
October 19, 2012 

 

 

Dear UNMC colleagues, 

 

As you know, Dr. Harold Maurer has recently announced his plans to step down from the position of Chancellor 

on June 30, 2013.  We now face the challenging task of recruiting a successor who will provide leadership for a 

campus that has experienced such extraordinary momentum and success during the 15 years of Chancellor 

Maurer’s tenure.   

 

The UNMC campus has been transformed – not only with remarkable new facilities for teaching and research, 

but through an unwavering commitment to a culture of excellence.  Chancellor Maurer set goals that some 

believed to be unattainable – and then together with you, an exceptionally talented group of faculty and staff, 

they were surpassed.  The University is truly a much better institution today, and I believe we are in an excellent 

position to attract considerable interest from health science leaders across the country.  

 

I plan to launch a national search soon, with the assistance of a consultant from a leading firm with extensive 

health science center experience to help us identify and recruit the most talented candidates for this essential 

leadership position.  I have identified an appropriate group of consultants and have received proposals that I am 

considering.   

 

I would expect the principal search consultant to spend a considerable amount of time at UNMC as the search 

gets underway, talking with a number of individuals and small groups to help inform the development of the 

position description and ideal candidate profile.  I am also meeting with interested parties, and my office is 

scheduling meetings for me on campus.   

 

In the coming weeks, I will name a search committee to assist with the development of a pool, the assessment of 

candidate qualifications and fit, and with recruitment.  The committee will include representatives of principal 

constituencies with which the Chancellor interacts.  Once the committee has been finalized, we will publicize 

the names of committee members.  They will work closely with the search firm and with my office throughout 

the process. 

 

I will not have an opportunity to talk with everyone, and I would welcome your thoughts on the key selection 

criteria and professional and personal requirements and competencies that should be required of the next 

Chancellor.  You may send your suggestions to me at president@nebraska.edu and I will consider them as we 

work with the search firm to develop the position description and profile.   

 

Thank you in advance for your assistance and your support of this important process. 

 

Sincerely, 

 

 

 

James B. Milliken 

President 

University of Nebraska 

 

mailto:president@nebraska.edu

