imprisonment and not more than 50 years imprisonment.

“PCP" or “Angle Dust” Class |l Feleny

Schedule II{d)(4)

Lysergic Acid Diethylamide Up to 4 years imprisonment and 9-24 months post-release supervision or $25,000 fine or both
“LsD" Class lll Felony

Schedule li{c)(8)

Fentanyl Mot less than 1 year imprisonment and not more than 50 years imprisonment.
“China White" Class Il Felony

Schedule [1{b)(5) Up to 2 years imprisonment and 9-12 months post-release

Any Detectable amount supervision or $10,000 fine or both
“Exceptionally Hazardous Class IV Felony Not less than 1 year imprisonment and not more than 50 years imprisonment.
Drugs"? Class Il Felony
Schedule I/1I/111 drugs no Up to 20 years imprisonment.
classified as “Exceptionally Class I|A Felony
Hazardous Drugs”
Any Controlled Substances Up to 3 years imprisonment and 9-18 months post-release supervision or $10,000 or both.
classified in Class llIA Felony

Schedule IV or V

1 Outlined in Neb. Rev. Stat. § 28- 416 (Cum. Supp. 2020).
2 All references are to the controlled substances schedules enumerated in Neb. Rev. Stat. § 28-405 (Cum. Supp. 2020).
3 "Exceptionally Hazardous Drug" is defined in the Uniform Controlled Substances Act, Neb. Rev. Stat. § 28-401 (29) (Cum.. Supp. 2020).
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Appendix G: Request to Omaha Police Department for Crime Statistics

Carla Parrack, Crime Analysis Manager August 12, 2024
Crime Analysis Unit

Omaha Police Department

505 S 15™ Street

Omaha, Nebraska 68108

Dear Ms. Parrack,

Under the federal Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act
(Clery Act), postsecondary schools are required to disclose statistics for certain crimes that occurred on
campus and on public property within and immediately adjacent to school-owned buildings and property.
In the statistics we are required to include crimes that were reported to our department as well as crimes
reported to local and state law enforcement agencies.

The Clery Act uses UCR definitions and | understand that these definitions do not align perfectly with
Nebraska Revised Statute (NRS), therefore, | am requesting that your department provide me with crime
statistics for the calendar year 2023 for the following offenses that occurred on our campus or on public
property within and immediately adjacent to our property (NRS statutes are included to assist with the UCR
translation):

o Murder/Non-negligent Manslaughter ............ccccccoiiii, NRS 28-302 through 28-304;

........................................................................................................................... 28-394; and 28-707.
o Manslaughter by NegligenCe ... NRS 28-305; 28-306
O R e NRS 28-319; 28-320(2)
L o] 7o | 13T SRR NRS 28-320(3)
LI |4 TeT= ] ST PP PO PP PPUPRPPPPPRR NRS 28-703
o Statutory RAPE ......ooiiiiiiiiiee e NRS 28-319.01; 28-320.01
0 RODBDEIY...ooi NRS 28-324; 28-513(1)(a)
I = TU] (o ] F=1 o TP PPRT TP NRS 28-507
o Aggravated ASSAUIL ........cooooiiiiiiiiii NRS 28-308; 28-309; 28-310.01
I Y (o] (o Y /=Y a1 o] [T I = NRS 28-516; 28-511.02
@ AISONM et NRS 28-502 through 28-505

Please specify if any of the above-listed offenses were categorized as Hate Crimes. In addition, please
include statistics for any of the following incidents if they were classified as Hate Crimes:

o Larceny-Theft......coooiii NRS 28-511 through 28-515; 28-517
®  SIMPIE ASSAUI.......eeiiiiieiee e NRS 28-310(1)(a)
o INtMIdAtioN, OF.......oiiiiiiiii e NRS 28-310(1)(b); 28-1310
o Destruction/Damage/Vandalism of Property ... NRS 28-519



2024 Annual Campus Security and Fire Safety Report
University of Nebraska — Omaha

University of Nebraska Police and Public Safety

| also need the category of bias for each Hate Crime according to the eight categories for which we are
required to report:

e Race,

¢ Religion,

e Sexual Orientation,
e Gender,

e Gender Identity,

¢ Disability,

e Ethnicity, and

¢ National Origin.

Please include statistics for arrests only for the following Uniform Crime Reporting (UCR) categories:
e Liquor Law Violations, including DUI,
e Drug Law Violations;
¢ Weapons: Carrying, Possessing, Etc.

Please include separate statistics for all incidents of Domestic Violence, Dating Violence, and Stalking. For
Clery Act reporting, we are required to use the following definitions for these terms:

Domestic Violence: The term “domestic violence” includes felony or misdemeanor crimes of violence
committed by a current or former spouse or intimate partner of the victim, by a person with whom the victim
shares a child in common, by a person who is cohabitating with or has cohabitated with the victim as a
spouse or intimate partner, by a person similarly situated to a spouse of the victim under the domestic or
family violence laws of the jurisdiction receiving grant monies, or by any other person against an adult or
youth victim who is protected from that person’s acts under the domestic or family violence laws of the
jurisdiction.

Dating Violence: The term “dating violence” means violence committed by a person—

A. who is or has been in a social relationship of a romantic or intimate nature with the victim; and

B. where the existence of such a relationship shall be determined based on a consideration of the
following factors:

(1) The length of the relationship.

(2) The type of relationship.

(3) The frequency of interaction between the persons involved in the relationship.

Stalking: The term “stalking” means engaging in a course of conduct directed at a specific person
that would cause a reasonable person to—

C. fear for his or her safety or the safety of others; or

D. suffer substantial emotional distress.

| am requesting the required statistics for the following areas that are considered to be “on campus”:
UNO - boundaries defined.
North Dodge St.
South Center Street
East  Happy Hollow Blvd./Elmwood Dr.
West 68" Street
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UNMC - boundaries defined.

North Dodge St.
South Leavenworth St.
East 36™ St.
West 48" St.
| also need crime statistics for the following specific areas or addresses:
Memorial Park.
Stinson Park.
Baxter Arena and parking lots.
111 N 175t St.

| would appreciate it if you would forward this information to me as soon as you get an opportunity. We are
in the process of publishing our annual report, and we will need to include these statistics in the final draft.
I understand this is incredibly short notice but | would appreciate any help OPD may offer.

In addition, if a serious crime that may cause an ongoing threat to our campus community is reported to
your department, we would appreciate it if you would notify our University Police Department immediately.
The institution has a legal responsibility to notify the campus community in a timely manner about any
crimes on and immediately around the campus that pose an ongoing threat to the community.

Thank you for your attention to this matter.

Sincerely,

Joel A. Williams, BS
Interim Accreditation and Compliance Manager
University of Nebraska Police and Public Safety Department

joewilliams@unmc.edu
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I OMAHA POLICE DEPARTMENT RESPONSE TO CLERY ACT REQUEST I

Requesting Agency:  Joel A Williams, Interim Accreditation and Compliance Manager, University of Nebraska Police and Public Safety, joewilliams @unmcedu

Reported Criminal Incidents Arrasts or Citations

Aacus er Aggravated Weleapone Dwnag Liquicr
Address Exact Date Range Homicide Robbery Burglary Sex Assaulk pesauiy | |L2rcEry Theft| AwtaThedt | L one iolatans

Address?
UND area - Dodge/Center/Happy Hollow)/S BBth St/Stinsen Park et 1/1/23 - 12/31/23 1 2 4 2 i 104 49 0 2 3
UNBAC ares - Dodge/Leavernworth/S 36th 5t/5 48th St et 1/1/23 - 13/31/23 0 5 12 o 19 B3 59 0 o 1]
Memaorial Park 5005 Underaood fuse Exact 1/1/23 - 12/31/23 0 1 a 1 El 10 1 2 o a
Banter Arena 2425 5 67th 5t et 1/1/23 - 12/31/23 0 1] 1 o a 4 1 0 o 1]
111 N 175th 52 et 1/1/23 - 13/31/23 0 ] 1] o 1] 2 ] 0 o 1]
Motes:

Our coding process does not distinguish between murder/non-negligent manslaughter/negligent manslaughter, or between forcible and non-forcible sex offenses. These distinctions are found in the charges filed by the
prosecutors. Also, our coding systems do not distinguish hate crimes. Under Nebraska statutes, hate/bias charges are filed by the prosecutor in addition to the underkying charges as a sentence enhancement. Arson
incidents are available through the Omaha Fire Department.

Please note that these statistics represent incidents reported to police and have not been subjected to the Uniform Crime Reporting rules such as multiple victim/offense, hierarchy, etc.

n order to maintain complete and accurate records in the databases, all files used to compile this report are dynamic. Dynamic files allow continuous data entry, which could result in additions, deletions, and/or
modifications at any time. Due to the dynamic nature of the data, numbers may vary in previous or subsequent reports.

Compiled by: D01
Date: 8/14/2024
Approved by: 992

OPD provides crime statistics that do not adequately align with UCR crime definitions. They do provide report numbers with addresses. These addresses
were determined to be either “On-Campus”, “Public Property”, “On-Campus Housing”, or “Non-Campus” according to the Clery Geography definitions. Below
are the OPD crime statistics with their corresponding Clery Geography. Due to the definition incongruity, these statistics cannot be adequately included in

this ASR’s crime statistics; however, these statistics are provided here for transparency.

OPD Crime Statistics by | Homicide |Burglary/Breaking &| Assault Larceny/Theft Motor Vehicle Sex
Clery Geography Offenses Entering Offenses Offenses Theft Robbery | Offenses Weapons Drug Alcohol
UNO ON-CAMPUS 0 0 0 4 3 0 0 0 0 0
UNO HOUSING 0 0 0 1 3 0 0 0 0 0
UNO PUBLIC PROPERTY 1 1 5 22 7 3 2 2 0 0
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