
 
 

AGENDA  
THE BOARD OF REGENTS OF THE UNIVERSITY OF NEBRASKA  

Varner Hall, 3835 Holdrege Street 
Lincoln, Nebraska 68583‐0745 
Monday, January 12, 2015 

12:30 p.m. 
 

I. CALL TO ORDER 
 

II. ROLL CALL 
 

III. PUBLIC COMMENT 
Any person who gives 24 hours’ notice to the Corporation Secretary may speak to any item 
that is not on the agenda. In addition, any person may appear and address the Board of 
Regents on any item on the agenda for this meeting. Each person will be given up to five 
minutes to make his or her remarks. Public comment will be limited to a period of 30 
minutes. 

 
IV. CLOSED SESSION 

  For the protection of the public interest and to prevent needless injury to the reputation of  
persons who have not requested a public hearing for the purpose of holding a discussion 
limited to the following subject: Confidential personnel matters and negotiations strategy 
session involving the search and selection of the President of the University of Nebraska.  
 

V. POSSIBLE SELECTION OF THE NEXT PRESIDENT OF THE UNIVERSITY OF    
  NEBRASKA 
 
  A.  ACADEMIC AFFAIRS 
    1.  Board of Regents’ Personnel Recommendation Addendum V‐A‐1 
 

  B.  BUSINESS AFFAIRS  
    1.  Approve the Contract of Employment for Hank M. Bounds, Ph.D., 
      as President of the University of Nebraska for an Initial Term  
      commencing on April 13, 2015 and ending June 30, 2018  
      Addendum V‐B‐1 
 

VI. ADJOURNMENT 



 
Addendum V-A-1 

Board of Regents’ Personnel Recommendation 
Meeting Date: January 12, 2015 
 

Central Administration 
 

New Appointment 
 

Hank M. Bounds, President (Special), University of Nebraska, effective 04/13/2015 through 
06/30/2018, $480,000 FY, 1.00 FTE. 
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Addendum V-B-1 
 
TO:      Board of Regents 
 

Business Affairs 
 

MEETING DATE:    January 12, 2015 
 
SUBJECT:  Contract of Employment for Hank M. Bounds, Ph.D., as 

President of the University of Nebraska 
 

RECOMMENDED ACTION:  Approve the Contract of Employment for Hank M. Bounds, 
Ph.D., as President of the University of Nebraska for an Initial 
Term commencing on April 13, 2015 and ending June 30, 2018 
 

PREVIOUS ACTION:    None 
 
EXPLANATION:  Approval of this agenda item will approve the attached Contract 

of Employment for Hank M. Bounds, Ph.D., as President of the 
University of Nebraska. The major elements of the contract are 
as follows: 

 
Annual Base Salary: $480,000 
 
Type of Appointments and Term:  
 Special Appointment as President for an initial term 

commencing on April 13, 2015 and ending June 30, 
2018.  

 Continuous Appointment (tenure) as Professor subject 
to approval of the appropriate tenure home department’s 
faculty with additional courtesy appointments on other 
campus/es as appropriate, subject to approval of the 
respective department’s faculty. 

 
Fringe Benefits: Standard fringe benefits of University 
employment, including vacation, disability leave, retirement 
contribution and health insurance.  
 
Fringe Benefits specific to Appointment as President:  
 Supplemental allowance – $20,000 
 Deferred Compensation – 11.5% of Base Salary 
 Official Residence or Housing Allowance – Official 

Residence and all expenses for maintenance, utilities and 
insurance or Housing Allowance per university policy 
(either to be paid from support received from the 
University of Nebraska Foundation) 

 Interim Housing Allowance – Reasonable amount to be 
paid until Official Residence is available from support 
received from the University of Nebraska Foundation. 

 Moving and Transition Expenses – The University 
will pay for approved moving expenses, including 
airfare. Expenses may include multiple trips to Nebraska 
in consultation with the Board Chair and also will  
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include transition to Official Residence costs, as 
appropriate. 

 Automobile and Membership/s: A business automobile 
will be provided from support received from the 
University of Nebraska Foundation. The University will 
pay expenses of fuel, maintenance and insurance. Full 
privileges or social membership at a country club(s) of 
the president’s choosing as approved by the University 
of Nebraska Foundation will be provided from support 
received from the Foundation. Non-University 
related/personal use will be included as non-wage 
compensation. 

 Outside Business, Civic and Professional Activities: 
Board of Regents approval required for service as a 
compensated member of any for-profit organization. 

 Activities of the President’s Spouse: Reasonable travel 
expenses for the president’s spouse to participate in 
selected University events will be paid from support 
received by the University of Nebraska Foundation or 
other non-state funds. 

 
Termination: Employment may be terminated for good cause, 
subject to due process requirements. Termination for reasons 
other than cause may occur any time after July 1, 2018 upon 
giving the president reasonable written or verbal notice of no less 
than 90 days. President may resign with 45 days’ notice. For the 
initial term until July 1, 2018 the President is required to notify 
the Chair of the Board of Regents prior to discussions 
concerning his prospective employment for a similar position 
with another employer and if leaving to take a competitive 
position in the same time period, the President is required to pay 
liquidated damages to the University in the sum of $300,000 
within 60 days of resignation. 
 
Leave of Absence: If resignation occurs after five or more years 
of service as President for a reason other than retirement, 
termination for good cause, or taking another position outside of 
the University, there is a 6 month paid professional development 
leave at the end of which the President is entitled to employment 
in his tenured faculty position on an academic year appointment 
at a salary which is not less than the average of the three highest 
paid faculty members in the tenure granting department. If 
resignation occurs after 10 or more years as president, the 
professional development leave shall increase to 12 months. The 
pay received while on the professional development leave is the 
amount at the time of resignation as President.  
 

RECOMMENDED BY:   Howard L. Hawks 
     Chairman, Board of Regents 
 
DATE:     January 12, 2015 
 

 



















9 | P a g e

The Board of Regents of the University of  President Hank M. Bounds 
Nebraska 
Corporation Secretary 
University of Nebraska 
Varner Hall 
3835 Holdrege 
Lincoln, NE 68583 
(402) 472-3906  

IN WITNESS WHEREOF, the parties have executed this Agreement on the dates indicated 
below. 

Executed this _____ day of _______, 2015, by the Chair of the Board of Regents and by the 
Corporation Secretary as the duly authorized representatives of the Board of Regents. 

ATTEST: THE BOARD OF REGENTS OF THE 
UNIVERSITY OF NEBRASKA 

By:____________________________  By:_________________________________ 
 Corporation Secretary     Chair of the Board of Regents 

Accepted and agreed by President Bounds on this ____ day of ______, 2015.  

 ___________________________________ 
Hank M. Bounds, PhD. 
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