PUBLIC MEETING SCHEDULE
UNIVERSITY OF NEBRASKA

THURSDAY, DECEMBER 5, 2019

8:00 a.m. ACADEMIC AFFAIRS COMMITTEE PRESENTATIONS
Topic: Center for Public Affairs Research (CPAR) on the Changing of
Nebraska Demographics (30 minutes)
Presenter: Josie G. Schafer, Ph.D., Director, Center for Public Affairs Research,
University of Nebraska at Omaha

Topic: Genetic Therapies for Infectious and Degenerative Diseases
(30 minutes)
Presenter: Howard E. Gendelman, M.D., Margaret R. Larson Professor of

Internal Medicine and Infectious Diseases and
Chair, Department of Pharmacology and Experimental
Neuroscience, University of Nebraska Medical Center

9:00 a.m. BOARD OF REGENTS MEETING
e KUDOS Awards Presented
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NOTICE OF MEETING

Notice is hereby given that the Board of Regents of the University of Nebraska will meet in a publicly
convened session on Thursday, December 5, 2019, at 9:00 a.m. in the board room of Varner Hall, 3835
Holdrege Street, Lincoln, Nebraska.

When so posted, the full agenda for the meeting will be available for inspection in the office of the
Corporation Secretary of the Board of Regents, Varner Hall, 3835 Holdrege Street, Lincoln, Nebraska, or at
http://nebraska.edu/board/agendas-and-minutes.html

A copy of this notice will be delivered to the Lincoln Journal Star, the Omaha World-Herald, the
Daily Nebraskan, the Gateway, the Antelope, the Kearney Hub, the Lincoln office of the Associated Press,
members of the Board of Regents, and the President’s Council of the University of Nebraska.

Dated: November 27, 2019

Carmen K. Maurer
Corporation Secretary
Board of Regents
University of Nebraska

Board of Regents
Varner Hall | 3835 Holdrege Street | Lincoln, NE 68583-0745 | 402.472.3906 | FAX: 402.472.1237 | nebraska.edu/regents
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AGENDA
THE BOARD OF REGENTS
OF THE UNIVERSITY OF NEBRASKA
Varner Hall, 3835 Holdrege Street
Lincoln, Nebraska 68583-0745
Thursday, December 5, 2019
9:00 a.m.

CALL TO ORDER
ROLL CALL

APPROVAL OF MINUTES AND RATIFICATION OF ACTIONS TAKEN ON
OCTOBER 25, 2019

KUDOS

Katherine Shinn, University of Nebraska at Kearney
Corrie Svehla, University of Nebraska-Lincoln

Evelyn Grixby, University of Nebraska Medical Center
Lowell Neuhaus, University of Nebraska at Omaha

RESOLUTIONS
HEARINGS

PUBLIC COMMENT

The Standing Rules of the Board provide that any person who gives 24 hours’ notice to the
Corporation Secretary of the Board may speak to any item that is not on the agenda. In addition,
any person may appear and address the Board of Regents on any item on the agenda for this
meeting. Each person will be given up to five minutes to make his or her remarks. Public
comment will be limited to a period of 30 minutes.

UNIVERSITY CONSENT AGENDA
A. ACADEMIC AFFAIRS
University of Nebraska
1. President’s Personnel Recommendations Addendum VIII-A-1
2. Approve the amendments to RP-5.8.5 of the Policies of the Board of Regents (the
“Policies”) related to undergraduate Regents Scholarships Addendum VIII-A-2
B. BUSINESS AFFAIRS
University of Nebraska
1. Delegate to the President the authority, following consultation with the Executive
Committee, to approve nominations for appointments to the Board of Directors
of Nebraska Medicine Addendum VIII-B-1
2. Authorize the President to finalize, execute and deliver the attached form of
Amended and Restated Purchase Agreement related to the facilities known
generally as Scott Village and Scott Court at the University of Nebraska at
Omaha Addendum VIII-B-2




IX.

UNIVERSITY ADMINISTRATIVE AGENDA

A.

ACADEMIC AFFAIRS

University of Nebraska

1. Approve the Contract of Employment for Walter E. Carter, Jr. as President of the
University of Nebraska for an Initial Term commencing on January 1, 2020, and
ending December 31, 2024, as well as service as President-elect for purposes of
transition coordination and planning for the period of time commencing
December 16, 2019, through December 31, 2019 Addendum IX-A-1

University of Nebraska-Lincoln

2. Approval is requested to create the Bachelor of Science in Regional and
Community Forestry in the School of Natural Resources in the College of
Agricultural Sciences and Natural Resources at UNL Addendum IX-A-2

3. Approval is requested to establish the Master of Science and Doctor of
Philosophy degrees in Plant Pathology in the Department of Plant Pathology in
the College of Agricultural Sciences and Natural Resources at UNL
Addendum IX-A-3

4. Approval is requested to create the School of Global Integrative Studies by
merging the Department of Anthropology and programs in Geography and
Global Studies in the College of Arts and Sciences at UNL Addendum IX-A-4

BUSINESS AFFAIRS

Residence Hall Room and Board Rates

1. Approve the Residence Hall Room and Board Rates for Academic Years 2020-21
through 2022-23 at the University of Nebraska-Lincoln Addendum IX-B-1

2. Approve the Residence Hall Room and Board Rates for Academic Years 2020-21
through 2022-23 at the University of Nebraska at Omaha Addendum IX-B-2

3. Approve the Residence Hall Room and Board Rates for the Academic Years
2021-23 at the University of Nebraska at Kearney Addendum IX-B-3

4. Approve the Residence Hall Room and Board Rates for the Academic Years

2021-23 at the Nebraska College of Technical Agriculture Addendum IX-B-4
University of Nebraska

5. Approve execution of a Standard Form Construction Agreement for Mabel Lee
Hall Replacement at UNL Addendum IX-B-5
6. Approve amendments to section 3.2.7 of the Policies of the Board of Regents (the

“Policies ) related to self-insurance coverage Addendum IX-B-6
University of Nebraska at Kearney
7. Approve a ground lease agreement and an operations agreement to construct and
lease a tennis recreation facility with the City of Kearney Addendum I[X-B-7
University of Nebraska-Lincoln

8. Approve the Program Statement for Barkley Memorial Center Expansion and
Renovation at UNL Addendum IX-B-8
9. Waive the provisions of Board of Regents Policy RP-6.2.7.6.b. and approve the

naming of the Phase 2 College of Engineering Building, “Kiewit Hall” at the
University of Nebraska-Lincoln Addendum IX-B-9

10. Approve the naming of the Nebraska Gymnastics facility at the University of
Nebraska-Lincoln (UNL) the “Francis Allen Training Complex”, pursuant to
Board of Regents Policy RP-6.2.7.3.c Addendum IX-B-10

FOR INFORMATION ONLY

1. University of Nebraska Strategic Planning Framework Addendum IX-C-1

2. University of Nebraska Strategic Framework Accountability Measures
Addendum IX-C-2

3. Calendar of establishing and reporting accountability measures

Addendum IX-C-3



X.
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5.

University of Nebraska Strategic Dashboard Indicators Addendum IX-C-4
Board of Regents agenda items related to the University of Nebraska Strategic
Framework Addendum IX-C-5

D. REPORTS

1.

98]

7

Strategic Framework Report on International Student Enrollment

Addendum IX-D-1

Strategic Framework Report on Distance Education Addendum IX-D-2

Fall 2019 Enrollment Report Addendum IX-D-3

Strategic Framework Report on Enrollment [1-b-i], Top 25% [3-b-1] and
Nonresident Undergraduate Enrollment [3-c-i] Addendum IX-D-4

Expedited Approval of the Forensic Anthropology Graduate Certificate in the
Department of Anthropology in the College of Arts and Sciences at the
University of Nebraska-Lincoln (UNL) Addendum XI-D-5

Expedited Approval of the World Language Teaching: Spanish Graduate
Certificate in the Department of Teaching, Learning, and Teacher Education in
the College of Education and Human Sciences at the University of Nebraska-
Lincoln (UNL) Addendum XI-D-6

Bids and Contracts Addendum 1X-D-7

ADDITIONAL BUSINESS
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UNIVERSITY CONSENT AGENDA

A.

ACADEMIC AFFAIRS

University of Nebraska
1. President’s Personnel Recommendations Addendum VIII-A-1

2. Approve the amendments to RP-5.8.5 of the Policies of the Board of Regents (the
“Policies”) related to undergraduate Regents Scholarships Addendum VIII-A-2

BUSINESS AFFAIRS

University of Nebraska

1. Delegate to the President the authority, following consultation with the Executive
Committee, to approve nominations for appointments to the Board of Directors
of Nebraska Medicine Addendum VIII-B-1

2. Authorize the President to finalize, execute and deliver the attached form of
Amended and Restated Purchase Agreement related to the facilities known
generally as Scott Village and Scott Court at the University of Nebraska at
Omaha Addendum VIII-B-2



Addendum VIII-A-1
The President’s Personnel Recommendation
Meeting Date: December 5, 2019

Adjustments

University of Nebraska-Lincoln

Kelly Bruns, Interim Dean (Special) Nebraska College of Technical Agriculture, Director, West Central
Research and Extension Center, Professor (Continuous) Cooperative Extension Division; effective
08/01/2019, $200,508 FY, 1.00 FTE. Add title of Interim Dean of Nebraska College of Technical
Agriculture effective 08/01/2019. Salary includes a $40,102 administrative stipend as Interim Dean.

University of Nebraska Medical Center

Emily McElroy, Dean (Special) and Associate Professor (Continuous), UNMC McGoogan Library of
Medicine; effective 01/01/2020, $169,860 FY, 1.00 FTE. This change of title would remove the current
title of Director and Assistant Vice Chancellor

New Appointment

University of Nebraska at Omaha

Michelle Trawick, Dean (Special), College of Business Administration and Professor (Continuous),
$275,000 FY; Effective 02/01/2020 through 01/31/2023, 1.00 FTE.




TO:

MEETING DATE:

SUBJECT:

RECOMMENDED ACTION:

PREVIOUS ACTION:

EXPLANATION:

SPONSOR:

The Board of Regents Addendum VIII-A-2
Academic Affairs
December 5, 2019

Amend RP-5.8.5 of the Policies of the Board of Regents (the “Policies™)
related to undergraduate Regents Scholarships

Approve the amendments to RP-5.8.5 of the Policies of the Board of
Regents (the “Policies”) related to undergraduate Regents Scholarships

January 18, 2003 — The Board approved the policy on Criteria for
Renewal of Undergraduate Regent Scholarships.

The proposed amendments are designed to modernize the Policies in
three areas:

1) Expected Credit Hour Completion. The University of Nebraska is
committed to encouraging full time undergraduate students to
complete their studies within four years. Given the typical 120 credit
hour degree, progress towards graduation within four years is
accomplished by taking at least 30 credit hours each academic year.
Regents Scholars now would be expected to successfully complete
30 credit hours per academic year and at least 12 credit hours each
fall and spring semester.

2) Maximum Credit Hours for Award. On September 9, 2011, the
Board of Regents mandated (RP-5.1.4) that all undergraduate degree
programs be capped at 120 credit hours—exceptions had to be
approved by the Provost, or in certain cases, the Board of Regents.
Regents Scholarship recipients who would have been impacted by
this change have since graduated or are no longer covered by the
program. Tuition remission now will be capped at the number of
credits required by the student’s degree program (typically 120 credit
hours but higher for a few select majors). This proposal would lower
the maximum credit hour award from 135 hours.

3) Transferability. The University of Nebraska encourages students to
find a campus that best meets their needs. As such, Regents
Scholarships may be transferred between campuses as long as
students meet specific renewal criteria. This proposal allows a one-
time transfer between two campuses.

These revisions have been reviewed by the Academic Affairs
Committee.

[See attached revisions.]

David S. Jackson
Interim Executive Vice President and Provost



RECOMMENDED: % W %

Stsan M. Fritz, Interly{ Presyzfent
University of Nebraska

DATE: November 8, 2019



Amendment to the Policies of the Board of Regents of the University of Nebraska:

RP-5.8.5 Undergraduate Regents Scholarships *
1. Criteria for Renewal

a. Regents Scholarships may be awarded as one-year scholarships or as multi-year
renewable scholarships.

b. Multi-year Regents Scholarships will be renewed for those full time students
{successfully completing 4230 credit hours or more per academic year and no
less than 12 credit hours induring each effall and spring semesters, including
nine or more hours graded on the regular A+ through F scale {(i.e. not counting
P/NP or P/F}) who:

EITHER

1) Have maintained a cumulative GPA that meets or exceeds a GPA chosen
by their campus (in the range of 3.25 - 3.5)

OR

2) Have a percentile rank in their College that is at or above the equivalent
campus-wide percentile rank derived from the campus GPA referred to in
1) above. (This rank is expected to be in the range of 70th to 75th
percentile.)

C. Students who-receivereceiving Regents sScholarships, who continue to meet all
eligibility requirements, will receivebe awarded tuition remission for a-total-of
A2 e etelocnne crforo oodoc o vnoe cnvadil pneniol of o bocholore
degree;-whichevercomesHirstthe minimum number of credit hours required to
attain their baccalaureate degree, as such number is determined by RP-5.1.4
(usually 120 hours). No such remission assistance shall be provided to the
student in excess of five academic years.

d. Each campus will have a process that will allow students to justify reduced credit
hour attainment and/or appeal a decision not to renew their Regents Scholarship.
A campus may permit a student who loses a Regents Scholarship to petition to
reacquire it once, on the occasion when their cumulative GPA has risen to the
level required for renewal for current scholarship holders.

2. Transfer of Regents Scholarships between Campuses

a. The recipient must use the award at the original awarding campus for the first
academic year.

b- 1) To qualify for an award transfer when the same major (degree objective)
is available on both the original and transfer campuses, Fthe recipient must meet
the initial award criteria of the campus to which they are transferring and the
criteria for continuation of thetheir award at the original awarding campus-te

e forring. 4 _




2) To qualify for an award transfer when the discipline (degree objective)

ge.

sought by the recipient is not available at the original awarding campus, the
student need only meet the renewal criteria of the original awarding campus.

An award can transfer only one time-and-enlyforone-academicyear. The

amount that can transfer is the lesser of:

1) An amount equal to the dollar level based on credit hours the recipient
completed the preceding academic year (two semesters) calculated at the
tuition rate of the original awarding campus for the new academic year.

OR

2) An amount equal to the dollar level based on the number of hours
required to attain the-135-heur a bachelor degree pursuant to RP-5.1.4
(usually 120 credit hours)maximum calculated at the tuition rate of the
original awarding campus for the new academic year.

The original awarding campus must approve and transfer award funds to the new
campus. The new campus may choose to supplement a transfer award up to full
tuition, unless the full tuition is less at the new campus.

The recipient of a transfer award must meet eligibility requirements of the new
campus to continue the award for a subsequent academic year._ The new
campus is responsible for these subsequent-award remissions.

Specific cases of hardship or exception to these transfer policies will be
considered on an individual basis by the appropriate campus officers.

* Professional and Graduate Regents Scholarships will be determined by each campus.

Reference:

BRUN, Minutes, 64, p. 87 (January 18, 2003).



TO:

MEETING DATE:

SUBJECT:

RECOMMENDED ACTION:

PREVIOUS ACTION:

EXPLANATION:

PROJECT COSTS:

ON-GOING FISCAL
IMPACT:

SOURCE OF FUNDS:

The Board of Regents Addendum VIII-B-1
Executive Committee
December 5, 2019

Delegation of Authority to Approve Nominations to the Nebraska
Medicine Board of Directors.

Delegate to the President the authority, following consultation with the
Executive Committee, to approve nominations for appointments to the
Board of Directors of Nebraska Medicine.

May 30, 2014--The Board of Regents authorized and directed the UNMC
Chancellor, in consultation with the Interim President, General Counsel
and Chair of the Board of Regents, and such other persons as delegated
and authorized by the UNMC Chancellor or the Interim President, to
negotiate terms and conditions and execute agreements, notices,
governance documents, approvals and other documents related to the
governance, organization, management and operation of the Clinical
Enterprise and System Corporation as deemed appropriate and necessary
to carry out the intent and purposes generally described the agenda item.

Pursuant to the authorization granted by the Board on May 30, 2014,
among other documents, the Bylaws of the Nebraska Medicine
Corporation (“Nebraska Medicine”) were executed in 2016. The two
corporate members of Nebraska Medicine are the Board of Regents of
the University of Nebraska and Clarkson Regional Health Services, Inc.

Pursuant to the Section 3.02 of the Bylaws of Nebraska Medicine
Corporation, the Members of the Nebraska Medicine Corporation or their
delegates must approve or reject candidates nominated to the Board of
Directors of Nebraska Medicine. The Nominating Committee of the
Board of Directors of Nebraska Medicine has recommended the re-
appointment of four individuals and the appointment of a fifth individual
to four-year terms (January 1, 2020 to December 31, 2023) on the
Nebraska Medicine Board of Directors. If approved, this item will
delegate to the President of the University of Nebraska the authority to
approve nominations to the Board of Nebraska Medicine, following the
consultation with the Executive Committee.

This item has been reviewed by the Executive Committee.

Not Applicable

Not Applicable

Not Applicable



SPONSOR:

RECOMMENDED:

DATE:

Jeffrey Gold, M.D.
Chancellor, UNMC

pmw%

san Fritz, Ph.D.
Interim President

November 20, 2019



TO:

MEETING DATE:

SUBJECT:

RECOMMENDED ACTION:

PREVIOUS ACTIONS:

EXPLANATION:

COST:

SPONSOR:

RECOMMENDED:

DATE:

The Board of Regents Addendum VIII-B-2
Business Affairs
December 5, 2019

Approval of and authorization of entry by the President into an Amended
and Restated Purchase Agreement with the Suzanne and Walter Scott
Foundation.

Authorize the President to finalize, execute and deliver the attached form
of Amended and Restated Purchase Agreement related to the facilities
known generally as Scott Village and Scott Court at the University of
Nebraska at Omaha.

January 22, 2010 — The Board approved a ground lease agreement with
the Suzanne and Walter Scott Foundation (Scott Foundation) to provide
480 beds of student housing and related parking on the UNO campus;
and authorized the President to execute all legal instruments necessary to
carry out the terms and conditions of the lease agreement.

August 9, 2003 — The Board approved the purchase and transfer of
ownership of Scott Village to the Board of Regents of the University of
Nebraska.

January 19, 2002 — The Board approved the ground lease agreement with
the Suzanne and Walter Scott Foundation providing for the construction
and operation of additional student residence halls and related facilities
on the UNO South Campus over a term ending on August 31, 2043.

The Board of Regents recently refinanced all of the University’s Master
Trust Indenture (MTI) outstanding indebtedness which includes the Scott
Village and Scott Court land and facilities bonds. The Amended and
Restated Purchase Agreement simply updates the agreement to recognize
the MTI no longer exists and outlines the Universities requirements
under its new bond financing structure.

The Amended and Restated Purchase Agreement has been reviewed by
the Business Affairs Committee.

None.

Chris J. Kabourek
Vice President | CFO

Ghas WAt

tusan M. Fritz, Int’erig/f)resi}i%nt
University of Nebraska

November 8, 2019



AMENDED AND RESTATED PURCHASE AGREEMENT

BOARD OF REGENTS OF THE UNIVERSITY OF NEBRASKA (“Buyer”) and SUZANNE
AND WALTER SCOTT FOUNDATION (“Seller”), hereby agree as follows:

1. Certain Definitions. For purposes of this Amended and Restated Purchase Agreement,
the following terms are defined:

(a) “Bonds” shall mean certain bonds which Buyer or an affiliate of Buyer has issued
to finance or refinance, among other things, the payment of the Initial Purchase
Price and the Foundation Obligation.

(b) “Closing” shall mean the closing and consummation of the transactions described
in the Original Purchase Agreement.

(©) “Closing Date” shall mean the date of the Closing, which occurred on November
25,2003.
(d) “Deferred Payment Period” shall mean the thirty (30) year period that commenced

August 1, 2003 and ending July 31, 2033.

(e) “Deferred Purchase Price” shall mean sixty percent (60%) of the Free Cash Flow
from the Project for each year of the Deferred Payment Period; provided, to the
extent in any year of the Deferred Payment Period, the Free Cash Flow shall be
negative, such negative Free Cash Flow shall be carried over to subsequent year(s)
and netted against Free Cash Flow in the computation of the Deferred Purchase
Price payable to Seller for such year(s).

® “Free Cash Flow” shall mean all revenues from the Project less (i) all operating
expenses (but excluding non-cash expenses or deductions), (ii) Project Debt
Service, (iii) payments to and earnings on the Replacement Reserve Fund (as
described in paragraph 4(b)(ii) below), and (iv) any payments to and earnings on
the Stabilization Reserve Fund (as described in paragraph 4(b)(i) below); all such
revenues and expenses shall be on the accrual basis.

(2) “Foundation” means the University of Nebraska Foundation, a Nebraska nonprofit
corporation.

(h) “Foundation Obligation” shall mean the sum of Two Million Dollars ($2,000,000),
together with interest thereon at the rate of five and 20/100 percent (5.2%) from
September 9, 2002 through the Closing Date.

(1) “Ground Lease” shall mean that certain Ground Lease Agreement dated January
31, 2002 entered into between Buyer and Seller, as amended by that certain First
Amendment to Ground Lease Agreement dated August 27, 2002 entered into
between Buyer, Seller and Foundation.

)] “Improvements” shall mean all buildings, structures, fixtures and improvements
(from the date of the Original Purchase Agreement to the Closing Date) erected or



(k)
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(n)
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®

(w)

situated on the Land, including without limitation, a commons building and a ten
building, 480 bed student housing project.

“Initial Purchase Price” shall mean (i) the aggregate direct costs incurred in
developing, constructing, leasing and otherwise preparing to operate the Project,
including without limitation, all architectural, engineering, surveying, testing,
construction, environmental, legal, accounting, market study, financial and
operational consulting costs and fees, and lender fees, charges and interest, less (ii)
the sum of $2,000,000.

“Intangible Personal Property” shall mean all of Seller’s right, title and interest in
all intangible personal property related to the Land and the Improvements
including, without limitation, the Management Agreement; the Service Contracts;
and, to the extent assignable, the plans and specifications and other architectural
and engineering drawings for the Improvements; all warranties; all contract rights
related to any construction of the Land and the Improvements; and governmental
permits, approvals and licenses.

“Land” shall mean that certain real estate legally described on Exhibit “A” attached
hereto.

“Leases” shall mean all leases and/or occupancy agreements now or hereafter
(from the date of the Original Purchase Agreement to the Closing Date) affecting
the Project.

“Management Agreement” shall mean any Management Agreement from time to
time between Seller and Manager related to the Project.

“Manager” shall mean College Park Management, Inc.

“Mutual Termination” shall mean the mutual termination agreement entered into
between Buyer, Seller and Foundation terminating all of their respective rights,
titles and interests in, to or under the Ground Lease attached as Exhibit “B” hereto.

“Prepaid Rents, Deposits and Other Income” shall mean all prepaid rents and
security deposits received under the Leases, as well as all other revenues and
income realized from or due to the Project (including lease processing fees) not
used or applied by Manager to the operating expenses of the Project.

“Project” shall mean all of Seller’s rights, titles and interests in and to the Ground
Lease, the Improvements, the Tangible Personal Property, the Intangible Personal
Property, the Leases and the Prepaid Rents, Deposits and Other Income.

“Project Debt Service” shall mean the debt service on the Bonds existing as of
September 1, 2019, as set forth in Exhibit “E” hereto.

“Purchase Price” shall mean the Initial Purchase Price and the Deferred Purchase
Price.



) “Service Contracts” shall mean all service, supply or maintenance contracts or
agreements entered into prior to the Closing by Seller or Manager relating to the
Project.

(w) “Tangible Personal Property” shall mean all personal property owned or purchased
by Seller in connection with the operation and maintenance of the Land and/or the
Improvements.

Certain other defined terms shall have the respective meanings assigned to them elsewhere in this Amended
and Restated Purchase Agreement.

2. Transaction. The parties agree as follows:

(a) Seller assigned, transferred and conveyed the Project to Buyer and executed and
delivered the Mutual Termination to Buyer and Foundation, all in accordance with
the Original Purchase Agreement.

(b) Foundation previously executed and delivered the Mutual Termination to Buyer
and Seller, in accordance with the Original Purchase Agreement.

(©) Buyer paid the Initial Purchase Price to Seller at the Closing, paid the Foundation
Obligation to Foundation at the Closing, executed and delivered the Mutual
Termination to Seller and Foundation, and agrees to continue to pay the Deferred
Purchase Price to Seller during each year of the Deferred Payment Period.

(d) Buyer recently conducted a refinancing of its debt obligations related to the Project
and accordingly, certain of the terms and concepts included in the Original
Purchase Agreement no longer apply to the financing.

(e) At the request of Buyer, for value received, Seller entered into a Waiver and
Consent dated as of September 1, 2019, waiving certain terms and conditions of
the Original Purchase Agreement pending the execution and delivery of this
Amended and Restated Purchase Agreement.

® Seller and Buyer are entering into this Amended and Restated Purchase Agreement
to reflect the changes to the financing terms previously included in the Original
Purchase Agreement.

(2) Seller and Buyer agree that the Foundation’s obligations under the Original
Purchase Agreement have been satisfied and the Foundation Obligation has been
paid, as evidenced by the Mutual Termination. Accordingly, Foundation is not a
party to this Amended and Restated Purchase Agreement.

3. Covenants of Seller. Seller hereby covenants and agrees with Buyer as follows:

(a) Seller shall make available to Buyer for its inspection all records relating to the
component costs of the Initial Purchase Price as well as all records relating to the
management and operation of the Project.

4. Representations and Covenants of Buyer. Buyer hereby represents, consents and
agrees as follows:




(a)

(b)

(©)

Buyer used its good faith efforts to issue the Bonds on the Closing Date and
subsequent refinancings of the Bonds have occurred since the Closing Date.

The Bonds may be issued under and pursuant to a bond indenture of an affiliate of
Buyer, to be payable from payments required to be made by Buyer to such affiliate,
or may be issued by the Buyer as revenue bonds.

1) Buyer shall establish a Stabilization Reserve Fund to be held by
Buyer into which the Stabilization Reserve Requirement (hereinafter defined) shall
be deposited. Revenues shall be deposited into the Stabilization Reserve Fund after
payment of (i) operation and maintenance expenses and (ii) amounts constituting
Project Debt Service until the balance of the Stabilization Reserve Fund is equal
to the Stabilization Reserve Requirement. In the event that Free Cash Flow before
payments to the Stabilization Reserve Fund is insufficient to fully meet the funding
requirement of this paragraph, payments will be made only to the extent of Free
Cash Flow before payments to the Stabilization Reserve with shortfalls carried
forward to the ensuing year(s). The Stabilization Reserve Requirement is defined
to be an amount equal to the greater of twenty-five percent (25%) of the gross room
revenues from the prior year or $525,000. The initial funding of the Stabilization
Reserve Fund ($525,000) shall be from operations. Amounts in the Stabilization
Reserve Fund shall be withdrawn and used to pay the costs of operating and
maintaining the Improvements in the event that the revenues shall be insufficient
to pay the same. Any investment earnings on the Stabilization Reserve Fund shall
be retained therein.

(i1) Buyer shall maintain a Replacement Reserve Fund to be held by
or in trust for the benefit of the Buyer into which the Replacement Reserve
Requirement (hereinafter defined) shall be deposited. Revenues shall be deposited
into the Replacement Reserve Fund after payment of (i) operation and maintenance
expenses and (ii) Project Debt Service until the balance therein equals the
Replacement Reserve Requirement. In the event that Free Cash Flow before
payments to the Replacement Reserve Fund and Stabilization Reserve Fund is
insufficient to fully meet the requirements to pay all operating expenses (but
excluding non-cash expenses or deductions) and Project Debt Service as such
terms are utilized in the definition of Free Cash Flow herein, payments will be
made only to the extent of Free Cash Flow before payments to the Replacement
Reserve Fund and Stabilization Reserve with shortfalls carried forward to the
ensuing year(s). The Replacement Reserve Requirement is defined to be an amount
equal to $96,000 for the first year of the Deferred Payment Period. The
Replacement Reserve Requirement for the second year of the Deferred Payment
Period shall be $98,640 and the Replacement Reserve Requirement each year
thereafter shall be increased by two and 75/100 percent (2.75%). Amounts in the
Replacement Reserve Fund shall be withdrawn and used to pay the costs of
replacing Tangible Personal Property as deemed appropriate by Buyer. Any
investment earnings on the Replacement Reserve Fund shall be retained therein.

From and after the Closing, Buyer shall pay to Seller the Deferred Purchase Price,
annually in arrears, during each year of the Deferred Payment Period. This
payment shall be based on certified calculations by Buyer and shall include a



schedule setting forth the payments due to the Stabilization Reserve Fund, the
Replacement Reserve Fund, and the Deferred Purchase Price due to Seller.

(d) From and after the Closing, Buyer shall not engage a management company to
manage the Project different from the management company then engaged by
Seller to manage Scott Residence Hall without the prior written consent of Seller,
which consent shall not be unreasonably withheld.

(e) From and after the Closing, the University of Nebraska at Omaha will receive
during each year of the Deferred Payment Period, but only to the extent the forty
percent (40%) of Free Cash Flow is sufficient to pay it, an administrative fee equal
to a percentage of the gross revenues from the Project during such year, which
percentage shall be (i) one percent (1%) during the first six (6) years of the
Deferred Payment Period, (ii) two percent (2%) during years seven (7) through
eleven (11) of the Deferred Payment Period, (iii) three percent (3%) during years
twelve (12) through sixteen (16) of the Deferred Payment Period, and (iv) four
percent (4%) during years seventeen (17) through thirty (30) of the Deferred
Payment Period.

® Upon the expiration of the Deferred Payment Period, Buyer shall remit sixty
percent (60%) of the then balance of the Stabilization Reserve Fund to Seller.

5. Closing Date Transactions. On the Closing Date, the parties agree that the following
transactions occurred:

(a) Seller assigned, transferred and conveyed the Project to Buyer, free from any
construction lien and leasehold deed of trust or other voluntary lien granted by
Seller, but subject to all easements, covenants and restrictions of record, by
executing and delivering the Assignment attached hereto as Exhibit “C”.

(b) Seller assigned, and Buyer assumed, the Leases, the Management Agreement and
the Service Contracts by executing and delivering the Assignment and Assumption
Agreement attached hereto as Exhibit “D”.

(©) Seller, Buyer and Foundation executed and delivered the Mutual Termination.

(d) Buyer paid the Initial Purchase Price to Seller.

(e) Buyer paid the Foundation Obligation to Foundation.

6. Closing. The parties agree that the Closing occurred on the Closing Date.
7. Seller Default. In the event Seller shall default in the performance of this Amended and

Restated Purchase Agreement, Buyer’s sole remedy shall be to either terminate this Amended and Restated
Purchase Agreement or specifically enforce this Amended and Restated Purchase Agreement against the
defaulting party. Buyer may exercise any and all remedies allowed by law or equity with respect to any
default of this Amended and Restated Purchase Agreement by Seller.

8. Buyer Default. Seller may exercise any and all remedies allowed by law or equity with
respect to any default of this Amended and Restated Purchase Agreement by Buyer.



9. Scott Court Arrangement. It is understood that Seller and Buyer are also parties to that
certain Ground Lease/Purchase Agreement related to certain facilities (collectively, “Scott Court”) on the
Scott Campus of the University of Nebraska at Omaha (as amended from time to time, the “Scott Court
Purchase Agreement”). Seller and Buyer agree that as it relates to the payment of the Development Fee
referenced in Section 19.01(C) of the Scott Court Purchase Agreement, the “Village Purchase Agreement”
defined therein shall mean this Amended and Restated Purchase Agreement.

10. [Reserved].

11. Brokers. Buyer and Seller each represent that no broker or real estate agent has been
involved in connection with the transaction described herein.

12. Notices. All notices and other communications which are required or permitted under the
terms of this Amended and Restated Purchase Agreement shall be in writing and sufficient if delivered
personally, sent by facsimile transmission (where the transmitting device or receiving device records
verification of receipt and the date and time of transmission receipt, and the phone number of the other
device), sent by prepaid overnight air courier, or sent by registered or certified mail, postage prepaid, return
receipt requested, addressed as follows:

IF TO BUYER: Office of the Board of Regents
of The University of Nebraska
3835 Holdrege - Varner Hall
Lincoln, Nebraska 68583-0745
Attention: Vice President for Business and Finance | CFO

with a copy to: The University of Nebraska at Omaha
Office of the Vice Chancellor for Administration
60th & Dodge Streets
EAB 209
Omaha, Nebraska 68182-0047
Telecopy No. 402-554-2244

IF TO SELLER: Suzanne and Walter Scott Foundation
c/o John K. Boyer
Fraser, Stryker, Meusey, Olson, Boyer & Bloch, P.C.
409 South 17th Street, Suite 500
Omaha, Nebraska 68102
Telecopy No. 402-341-8290

or at such other address as the party to whom notice is to be given may have furnished to the other party in
writing in accordance therewith. Any such communication shall be deemed to have been given when
delivered if delivered personally, on the date of receipt shown by the transmitting or receiving device if
sent by facsimile transmission, on the business day after dispatch if sent by overnight air courier, or on the
third business day after posting if sent by mail.

13. Survival. All covenants and agreements of the parties contained herein which contemplate
performance following the Closing shall survive the Closing and the execution and delivery of this
Amended and Restated Purchase Agreement.



14. Binding Effect. This Amended and Restated Purchase Agreement shall be binding upon
the parties hereto and their respective successors and assigns.



15. Execution. This Amended and Restated Purchase Agreement may be executed in
counterparts and delivered by electronic transmission.

BOARD OF REGENTS OF THE UNIVERSITY OF NEBRASKA

By:
Title:

SUZANNE AND WALTER SCOTT FOUNDATION

By:
Title:




EXHIBITS

A - Land

B - Mutual Termination Agreement

C - Assignment

D - Assignment and Assumption Agreement
E — Project Debt Service



EXHIBIT “A”
LAND

Lot 1, AK-SAR-BEN BUSINESS & EDUCATION CAMPUS REPLAT 3, a Subdivision, as surveyed,
platted and recorded in Douglas County, Nebraska.

A-1



EXHIBIT “B”
EXECUTED MUTUAL TERMINATION AGREEMENT

B-1



EXHIBIT “C”
EXECUTED ASSIGNMENT

C-1



EXHIBIT “D”
EXECUTED ASSIGNMENT AND ASSUMPTION AGREEMENT

D-1



EXHIBIT “E”
PROJECT DEBT SERVICE
SCOTT VILLAGE DEBT SERVICE

SCOTT COURT DEBT SERVICE

E-1



IX.

UNIVERSITY ADMINISTRATIVE AGENDA

A.

ACADEMIC AFFAIRS

University of Nebraska

1. Approve the Contract of Employment for Walter E. Carter, Jr. as President of the
University of Nebraska for an Initial Term commencing on January 1, 2020, and
ending December 31, 2024, as well as service as President-elect for purposes of
transition coordination and planning for the period of time commencing
December 16, 2019, through December 31, 2019 Addendum IX-A-1

University of Nebraska-Lincoln

2. Approval is requested to create the Bachelor of Science in Regional and
Community Forestry in the School of Natural Resources in the College of
Agricultural Sciences and Natural Resources at UNL Addendum IX-A-2

3. Approval is requested to establish the Master of Science and Doctor of
Philosophy degrees in Plant Pathology in the Department of Plant Pathology in
the College of Agricultural Sciences and Natural Resources at UNL
Addendum IX-A-3

4. Approval is requested to create the School of Global Integrative Studies by
merging the Department of Anthropology and programs in Geography and
Global Studies in the College of Arts and Sciences at UNL Addendum IX-A-4

BUSINESS AFFAIRS

Residence Hall Room and Board Rates
1. Approve the Residence Hall Room and Board Rates for Academic Years 2020-21
through 2022-23 at the University of Nebraska-Lincoln Addendum IX-B-1

2. Approve the Residence Hall Room and Board Rates for Academic Years 2020-21
through 2022-23 at the University of Nebraska at Omaha Addendum IX-B-2

3. Approve the Residence Hall Room and Board Rates for the Academic Years
2021-23 at the University of Nebraska at Kearney Addendum I[X-B-3

4, Approve the Residence Hall Room and Board Rates for the Academic Years
2021-23 at the Nebraska College of Technical Agriculture Addendum [X-B-4

University of Nebraska
5. Approve execution of a Standard Form Construction Agreement for Mabel Lee
Hall Replacement at UNL Addendum IX-B-5

6. Approve amendments to section 3.2.7 of the Policies of the Board of Regents (the
“Policies ) related to self-insurance coverage Addendum IX-B-6

University of Nebraska at Kearney
7. Approve a ground lease agreement and an operations agreement to construct and
lease a tennis recreation facility with the City of Kearney Addendum IX-B-7




University of Nebraska-Lincoln

8.

10.

Approve the Program Statement for Barkley Memorial Center Expansion and
Renovation at UNL Addendum IX-B-8

Waive the provisions of Board of Regents Policy RP-6.2.7.6.b. and approve the
naming of the Phase 2 College of Engineering Building, “Kiewit Hall” at the
University of Nebraska-Lincoln Addendum IX-B-9

Approve the naming of the Nebraska Gymnastics facility at the University of
Nebraska-Lincoln (UNL) the “Francis Allen Training Complex”, pursuant to
Board of Regents Policy RP-6.2.7.3.c Addendum IX-B-10



TO:

MEETING DATE:

SUBJECT:

RECOMMENDED ACTION:

PREVIOUS ACTION:

EXPLANATION:

Addendum IX-A-1
Board of Regents
Executive Committee
December 5, 2019

Contract of Employment for Walter E. Carter, Jr. as President of
the University of Nebraska

Approve the Contract of Employment for Walter E. Carter, Jr. as
President of the University of Nebraska for an Initial Term
commencing on January 1, 2020, and ending December 31,
2024, as well as service as President-elect for purposes of
transition coordination and planning for the period of time
commencing December 16, 2019, through December 31, 2019.

None

Approval of this agenda item will approve the attached Contract
of Employment for Walter E. Carter, Jr. The major elements of
the contract are as follows:

Annual Base Salary: $934,600

Type of Appointments and Term:
Special Appointment as President from the start of the
initial term commencing on January 1, 2020, and ending
December 31, 2024, including President—elect transition
coordination and planning for the period of time
commencing December 16, 2019, through December 31,
2019.

Fringe Benefits: Standard fringe benefits of University
employment, including vacation, disability leave, retirement
contribution and health insurance.

Fringe Benefits specific to Appointment as President:

* Deferred Compensation — 11.5 % of Base Salary

= Official Residence — Official Residence and all
expenses for maintenance, utilities and insurance (to be
paid from support received from the University of
Nebraska Foundation)

* Interim Housing — Reasonable interim housing will be
provided, pending the readiness of the Official
Residence.

* Moving and Transition Expenses — The University
will pay for reasonable moving expenses, including
airfare.

= Membership/s: Full privileges or social membership at
a country club(s) of the president’s choosing as approved
by the University of Nebraska Foundation will be
provided from support received from the Foundation.

1



Non-University related/personal use will be included as
non-wage compensation.

= QOutside Business, Civic and Professional Activities:
Board of Regents approval required for service as a
compensated member of any for-profit organization.

= Activities of the President’s Spouse: Reasonable travel
expenses for the president’s spouse to participate in
selected University events will be paid from support
received by the University of Nebraska Foundation or
other non-state funds.

Termination: Employment may be terminated for good cause,
subject to due process requirements. Termination for reasons
other than cause may occur any time upon giving the president
reasonable written or verbal notice of no less than 90 days.
President may resign with 45 days’ notice. For the initial term
until December 22, 2022 the President is required to notify the
Chair of the Board of Regents prior to discussions concerning his
prospective employment for a similar position with another
employer and, if leaving to take a competitive position higher
education in the same time period, the President is required to
pay liquidated damages to the University in the sum of
$1,000,000 within 60 days of resignation.

RECOMMENDED BY: /4 ’é f/ﬁ/‘

(Tlmbthy F) Clare
Chairman, Board of Regents

DATE: November 20, 2019



DRAFT
CONTRACT OF EMPLOYMENT
Walter E. Carter, Jr.
PRESIDENT OF THE UNIVERSITY OF NEBRASKA

This Contract of Employment (“Contract”) is made by and entered into between The Board of Regents
of the University of Nebraska (“University”), a public body corporate under the Constitution and Statutes
of the State of Nebraska, and Walter E. Carter, Jr. (“President Carter”), collectively referred to as the
Parties, and shall become effective on December 16, 2019.

Recitals

A. As recorded in the minutes of the meeting of the U Msﬂ ’s'governing Board of Regents (the
“Board”) held on December 5, 2019, the Board approved iring of Walter E. Carter, Jr. to serve as the
University’s President.

B. President Carter has agreed to serve as the University’s President under the terms set forth within this
Contract.

Terms

In consideration of the mutual promises and covenants set forth below and for other good and valuable
consideration, the sufficiency of which is hereby acknowledg Parties agree to the following:

Section 1. Term of Employment

(a) The Term of Ant Carter’s employment as President of the University commences on January
1, 2020 (“Effective Date™). /The “Initial Term’’ of President Carter’s Contract is five (5) years,
ending a idnight on December 31, 2024: The term may be extended annually by one year if
Presid achieves certain performance-based metrics to be developed separately by the
Board and President Carter in their mutual agreement not later than July 1, 2020. Throughout this
Contract, “Term” shall refer to the Initial Term, including any extension or renewal as provided
herein, or termination as provided in Section 15, or as otherwise permitted by law. All prior
negotiations and representations between the Parties are hereby expressly integrated into this
Contract. Except as otherwise specifically and explicitly provided herein, upon expiration of the
Term, all compensation, benefits, perquisites and other privileges provided to President Carter
under this Contract shall cease to the full extent permitted by law.

(b) Effective Decenyaer 16, 2019 through December 31, 2019, President Carter shall be employed by
the University as President-elect for purposes of transition coordination and planning. Salary and
benefits for such duties shall be as established in Section 2 herein.

Section 2. Salary; Authority and Duties of the President.
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(a) In consideration of an annual salary of $934,600 (such amount to be referred to herein as the “Base
Salary”), and any further agreements and considerations hereinafter stated, President Carter agrees to
accept employment as the President of the University of Nebraska. President Carter shall be the chief
executive officer of the University and shall have charge of the administration of the University of
Nebraska with all of the powers and duties incident to the Office of the President as such powers and
duties are prescribed by law, the Bylaws of the Board of Regents of the University of Nebraska
(“Bylaws”), and policies, rules, regulations, and directives duly adopted by the Board. President Carter
shall report to and be accountable to the Board.

Board, without formal written amendment or modification of this Contract; provided, that such salary
shall be decreased only under circumstances where the y determines that across-the-board salary
reductions for all members of the administrative staff are warranted due to budgetary constraints. President
Carter’s annual Base Salary shall be paid in twelve (12) equal monthly installments in accordance with
the University policies governing the payment of salaries to its all-year academic-administrative staff.

(b) At any time during the Term, the annual Base Salary may be Qsed or decreased by action of the

(c) President Carter shall be eligible for performance-based merit pay of up to fifteen percent (15%) of
his Base Salary at the end of each full year.of employment. No later than July 1, 2020, the Board and
President Carter will develop performance-based metrics per Section 1 of this Contract. Any
performance-based merit pay will not be included in base salary going forward.

Section 3. Professional Staff Appointment Status. \

special appointment in the academic-administrative staff as President of the University of Nebraska, with
benefits and under t s.and conditions of employment for members of the academic-administrative
staff holding all-year, full-time special-appointments as provided in Chapter III of the Bylaws and the
rights and responsibilities of professional staff as provided in Chapter IV of the Bylaws.

Special Appointment: Thi professional staff appointment status ©of President Carter shall be an all-year

Section 4. Fringe Benefits.

(a) President Carter shall receive the fringe benefits of University employment, including vacation leave,
disability leave, retirement and health insurance benefits, prescribed for other members of the academic-
administrative staff holding all-year, full-time appointments. President Carter shall receive such additional
fringe benefits relating to his employment as President as may be from time-to-time duly approved and
authorized by the Board.

(b) The annual salary and taxable portion of fringe benefits paid to President Carter for his services
pursuant to this Contract shall be subject to withholding for state and federal payroll taxes. The University
shall (1) determine in accordance with applicable state and federal laws, regulations, orders and rulings the
necessary payroll taxes to be withheld and (i) appropriately withhold necessary amounts for payroll taxes
owed in relation to President Carter’ taxable University compensation, regardless of source. The
University follows an IRS Audit Closing Agreement approved by the Regents on December 10, 1994, as
well as applicable rules and income reporting guidelines from the Internal Revenue Service (IRS)
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regarding University of Nebraska Foundation payments in support of the University. Individual income
and taxable fringe benefits resulting to President Carter are reported as taxable income from the University
to the President on the University's regular payroll reporting (W2) form. President Carter shall provide
substantiation necessary to follow the applicable rules and income reporting guidelines.

Section 5. Deferred Compensation.

President Carter shall receive deferred compensation as provided in_the Deferred Compensation
Agreement that is attached as Appendix A to this Contract. The provisions of the Deferred Compensation
Agreement are incorporated into and made a part of this Contract.

Section 6. Residence of the President. (

(a) As a condition of employment in the performance of ies as President of the University, President
Carter shall be provided with an Official Residence in accordance with the University's policies and
process for non-wage compensation that shall be paid as directed by the University from support received
from the University of Nebraska Foundation. All expenses for maintenance, utilities, and insurance for
the Official Residence likewise shall be paid by the University from support received from the University
of Nebraska Foundation. Such residence shall be kept in a good state of repair, and utilities, maintenance,
and fire and extended property and related liability insurance of the interior and exterior of the residence,
and maintenance of the grounds on which the residence.is located shall be provided at no cost or expense

to the President. \

(b) Provided that the Official Residence is reasonably habitable, President Carter shall occupy the Official
Residence throughout the Term, and the University shall pay reasonable expenses incurred in moving
President Carter and hi ily to the Official Residence from their prior residence location.

(c) If'this Contract is terminated prior to.the end of the Term, President Carter and his immediate family
will be afforde sonable period, not exceeding four (4) months, to obtain other residence and move
from the Offi ce.

(d) The Executive Committee of the Board of Regents is authorized to administer these Official Residence
and housing allowance provisions, including the authority to provide an interim housing allowance and
approve moving expenses per University policy (notwithstanding distance requirements) pending
acquisition or transition to and from an Official Residence. Public funds shall not be used to perform
construction, maintenance or repair work on the personal residence of the President, and University
personnel shall not be used for such purpose under any circumstances.

Section 7. Moving an(yTransition Expenses.

The University will provide funding for reasonable moving expenses of President Carter to Lincoln,
Nebraska, including airfare and other reasonable travel and lodging expenses, consistent with University
policy. Reasonable expenses may include multiple trips in consultation with the Board Chair and others
as appropriate and will also include reasonable support and related expenses if temporary housing is
required prior to inhabiting the Official Residence.
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Section 8. Membership(s).

As a condition of employment in the performance of duties as President of the University, President Carter
shall have full privileges or social membership at a country club or country clubs of his choosing, provided
that the selection of the country club(s) and the membership status thereof shall be acceptable to the
University of Nebraska Foundation within its reasonable discretion. Such membership(s) shall be
maintained in accordance with the University’s policies and process for non-wage compensation that shall
be paid as directed by the University from support received from the University of Nebraska Foundation.
With respect to club memberships, initiation fees are not considered compensation to the President, since
the “beneficial” ownership of the club membership belongs to the University of Nebraska Foundation, as
that term is defined by the IRS. The President shall keep and_ provide to the University and/or the
University of Nebraska Foundation records in compliance with the Internal Revenue Code to substantiate
legitimate business use of club memberships, in order that annual or periodic club dues may be allocated
between personal and business use. Failure to maintain and provide such records shall result in the annual
or periodic club dues paid on behalf of the President to-be fully taxed and reported as compensation. The
value of President Carter’s personal use of such membership(s) will be considered taxable income to him
and reported to the IRS as required by law.

Section 9. Professional Conduct.

President Carter is expected to exhibit individual leadership to maintain and foster the highest standards
of competence, professionalism, leadership, and ethics at t%ersity. President Carter acknowledges
that his duties as President include a duty to professionally ba and respect diverse rights, values, and
competing interests and that this duty is not strictly limited to his official actions as President or his actions
as President at official University settings, but rather also includes all actions or comments that bring
disparagement or otherwise damage the University or the Office of the President, regardless of whether
those actions or comments occur in his personal or professional capacity.

o

Section 10. Pr ional Dues and Meetings.

The Board acknowledges that leadership by President Carter in higher education and/or business
organizations may advance the interest of the University and encourages President Carter’s reasonable
(based upon the time commitment involved) participation therein. In addition, President Carter may attend
educational conferences, conventions, courses, seminars, and other similar professional growth activities
that do not interfere with the performance of his duties as President of the University. The University
shall pay or reimburse reasonable expenses in connection therewith, including membership in professional
organizations.

Section 11. Outside Bysiness, Civic and Professional Activities.

President Carter shall devote substantially all of his time, attention, and energies to the performance of the
duties of the Office of President of the University. The Board contemplates the performance of these duties
by President Carter may be advanced by the expenditure of reasonable amounts of time for charitable,
civic, service or professional activities. In addition, the expenditure by President Carter of reasonable
amounts of time relating to personal or outside business shall not be considered a breach of this Contract,
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provided such activities do not interfere with President Carter’s performance of duties as President of the
University. President Carter shall not engage in any outside activity that may be adverse to the best
interests of the University, and he shall not serve as a compensated member of the board of directors of
any for-profit organization without first obtaining Board approval.

Section 12. Activities of President’s Spouse.

The President's spouse plays an important role in the social and professional life of the University.
Consequently, University of Nebraska Foundation funds or other non-state funds will be allocated to pay
reasonable and customary travel expenses for President Carter’s. Spouse to participate in selected
University events. Ordinarily, this will include one or two meetin ch year. In addition, travel to other
University related events such as Alumni Association activities a%)aid or reimbursed at the discretion
of the Alumni Association or the University of Nebraskij}dati . It is understood and agreed that
President Carter’s spouse may be expected to participat University activities as the spouse of the
President to facilitate President Carter's ordinary and necessary duties as President. It is further understood
and agreed that President Carter and his spouse are €xpected to entertain for University functions in the
Official Residence for University-related activities. President Carter shall provide substantiation as may
be necessary to establish a University-related purpose for such activities.

Section 13. Performance Evaluations.

President Carter’s professional performance as President o%ersity shall be evaluated annually by
a method that is mutually agreeable to the Board and to Pres arter. Such evaluation method shall
include the performance-based-metrics developed pursuant to Section 1 of this Contract.

Section 14. Confidential Information

In his role as President, President Carter shall have direct and indirect access to the University’s
confidential busi information, trade secrets; intellectual property, proprietary information, and
information from disclosure under federal and state law (“Confidential Information™).
Throughout his employment with the University, and at all times thereafter, President Carter shall not
disclose the University’s Confidential Information to any third parties unless required to do so by law,
unless absolutely necessary to fulfill his duties as President, or unless directed to do so by the Board. If
President Carter receives any legal demand to disclose Confidential Information, including without
limitation through an order of a court or administrative agency, a subpoena, or a valid public records
request, President Carter shall promptly notify the University’s General Counsel of the demand.

Section 15. Termination of Employment; Disability or Death.

(a) Termination for Gogd Cause. The University may terminate the employment of President Carter for
good cause prior to the end of the Contract Term based on a majority vote of its Board members. The
University shall have good cause to terminate President Carter’s employment if he, as determined by the
Board, (i) fails to carry out his duties as President in a diligent and professional manner, or otherwise in a
manner that meets the Board’s expectations, after being afforded a reasonable opportunity to rectify any
performance deficiencies, (i) engages in any misconduct in his role as President or in any personal
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misconduct outside of his role as President that impairs his ability to continue serving as President,
including without limitation any misconduct that entails a violation of civil or criminal laws, an ethical
violation, or moral turpitude, (iii) fails to adhere to the directives, bylaws, policies, rules, regulations or
practices of the Board or otherwise engages in any conduct that is deemed insubordinate by the Board, or
(iv) breaches any of the material terms of this Contract. Prior to taking any vote to terminate President
Carter’s employment for good cause, the Board shall first inform President Carter in writing of the grounds
on which good cause is alleged to be based and provide him with an opportunity for a hearing before the
Board. If the Board votes to terminate President Carter’s employment for good cause, all duties and
obligations under this Contract, including without limitation any obligation to further compensate
President Carter for any work not yet performed, shall cease immediately upon the effective date of the
termination, with the exception that President Carter’s obligation tonot disclose Confidential Information
or disparage the University shall survive the termination of this C&ct.

(b) Disability or Death. Should President Carter be unable@rform his duties as President by reason of
disability due to illness or accident, and such disabilityshall continue for more than six (6) months, or if
such disability is permanent, irreparable or of such a nature as to make performance of his duties
impossible, then, subject to President Carter’ entitlement to six (6) months.disability leave with pay, either
Party may terminate this Contract, whereupon the respective rights, duties, and obligations of the Parties
hereunder shall cease, and each Party shall be released and discharged from this Contract without further
liability to the other. The foregoing provisions of this section shall not apply to any liability the Board
may have to President Carter under the Nebraska Worker’s Compensation-laws or to any benefits that
President Carter may be entitled to receive under any disabmurance coverage provided in whole or
in part by the Board. In the event of President Carter’s death, this. Contract shall terminate at the end of
the calendar month in which his-death occurs. The Board shall be liable to President Carter’s personal
representative for any accrued and unpaid compensation, together with any other benefits, which shall be
payable to President %V personal representative by reason of his death.

Section 16. Resignation; Leave of Absence.

(a) Except asﬂ)rovided in subsection (c) below, President Carter may resign his employment as
President prior to the end of the Contract Term, without penalty, by providing the Board with at least
forty-five (45) calendar days advance written notice of his resignation. The Board and President Carter
may mutually agree to waive this forty-five (45) calendar day notice requirement, in which case President
Carter’s resignation shall become as of the date of the waiver. Upon the effective date of President Carter’s
resignation, all duties and obligations under this Contract, including without limitation any obligation to
further compensate President Carter for any work not yet performed, shall cease, with the exception that
President Carter’s obligations to not disclose Confidential Information or disparage the University shall
survive the termination of this Contract.

(b) Unless notice of ter’mination of employment has been given to President Carter in accordance with
Section 15 of this Contract, President Carter, or any person or entity acting on his behalf, shall not engage
in discussions or negotiate, directly or indirectly, concerning President Carter's prospective employment
by any other employer without first notifying the Chair of the Board of Regents of such discussions or
negotiations. The provisions of this subsection 16(b) shall expire effective December 31, 2022.
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(c) If President Carter resigns to seek or accept employment in the administration of a higher education
or academic institution outside the University, the Parties agree that the University will incur damages in
an amount that would be uncertain and not susceptible to exact computation. In light of that, the Parties
acknowledge and agree that President Carter shall pay the University the total sum of One Million Dollars
($1,000,000.00) as liquidated damages, within sixty (60) calendar days following the effective date of his
resignation, as a reasonable forecast or approximation of the damages that the University will incur should
he resign to seek or accept employment in the administration of a higher education or academic institution
outside the University. The Parties have bargained for and agreed to the foregoing liquidated damages
provisions, giving consideration to the significant costs of conducting an employment search for a
president; the serious and substantial disruption to the University of his unplanned departure; the
reciprocal benefits of an amicable separation including specifically the mutual agreement to refrain from
any disparaging or otherwise damaging comments about the U&sity or President Carter; and the
serious and substantial devotion of administrative resourc‘e?relati to a change of administration, all
of which result in damages the amount, nature, and extentof which are difficult to determine and cannot
be estimated with certainty. Accordingly, the Parties acknowledge and agree that the amount of liquidated
damages payable to the University under this provision is fair and teasonable. The provisions of this
subsection 16(c) shall expire effective December 31, 2022.

Section 17. Non-Disparagement.

Following the cessation of President Carter’s employment as President for any reason, whether effectuated
through a termination, resignation or the natural expiration of the Contract Term, President Carter shall
not make any written or oral statements to anyone disparagi acking or painting in a negative light
the University or any of its campuses, colleges, schools, departments, divisions, regents, faculty, staff,
students, stakeholders, services, programs, sports or degrees.

Section 18. Amendments.

This Contract amended at any time through a formal, written modification duly approved by the
Board and ac President Carter. A formal, written modification is not required, however, to
effectuate’a change to President Carter’s Base Salary or his fringe benefits, or to approve performance-
based merit pay for him, as all of these actions may be accomplished at any time through official action
of the Board without the necessity for a written modification or amendment to this Contract.

Section 19. Governing Law; Severability.

This Contract shall be construed and enforced in accordance with, and is subject to, the laws of the State
of Nebraska. If any portion of this Contract shall be declared invalid or unenforceable by a court of
competent jurisdiction, ;uch declaration shall not affect the validity or enforceability of the Contract’s
remaining provisions.

Section 20. Board Approval and Administrative Provisions.

(a) This Contract is subject to approval by a vote of the Board of Regents according to the University’s
policies and procedures, which shall be evidenced through the Chair of the Board of Regents’ execution
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of this Contract and an attestation by the Corporation Secretary following a vote at a public meeting of
the Board of Regents.

(b) This Contract may be executed in any number of separate counterparts, including by electronic
signature of President Carter, each of which executed counterparts shall be deemed an original, and all
such counterparts shall together constitute one and the same contract.

(c) All notices contemplated in this Contract shall be in writing and shall be deemed effective when
personally delivered, sent via overnight delivery or, if mailed, three (3)days after the date deposited in
the United States Mail, postage prepaid, registered or certified, and retutn receipt requested. Until changed
by written notice, notices shall be given to the Board of Regents a following address:

The Board of Regents of the University of Nebraska /
Corporation Secretary

Varner Hall #132

3835 Holdrege

Lincoln, Nebraska 68583-0745

and such notices shall be given to President Carter at the following address:
President Walter E. Carter, Jr.

9300 Tuscan Court

Lincoln, Nebraska 68520 _ .

In witness of this Contract, authorized representatives of each Party have executed this Contract on the

dates indicated below.

WALTER E. CARTER,

By By

Walter E. Carter, Jr. Date Timothy F. Clare Date
Chair of the Board of Regents

THE BOARD OF REGENTS OF THE
UNIVERSITY OF NEBRASKA

ATTEST:

/ By
Carmen Maurer Date
Corporation Secretary
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APPENDIX A

DRAFT
UNIVERSITY OF NEBRASKA
DEFERRED COMPENSATION AGREEMENT

This DEFERRED COMPENSATION AGREEMENT (the “Agreement”), effective
as of January 1, 2020, is made by and between THE BOARD OF REGENTS OF THE
UNIVERSITY OF NEBRASKA, a body corporate under the Constitution and statutes of
the State of Nebraska (the “Board” or “University”’), and WALTER E. CARTER, JR.
(“President Carter”).

RECITALS

WHEREAS, the University is an organization deseribed in Section 501(c)(3) of the
Internal Revenue Code (“Code”) and, as such, is organized and operated exclusively for
charitable and educational purposes; and

WHEREAS, the Board has authorized a deferred compensation program pursuant
to Section 457(f) of the Code, to be funded by the Uniwy of Nebraska Foundation for
Presidents of the University; and

WHEREAS, President Carter is being hired by the Board to serve as President of
the University of Nebraska (“President”) o uary 1, 2020; and

WHEREAS, the University would suffer loss if President Carter were to
accept another offer of employment, and it is thus ordinary, necessary and reasonable to

provide President Carter with-additional compensation on a deferred basis to induce him
to serve and CW to serve as President; and

WHEREAS, the parties ha tered into an agreement to provide President Carter
with certain deferred compensation benefits, as set forth herein, that shall be in addition to
his current compensation and any future increase thereof for merit or cost of living.

NOW, THEREFORE, the University and President Carter hereby agree as follows:

Section 1. Credits to Account. The University shall, during the month of January
2020, credit to a separate account owned by the University, entitled the “President Carter
Deferred Compensation Account” (the “Account”), 11.5 percent of President Carter’ first
year base salary as President in effect on January 1, 2020 (the “Initial Credit Amount”),
which amount shall be attributable to services to be performed by President Carter as
President during the calendar year beginning on January 1, 2020 and ending December
31,2020. For purposes of this Agreement, “Calendar Year” shall mean January 1 to
December 31. For each subsequent Calendar Year, if President Carter continues to serve
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as President as of January 1 of such Calendar Year, then the University shall, during the
month of January of such Calendar Year, credit 11.5 percent of President Carter’ annual
base salary as President in effect on January 1 of such Calendar Year (the “Annual Credit
Amount”) to the Account (subject to the termination provision in Section 3(c) herein).
Each credit of the Annual Credit Amount to the Account shall be attributable to services to
be performed by President Carter as President for the Calendar Year in which the credit is
made. Amounts credited to the Account shall be invested by an investment manager as
selected by the University from time to time during the exis% of the Account. The
Account shall be adjusted from time to time, not less than ually, to reflect deemed
income received or accrued and deemed gains or losses, if any, realized from investing
amounts credited to the Account, and for any investment management fees attributed to
such investment. Sums so accumulated or invested s%e held exclusively by and for the
benefit of the University, shall be a part of the general assets of the University, subject to
the claims of its creditors, and President Carter shall have no current or future enforceable
interest therein except as provided in this Agreement.

Section 2. Funding Contingencies. The obligation of the University to credit
funds to the Account each Calendar Year shall be subject to the following contingencies:

(a)  Termination of Employment. If the employment of President Carter
as President is terminated, whether voluntarily or involuntarily, while this
Agreement is in effect; then the University shall credit no additional sums to the

‘ate of such termination, other than investment earnings

Account on and after
or gains earned through the date of such termination. Ifthe termination is voluntary
or involuntary for cause, the University shall retain all of the assets credited to the
Account and President Carter shall haveno further claim to any of the assets credited
to the Account or the earnings thereon. If the termination is involuntary not for
cause, the Account shall be distributed to President Carter as provided in
Section 3(d) herein. )

“Termination of Employment” or “Terminates Employment” means
the ter ion of President Carter’ employment with the University for reasons

other than death or Disability. Whether a Termination of Employment takes place
is determined based on the facts and circumstances surrounding the termination of
President Carter’s employment and whether the University and President Carter
intended for President Carter to provide significant services for the University
following such termination. A termination of employment will not be considered a
Termination of Employment if President Carter continues to provide services for
the University (whether as an employee or independent contractor) at an annual rate
that is 20 percent or more of the services rendered, on average, during the
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immediately preceding three full calendar years of employment (or, if employed
less than three years, such lesser period).

President Carter’s employment relationship will be treated as continuing
intact while President Carter is on military leave, sick leave or other bona fide leave
of absence if the period of such leave of absence does not exceed 6 months, or if
longer, so long as President Carter’ right to reemployment with the University is
provided either by statute or by contract. If the period of leave exceeds 6 months
and there is no right to reemployment, a Termination of Employment will be
deemed to have occurred as of the first date immediately following such 6-month
period.

(b)  Disability. If President Carter s@become disabled during the term
of this Agreement to an extent that he is no longer able to perform his.duties as
President, no further sums shall be credited to the Account following the date of
termination as a result of disability other than investment earnings or gains earned
through the date of such termination, and the Account shall be distributed to
President Carter as provided in Section 3(d) herein.

(c)  Death. If President Carter shall die during the term of this Agreement,
no further sums shall be credited to the Account following President Carter’ date of
death other than _in ent earnings or gains earned through the date of such
termination, and the“mt shall be distributed to the personal representative of
President Carter’ estate as provided in Section 3(e) herein.

Section 3. Vesting, Distribution. The Account shall become vested, and shall be
distributed-to President Carter, in the following manner:

(a) Vesting/Distrﬁtion at End of Third Year of Service. If President
Carter shall continue as President through December 31, 2022, all assets credited to
the unt by the University through December 31, 2022, including investment
earning ibuted on the books of the University thereto through such date, shall

vest and shall be distributed, less applicable withholding required by law, to
President Carter in a lump sum on or before January 31, 2023.

(b)  Vesting/Distributions At Five Years of Service. If President Carter
shall continue as President for a period of two additional full Calendar Years
through December 31, 2024, all remaining assets credited to the Account by the
University during such period, including all investment earnings attributed on the
books of the University thereto for such period, shall vest as of December 31 of such
second Calendar Year, and shall be distributed (less required withholding) to
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President Carter in a lump sum on or before January 31, 2025 following the second
such Calendar Year.

(c) Vesting/Distributions After Fifth Year of Service. If President Carter
shall continue as President for a period of two additional Calendar Years from and
after January 1, 2025, the assets credited to the Account by the University during
such period, including all investment earnings attributed on the books and records
of the University thereto for such period, shall vest as of Deécember 31 at the end of
such second Calendar Year, and shall be distributed (less required withholding) in
a lump sum on or before January 31 following such second Calendar Year. For
example, if President Carter’ service as President extends through December
31,2026, the assets so credited to the Account through December 31, 2026,
including all investment earnings attributedon the'books of the University thereto,
shall vest on December 31,2026, and shall .be distributed (less. required
withholding) to President Carter in a lump sum on or before January 31, 2027. This
two-year credit/vesting program shall continue foras long as President Carter shall
continue to serve as President, unless terminated by the Board upon written notice
to President Carter not less than 60 days prior to the beginning of the first Calendar
Year of any such two-year credit/vesting period.

(d)  Vesting/Distribution Following Involuntary Termination Not For
Cause. If the employment of President Carter is involuntarily terminated not for
cause while this Agre t is in effect, all of the assets credited to the Account at
the time of such termination, including all investment earnings attributed on the
books of the University thereto, shall be distributed (less required withholding) to
President Carter in a lump sum within 30 days following such date of termination.

(e)  Vesting/Distribution Following Disability. In the event that President
Carter becomes disabled to $ extent that he is no longer able to perform his duties

as President, all of the assets credited to the Account shall vest. If President Carter
1S deMisabled, as defined in the following sentence, the assets credited to the

Accou luding all investment earnings attributed on the books of the University
thereto, will be distributed (less required withholding) to President Carter in a lump
sum within 30 days following the date of Disability determination. President Carter
will be deemed Disabled if President Carter: (i) is unable to engage in any
substantial gainful activity by reason of any medically determinable physical or
mental impairment which can be expected to result in death or can be expected to
last for a continuous period of not less than 12 months; or (i1) is, by reason of any
medically determinable physical or mental impairment which can be expected to
result in death or can be expected to last for a continuous period of not less than 12
months, receiving income replacement benefits for a period of not less than three
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months under an accident and health plan covering employees of the University.
Medical determination of Disability may be made by either the Social Security
Administration or the University. President Carter must submit proof to the
acceptable to the Board of Disability, including, but not limited to, the Social
Security Administration’s determination.

) Vesting/Distribution Following Death. In the event that President
Carter shall die while this Agreement is in effect, all (?e assets credited to the
Account at the time of death, including all investment earnings attributed on the
books of the University thereto, shall vest and . be distributed (less required
withholding) to the personal representative of President Carter’ estate in a lump sum
within 30 days following President Carter’ date of death.

(g)  Vesting/Distribution Following Non-Renewal of Contract. If the
employment of President Carter is terminated based upon the non-renewal of the
Contract for reasons other than those described in Section 4(a)-(e) following the
initial 3 year vesting period, all of the assets credited to the Account at the time of
such termination shall be distributed (less required withholding) to President Carter
in a lump sum within 30 days following such date of termination.

Section 4. Conditions to Distributions. Any distributions to President Carter from
the Account are subject to; contingent upon, the non-occurrence of the following acts
or omissions, as determined od faith by the Board, to wit:

(a)  President Carter shall commit any substantial violation of the
directives, bylaws, policies, rules or regulations of the Board pertaining to his duties
as President of the University.

(b)  President Carter shall commit any substantial violation of any rule or
reguli]ion of the National Collegiate Athletic Association (or any successor

orga ion) that is applicable to the University and its intercollegiate athletic
progra

(c)  President Carter shall commit any dishonest or fraudulent act or any
misappropriation of funds of the University.

(d)  President Carter shall attempt to assign or encumber any benefits or

other payments that he may be entitled to receive hereunder prior to the time of
actual distribution and receipt.
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(e)  President Carter shall be a party to or convicted of any act involving
moral turpitude of sufficient magnitude to reflect discredit upon himself or the
University.

In the event that President Carter engages in any one or more of the above specified
acts or omissions, then he shall not, in any event, be entitled to receive any benefits from
the Account or otherwise, pursuant to this Agreement, and the University shall retain all of
the assets therein. President Carter shall retain all assets previously distributed from the
Account. ;

Section 5. No_Present Rights. Neither President Carter, his personal
representative, heirs, legatees, distributees, or any o person claiming under him shall
have any right to commute, encumber, or otherwise dispose of any right to receive
payments hereunder, all of which payments and the rights thereto are expressly declared to
be non-assignable. In addition, such rights as herein created shall not be subject to
execution, attachment, or similar process. Any attempt to assign, transfer, pledge, or
otherwise dispose of any such right, interest, or benefit contrary to the provisions of this
Agreement, or the levy of any attachment or similar process thereon, shall be null and void
and without effect.

Section 6. No_ Discretionary Powers: President” Carter shall take no part
whatsoever in the exercise of discretionary powers that are retained by the University
pursuant to this Agreement. University‘jclll incur no liability to President Carter for

the manner or method in which the assets of the Account are managed or invested.

Section 7. Intent of Parties. Anything to the contrary notwithstanding, it is the
intention of the parties to this Agreement that the Agreement shall create a contractual
obligation to make payments as provided herein. The parties do not intend, and this
document should not be construed, to establish any trust for the benefit of President Carter
or to grant him any beneficial interest in the amounts credited to the separate Account
established in until he 1s entitled to receive payment thereof, nor shall it be construed
as an election e part of President Carter to defer any current compensation to which
he might be otherwise entitled by reason of his current employment by the University.

Section 8. Miscellaneous Provisions.

(a)  Entire Agreement, Amendment. This document constitutes the entire
agreement between the parties with respect to the subject matter addressed herein
and may not be modified, amended or terminated except by a written agreement
specifically referring to this Agreement signed by the parties hereto.
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(b)  Captions. The section headings contained herein are for the purposes
of convenience only and are not intended to define or limit the contents of said
section.

(c)  Binding Effect. Except as otherwise expressly provided herein, this
Agreement shall be binding upon and inure to the benefit of the parties hereto and
their respective successors, assigns and heirs.

(d)  Nebraska Law. This Agreement shall be‘gemed by and construed
in accordance with the laws of the State of Nebraska:

(¢)  No Acceleration or Delay of Distributions. The time or manner of
distribution of amounts deferred under this Agreement may not be changed by
amendment or otherwise except in conformity with the requirements. of Code
Section 409A.

() Taxes on Distributions. The University or its paying agent shall
withhold any taxes that are required to be withheld from the benefits provided under
this Agreement. President Carter acknowledges that the University’s sole liability
regarding taxes is to forward any amounts withheld to the appropriate taxing
authority(ies). Further, the University or the paying agent shall satisfy all applicable
reporting requirem including those under Section 409A of the Code and
regulations thereunder.

(g)  Administration of Agreement. This Agreement shall at all times be
administered and the provisions of this' Agreement shall be interpreted consistent
with'the requirements of Section 409A and Section 457 of the Code and any and all
regulations thereunder, including such regulations as may be promulgated after the
date of this Agreement. )

ding any provision in this Agreement to the contrary, upon the
occurrence of any-event that results in President Carter becoming vested in whole
or in part in amounts credited to the Account, as reasonably determined by the
Board, the University will permit a lump sum distribution of an amount to pay
Federal, state and local income taxes due upon the vesting event, provided that the
amount of such payment is not more than an amount equal to the Federal, state, and
local income tax withholding that would have been remitted by the University if
there had been a payment of wages equal to the income includible by President
Carter under Code Section 457(f) at the time of the vesting.

Distributions Upon Income Inclusion Under Code Section 457(f).
Notwit
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(1) Distribution upon Income Inclusion under Code Section 409A
Failure. Ifthis Agreement fails to meet the requirements of Code Section 409A and
as a result, some portion of the President Carter’ benefit is required to be included
in his income, the University will pay President Carter the amount required to be
included in his income as a result of such failure and noncompliance and the balance
in the Account will be reduced accordingly. If the failure to meet the requirements
of Code Section 409A is solely caused by an act or omission by the University
(without the participation therein by President Carter) oc;?ing after the date of this
agreement, the University agrees to pay President Carter an amount (the “409A
Penalty Tax Reimbursement”) that, after withholding for applicable federal and
state income taxes, is needed for President Carterto pay the interest and additional
tax described in Code Section 409A(a)(1)(B). The 409A Penalty Tax
Reimbursement will not include the ordinary federal and state income tax President
Carter owes due to the inclusion in his income of amounts payable to him pursuant
to this Agreement. President Carter shall notify the General Counsel of the
University in writing within 30 days following the date that he has remitted the
interest and additional tax described in Code Section 409A(a)(1)(B), showing the
amount thereof. If the University. is legally obligated to pay the 409A Penalty Tax
Reimbursement, the University will pay the 409A Penalty Tax Reimbursement
within 60 days following its receipt of such notification.

) Count s. This Agreement may be executed in counterparts, each
of which shall be an oﬁl, and which together shall constitute a single document.

IN WITNESS WHEREQF, President Carter and the University have executed this

Agreement on the respective dates set forth below to be effective on January 1, 2020.

The Board of Regents of the
) University of Nebraska

By:

Date

Chris Kabourek, Vice President for
Business and Finance

Date

Walter E. Carter, Jr.
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TO:

MEETING DATE:

SUBJECT:

RECOMMENDED ACTION:

PREVIOUS ACTIONS:

EXPLANATION:

PROGRAM COST:

SOURCE OF FUNDS:

SPONSORS:

The Board of Regents Addendum IX-A-2
Academic Affairs
December 5, 2019

Creation of the Bachelor of Science (BS) in Regional and Community
Forestry in the School of Natural Resources in the College of
Agricultural Sciences and Natural Resources at the University of
Nebraska-Lincoln (UNL)

Approval is requested to create the Bachelor of Science in Regional and
Community Forestry in the School of Natural Resources in the College
of Agricultural Sciences and Natural Resources at UNL

May 16, 1997 — The Board approved the establishment of the School of
Natural Resource Sciences at UNL.

November 10, 1978 — The Board approved the renaming of the UNL
Master of Science in the Department of Forestry and Wildlife to the
Master of Science in the Department of Forestry, Fisheries and Wildlife.

The proposed interdisciplinary Bachelor of Science in Regional and
Community Forestry is designed for students wishing to pursue careers
in urban forest management, arboriculture, urban wildland interface
management, and the green infrastructure industry. The purpose of the
degree program is to produce highly-skilled and knowledgeable
professionals in the areas of urban forestry management, plant and social
sciences essential to managing natural resources in rural and urban
environments. Students will be qualified for immediate employment
upon graduation, or for advancement in several fields of study including
horticulture, forestry, or natural resource sciences.

The School of Natural Resources (SNR) will administer the program
with the Department of Agronomy and Horticulture.

This proposal has been reviewed by the Council of Academic Officers; it
also has been reviewed by the Academic Affairs Committee.

$5,000 for Year 1; $25,000 over five years
Tuition and fees

Richard E. Moberly
Interim Executive Vice Chancellor and Chief Academic Officer

Ronnie D. Green, Chancellor
University of Nebraska-Lincoln

i i '
RECOMMENDED: /,QJA M_/’—

DATE:

Pavid S. Jacksor}ﬂr
Interim Executive Vice President and Provost

November 8, 2019



PROPOSAL FOR BACHELOR OF SCIENCE IN
REGIONAL AND COMMUNITY FORESTRY

|. Descriptive Information

Institution Proposing the Program: University of Nebraska-Lincoln (UNL)
Program Name: Regional and Community Forestry

Degree to be Awarded: Bachelor of Science in Regional and Community Forestry (with two options: a)
Urban Forestry Management; and b) Arboriculture)

Other Programs Offered in this Field by this Institution: The University of Nebraska-Lincoln currently
offers no other individualized program of study in Regional and Community Forestry

CIP CODE: 03.0508

Subject Prefix Code: Use existing subject prefix code - NRES
Administrative Units for the Program: School of Natural Resources (SNR)
Proposed Delivery Site: University of Nebraska — Lincoln

Distance Delivery: No

Date Approved by Governing Board:

Proposed Date (term/date) of Program Initiation: Fall 2020

[I. Details

A. Purpose of the Proposed Program:

The proposed Regional and Community Forestry (RCF) undergraduate degree program is designed to
serve the needs of students who desire academic training that will enable them to pursue careers in
urban forest management, arboriculture, urban wildland interface management, green infrastructure
industry, and other related fields not currently offered by UNL.

The purpose of the degree program is to produce highly skilled and knowledgeable professionals with
“career ready” skills in problem solving, critical thinking, and effective oral and written communication
in the areas of urban forestry management, plant and social sciences essential to managing natural
resources in rural and urban environments. Students will be qualified for immediate employment upon
graduation, or for advancement in several fields of study including horticulture, forestry, or natural
resources sciences.

Students will complete multidisciplinary coursework during the program. An emphasis on internships
with partners including state agencies, regional companies, and nonprofits will draw on interdisciplinary
linkages within UNL, and will capitalize on strong partnerships with state agencies, nonprofits and the
private sector to enhance experiential learning opportunities.
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The School of Natural Resources (SNR) in partnership with the Department of Agronomy and
Horticulture will administer the program. The SNR will provide administrative support of the program.

B. Description of the Proposed Major or Degree

Requirements for admission into the degree program and College of Agricultural Sciences and Natural
Resources (CASNR) are consistent with general University admission requirements (one unit equals one
high school year): 4 units of English, 4 units of mathematics, 3 units of natural sciences, 3 units of social
studies, and 2 units of foreign language. Students also must meet performance requirements [ACT
composite of 20 or higher OR combined SAT score of 950 or higher OR rank in the top one-half of
graduating class; transfer students must have a 2.0 (on a 4.0 scale) cumulative grade point average and
2.0 on the most recent term of attendance].

The proposed multidisciplinary program has been designed to utilize existing courses currently offered
at UNL.

Degree Options:

1) Urban Forestry Management (18 hours) is for students interested in managing forests in a human
dominated environment at the landscape level. Career opportunities include: urban or community
forest management, municipal forester, natural resource coordinator, community forestry coordinator
at local, regional, state, and federal levels and researchers at university, state, regional and national
institutions. Students interested in advance degrees would be well suited for graduate studies in
Community and Regional Planning or Natural Resource Sciences.

2) Arboriculture (19 hours) is for students interested in careers in the tree care industry. Career
opportunities include: arborist, consulting arborist, tree crew supervisor, plant health care, utility
arboriculture, municipal arboriculture, horticulture, landscape management, and natural resource
management and consulting.

Core degree requirements (including CASNR requirements):
Removal of C-, D and F Grades

Only the most recent letter grade received in a given course will be used in computing a student’s
cumulative grade point average if the student has completed the course more than once and previously
received a grade or grades below C in that course.

The previous grade (or grades) will not be used in the computation of the cumulative grade point
average, but it will remain a part of the academic record and will appear on any transcript.

A student can remove from his/her cumulative average a course grade of C-, D+, D, D- or F if the student
repeats the same course at the University of Nebraska and receives a grade other than P (pass), |
(incomplete), N (no pass), W (withdrew), or NR (no report). If a course is no longer being offered, it is
not eligible for the revised grade point average computation process.

For complete procedures and regulations, see the Office of the University Registrar website at
http://www.unl.edu/regrec/course-repeats.
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Pass/No Pass

Students in CASNR may take any course offered on a Pass/No Pass basis within the 24-hour limitation
established by the Faculty Senate.

GPA Requirements

A minimum cumulative grade point average of C (2.0 on a 4.0 scale) must be maintained throughout the
course of studies and is required for graduation.

Transfer Credit Rules

To be considered for admission, a transfer student, Nebraska resident or nonresident, must have an
accumulated average of C (2.0 on a 4.0 scale) and a minimum C average in the last semester of
attendance at another college. Transfer students who have completed less than 12 credit hours of
college study must submit either ACT or SAT scores.

Ordinarily, credits earned at an accredited college are accepted by the University. The College,
however, will evaluate all hours submitted on an application for transfer and reserves the right to accept
or reject any of them. Sixty (60) is the maximum number of hours the University will accept on transfer
from a two-year college. Ninety (90) is the maximum number of hours the University will accept from a
four-year college. Transfer credit in the degree program must be approved by the degree program
advisor on a Request for Substitution Form to meet specific course requirements, group requirements,
or course level requirements in the major. At least nine hours in the major field, including the capstone
course, must be completed at the University of Nebraska—Lincoln regardless of the number of hours
transferred.

The College will accept no more than 10 semester hours of C-, D+, D and D- grades from other schools.
The C-, D+, D and D- grades can only be applied to free electives. This policy does not apply to the
transfer of grades from University of Nebraska at Omaha or University of Nebraska at Kearney to the
University of Nebraska—Lincoln.

Course Requirements

The course requirements and student learning outcomes for a Bachelor of Science in Regional and
Community Forestry degree program requirements are detailed in Appendix A and B respectively. While
the proposed program is interdisciplinary in nature, the core courses are cross-listed as NRES/HORT and
offered by faculty in the School of Natural Resources due to the highly specialized nature of the
material.

Core Course Descriptions:
NRES/HORT 201 Dendrology: Study and identification of trees and shrubs - Credit Hours: 3

An introduction to the naming, identification, and natural history of woody trees and shrubs in North
America with emphasis on woody species common to Nebraska. Covers morphology, natural site
conditions, wildlife and human uses of woody trees and shrubs. A weekly field session emphasizes
techniques in identification and taxonomy.
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NRES/HORT 302 Tree Biology Credit Hours: 3

The study of the structure and function of woody plants, with a focus on trees growing in temperate
climates. Covers the basics of wood physiology in terms of the biological, physical, and chemical
processes utilized by tree to function. The anatomy and morphology of trees with a focus on the
impacts of tree maintenance to the structure and function of landscape trees.

NRES 310 Introduction to forest management — Credit Hours: 4

Introduction to forest management discusses the history, biology, and management of the world's
forest resources with emphasis on the Great Plains region. Topics include: forest types and their
relationship to site conditions, ecological principles of forest management, basic forest management
practices, economic and policy decisions in forest management. The field-oriented lab emphasizes
forest ecology, forest management and wood products.

NRES/HORT 321 Arboriculture: Maintenance & selection of landscape trees Credit Hours: 4

Arboriculture covers practical application of the science of tree growth, development, and management
in human dominated landscapes. Tree selection for varying landscapes and objectives, proper planting
and pruning, identification and correction of tree defects, and working with tree pest issues. During the
laboratory and field portion of the course students learn the practical skills of tree risk assessment,
climbing, and chainsaw safety along pest and disease identification and management.

NRES/HORT 457 Green space and urban forestry management — Credit Hours: 3 — ACE 10

Green space and urban forestry management focuses on the management of trees, parks, and green
infrastructure in rural and urban communities. Perspectives from community planning, landscape
architecture, urban forestry, natural resources, horticulture, and environmental policy. Development
and implementation of green space and forest management plans encompassing societal needs and
biological limitations in rural and urban communities. Students work directly with a community or
organization to create management plans.

Students also must select and fulfill the requirements of a degree option based on their area of interest.
A brief overview of major and option requirements are shown below.

Table 1. Core degree requirements (including CASNR requirements) 85-94 credits.

Topic area Required Credits ACE
College integrative course 4

Mathematics, Statistics, Economics 9 3,6
Communications 6 1,2
Biology, Chemistry, Physics 16 4
Geographic Information Systems 3

Ecology 6

Policy 3

Soil and water science 7

Entomology and Pathology 8

Plant identification 6

Career Experience 1

Forestry and Arboriculture 10

Capstone Course 3 10
ACE Courses 3-12 57,8,9
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Table 2. Option requirements for Urban Forest Management and Arboriculture.

Option: Urban Forest Management — 18 credits

Topic area Required Credits ACE
Urban Studies 9 5,6,8,9
Communications 6

Policy 3 4

Free electives 7-17

Option: Arboriculture — 19 credits

Topic area Required Credits ACE
Water Science 3

Soil Science 3

Horticulture 7 7,9
Business 3

Free electives 7-17

Example Four-Year Plan

Freshman Year

Term1 cr Term 2 cr
SCIL 101 Science Literacy (ACE 8) 3 zI;:FLI-;kl)Zl/lZlL Fundamentals of Biology Il 4
NRES 101 Natural Resources Orientation 1 SOIL 153 Introduction to Soil Science 4
LIFE 120/120L Fundamentals of Biology & . 3
Lab (ACE 4) 4 MATH 104 Applied Calculus (ACE 3)
. ALEC 102 Interpersonal Skills for 3

ENTO 115/116L Insect Biology 4 Leadership (ACE 2)
ENGL 150 Writing and Inquiry (ACE 1) 3

Total credit hours | 15 Total credit hours | 14

Sophomore Year
Term3 cr Term 4 cr
NRES 220/222 Ecology & Lab 4 NRES 323 Natural Resources Policy 3
. . AECN 141 Introduction to the Economics
CHEM 105 Chemistry in Context | 4 of Ag (ACE 6) 3
ACE 5 Humanities 3 ACE 7 3
NRES 201 Dendrology 3 STAT 218 Introduction to Statistics
HORT 214 Herbaceous Plants
Total credit hours | 14 Total credit hours | 15
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Junior Year

Term5 cr Term 6 cr

NRES 301 Environmental Communication 3 PLPT 369/L Introduction to Plant 4

Skills Pathology & Lab

M?YM 109 Physical Principles in Ag & Life 4 ACE 9 Global Diversity 3

Sciences

NRES 302 Tree Biology 3 NRES 321 Arboriculture 4

NRES 281 Introduction to Water Science 3 NRES 312 Introduction to GIS 3

NRES 289 People and the Land (ACE 5) 3 NRES 496 Independent Study 1
Total credit hours | 16 Total credit hours | 15

Senior Year

Term7 cr Term 8 cr

CRPL 300 The Community and the Future 3 NRES 424 Forest Ecology 3

NRES 310 Introduction to Forest 3 NRES 457 Greenspace and Urban Forestry 3

Management (ACE 10)

CRPL 470 Environmental Planning and 3 COMM 371 Communication in 3

Policy Negotiation

Free Electives 6 CRPL 400 Introduction to Planning 3

Free Elective 4

Total credit hours | 15 Total credit hours | 16

4-Year Credit Hour Total =120

Advising and Internships

Students will participate in internships offered through partnerships with the Nebraska Forest Service
and local and national tree care companies, such as Davey Tree. Internships are typically paid and are
offered at no cost to the students. Students will be advised by both a faculty member and the School of
Natural Resources academic coordinator. The faculty member will work to mentor students on career
and academic success, and the academic coordinator will assist students with scheduling coursework
and completing their degree in a timely fashion.

Program Accreditation

Currently the Society of American Foresters (SAF) offers accreditation for Urban Forestry programs. The
proposed degree in Regional and Community Forestry adheres to the SAF accreditation guidelines and
the School of Natural Resources may seek accreditation after the proposed degree is in place.

IIl. Review Criteria

A. Centrality to Role and Mission

As a land-grant University, the University of Nebraska is charged with instruction, research, and
outreach in agriculture and mechanic arts, not excluding other scientific or classical areas of study. The
Institute of Agriculture and Natural Resources (IANR) was established through Nebraska legislative
action for leadership in and service in agriculture, natural resources, and related fields of study. The
College of Agriculture Sciences and Natural Resources (CASNR) is home to more than 30 undergraduate
degree programs providing instruction, research, and outreach in agriculture, natural sciences, and

Page 6




other related fields. Within CASNR the School of Natural Resources (SNR) offers five degree programs in
natural resource sciences delivering new knowledge on environmental and natural resource
management issues facing the state of Nebraska, the Great Plains region, the nation and the world.

Both CASNR and SNR have a long and distinguished history of preparing talented, highly-trained and
motivated professionals who develop solutions, innovations, and discoveries changing the future of the
world. A new degree program in Regional and Community Forestry would continue the tradition of
preparing students for rewarding careers in the multi-disciplinary fields of urban forestry, arboriculture,
and natural resource management in human dominated systems.

B. Relationship of the proposal to the Nebraska University Strategic Framework

The University of Nebraska will play a critical role in building a talented, competitive workforce and
knowledge-based economy in Nebraska in partnership with the state, private sector and other
educational institutions.

1. Increase proportion of the most talented Nebraska high school students who attend the
University of Nebraska.

2. To attract talent to the state, increase the number of nonresident students who enroll at the
university.

3. Analyze areas of future workforce demand, including job and self-employment

opportunities in non-growth rural communities and economically-disadvantaged urban
areas, and strengthen or develop curricula and programs appropriate to the university in
alignment with those areas.

4. Develop educational programs that prepare students for the flexibility required to respond
to the uncertainty of future workforce demands.

C. Evidence of Need and Demand

The global population, including the United States and Nebraska, is becoming increasing urbanized.?
Over 70% of Nebraskans now reside in urban and suburban settings® and their immediate connection
with nature is through trees and managed landscapes, often referred to as community or urban forests,
in their communities. Urban Forestry and Arboriculture are growth industries nationwide that require a
professional workforce trained in applied physical and social sciences. The employment projections
from the Bureau of Labor Statistics show 163,100 jobs available in forestry and arboriculture professions
by 2028, an increase over 2018 employment.* Nebraska’s long-term occupational projections show
approximately 1,700 available forestry jobs and arboriculture professions by 2026, an increase over
2016.> Urban forests include regional land forested specifically for the benefit of people and, in
Nebraska, include shelterbelts and trees in rural and urban communities. Community forests are
increasingly recognized as providing a wealth of ecosystem services that enhance environmental and
human health, reduce energy consumption, increase carbon sequestration, and provide substantial
economic benefits. These forests are enormously valuable components of community (“green”)

1 Global urbanization increases - https://esa.un.org/unpd/wup/publications/files/wup2014-highlights.Pdf

2.80.7% of the United States Population is in urban areas - https://www.census.gov/geo/reference/ua/uafacts.html
3 Estimates based on the 2010 U.S. Census - https://www.census.gov/prod/cen2010/cph-2-29.pdf

4 Bureau of Labor Statistics Employment Projections https://www.bls.gov/emp/tables/occupational-separations-
and-openings.htm

5 NEWorks Occupational Projections https://neworks.nebraska.gov
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infrastructure, ameliorating harsh conditions and enhancing the quality of life in rural communities
across the Great Plains and Intermountain West landscapes. For example, the U.S. Forest Service (USFS)
calculated the replacement value of Nebraska’s community forests alone at $9.8 billion.® Nebraska
community trees provide nearly $120 million in benefits annually by removing pollution, capturing and
storing carbon, and reducing energy costs for residential buildings.®

Current and projected changes in climate (higher temperatures, greater frequency of erratic weather,
severe weather, and wildland-urban interface fire events) across the Great Plains and Intermountain
West have already stressed urban and community forest resources, and these stressors will continue to
increase in frequency and intensity going forward.” The addition of current major disease epidemics
(e.g. pine wilt nematode), native insect infestations (e.g. mountain pine beetle), and exotic invasive
species (e.g. emerald ash borer, Asian long-horned beetle) have already created a demand for
professionals with training in urban forestry and arboriculture. Demand for professionals trained in the
complexities of forest and tree management in human dominated landscapes is due to: 1) increased
urbanization across the region, 2) recognition of the value of community trees and forests to ameliorate
harsh urban and climatic conditions, 3) proven ecosystem services that urban forests provide and 4)
increased stress these systems will experience through invasive pests and increased urbanization. There
is a clear and pressing need for trained urban foresters and arboricultural professionals across the Great
Plains region and throughout the nation.

Investing in the development of the proposed RCF academic degree program at UNL will foster long-
term, sustained impacts on the quality and resilience of our community forests across Nebraska and the
Great Plains region of the U.S. There may be no better way to positively affect regional and community
forests over the long-term than to train a large cadre of urban foresters and tree care professionals
residing and working in cities and towns across the region, positively influencing the quality of tree care
over their careers. The degree program is expected to draw students from urban areas into CASNR, as
well as more non-Nebraska students to UNL. The tables below show the results of current CASNR
student interest in the proposed program.

A report from UNL Academic Services and Enroliment Management shows over 500 Nebraska high
school students with the potential to enroll in courses in fall 2019 expressing an interest in forestry
related degrees. The details can be seen in Table C-1.

6 Assessing Urban Forest Effects and Values of the Great Plains: Kansas, Nebraska, North Dakota, South Dakota -
https://www.nrs.fs.fed.us/pubs/rb/rb_nrs71.pdf
7 Our Changing Climate report - http://nca2014.globalchange.gov/highlights/report-findings/extreme-weather
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Table C-1. Survey results of Nebraska high school students with the potential to enroll in fall 2019.
Includes interest areas in forestry and other natural resource related interests.

Interest Area Fall 2019
Environmental Restoration Science 283
Environmental Studies 2031
Fisheries and Wildlife 2151
Grassland Ecology and Management 16
Horticulture 85
Landscape Architecture 164
Plant Biology 341
Pre-Forestry 540
Turfgrass and Landscape Management 19
Water Science 27
Total 5657

Stakeholders in urban and community forestry, arboriculture, and natural resource management (with
representation from Nebraska’s nine Economic Districts) were surveyed to gauge the need and interest
in a new degree program serving urban forest and arboriculture industry. Respondents represented
private industry, non-profits, local, state, and federal agencies, and higher education. The results are
presented in Tables C-2 and C-3.

Table C-2. Survey results of stakeholders in urban forestry, arboriculture, and natural resources
management (n = 214).

Response Need for Degree Support Degree Creation at UNL
Yes 186 (87%) 183 (86%)
Maybe 25 (12%) 29 (14%)
No 3 (1%) 1(<0.5%)

Table C-3. Survey results of stakeholders in urban forestry, arboriculture, and natural resources
management on the number of current or future capacity to hire graduates with a degree in Regional
and Community Forestry. (n = 209)

Number of Employers Reporting:

Current or future (next 4-years) employee capacity

Number of employees

1-5 143 (68%)
6-10 14 (7%)
11-20 9 (4%)
21-50 4 (2%)

50+ 10 (5%)
None 29 (14%)

Current UNL undergraduate students attending classes in CASNR were surveyed to gauge potential
student interest for a degree in Regional and Community Forestry and careers they would be prepared
for upon degree completion. Seventy-two percent (72%) of respondents indicated a level of interest to
obtain a degree in Regional and Community Forestry (Table C-4). Only 20% of students indicated no
interest in careers related to Regional and Community Forestry (Table C-5). Survey results are presented
in Tables C-4 and C-5.
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Table C-4. Student survey response to the question: Would you be (or have you been) interested in a
obtaining a degree forestry, community forestry, or arboriculture? (n = 146)

Response Number respondents
Yes 41 (28%)
Maybe (with more information) 64 (44%)
No 41 (28%)

Table C-5. Student survey response to the question: Which Regional and Community Forestry careers
would you be interested? Respondents could select multiple options. (n = 146)

Career Responses
Arborist / tree care professional - tree climbing, pruning, and maintenance 49 (34%)
Community/Municipal/Urban forester - managing trees and natural areas for 31 (21%)

towns, cities, counties, and states

Natural resource coordinator - working with communities to asses and manage 54 (37%)
natural resources including trees

Community forestry coordinator - working with communities and volunteers at 28 (19%)
local, state, federal level to improve their trees and forests

Conservation/Environmental technician - working with companies, communities, or 64 (44%)
conservation districts on issues related to trees and forests (protecting watersheds,

air quality, reduction in energy consumption, etc.)

Consultant - assessment of trees and environmental conditions for corporate or 40 (27%)
private entities

Research scientist - working with U.S. Forest Service, industry, or Universities on 55 (38%)
tree and forestry related research

No interest in careers relating to trees, forests, or forest ecosystems 29 (20%)

D. Adequacy of Resources

Faculty/Staff. Current faculty and staff will fulfill the teaching, advising, and recruitment needs of the
proposed RCF degree program. Dr. Dave Wedin and Dr. Eric North are currently teaching forestry
courses in the School of Natural Resources. The current SNR academic coordinator and recruiter with
assist in recruitment and advising of students.

Physical Facilities. Students enrolled in the degree will take newly-developed and existing courses in the
current facilities. No new facilities are needed.

Instructional Equipment and Informational Resources. New equipment will be purchased using funds
allocated from the U.S. Forest Service and Nebraska Forest Service grant. There is minimal need for

recurring or additional instructional equipment. Recurring equipment costs include replacement of field
gear and additional plant materials used during field instruction.

Budget Projections. Funding for the new program, including general operating expenses and equipment
needs is $35,000 over five years. No new faculty are required to establish the degree program.

Revenue projections are based on conservative student enrollment in the new program: 2020-21 (5),
2021-22 (5), 2022-23 (10), 2023-24 (10), and 2024-25 (10).
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E. Avoidance of Unnecessary Duplication

The proposed program will represent the only Bachelor of Science in Regional and Community Forestry
(RCF) in Nebraska or the any of the Great Plains states. With the combined resources and expertise of
the University of Nebraska, Nebraska Forest Service, and National Agroforestry Center, there is great
potential for Nebraska to serve as a major center of excellence for regional and community forestry
academic programming. UNL’s existing horticulture, agronomy, landscape architecture, community and
regional planning, and outreach expertise and capacity will contribute to a successful regional and
community forestry program.

The proposed RCF undergraduate major also will complement and capitalize on the substantial
Community Forestry and Sustainable Landscapes technical support and outreach programs
implemented by the Nebraska Forest Service (NFS) and the Nebraska Statewide Arboretum, its nonprofit
partner. The NFS focuses the work of 14.5 FTEs solely on implementing its Community Forestry and
Sustainable Landscapes program. This represents nearly 30% of the agency’s total FTEs, an unparalleled
commitment to community forestry in state forestry agencies nationwide. The NFS is a leader in
community forestry innovation. As part of IANR, with courtesy faculty appointments in SNR, the NSF is
strongly committed to regional and community forestry initiatives.

An RCF program at UNL would be designed to attract and educate students from communities
throughout Nebraska, and 17 states comprising the Great Plains and the Intermountain West. Several
national analyses of existing Community Forestry academic programs have resulted in similar,
somewhat startling findings - there are no Community Forestry undergraduate degree programs being
offered in the Great Plains (other than in Texas) and Intermountain West states. Seventeen universities
offer a range of arboriculture and community forestry academic programs around the county.

University of Wisconsin-Steven’s Point is considered one of the more successful community forestry
programs in the country, with approximately 65 undergraduate majors. Other leading undergraduate
programs are largely located in the eastern U.S.: Virginia Tech, University of Maryland, University of
Massachusetts, University of Minnesota, and Penn State University, all with dramatically different
conditions than exist in the more arid Great Plains and Intermountain west. lowa State and the
University of Missouri offer some community forestry courses; however, neither offers a degree in
arboriculture or community forestry.

In addition to providing traditional arboriculture and community forestry academic coursework and
training, the UNL RCF academic program also will train future professionals to understand and manage
the connection between rural and urban areas, where shelterbelts and forests help to enhance
environmental quality along rivers, roads, etc., and can provide benefits to communities of various
densities. The presence of the National Agroforestry Center in Lincoln is a substantial resource capable
and willing to provide technical expertise and support to develop and implement the new RCF degree
program.
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F. Consistence with the Comprehensive Statewide Plan for Postsecondary Education®

The RCF degree addresses the following statewide education goals:

“Nebraska colleges and universities will provide their graduates with the skills
and knowledge needed to succeed as capable employees and responsible
citizens.”

“Higher education in Nebraska will be responsive to the workforce development
and ongoing training needs of employers and industries to sustain a
knowledgeable, trained, and skilled workforce in both rural and urban areas of
the State.”

“Higher education will serve the State by preparing individuals for productive,
fulfilling lives and by developing and nurturing the citizens and future leaders of
Nebraska.”

“Postsecondary education institutions will assess evolving needs and priorities
in a timely manner and will be prepared to change and adopt new methods and
technologies to address the evolving needs and priorities of the students and
people of Nebraska.”

“Nebraska’s postsecondary institutions will be student-centered and will offer
life-long learning opportunities that are responsive to student’s needs.”

“Postsecondary education institutions will provide appropriate support services
to help all students reach their educational goals, regardless of where or how
the instruction if delivered.”

The proposed degree would help reduce Nebraska and nationwide workforce shortages by educating
and training a new generation of students to address invasive pests and the development pressures
currently affecting urban forests and natural resources.

Appendices Included

Appendix A: Detailed Regional and Community Forestry degree requirements
Appendix B: Student Learning Outcomes & Assessment Course
Appendix C: Letters of Support

=  UNL College of Architecture

=  Arbor Day Foundation

= The Davey Tree Expert Company

= The International Society of Arboriculture

= The Nebraska Forest Service

8 Nebraska’s Coordinating Commission for Postsecondary Education
https://ccpe.nebraska.gov/sites/ccpe.nebraska.gov/files/doc/CompPlan.pdf
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Appendix A: Detailed Regional and Community Forestry degree
requirements

Core Course with CASNR Requirements:

Course # Title Prerequisites Credits ACE
College integrative course - 4 credits 4
SCIL101 Science and Decision-Making in a N/A 3
Complex World
NRES 101 Natural Resources Orientation N/A 1
Mathematics - 2 credits 2
MATH 102 Trigonometry MATH 101 or placement 2
MATH 103 College Algebra and Trigonometry placement 5
MATH 104 Applied Calculus MATH 101 or placement 3 3
MATH 106 Calculus | MATH 102 or MATH 103 5 3
or placement
Statistics - 3 credits 3
STAT 218 Introduction to Statistics 3 3
Economics - 3 credits 3
AECN 141 Introduction to the Economics of 3 6
Agriculture
ECON 200 Economic Essentials and Issues 3 6,8
ECON 211 Principles of Macroeconomics 3 6,8
ECON 212 Principles of Microeconomics 3 6,8
Written Communications - 3 credits 3
ENGL 150 Writing and Inquiry 3 1
ENGL 151 Writing and Argument 3 1
ENGL 254 Writing and Communities 3 1
JGEN 120 Basic Business Communication 3 1
JGEN 200 Technical Communication | 3 1
JGEN 300 Technical Communication Il 3 1
Oral Communications - 3 credits 3
ALEC 102 Interpersonal Skills for Leadership 3 2
COMM 101 Communication in the 21st 3 2
Century
COMM 209  Public Speaking 3 2
COMM 210 Communicating in Small Groups 3 2
COMM 215  Visual Communication 3 2
COMM 283 Interpersonal Communication 3 2
COMM 286 Business and Professional 3 2

Communication
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Course # Title Prerequisites Credits ACE
MRKT 257 Sales Communication 3 2
NRES Environmental Communication 3 2
260/301 Skills
Biological - 8 credits 8
LIFE Fundamentals of Biology | with Lab 4 4
120/120L
LIFE Fundamentals of Biology Il with LIFE 120/120L 4 4
121/121L Lab
Chemistry - 4 credits 4
CHEM 105 Chemistry in Context | MATH 101 or above 4 4
CHEM 109 General Chemistry | MATH 103 /104/ 106 4 4
Physics - 4 credits 4
MSYM 109 Physical Principles in Agriculture & MATH 101 or MATH 103 4 4
Life Sciences or placement
PHYS 141 Elementary General Physics | MATH 102 5 4
PHYS 151 Elements of Physics MATH 102 4 4
Geographic Information Systems - 3 credits 3
GEOG 217 Mapping Science in the 21st 3
Century
NRES 312 Introduction to GIS 3
ANTH 387 GIS in Archaeology 3
NRES 412 Introduction to Geographic 4
Information Systems
Ecology - 7 credits 7
BIOS 207 Ecology and Evolution LIFE 120/121 4
NRES 220 & Principles of Ecology & Ecology Lab MATH 101 or MATH 103 4
NRES 222
NRES 424 Forest Ecology NRES 220 3
LARC 487 Introduction to Landscape Ecology SOIL 153 and NRES 220 3
Soil and Water Science - 7 credits 7
SOIL 153 Soil Resources 4
NRES 281 Introduction to Water Science 3
Policy - 3 credits 3
NRES 315 Human Dimensions of Fish and 3
Wildlife Management
NRES 323 Natural Resources Policy 3 6
AECN 357 Natural Resource and 3
Environmental Law
NRES 409 Human Dimensions of Natural Junior standing 3
Resources Management
Arboriculture and Forestry - 10 credits 10
NRES 302 Tree Biology BIOS 101 or LIFE 120 3
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Course # Title Prerequisites Credits ACE

NRES 310 Introduction to Forest 3
Management
NRES 321 Arboriculture 4
Pests and Pathogens - 8 credits 8
ENTO 115L Insect biology 3 4
ENTO 116 Insect biology lab 1
PLPT 369 Intro Plant Path BIOS 101 and 101Lor 109 3
PLPT 369L Intro Plant Path Lab BIOS 101 and 101Lor109 1
Plant Identification - 6 credits 6
NRES 201 Dendrology 3
HORT 213 Landscape Plants Il NRES 201 3
HORT 214 Herbaceous Landscape Plants 3
Career Experience - 1 credit 1
NRES 497 Career Experiences in Natural 1-6
Resource Sciences
Achievement-Centered Education Courses - 3-12 credits 12
ACE outcomes 5,7,8,9 3
Capstone Course - 3 credits 3
NRES 457 Greenspace and Urban Forestry 3 10
Management
Maximum Total Core Credits 95
Minimum Total Core Credits 85
Urban Forestry Management Option 18
Arboriculture Option 18
Maximum Total Degree Credits 113
Minimum Total Degree Credits 103
Free Electives - credits 6
Free Electives - credits 17
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Option Course Requirement Details:

Course # Title Prerequisites Credits ACE
Urban Forestry Management Option 18
Urban Studies - 9 credits 6
GEOG 140 Introduction to Human 3 9
Geography
NRES 289 People and the Land: Human 3 5,6
Environmental Interactions on
the Great Plains
CRPL 300 The Community and the Future 3 9
CRPL 400 Introduction to Planning 3 8
CRPL 460 Planning and Design in the Built 3
Environment
CRPL 489 Urbanization of Rural 3
Landscapes
Communications - 6 credits 6
COMM 371 Communication in Negotiation 3
and Conflict Resolution
NRES 301 Environmental Communication 3 2
Skills
MNGT 300 Management Essentials for 3
Contemporary Organizations
CRPL 420 Grant Writing and Fund- 3
raising
NRES 434 Environmental Education & 3
Interpretation
Policy - 3 credits 3
AECN 357 Natural Resource and 3
Environmental Law
CRPL 470 Environmental Planning and 3
Policy
CRPL 471 Environmental Impact 3
Assessment
CRPL 472 Hazard Mitigation Planning 3
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Arboriculture Option 18
Water Science - 3 credits 3
WATS 452 Irrigation Systems Management SOIL 153 and 3
MSYM 109 or
equivalent
NRES 453 Hydrology MATH 106 3
NRES 468 Wetlands BIOS 220, CHEM 4
109 & 110
Soil Science - 3 credits 3
MSYM 354  Soil Conservation and SOIL 153 and 3
Watershed Management MSYM 109
HORT 453 Urban Soil Properties and SOIL 153 3
Management
Horticulture - 6 credits 7
HORT 100 Plants, Landscapes, & the 3
Environment
HORT 278 Botany BIOS 101/101Lor 3
LIFE 120/120L
HORT 478 Plant Anatomy 8hr of Biological 4
Science
Plant Science - 3 credits 3
HORT 221 Plant Propagation BIOS 109 or 3
permission
HORT 228 Introduction to Landscape AGRO 131 or 3
Management BIOS 109
Business - 3 credits 3
ACCT 201 Introductory Accounting | 3
ACCT 202 Introductory Accounting Il ACCT 201 3
BLAW 371 Legal Environment 3
MNGT 300 Management Essentials for 3

Contemporary Organizations
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Appendix B: Student Learning Outcomes & Assessment Course

Learning Outcome

Specific Course Addressing Outcome

1.

Demonstrate an understanding of tree
genera and species in regard to their natural
habitats, range, and culturally uses

Apply the principles of woody plant
identification to correctly identify trees,
shrubs, and vines in urban and natural
landscapes

Demonstrate an understanding of the
concepts and science involved in the study
and practice of arboriculture, urban natural
resources, and urban forestry necessary for
employment

Communicate abstract and technical
concepts regarding trees, arboriculture, and
urban forestry to laypersons in a clear and
concise manner

Analyze urban forest management plans
using scientifically derived information.

Prepare detailed tree management plans
through prioritization of site and species
selection criteria and to meet diverse
community objectives

Evaluate the quality and reliability of
available information regarding urban
environments

Dendrology / Introduction to Forestry

Dendrology

Arboriculture

Green Space Management and Urban Forestry

Green Space Management and Urban Forestry

Green Space Management and Urban Forestry

Green Space Management and Urban Forestry

Admissions and Selection Criterion: Requirements for admission into the degree program and College of

Agricultural Sciences and Natural Resources are consistent with general University admission
requirements (one unit equals one high school year): 4 units of English, 4 units of mathematics, 3 units
of natural sciences, 3 units of social studies, and 2 units of foreign language. Students must also meet
performance requirements [ACT composite of 20 or higher OR combined SAT score of 950 or higher OR
rank in the top one-half of graduating class; transfer students must have a 2.0 (on a 4.0 scale)
cumulative grade point average and 2.0 on the most recent term of attendance].
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Appendix C: Letters of Support

UNL College of Architecture

Arbor Day Foundation

The Davey Tree Expert Company

The International Society of Arboriculture

The Nebraska Forest Service
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Nebiaska

Lincoln , |
COLLEGE OF ARCHITECTURE

August 2, 2019

MEMO TO: Office of Academic Affairs
UNL Academic Planning Committee

FROM: Katherine S. Ankerson, Dean
RE: Regional and Community Forestry Degree

As Dean of the College of Architecture, | am pleased to endorse the proposal for a new bachelor of
science in Regional and Community Forestry. The degree would be a good additional program at UNL.
Aside from its relevance in addressing environmental issues, this degree connects with our Community
and Regional Planning program with courses at the undergraduate level. Additionally, it is a
complimentary program to our Bachelor of Landscape Architecture program and we can foresee
potential collaborative opportunities. We also see that students graduating with this degree could be
very interested in pursuing the Master of Community and Regional Planning.

1/ N
{(pthowy > Qubuwx.,

Katherine S. Ankerson, AlA, FIDEC, IIDA, NCARB
Dean, College of Architecture
University of Nebraska-Lincoln

http://architecture.unl.edu
kankersonl@unl.edu
402.472.9216

210 Architecture Hall / P.O. Box 880106 / Lincoln, NE 68588-0106
(402) 472-9212 / FAX (402) 472-3806 / Email: architecture @unl.edu / hitp:/architecture.unl.edu
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Arbor Day Foundation®

211 N. 12" St. e Lincoln, NE 68508 e arborday.org

We inspire people to plant, nurture, and celebrate trees.
July 11,2017

Eric North

720 Hardin Hall

University of Nebraska-Lincoln
P.O. Box 830974

Lincoln, NE 68583

Dear Dr. North,

I am writing in support of your efforts to establish a new degree program in Regional & Community
Forestry at the University of Nebraska-Lincoln (UNL). As we understand it, the program will be a
partnership between the School of Natural Resources and the Department of Agronomy and
Horticulture, and will offer two options: Urban Forestry Management and Arboriculture. We heartily
endorse this degree program for the University of Nebraskal!

At the Arbor Day Foundation, we have long promoted best practices for the planting and care of trees
in cities and towns. Our Tree City USA program is a benchmark for community forestry in the U.S.,
with almost 3,500 communities enrolled last year. Like your proposed degree program, we count the
Nebraska Forest Service and the USDA-Forest Service-Urban & Community Forestry Program as
key partners. And with them, we regard professional management of urban trees and forests essential
to building a sustainable urban forest. Your new program to train the next generation of arborists and
urban foresters is exactly what we need, both in Nebraska and across the U.S.

We see several ways that this degree program could align with Arbor Day Foundation initiatives.
First, we have internship opportunities in our Lincoln office, as well as project opportunities at our
Lied Lodge & Conference Center in Nebraska City, NE. More broadly, we can connect your
graduates with the broad network of communities and urban forestry practitioners around the country,
through our Tree City USA and Alliance for Community Trees networks. Finally, a renewed
partnership with the University of Nebraska can strengthen our ability to compete for grants and
outside funding opportunities on urban forestry initiatives.

Please let me know any other ways that we can support your new degree program, which will support
our efforts at the Arbor Day Foundation to create more livable communities across the U.S.

Sincerely,

Dan Lambe, President
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THE DAVEY TREE EXPERT COMPANY

CORPORATE OFFICE, 1500 N. MANTUA ST., P.O. BOX 5193, KENT, OHIO 44240-5193
TEL. 330-673-9511

July 31, 2017

Dr. Eric North

720 Hardin Hall

University of Nebraska-Lincoln
P.O. Box 830974

Lincoln, NE 68583

Dear Dr. North,

| am writing this letter in support of the establishment of a new degree program in Regional and
Community Forestry at the University of Nebraska-Lincoln. Founded in 1880, the Davey Tree Expert
Company employs over 8,000 personnel and operates in nearly all states and Canadian provinces. We
serve clients in the residential, commercial, utility, and governmental market spaces, and pride
ourselves on technical integrity and exceptional service.

The Davey Institute provides companywide leadership to assure our staff takes a science-based
approach to arboriculture and that they are highly skilled and technically competent. To accomplish this
significant undertaking, we rely on experts in academia to complement our research, extension and
training activity, and to provide the next generation of arborists, managers, and business leaders in our
organization and industry at large.

Recent census data indicates approximately 80% of people in the United States live in urban areas. The
Davey Company has a long history of partnership with entities such as the USDA Forest Service to
develop tools like i-Tree which help urban foresters quantify the ecosystem services of their canopies.
We have a keen understanding that trees in urban areas help reduce stress levels in people, increase
property values, reduce pollution, improve water quality, and provide numerous other benefits that
make our cities more livable and vibrant. Based on our discussion, | am confident your new program will
develop capable and well-rounded students to help serve the millions of people who benefit from trees.

Personally, | have always thought you have a tremendous skill at explaining technical subjects in
appealing and easily understandable language. Your students will be the beneficiaries! Please let me

know if there is anything else you need. | would be happy to discuss this with you or others as needed.

Regards,

Jim Zwack

General Manager
The Davey Institute
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International Society of Arboriculture
2101 West Park Court « Champaign, 1L « 61821-3129 » USA
o 217-355-9411 o £888-472-8733 o £ 217-239-5721 « www.isa-arboroom

September 15, 2017

Eric North, Ph.D,

Assistant Professor of Practices

Regional and Community Forestry

School of Natural Resources, University of Nebraska-Lincoln
720 Hardin Hall

3310 Holdrege St.

Lincoln, NE 68583-0974

Dear Dr. North,

As the executive director of the International Society of Arboriculture, I am writing to express 4
my support for the new degree program being developed at the University of Nebraska-Lincoln,
This program, referred to as the Regional and Community Forestry degree - with options in 1)
Urban Forestry Management, and 2) Arboriculture represents a potential avenue to replenish the
industry with the next generation of educated individuals passionate about the benefits of trees
and their care.

The mission statement of ISA is “Through research, technology, and education, the
International Society of Arboriculture promotes the professional practice of arboriculture and
Sosters a greater worldwide awareness of the benefits of trees.” 1t is with enthusiasm that we
support degree programs such as this, as they inherently align with our own mission. This
degree program, and others like it, represent possible partnerships with our organization for
internship opportunities for students enrolled in this program. As the program develops, 1
envision additional opportunities for partnerships will continue to reveal themselves.

Again, | would like to express ISA’s support for the Regional and Community Forestry degree

program being developed at the University of Nebraska-Lincoln. We look forward to finding
ways to partner with the program leaders, as it comes to fruition.

v/ PR
gﬁiﬂy; Pollihan, (@W@L’\

€
Executive Director
International Society of Arboriculture
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Nebiaska

Lincoln

INSTITUTE OF AGRICULTURE AND NATURAL RESOURCES
NEBRASKA FOREST SERVICE

July 14, 2017

Dr. Eric North

Hardin Hall, UNL East Campus

Dear Dr. North,

I wish to express my and the Nebraska Forest Service's strong support for the proposed Regional and
Community Forestry undergraduate major at the University of Nebraska-Lincoln. This new major will
address a significant gap that exists nationally to educate professional natural resource managers who
are fully trained in the complexities of managing trees and forests within cities and towns.

While urbanization continues to inexorably expand nationally, (with more than 80% of the US (and NE)
population now living in urban areas), and while invasive pests and climate change increasingly threaten
the health of community trees and forests, there are surprising few comprehensive programs designed
to prepare professionals to manage urban tree and forest resources. Healthy regional and community
forests require intense management by professionals who are well versed in a diverse array of
knowledge and skills, including technical arboriculture skills, community and regional planning,
foundational forestry-related knowledge, extensive knowledge of municipal governance, among many
others. Yet there are only a few 4-year undergraduate programs in regional and community forestry in
the US, with none west of the Mississippi River. Structuring this program to have two tracks: 1)
Arboriculture and 2) Urban Forestry Management, will provide graduates with comprehensive, rigorous
yet practical and highly marketable credentials that will allow them to quickly find quality employment,
and will prepare them for rapid advancement.

The wisdom of the decision to establish this new major has been repeatedly confirmed by several
contributions by the US Forest Service, amounting to more than $430,000 to date, as well as strong
expressions of support by several national arboriculture companies. To support this effort, the
Nebraska Forest Service will:

e fund at least two paid community forestry internships annually, along with a number of project-
related student summer jobs,
e facilitate connections between you and the US Forest Service to ensure continued financial

support,
e provide the intellectual resources of our 15 FTE Community Forestry and Sustainable
Landscapes Program, widely recognized as one of the leading such programs in state forestry

agencies in the US,

102 Forestry Hall / P.O. Box 830815 / Lincoln, NE 68583-0815 / (402) 472-2944 / Fax (402) 472-2964 / htip;//www.nfs.unl.edu
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e provide faculty, staff and students in the major with opportunities to partner with the NFS on
major grant proposals and projects, and
o provide access to 3 nearby forested properties for demonstration, research and experiential

education.

Establishment of this major is one of most important and sustainable contributions that can be made to
ensure that communities will maintain healthy community forests over the long term. Graduates of this
program will have a range of employment options, having substantial impacts over many decades as
they manage and sustain their community’s forests in NE and nationwide. Given the scarcity of similar
programs, the Nebraska Forest Service’s substantial resources and expertise in community forestry, and
the Lincoln locations of the Arbor Day Foundation and the National Agroforestry Center national offices
{both potentially powerful partners), this major will be well positioned to become a national leader and
center for regional and community forestry education, outreach and research. Given this importance,
this program has had and will continue to have a strong commitment on the part of the Nebraska Forest

Service to ensure it is a resounding success.

Sincerely,

Dr. Scott Josiah
State Forester and Director
Nebraska Forest Service
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TABLE 1: PROJECTED EXPENSES - NEW INSTRUCTIONAL PROGRAM
UNL BS in Regional and Community Forestry

(FY2021)
Year 1

(FY2022)
Year 2

(FY2023)
Year 3

(FY2024)
Year 4

(FY2025)
Year 5

Total

Personnel

FTE

Cost

FTE

Cost

FTE

Cost

FTE

Cost

FTE

Cost

Cost

Faculty

Professional

Graduate Assistants

Support Staff

Benefits

Subtotal

$0

Operating

Operating and Supplies '

$5,000

$5,000

$5,000

$5,000

$5,000

$25,000

Equipment

Library/Information Resources

Subtotal

$5,000

$5,000

$5,000

$5,000

$5,000

$25,000

Total Expenses

$5,000

$5,000

$5,000

$5,000

$5,000

$25,000

! Support for recruiting materials, web page development, recruiter travel, and development of advising materials. We anticipate these costs to be consistent through the first five years of

the program.

TABLE 2: PROJECTED REVENUES - NEW INSTRUCTIONAL PROGRAM
UNL BS in Regional and Community Forestry

(FY2021)
Year 1

(FY2022)
Year 2

(FY2023)
Year 3

(FY2024)
Year 4

(FY2025)
Year 5

Total

Reallocation of Existing Funds

Required New Public Funds

1. State Funds

2. Local Tax Funds (community
colleges)

Tuition and Fees '

$37,800

$37,800

$75,600

$75,600

$75,600

$302,400

Other Funding

Total Revenue

$37,800

$37,800

$75,600

$75,600

$75,600

$302,400

! Tuition calculations based on 2019-20 tuition estimates ($252/credit hour for resident students) assuming 30 credit hours per student per academic year. Projected student enroliment:
2020-21 (5-students), 2021-22 (5-students), 2022-23 (10-students), 2023-24 (10-students), and 2024-25 (10-students). Projected revenue is using resident rates only even though the
program plans to attract non-resident students as well.
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TO:

MEETING DATE:

SUBJECT:

RECOMMENDED ACTION:

PREVIOUS ACTION:

EXPLANATION:

PROGRAM COST:

SOURCE OF FUNDS:

SPONSORS:

The Board of Regents Addendum IX-A-3
Academic Affairs
December 5, 2019

Establish the Master of Science (MS) and Doctor of Philosophy (PhD)
degrees in Plant Pathology in the Department of Plant Pathology in the
College of Agricultural Sciences and Natural Resources (CASNR) at the
University of Nebraska-Lincoln (UNL)

Approval is requested to establish the Master of Science and Doctor of
Philosophy degrees in Plant Pathology in the Department of Plant
Pathology in the College of Agricultural Sciences and Natural Resources
at UNL

The UNL Department of Plant Pathology was established prior to
modern records of Board approvals.

Plant Pathology is the science of plant disease. It encompasses the study
of the organisms that cause disease in plants; the study of the interactions
between these causal agents, the plant, and the environment during the
disease process; and the development of strategies and tactics for
managing or controlling plant disease.

The purpose of these proposed graduate majors are to formalize in name
a program for training Master of Science (MS) and Doctor of Philosophy
(PhD) students in plant pathology at UNL. This program has existed for
over 100 years. Training of plant pathology graduate students at UNL
currently is administered through two academic programs: Biological
Sciences in the School of Biological Sciences, College of Arts and
Sciences; and Agronomy and Horticulture in the Department of
Agronomy and Horticulture, College of Agricultural Sciences and
Natural Resources. The purpose for the new major is to consolidate
plant pathology graduate training within its formal administrative unit,
the Department of Plant Pathology.

There are no new costs associated with this proposal.

This proposal has been reviewed by the Council of Academic Officers
and approved by the Executive Graduate Council; it also has been
reviewed by the Academic Affairs Committee.

$0

Not applicable. No new funding is being requested.

Richard E. Moberly
Interim Executive Vice Chancellor and Chief Academic Officer

Ronnie D. Green, Chancellor
University of Nebraska-Lincoln



' =
RECOMMENDED: wﬁ %//

®avid S. Jackso
Interim Executive Vice President and Provost

DATE: November 8, 2019



University of Nebraska-Lincoln
New Graduate Major or Degree

I. Descriptive Information

Name of Institution Proposing New Major or Degree:

University of Nebraska-Lincoln

Name of Proposed Major or Degree:

Plant Pathology

Degree to be Awarded to Graduates of the Major:

Master of Science (M.S.); Doctor of Philosophy (Ph.D.)

Other Majors or Degrees Offered in this Field by Institution:

None

CIP Code:

26.0305 Plant Pathology/Phytopathology

Administrative Units for the Major or Degree:

College of Agricultural Sciences and Natural Resources

Proposed Delivery Site:

University of Nebraska-Lincoln

Program will be Offered:

X On-campus only Distance only Both (on-campus and distance)

Date Approved by the Governing Board:

Proposed Date the New Major or Degree will be Initiated:

Upon approval
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I1. Details

A. Purpose of the Proposed Major or Degree:

The purpose of this proposed graduate major is to formalize in name a program for training
Master of Science (M.S.) and Doctor of Philosophy (Ph.D.) students in plant pathology at UNL.
This program has existed "unofficially" for over 100 years. Training of plant pathology graduate
students at UNL currently is administered through two academic programs, Biological Sciences
in the School of Biological Sciences, College of Arts and Sciences; and Agronomy and
Horticulture in the Department of Agronomy and Horticulture, College of Agricultural Sciences
and Natural Resources. The purpose for the new major is to consolidate plant pathology
graduate training within its formal administrative unit, the Department of Plant Pathology.

Plant pathology is the science of plant disease. It encompasses the study of the organisms that
cause disease in plants; the study of the interactions between these causal agents, the plant, and
the environment during the disease process; and the development of strategies and tactics for
managing or controlling plant disease. Plant pathology interfaces with many scientific
disciplines including mycology, bacteriology, nematology, virology, agronomy, microbiology,
botany, biochemistry, genetics, molecular biology, plant breeding, statistics, and computational
biology. Thus, the training of plant pathologists includes research and coursework experience in
plant pathology and the many disciplines with which it interfaces.

The Department of Plant Pathology strives to serve the University, the State of Nebraska, and the
global agricultural and scientific community by training effective and impactful future scientists
and leaders who will address current and future critical needs in agriculture. The most important
of these needs is increasing plant productivity to feed the world's growing population using
economically and environmentally sustainable practices. Training of plant pathologists is
essential because there is high demand in the world's plant protection industries and research
institutions for their expertise, which through scientific innovation will contribute to increased
food availability and security and improved quality of life.

History of the Plant Pathology Graduate Program:

Plant pathology training at UNL began in 1884 with the creation of the Department of Botany,
which included plant pathologists. When founded in 1920, the Department of Plant Pathology
was a member of the Experiment Station but not an instructional department in the College of
Agriculture. Consequently, faculty members in Plant Pathology carried titles in the Department
of Botany in the College of Arts and Sciences and all instruction in plant pathology was part of
the Department of Botany course offerings. In 1973, the Department of Botany joined other
units to form what is now known as the School of Biological Sciences (SBS) within the College
of Arts and Sciences. The Department of Plant Pathology elected to keep its affiliation with SBS
for its teaching component, while retaining funding and administration of the Department within
the College of Agriculture in the Institute of Agriculture and Natural Resources (IANR).
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This organizational mechanism by which the Department's graduate degrees were granted
through SBS has continued to the present, the Plant Pathology "emphasis" in SBS being
formalized as a Specialization in Plant Pathology in 2006. In the same year, the Plant Pathology
Specialization in Agronomy and Horticulture (A&H) also was created. While the two
Specializations are parallel -i.e., entry requirements are similar and a standard curriculum is
required for students in both programs -creating Specializations in two graduate programs
provided opportunities to attract students with more agricultural or crop production focus, as well
as students from traditional biology backgrounds. Since 2006, increasing numbers of students
have been admitted through both programs. Currently, close to 90% of the Department's
graduate students are registered in A&H (Figure 1). In the past five years, our department has
hired five new faculty, bringing the number of faculty actively involved in guiding and training
graduate students to 20. At the same time, the number of graduate students that are advised by
faculty in our department are at record highs, 28 as of September 2018. Therefore, the number
of graduate students and faculty members in the Department of Plant Pathology have increased
to levels that make it feasible for the Department to offer and administer its own degree program.

Importance of the New Proposed Program:

Consolidation of the two parallel Specializations into a single program and elevation of the
program into a major will have two significant benefits. The first is that it will increase the
national and international profile of the Plant Pathology graduate program, and consequently,
will enhance recruitment of new students and placement of its graduates. Currently, the graduate
program in the Department of Plant Pathology leads to M.S. degrees in Agronomy and
Horticulture or Biological Sciences and the Ph.D. in Agronomy or Biological Sciences. Among
the 30 other university departments in the U.S. with "Plant Pathology" in their name, all offer a
M.S. and Ph.D. in 'Plant Pathology'. The absence of 'Plant Pathology' in our degree name is an
impediment to more effective recruitment, and potentially places our graduates at a disadvantage
when competing in the job market for plant pathology-related positions. Faculty in the
Department report that the absence of a 'Plant Pathology' identity at UNL has led some
prospective students to go to other U.S. universities where 'Plant Pathology' degrees are offered.
Internationally, the title of a degree can hold even greater significance; in the past, international
governmental agencies funding students to train specifically in the field of plant pathology were
hesitant to allow their students to train at UNL because the degree did not specify 'Plant
Pathology'. Thus, the creation of a Plant Pathology major will be a beneficial factor in more
effective recruitment and placement of domestic and international students.

The redirection of our graduate students through a single program also will have a positive
benefit on learning outcomes. Our department currently has 28 graduate students working across
our faculty labs. The diversity within our department should be captured to help facilitate
intercultural adaptability for our students as they end up around the world helping to protect our
food supply. There is a tremendous opportunity for these students, faculty and staff to grow
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further by increased engagement within the Department. Currently, however, several factors
hinder student engagement within our Department. First, there exist extra course requirements
for students in the Specialization within the A&H program specified by that department that are
not placed on students entering in the Specialization through SBS. Students in the Specialization
within A&H are required to enroll in both AGRO 991 Seminar Presentation & Evaluation (an
A&H requirement) and PLPT 968 Seminar in Plant Pathology (a Plant Pathology requirement),
which have overlapping content. These students also are required to complete an additional three
credit hours in an Agronomy graduate course in crop production, soil science, or crop breeding.
Another factor that has contributed to an atmosphere of dual identities among current students in
Plant Pathology is the divergence of admission requirements between the A&H and SBS since
the inception of the parallel Plant Pathology Specializations. Third, leadership and outreach are
important experiences for students in our Department, and we have a strong contingent of
students engaged in these activities through their student clubs. Since these students have dual
membership in two departments, their efforts are often divided between the departments, and
because they represent a minority of the students within their respective departments of
admission (25 of~ 150 students in A&H; 3 of 83 students in SBS), their interests within those
departments are diminished.

Collectively, a new degree program in Plant Pathology would enhance our students' experience
in several ways: 1) curricular requirements would be uniform for all of our student; 2) rigorous
admission standards established by our Department will be applied uniformly to all applicants,
thus ensuring that all in-coming students have the necessary background to succeed; and 3) our
students will have a single home department and will no longer experience "dual membership."
This will allow them to engage with each other and the Department with a greater sense of
community.

B. Description of the Proposed Major or Degree:

The new graduate program in Plant Pathology will provide opportunities for students to earn
Master of Science (M.S.) and Doctor of Philosophy (Ph.D.) degrees in Plant Pathology, which
are distinct from all other programs at UNL (see Section Ill, Part E). While it is expected that
graduation of most of the M.S. students in this major will be based on a thesis (Graduate Studies
Option I), a non-thesis M.S. (Option II) also will be offered. In addition, a minor in Plant
Pathology will be available to students in other graduate majors. The purpose of this degree
program is to train students in all areas of plant pathology from basic to applied. Emphasis is
placed on the development of solid research, teaching and/or extension expertise that provides
graduates a competitive advantage for emp